U Tv\w ; I J| 


i! mk;s 'fl'CS 




TO ^ iLa terf WR n ^| 


( l<Wi3 ^TI2>W- 


_ .y ” vprm : L^n^^WTr 5 ( TT^y^f h*ji 

R, L ■ a IS w-1 j417 7T?U^ ~l£. %u 


4 »] * 

^ 3*1 



mm 


- S,0. ISM.—In C^rckc of'the pmcm fcmsvr m 

S^rtion Htrflhc Export (Quality Cowtrol TSfffer'fri 

*. j i iVt J .-'T “k .ji+’ I i\ii > i i I 4 1 vnirinL / 'n hj^fnmanl hat-j»M/ '— ___■ ! li : 


triiikijs titj: iUi /dull 

ifuticy {^LjaTii> 

Huks. 20 V 2 . namely: (Other thM tl»Mki^q^»f^. i _ 1| | Tfir ppm « ni '<[H 

] f 11 These rfiks may K-"billed the I Aport nfll(*Hr> . 15 rnr?! t/W UH rir..TnT*'lO T !Phaj fTHT^rf 

fA i.jIiiv ronrruRlilniBWU'n and MomlOTidt:) Rft <Sfl 288 ^ftjSS 

^-nj^M^JuTZ. **> ;|^.f^pplE 

«!r«n M«i dptfl 


\ 1 1 I hdl L- K Li u: >, -.mj^ _. 

(TTOmPf; 

U) Nwy >hi L jl. g>nu- inn? lorc e jjii lhg dal* of their 
pLjbJicrtiu^v?tfflr)i J _ 

1 Id (he Fxp<inl£, Infection 

"wt.hfc - 1 [ ( ' fsa*!-u*l*«T#W =drwmW* <$ 'fWtr 

wwt foSKVtf W 13 ™ 1 * 

W (iv) *:Ww ^'kw 

rt iiMniTtr i ijinm 1 [jj'iw'nniwli<iTHTTnfm r n ihut tr ftrtrtW: w* 


: mm\ 


tki ttkr * I lii**tnn !*r>t j ■, > ' it\j \ n-j [ nr 1 n -.i fi*ir 1 ~ L > r -J.^ J-Ci 4 A- 

fit) sfrcrnfw tfwfW it 

L?i i 1 - v,K - !f - iLi,!i .mioLisil C( mini ns it purl >>1 

(ig j^ a w a^ HWi 1 tfj i t ^ 1 ■ 

v ^ is£jJLraayj; j sdwLLbc 

i i 

i-iv-^SF^ ^ 1w TOl? ^ TFT, ^1 


Mini 


^ L e r '4 C t +hL ■ 

1 ritirffWW -;^i jHrr' 1 ' -' 

. ifs 341 . iu apy-^i 'iL^i, 

w 3 gi wP w^. 

co ^a, 


2263 GV2QQ8 
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F»*fN)i ; BIWF nm "W? ^ 8N3T 

(0^ *** *i4wuv #bfm Btf ww 

niitneh • ._„ . 

' WI 

1 | ] r 7 " | ■ a m i . ' r ■ ■ ■ ■ ■ H f - ii. 

(VLjl r ^D #Ja*w.s\affc Bfoj 

i OWmMflW'Uft <re 35 Bft 4HW« U) ^ Bis. 

btot im 

tBdteqjFWBf. 72/2008/rt^. 263/61/2007-W ^ Pt-II ] 

. . i; L - w=o. w, nfa*t 
MINISTRY OF FINANCE 
‘ (Deportment of fttvnut) 

(Central Board of Dire** Taxes) 

. .. .Ne^'Peibi, due 18th Jump,2008 

MX ISM.—It la hereby Rifled for general 
infeniftfton that the organization Himalayan Institute 
Jhni; Jolly. Grant, Dehradun has been approved 
by the Ceritra^ Go vemwentiof the purpose o f clause (ii) trf 
sii*-*cndq(l)0fSftctwn35pf thq Income Tax Act, 1961 
(said Ac thread with Rules 5C and of the Income-tax 

Rule*!, 1962 (said Rules), with effect from l-4-2007 in the 
category of‘other Institution' partly, engaged in research 
activities auiyect to the following conditions, namely.— 

(i) The mutts paid to the approved organization 
shall be utilized for scientific research; 

(ii) The approved organization shall carry out 

Mw \-j If research through its faculty members or 

its enrolled students; 

(Uf) The aprsyedorguuza&ion shall tnahu^w. separate 
books of accounts in respect of the sums 
received by itTor scientific research, retiret 
therein the amounts used for carrying out 
research, get such books audited by an 
accountant as defined jn the explanation to sub¬ 
section (2) of Section 288 of the said Act and 
__ famish the report of such audit duly signed and 
**’ 1, ^filled by such accountant to the Commissioner 
ifrr of Income-tax of the Director of Income-tax 
qro Tfr^' buying jurisdiction over the case.by the due date 
t ‘of furnishing the return of income under sub- 
._, section (t) of Section 139 of the said Act; 

.., ,(ly). The approved organization shall maintain a 
' ^ = separate statement of donations received and 
^ " amounts applied for scientific research and a 
’ copy hf such statement duly certified by the 
' audifar ahnll accompany the report of audit 
. in ./: i^fegtd to above., 

^^S.Th^Gontral Government shall withdraw the 
to maintain aepauie books of accounts 

^wdterredtoin 5ub-paragrap^(ii) of paragraph 1; 

(b) fails to furnish its audit report referred to in 
$ubpaiagrph (iti) of paragraph ] ; or 


(c) fails to furnish it? statement of the donations 
received and sums aplied for scientific research 
referred to in sub-paragraph <iv> of Paragraph 1; 
or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; 
or 

(e) ceases to conform to and comply with the 
provisions ofclause(ti) of sub-section (I) of 
Section 35 of the said A dread with rules 5C and 
5E of the said Rules. 

[Notification No.72/300fl^-t4o203/61 ^007VITA-]T] 
SURENDER PAL, Under Secy. 

*rff^# r IS^T H 2008 
tsos,—’ftpj 

*TF ^ttV^Pqn fow ^IfTT ^ f^r **5 ’STCFTTT £TTT jfFi'M 
pKNNHfl, 1962 C^f Um*J\ ) ^ Iwt 5^1 $&£ 

Ttf&n 3rfvf^ p i96t c^ft ^ m 

35lfl lJ OT^KT(f) iiWS 1-4.-2005 

Tfiff aniT^ ^ 0tjjtiH ^Si*(e*fltHlr 
if wm * ■3P7^wr , iFt M — 

(i) ^rf ufVi ^>r 
^ (Vim, fe^i ^H? 

(ii) ml ar*rar 

wH ^ ^ifne* Tt ^TRt 

T^TT ; 

(iii) 3if|HjRd H 1 !^ ^ ZtQ 

irra tTf?T ^ ^ 

^ trfTr y«j«T Tlftl ^ T^> 
tTlTT 2RS VP1 (2)^fM^4^ u r 

if w feFft ^an>i{ ^ ^Fft 

’tftim ■'rften tttm afrfUpPPT^ frj 

139 ^PI ( ]) ^ argptfT 

FS piq?l frUfil ^3T SPJ 

^ ^TttTfcT TRt^n ^ 

=fld 3T^1 ijP^t ^ 

WpT 

{iv) ^ jWHat? « J id p i ^5ti^qr ^ 

TTt^TFn TOrtl 3^ -i 1 ! ^ 

im fvM ^ ^sn 

^pnftfi Twm irft 3i^f i 
i Awn w rrrpRT ^ #S *i3*iH^fi 

tintnt— 

(T) 1 (iii) T?3RPT 

Win» 1 (iii) ^ 

RhVJ <jrbrT; i 





, L * 

3001 


.. aff> aoos^RrtnE^.jaSiii_ . . .. ; .. *Bi f 

• " ___ J • -.. 1 L - -..—...fcr- 


<*) Whm 1 ^fftnWft* 

■atjWtiH ^Jflpt ?TO ^ ajpn ufti "W •ST'HI 

WW^fwwi; 3j*ro 

W^wjnjfhn ti>t fowi , i wii ^ 

* <*) ! * Wtf j*i ato s*H *w^iftw 


- 

■ -NewBAUtelg&Jeoe.aflW 
- S;g. j Wfc"H Js hereby iwtlM for uMii l 
iifonsalio^Uat tie organization QKUbn h*^u) 
CpIl^ l^^lMSod^ljudhiBB* has been approval 
bythe CentrelGovenment for the ptupoeeofcbvsODof 

Income-Tax Act t W1 
(swdActt nU vrtftrlbl«5C«rf M of fte Iworne-ta* 


oatepwyof‘other Institution’ pffilly engaged m research 
activities sutyeetto the following condhions, namely:— 

;! ' (Q ’flfo'suniy psidto the approved organization 
dtarftfee utilized for scientific research; 

(a) The approved organization shall carry out- 
.SCtgqff&sKseinfofhiuhgli Its freaky members or 

(jUviTlie approved organisation sbaiijnaintnin 
separate books of accounts ip KjpscUfllie 
sums received by it for scientific rescercitreficcc 
thttrOip the amounts 

Dgstppqli -get suck WMbr' wrtl#*9 Vf tir 
■pinwftpmt defined ifl^ciJipljWljmi UU iuU* 
section (2) of Wr*f4he f**&Act§pd 

ftgunfathc report of wch ludil dyfr sigpqd-Jnd 
verified by such accountant bo th? CormmJsdoaar 
of Income-tax or the Otveetor of Income-tax 
hiviag jurisdiction over the dpcdM* of 
furnishing thfc return of income under sub-section 
(|) 0 f Section 139 ofthe saW Act; 

(tv) The approved organisation ftiaintajn a 
separate statement of donations received and 
amounts applied for sciehifific bnA a 

copy of such statement duly certified by the 
✓auditor shall accompany the report of audit 
referred to above. 

2,The Central Government ihall withdraw the 
^iproval if the approved organization:— r 

:r 7T r "' ' . 

{a) foils to maintain sepatite books of accounts 
mftrtad to in sub-patagraphthi) offo tr a g i ap h 1; 
or *' ..; -.., - . . _ ..... 

,■ (b) frib to fliniish its audk report referred to m sub- 
p«ta®iph(Jii) of paragraph l;ur 


(c) foils to forniah ito ijllhiwutrf fo ikw ialj nii 

referred to in nb-mp^.n dfpen#*ph I; 
or 

(d) ceases lb cany on itf Afod^ feawh^^hs' 3 
research activities utfilMlMSpaMil^ 

1 (e) ceases to cootbrtl tSliilA^VM^ 
provisions of clmWP3 IFlfiriiliM <*»of 
v Soction JS of 

^ SE of die saifl Rules. _ . 

[Notification I^Tl 

SUREND^B&Iktitfr^K*. 




W.Wt 


6, wz 7 & to * ^ ^Nff■wft 

uft UHi 9 nft vom 3 4 «*« 

TraPT ^vffl ft CdiPI 

TflFHl F* H|W (^!*ifiWWWP*fiSWg i ^PiW 

irtu pH^tw> ( wiunk e*fo^w 

UR Ufvt ^ uft W#br#S#fc 

3fiqRTTfW «tflnWni^t 

’FT Ply™ vtl l 1 I ^ W. 



New Delhi, ^ T ^- 1 

“ii^-/.. ■’i TT. ■iiW^'r- 

5,0, 15W.*—In atercise oftfw pouwrs witfone dhy 
clause (e) of subsection 

Companies (Acquisition and WiiiiAh ff 6fl39fo|R^S^ 
Act, 1970/19*0, read with safoid»timtf*)WW)l»'<l i~Hr 
clause J. clause 6, clause 71 
of the Nationalised Baqjj^r ^Jjtiaiiafl 
Miaeellaneons Ptovblons 1 Bchgm e. 19 TWI9i 
Government, after coosuttatiori Agtto rf^j&ajiJcof 
India, hereby appoints Shft 
05-07-1950X Chainnan and I 


Bank as Chairman and ManadNi # *i eWin 
from the date of taking charge of the post orrOt a(ter 
01-07-200*-and till 31-07^1* tM Wljffniti 
supcramnuatioit or until fortherVWhTWfotaMrinBlRk 


- ■.' “ ^Tf ..^ tt: 

.fia.S[Nljli.Dy:toy ; 
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lift 


l^fr^iwr 

Oil'.Mmpr) 

TfcT.MT. 1507.—WlflHi.fflfylifl $Tfa*5Tfl (TTTO 
Utm aifi#n lW«(i94*w 4IW ) w 22$ £.40 * 

4i^K u i $f inflo ww iyvi£Hi .^pp'vr n»fwciiicfl r 5^1 3 
liflft ^(ifi soo-fl, 41 wAv.sdHrd jnrjftafd 14IW1 iilo< 
4*W$4» 16-5-2008^ WKWvfj&fci l 
^ mf^^j en,cfl ^ I 

"■"■ T i pBL #'433&Dt/20O6] 
Tft(PT '^l5T,^*rt tlflw 


MINISTRY OF EXTERNAL AFFAIRS 
(CP.V Division 
New Delhi, the 16fe June,2008 


$.0. lSOTv-'fnpuisuaiifie ofthp clause fa) of the 
Section 2 of the Diplomatic and Consular Officers (Orths 
Mid Feet) Act, 1945 the CAhfal Government hereby 
iilthotin Smt, Kaushai IsranF.Asflsfruit, Shri Ashok 
riuttuflinryj a MBijmt jwwi Smt Latdca Grover, Assistant to 
perform the duties of Aisistnt, Consular Officer in the 
GrannfcpE General of lndi§, Dwbaiwifli effect from [6th 
June2005. 


4<>, «'? 

SL'L LIh 111 .' i ■ i : : 1 ' 
OCUU|. : -i-1 : l ■■ 1 ^ 

^he ^.!('■> ;:'ri|: 1: ; 


fNfc. T4IJWI/20O6] 

P^UL^Secy . (Consular) 


jipWT^fcr suh™ 1 HmcHA 


i ,-i 


ft* 02,01:2007 

*5 *?l ■ OTW5JTO W, .fl , . 'mix* (jvtfgTi) 

WMrtfril^ 1983 ^ 1 -'PwRi l 7 8 ^ ^n*T **1 ^rrN^f 
mi (l95W3y) ; Wtfro 5 4ft^t«tRl (DOT 
j J[jwpff ^4?S TIItiR qcwici UXR.^^l 


fahi 41 4«n^ (Ri r # 414F^ , 

Uk^h^J ALi—I—I— /W 1 -ft dL___ ■rvnjf 

TOW TfflFFT ^Ts wciifrw TTCT 


j£jtyV?l|J(NT w* 

'•-■■■: I 

3^4 ttJl'm tHJl[ 

A^ThfilrtT Vvfa) dlvl'KK 

3 . it 3 prr ’pram . 

4W Tfrll 

[Tfl^t 8O9M006-tpF(^t)] 

. ipflwlw, (fwi) 


MINISTRYQFtNFORMAUQN & BROADCASTING 
New Delhi, the 2Gth May,2007 

S*Q, 1508-—In continuation pf this Ministry*s 
Notification of ev*n number doted Oi.01,2007 and in 
exercise of the powers conferred by [Subjection (!) of 
Section 5 ofthe Cinematograph Act, 1952 (37of 1952) read 
with rules 7 and 8 of the Cineniatogfa^h : (Catification) 
Rules, 1983, the Central Govecmfrentis pleased toappoint 
the following persons as members pf theJjuwahati 
Advisory Panel of Central Board ofFUm Certification with 
immediate effect for a period of two years or fulfil bother 
orders,whichever^earlicr> 

1. M£. MaojulikdPal ■:., . 

2 Ms.Laishram Champa . . , . r| 

1 Ms.Tinat Atifa Masood . , : . t ; ,= .. 

4, Ms. Latika (Queen) Talnkdar : , 

5, Shfri Bhutan LaJdiar 

6 , Prof Narendra Nath Shartna 

[f,Ho. mmm&-¥(C)] 
SANGEETA SINGH, Director (Films) 
4* 27 *li 20G8 

W.Sff, 1509.—IH 4ira , ( ^11\ni'n 5 i n wfl, 200S 
4ft aqffr^n ^ appjir (oti*h) 

I9R3 ^ 3 ^ ^n»i Txfan 

1952 (195245137 )4ft Wl^^WXl 
4ti ypjfri 4^ in ^ wi*u 

*Nt4 

^ 4 41 3T3PT 31 , ^ <Wci*n 4^, 4^ Kwfl -05 

4ft *Mnl % l 

[rn li 3097 T172007^ (#) ] 

H'llfll Ct*FP*T) 

New Delhi, the 27th May, 2008 

S.O. 1509.—In continuation oft his Ministry's 
Notification of even number dated 5th February, 2008 and 
in exercise of the powers conferred, by subjection (1) of 
Section 3 of the Cinematograph Act, 1952 (37 of 1952} read 
wi|h rule 3 of the Cinematograph (Certification ) Rules, 
1983, the Central Government is pleased to appoint Shri 
Ajay Bijli, 31, New Rohtak Road, New Delhi -05 as a 
member of the Central Board of Film Certification with 
immediate effect for a period of three years and until 
further orders. 

[File No, 80971 l/2Q07-F(C)l 
SANGEETA SINGH, Director (Films) 

^l^fr, 28 *4, 2008 

40,34. 1510.-^T H4k1«f 4 ft fcw I3ftra*47, 2007 
4ft tlHWs44> -3lfV^j44T ^ if 4tT (S|IHE U H) 

fTTTt4H), 1983 ^^444 7 3tk 8 ^ TTT4 TfsBT OTfrl 
fWT, 1952 (1952 44 37 ) 4ft 4RT 5 4?1 ^(UTI (1) OT 
4T4 ^rifqn^T 40 Ms'i'i 4741 ^tr ^7^17 TTOFFT 4414 ^ ^ 












m## 


3nft tinWftitiT^Tititi^^Wfl&ti 

n^ifl^n ■iftd^r ti*i mJW ii 

' t. ^ Wf WW, fUfi 2M, "twon^, 

H- ■ K 

2. *fttift m, tititi/titpf'titit, ^Rft^tr2447l3, 

tm W (^Rfiw) L f ; , r , ]; .'. 

1 4tW.W,Tfftnj,36rlsR^-Ws,W-&300I- (fait) 

im. %9mamr^f £*>] 

■r i i^ia .'•- ■Wlj■'- 

tnfW : Rnj^,FWin4 {TWW) 
.- TtewBclbi,ibB2nfaMv^3«e» 

S.O. 1510.—In of this Ministry's 

Notification of even number dated i3ft September, 20Q7 and 
in ewerclse of the powers (1) df 

Section 5 oflbe Cinematograph Act; 1934 $7 of 1932) read 
with rules 7A8 of the Cinematograph (Certificatiap ) Rules, 

1983 the Central Government** pleased toappointthe 
fallowing persons as members-ofthe DeMAdVisory Panel 
of the Central Board of Film Certification withimmodlafa 
effect for a period of twoycareor untilfurther orders, 
whichever is earlier: 

L Shrl Mate Singh, N'janberdMvH No-209, Deeodaipur, 
J-tejn^wh, New DelM-1 10043 

2. SmL InduMann, Kumnr Blrtwah, Afya Nag»\ ■" ■ : 

Katitipir*244713 DbU US. N^^Ottiittnkfaaf) ' 

1 Shrl J.K. Pallt, 56 Gatitam Budha RoeiCaya'*23001 

(Bihar) 

tf,Wo.80^7/2007-F(C)] 

+ . . ■ :--'* i 

titfatift, a^,;2W8. ~ « ‘ 

titi.OT. 1511.—w ’fiwlt"#1 6 3PIHI, 2007 

ift MdwNt ^ *lf mfti (s*u u <i) 

■Pfarotfti 1983 ^ fan* 7 nw tifen tiriRw 

wNfara, 1952 (1952 *i 37 ^tirtrs nff*3wi (i) m 
m w **l ri ml pt w nten WHO aiw ^ ^ 

WlWl ^ ^ 

*1 df iflsidl fJctfFl +H, tiStitl HI5R, UtititiW, awi dW<*i 

^Kits, i iffai, (te) tift fifw 


I ■ 


TTflTrr 


pnr, *te/4jaoo7-^F {^1)] 

Net* Detii.thc 2S* Maiy, ’EM 
I5li.—ln contmilatlon of this Ministry‘a 


withntfesT «M 

Rite, 1983 faCc*nflGwtiwiMB|diBjl In miufa 
Soil GuUhan Begum, SL No. 151A, .tyffeqjVAJflJ 
BuUd^e,/ocflbCircie. Haas 7 RmW, t 

■ m 

f., k J jiiti.*' ■ »| ijVtf aT luTTi^ii IT ■ - 

curct io" a pence ot two ywj.tr hbui remote oroerSi 

whichever!* eatifcr: .-■■■■^ ^ -jt-, 

{F.Na80SM0007<«(:Q] 
&Wt?6SfA4MGIfcBh 
■' ti4Mtj2S^3W* VT v *Ji -iVi f: 
mom 
ioos ^1 ■ 

J 7 ! ’it'. . 



^Tprj^';- 


WSfijnmfOit powers senfaniod bysuh-sectiou (I) of 
Section 5.of rtwCinen«to@afh Ad, 1952.(37of L952 )rend 


.. -. ,,., , m . 

yndn ^|if ami m'lin $i twr ' 

■" ": iy ■ ■ ^ ■■ 1 tf - T I ^rfr 1 : 

;i 7 " ■ tv* ■ ■. '"' : 'f rL ' 

, -.ir 

■ 1 - ^iNeWE^ftBZWa i^J W ^ f i 
SO. 1312.“ShiT GiiTsriQfBfc^TO W^ft 
appointed as a Board nvsmbcf ef die CentralBBSftt ofr 
Fifan CertifVaition vide notifcatiitaLof ewtnidtiwdddfi ! 
5tit Fdnumy,20dBr]iu lundaddliunuppipiliai6#*u ini, 
Boint^afdu! Cep#ra^Booal W ■ 

competent autbority has accepted the resigndkre with 
immediate effect 

1 >’ r 'TF.No.809i/l 1/2007*F(C)] 

. ...3AMOB CrA i Ml^lftllniUn (Fflnit) 

W.m 31^2087^ 

untfw 'HjHfgH . 

Rtmi^ f l , i9»3 ^.fWr i '&;■ i +*mit 
aiftPNR, 1M2 (1952 W:37).tiflf Hftr5^8Fira(l) 
Btr yyn nPnitirn»ni4i ^ ^S( ihnu w»i?i 
^ ^ tipi tiff ^ 1h^ 5^T anWf w*,^ 4 ' 
titi^ IS, # snati ti^?(, 

tiwntitii, (^88) t ’iti$HN ; 'tiit. 'iBftti 

IRFU ^ ^ 

t^w| : ' J 

tti4’i 809/10087-^p t#|] 

NewDeft^theiathlane, KM • ' ^ 4 

1 ' S,G. 1513.—Incontb nation of this Minirtr^^ 
Notifidifion of even tmmberdafeai UtMniC2BBI*odilh 
exercise of the powers £WiftoiT&MTy nti-itidfsB (l)xrf 
SectlodTjo fthe .C^hdttttdil^h Act, l952(3Ttifi«J ) 
read With rules 7 and 8 of tlte Cmomatotmph 
(Certification.) Rule*^ 19(3 ttjrOtnfctnl Govemaientit 
pleased to appoint Start Pri^ KBl 305jKmiHililCatjW 
Apafdoe*its,[iUjiiiiinagar,EClL(Port),Hydeidiad i a 
tnembd of tire Hyderabad advisory peatf of the Cothl 
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Bond of Film Certification with immediate effect fbr t 


Wftl'M -3tiW 


period of two years or until Anther orders, whichever is 
eerier: 

1T.No.*09/1/2007-F(QJ 
SANGEETA SINGH, Pirechr (Films) 

itor ^ i/liiiW tfronr 

(etaffewt) 

( TO 7IWT ) 

flaw, 23 ^,2008 

W.-OT. 1514.—WR3 ^ TO ^ TOVf-U 3(ii) flpfw 
11 -9”l99rt H<nUm ■snfVtf’HI it s|f 
Wlf^tT^«l<b 4 
ir ttni arH ^ ftp? Ri^ao ^ aA *¥ ^ ajh TOYWRf 
UST#. Tl 3209, 32JO, s |k 3211 ftaftr 15-02-05 afrTOT 

iwiftm srRwj^ar ^ tot wft ^ 

frro 14-8-2002 4k whuwh* an gu ^mkroT ^twej 

3fll*k li*^W«i wJl'CT ffc<|| quin i : 

n eifVfeiiD 

i, tr an aw 

t. ftwffl 4jiafn u^iaa> Ri^ni* ftsrtl tot 

I Mt i l ll Ufe l 

[^sm:2-ii9/90-aaa] 
4["ajn^a4i« 4i&we» caaa) 

MVnsmtY OF COMMUNICATIONS AND ft 

(Department ofPosti) 

(Building Breach) . 

OQRRKSDtDGM 
New Delhi, the23rd June, 2008 
S.O.1514.—In comwfttwwL widiftbe Notification 
published in the Gazette of India in Part-11 3 (ii) dated 
11-9-1993 in respect of the CentmJGovt Gazetted Officers 
appointed to act as Estate Officers in the Department of 
Posti and amendment issued vide Notification published 
with S.O.NO.3209.3210&32) i dated 1S-2-95 and further 
amendment issued vide this offce letter of even number 
dated M-3-2002, the following further [changes may be 
R^aiyopect of Delhi Circles . m i m. a- 

$Nm> Wameuf 1 -Designsttienji. t w> t 
foe- ■ ■ ^fpgjejer i;, r M**1hdif090 ■ 

ItfAjfPrihu* ■. - As^JJ^natvr^j (^^IbsFnatpi ; 

’$#. ijey '* ^ TOt,^ IW*}, if 

92^ ' v; - DefttCfcle, i «PV1.* t3fc* f «#*, 

(S9^; : .*'■■* -: v» f ^ ?. P90RN*l9TO>§ii^: 


(aiftt jq fan ft) 

^ 16 ^1, 2008 

fXM. I515.-J^fa fWn f^fsrnr 

aikrMTO) SrfWm, 1963 0963^122) ^k ^117 WI 
ti^ TifttriF 4»r irak 1 ! pi, ^ Prtfo (TOfti^k 

fVtV®i, ftfhpt sfk HJ-AdR' 1 !) Rnw, 2000 at afa ■w'wfkVH 

^ “ftltl piHlejfafl Rt^*? tHIifl ^ Wltc^ :— 

I- (1) ^ Pth*iF ^l tipH'<rr Pi^lfft [mtllrldl 

Fi^oi, ftftsm aikt upftefirr) Tfifru^i frmr, 2008 ^ 1 

(2) ^ku^trifik 1 

2 y*t 'svntf ii Irqfn fWsm, srit 

■niiltjrROPpR, 2000 ^ tWi 6, ^ (13) ii w=r 

3T V4MlfalkSffl T®1 TO^TI, i- 

(^a) iir ?ro Hi-ildfR 3r)?r ^ tkr T #ft 

3*NTfT:pF5?T(^3iI^) ^T^0,2O“i^fr^^^lRrif?l 
FiOfl“l oiRi^t'r Rh«T ^ nfil 15 cina 

?T( 3Tftl fRffli+i *TT JJ«M>f°l4i(Tl Ttm r 

feRR: lH4[(iW> SHI y,n , , , tl4 1 J | 1 ^ TfftT ^ 

Rwsiw unr TpitferT ^ i^n pi ^ fPn? 
wof Tiftr 3^ 1| iFiA^’dfi,(i3Tifi(rt8 t ini wrt ^ ~m 
'BRt5T ^ ITk *3^ ^iT tRT ^ 3tT 1^41 '4li( l IJ arftt "®Tf% 

urfU) ,’tnr Hyiti ^ ^ tik ^ 3?FF ftrn ^i^iri 

[ 1 Pi^ J(. 2/30/2007 ^-i 311# Its #( n ] 

rn^i^ 

4^'ft'djn r 'pjr *roi ii wts^ atRmiTi smy-ii, 
' : TO’3 t ’3*rais-( ii)^f Tufk® 2S 2000 4?k 
^ 45L3T1. 2720 TlRkta 28 T3RT 2000 SJTT 
i 4^Ki?»ai Rfik*n 

i, 3JI.m 999 ITrfta 13-9-2004 J 
iJTT.StT. 71S iTTtk^T 25-2-2003 *?I1 
man 13977* Ttlffe 24-4-20G7.BI?! TR I 
IVflNJSTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 1 Gth June, 200S 

S,0, 1515^—Tn exercise of ^powers conferred 
Section 17 of the Export (Quality'Control flDdJiepwtionJ 
Act, I%3 (22 of 1963), the C^raTlSWihiA^f hereby 
makes the following df 

Milk Porducts (QuaHty 

Monitoring) Rules, 2000 r ^ ^ w ;: - 

1, (1) These rules : 

Products (Quality ■ 

Monitoring) A meridmeht R ules, 2tA)8, 
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t^tt,20M/wn* 7, 1930 


(2) They shall coroeiato of their 

publkatkjo in the official Qwtie. . 

. Z r In the Export ofMiQi Products (Quality Control* 
Inspection aod Monitoring ) Rula, 2000, for sub - 
rule (b) of rule 6 .the fblflowing rule ihalTbe 


(b> A nmritoringfee i&0.20%tftoe coboard{F.0.B.> 
uabe ihdl be pri«6y Itj u aUj i or drthediiportcT 
, .. ** "“"T* 1 * tmpaftlraf <|illlt » 

r praottiot^ 

Note: He inewii of monitoring fee for nth 
consignment payable by th£ exptottefthtll be 
rounded off to tbe nearest htpee and , for (hie 
purpose* where mall mognttmuju i pelt Me 
mweconwringefp al ae ^tb e n, if wcA part b fifty 
peise or mom, itdmU beinamuedtapiiefiipee nod 
if each part is less (ban fifty poise, it shall be 
ignored.’' 

[f, No. ep coj 

KIRANPURI,Dnctor 

Foot Note: The Prineipel mke weropuMbhed vide 
. S.0.2720 dated 28th November, 2Q0Q in die 
Gazette of India, PaitD, Section 3* sub-section 
(ii), dated 2Kth November, 2000 and 
sulpequcndy amended by $.0- 090 (E) dated 
13-9-2004, 5.0. 715 dated 25-2-2005 mid 
S.0.1397dated24-4-20Q7. 


-' wlftwft: i6^*r.2«oo 

W,Ul 1316.—Wi'iflv ^n<en, Pl4ftl (Wlftnfl ftdlte 
teftfttete, 1963 (1$63«22)4 URTlfm 
mo artbodf mi ihS'i a»tft eiai 4 l^wkr (writer 

ftnfcai,^fl«“i tte artWh}:Piei ( 1007 ten aftr anrita 

i. (l) TfftFwitei dwiwiiwtj^ utfoqNcuterftet 
Pi'fta,. ftflvi ait uidUWf) 18tetej 200 B ♦ 1 

{ 2 ) ^ trOo ^ Miffti wft nrtla 4ft Tnjo ^fft 1 

z aftn(wifttf ft*tete,M(jpt ato *MriW&0 
fttete,; 1997 * ft*w 42-4 wt TR fFlftltoO 1-RR Vm 
Ripir, ert^[ t- 

* 63—j i iI w Ru w ftR^dfcw^wr m#tW0 iPrtf tesnfopr 
ho. teW. ).<f td 030 % uft 4* it 


ilteiii hakia> tiHi nib alma aaH teidfef&i uftiraft nHr 

wfttete^ (ten teof'fttftsftrau tePt ^ ♦, ob 

teft at tent wri ftft tei dRiti 


. nm ev^^teR ^nran^prf?4^i^itetew ww 

■ftft ii teite t tft, a# fllim teitpn 1 - 1 

[l^te 4f. l/MflHOT-fMlf RJJ 

PBW"yr P r sw 

. ■" ■ ■ : ■ S ' ' 

ir fttewi : tpi fpR tens tel ^ava, sranapr ^ 
0TS-3, <SH«a-{ ii jpif ntflte 4.4PJR, Ip 
43.Nl 2078(41) wtom 4 wm, 1991 ira 

_ teHii ja ■ ■■ 

twiww ran *ni <t ott MrawpwT u im 

-vim. 1443(3T) trftw 19 : 12-2003 inn 
m«n 73| tta' 35-2-2065 jjjj& ^ j 

}fow Delhi* d» Iddi 3tme^290l 

S>0.1516.—Id exHciri of the p ow e rs wnft m ft, by 
Section 17 of the Export (Qualey C ur o l and teepee son) 
Aid, 1963 (22 of 1963), fhp Central Government hi reby 
makes die following rules Anther to amend the Expt it of 
Egg products (Quality Control, Inspectioii end 
Monitoring) Rules,! 997^. namely 

1. (1) These rules may beoalled fte Expert «1 Egg' 
Products (Quality Control, Inspection .end 
Monitoring) Amendment Rules, 2008. 

' (2) They shall co$ne i$toforoa.-eiMhc date of heir 
pubHcarion in the Official Oaxette. 

1 In tbe Export of Egg Products (Quality Cos trot. 
Inspection and MdhttoHng) J&iles; j#?, for ni c 63 
the following rule tewntte^siUltoU; namely ■— *' 

u 6.2 —A monitoring foe @ 63f044 of free on b sard 
(F.O.B.) value shall be paid by iht processor tirthi 
expoittr tolhc wn«rn«l£^ortlnyeetioBSf ancy 
with a maximum of Rs J ^ l^hs, per aimuit pet 
exporter or processor^ 

Note :The amoimt of monitoring' foe for each 
consignment payable by the exporter abmUM 
rounded off to the nearest rkpee and for tins 
purpose, elteW'Wsb'iriajteR Uaiuins a pan of a 
rupee consisting of pa*se, dtra, if »wh part is fifty 
paise or more, it shall be increased to one rupee 
arid if ceefi pare »less than fiftypaise; ft shall bd 
ignored" 

(F:Np.2r3gf20g7^foli(fl)J 

HRANrei^OSvctije 

■ ■ *. . '4 

Fopt Nete: The Principal rutoi were published,vide §.Q( 
2078 dsttd4th AufftA'1997fo 
India, PactJI, Secti^a^^ftgifcrMtetiero.Oij^ idtefomf 
4tbj\ug#et,.J997 *wd eubpeyantjiy 
■ . byS.(X 1443(E) dated 19-12*2003 tetoS.0,721 

dated 25-2-2007. 

Riwfl, 16 ^JT, 20DA 

4»1>II 1St7.-^te6tete(^R F Ppfe(44llte*fttelte 
ftftttte) 5dWm,1963( 1963 48-22 ^tefoteWlT WT 
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• 'iw iflhwY wrohr toi! $tL ira ■jiff Rta aft? *pff rt?t 
( wfW) Hl^dR'l) fttiR, 

r 2«te w stoTfrtow to* ^ ft* ftRfttftra fm TOtfti, 

-: ?:1h*lj ■ ■: 

3Ttfn *— 

■ I;= r -v-.i? 

I. TT^ffi[RI^r*T AMI ^*ff Rfa sfalprf TOt 

wWjT^fnfo C^i%^"Pr^Vi, 'Rpfteflfr) 

;.’wi^ l rH*rt,2oo81 r 

ijt (2) * TO** * TWSWW P* WfW qft TPJflTf* I 

I ■■'-■:.■ r 

' ; i' '1W , yff T TT¥T *j»ff *?fF ** FWa (TOlIcKl 
Pl*fTO; , PlflTOl >#H< HI*flifT'l) ftTO, 2002 ‘^■pPW 6 ^ ft* 
<shPl«r*i 2 ^ Wf "Tt ftMlMKSM P-tom 4(91 ^*'11,:— 

w 2-JH^Wt< u i«hd *r f^d+uro ■wflift*! ■bfta to *** 

s ^hr ftiJW 0*T.3iWl.) TJpq sfr 0,2Q% 3 TO 

frqihlftffTOr diftTOurRfMTOtrTOpn^ftRftti* 3jftr*>oq 
,i$.jirar uft Pwfa* *r ftir r 

®Ml : PisfnstJ 5RT TTfcT M^i HI-lldl'T ifhf P* Tlftt 

^ l*i*nca*i "?<* W Vlfftifl ft*I m||I^|I 3*4 TO 
* ' V®itai ^ ft* *ff Tlftt TO 'IT*! *?t "if *, 1* 
Vf '•';• j ■' TO TO? TTOT TO srfTOrfc til «*r to 

II vf ’ f '’ 9***TTO*ft«n «iin , n 3*( *lft HP^Idi HI J I »WHI 

.. ^ ^ <tiH^ (ft, 'i*ni tf |%i<n <jf*)IU 

[TOifrt if. tft( ni) j 

feuiuj ; tjjt f-IHH ** »ma ** TTSTTTt, STOWtfT 
' e tPl-II> ^¥-3, TOflW-(il) W ?T1^TO 30 
flTOTOT, 2002, if TO. TO. U 1378(31) 

*1(1® 30 ftHTO, 2W2TOniTOftlsrft*’* 
^ 3*4 TRTOfWlf TOSH, w 719 (iifla 
,:'■ - ,,_■.. 25-2-2005 suffer TOT I 

: 11 i -. New Delhi, Hie 16th Judo, 2008 

. SLO. 1517.—In exercise of the powers conferred by 
section 17 of (he Export (Quality Control and Inspection) 
Act, 1963 (22 of 1963), the Central Government hereby 
make* die following rules further to amend the Expprr of 
.Fresh poultry meat and poultry meat product? (Quality 
Control, Inspection and Monitoring ) Rules, 2002, 
wraely:— 

: 1- (1) These rules maybe called the Export of Fresh 
■ poultry meat and poultry meat products (Quality 
.. Control, Inspection and Monitoring) Amendment 
Rules,2008. . 

(2) They shall come into force on the date bf their 
i. publication in the Official Gazette, 


2 In the Export of Fresh poultry meat and poultry 
meat products (Quality Control, Inspection and 
Monitoring) Rules, 2002 , for sub- rule 2 of role 6 the 
following role shall be substituted, namely:— 

tv FEE 

"2—A monitoring fee @0.2034 of free on board {F.O,B.} 
value shall be paid by the processor or the exporter 
to the concerned Export Inspection Agency with a 
maximum of Rs,15 lakhs per annum per exporter or 
processor. 

Note: Yhe amount of muni to ring fee for each 
consignment payable by the exporter shall be 
rounded off to the nearest rupee and , for this 
purpose, where such amount contains a part of a 
rupee consisting of paise, then, if such part is fifty 
paise or more, it shall be increasld to one rupee and 
if each part t$ less than fifty paise, it shall be 
ignored, v 

[F. No. 2/38/2007‘Et& EPfUL)] 

K1RAN PURI, Director 

Foot Note : The Principal rules were published vide S.O. 

137E dated 30th December, 2002 in the Gazette 
of India, Part II, Section 3, sub-section (it). 
Extraordinary dated 30 th December, 2002 
and subsequently amended by S.O. 719 
dated 25-2-2005. 

t 

^ Iscrt), ] 6 2008 

WH,3flT, 1518,~^"id^1 +ft°h!t, ll'tlfl (^lllcicl 
aiirfflNm) 1963 (1963 TOT 22) 17 ERT 

UTO !hPki«iT nqfo ^ fontd (TOTfo&ftsiw, 

Frflw aflr j-n-fliiio) frro, 2002 ^1 ^ TnrttH ^ 

PiMrVflrsrfl Ti'ih TOTTcft it, :— 

L (l) 7RfRmif ^Tt ■PiT^tVTTR 7 ITIT ^ f-mia (twinne] 

ftiutui, fMlaro ^ m-iUFm TmHR fRro, 20 d« ^ 1 

{ 2 ) ^ s-i=h ^1 niflo 31^1 %¥*t l 

1 ^ fRqhr (hihi^TT 1 i > 

iRTO, 2002 ^ ni*r*r 6 ^ WH 1 TT Pi*^r^JWci pFPT T431 

( 6 ) fM^mr^nr 

“rmlift'l 3PTTcft 3ifa 

'TtTT TJfRI (tprt.^.^t.) ^ 0 . 20 % ^ T7 ^ ^ 

^dfil^trw nfit is nua ^ut? yftf or'SRrF^tnrj^iftj 

#tt afe q^quiy-HR fTf^pir ^ ’mRi# 3 ita , rf = n 13^0 
3lWl, ^ 0.40% -^hih 500 RiT 7KR Tftt 

^ 3i#r ^ fTdfcT^Ttf -m sm arfwm 

■^tl Hnni 'flip'll I" 





RNHTOTO99 28,2008/3(191^ 7, 1930 


iwin-wmi 
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Rum: Wfev^diRfeiitortfll mi nfti m\w >ll4<n<l ’hill 

^fih I^m ^ m ^hflfar fa** 
dinoi afa bb Wr-sn ^ Rm Rigf tiftfr "Oit *99 
. "to ^,11 *lft U5 RFT 49W ■to qrtgflwtttff 
"3+1 VT Tp* 9fT fag UIH'II afa'qft'S?^' 
*n twr to $ *ra ♦ *1, wn -4 9# ftrat 
^iqori 

t^lllt 2/38/2007-falfIV ) J 

fcw 3^, Win* 

tji? fanntr : ft*T9 to wm ^ ir^'ot, <RH1MK U 1 

wmi, ite-3> 39--tf*-(ii) tutor 4 

2002 ■* li 93.3*277(30 tofa 4 ’Rftf, 2002 
*f Wuftld fat( TfH 4 sfrt <H3> 9f9l(]tof 
3 rfM4t^HI Tf. m*U245 Blfal 
14-5-2004 grafaqm I 

NewDelti, the ] 6th June, 2008 

S.0.1348-—In exercise of the powers conferred by 
Section 17 of the Export (Quality Control mid Inspection) 
Act, 1WS3 (32-of 1963), the Central Government hereby 
mikes the fotlowiag rules further to amend the Export of 
Honey (Quality Control, Inspection and Monitoring) 
Rule* 300?, name^r— 

1. (I) These rules may be colled the Export of Honey 
(Quality Control, Inspection and Monitoring) 
Amendment Rules, 2009. 

(2) They stall come into force on the date of their 
publication fa the Official Gazette. 

p 

2. In the Export of Honey (Quality Control, Inspection 
and Monitoring) Rules,2002, for rule 6, the 
following role shell be substituted, namely:—- 

"(6) Inspection Pea 

- In case of approval and monitoring system, inspection 
fee @020% of the free onboard (P.O.B.) value with 
a maximum of Rs. 15 Lakhs per annum per exporter 
or processor and in case of consignment wise 
inspection. @ 0.40% of freight on board (F.O.B.) 
value subject to a minimum of Rs. 500/; per 

. consignment, shall be paid by the exporter or 
processor to the Agency.. 

Note: The amount of monitoring fee for each 
consignment payable by the exporter/processor 
shall be rounded off to Hie nearest rupee and , for 
this purpose, where such amount contains a part of 
a r^psa consisting of paise, then, if such part is fifty 
pause or more, it shall be increased to ope rupee and 
if each part is less than fifty paise. It shall be 
. ignored"" 

(F. No. 2/38/2007-EI&EP(lV)] 
- KIRAN PURI, Director 


Foot Note: The Principal rules were published vide S.O., 
277(E) dated 4th March2(Mti m the Gazette of' 
India, Part Tl, Section 3, Sub-section (ii). 
Extraordinary dated 4tfi March 2002 and 
subsequently amended by 5,0.1245 dated . 
14-5-2004. 


^1^1,16^2008, 
oh, 44T, 1519. eiO*! 

atoftto*T) aifiiPPR, 1963 (1963*T22)to Will m 
nqtr niOwqT an ir, into, vtMhti aflr W«*^a 

vf0# »t»ell iWn (nqiRi^i: Piq)|ei, INflipei.TW 
ft*W, 1995 4ST tot 7fto*FT ^ 
ft9R VTKfl t, :- 

l, (l) 59 Ptqtf 4ii +lfld L H into, utoRi/i tot 
*iwfff tot unto apti^ TWn Fi«Ta*i, (nfljtt'u tWt 

Rpteffri) to'j’m ftzra, 200 s 11 

(2) 4 ^ |9to H4>M9 9& ffltorto KfOgffl I 

% dRt, mJtflW tot *wto tot q&to dtHiufttor 
(99lfeto ft*m, Wti®! TTOT 1*199, 1995 to ft9R 

162 to 7*119 TT PlMRlftHfl ft*W T9ff JlN/fl, j— 

i62 jttiMif u i4idi qt sju ui4ld1? j i 

qhi R+ti ft:: ^ o^o » 9S qr 4 

ftqft *|p44>t u l *^l ftiRT '4I4 I H # Ttft 4lHwtdR 

] 5 Wffl lift Pintnw RI xtiWl a i^S^ ^lRf: I 

Root t Piqtd4» gin bR Hi-fidft j i vta oftr ^ 

P4)4flH ^411, 'jJJltfttH ftidl >41H>|| >l4t |tl H J i'4 L l 
TlRlRil 

3l1%W f til ^ 9JT ftqi 
4(1 i(i 11 -sjk dft llfilqi RfH ^ ^ 9fR Tfl til, 
i|mHl ftrai 'S)iq i IH 

tTRTL 2/38/2007-'Nl^ ft(V)] . 

RTT Rtqui : X|jFT ft?R ^ *TT7TT ^ TWRR, 41+11 VK^j, 
*IP1 -1 1 , Wt- 3, (ii : in$36T . 

2l«rnT?f, 1995 if . 

730(4T) tfl^a 21 tflTOt, 1995-glTl HfbjftWl 

rh ^ iftfrw Ti. , 

415(5t) arfta 11-4-2002, R. TGLW>; „ 
1029(30 tm)^ 24-9-2002, 7f. ^1*30. i 
1034(51)^5 9-9-2003,7t 9*l3nj 17(3T), 
TTlffST 25-2-2000 mt % 612 W5&ilh , 

j s-2-07 sra i 

New Delhi, the 16 June, 200* 

S.0.1519,—In exercise of the. powers cenfemd.byi 
Section 1 7 of the Export (Quality Control and Inapecttoo) 
Act, 1963 (22 of 1963} „ the Central Government besebif-... 
makes the billowing rules further to amend the Export of 


226301/08—2 
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[Pakt H^Sec. XU)] 


Fr*sb> Frozen and Processed Fish and Fishery Products 
(Qualfty Control, Inspection and Monitoring) Ru1esJ995, 

namely— 

1. (1) These rules may be called the Export of Fresh, 
Frozen and Processed Fish and Fishery Products 
(Quality Control* Inspection and Monitoring ) 
Amendment Rules* 200B, 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2 In the Export of Fresh, Frozen and Processed Fish 
and Fishery Products (Quality Control, Inspection 
and Monitoring ) Rule* 1995* for rule 16.2 the 
following rule shall be substituted, namely:— 

* 16+2 A monitoring fee @ 0 . 20 % of free on board 
(F.CKB:) value shall be paid by the processor or the 
exporter to the concerned Export inspection Agency 
with a maximum afRaJ 5 lakhs per annum per 
exporter or processor 

Note: The amount of monitoring fee for each 
consignment payable by the exporter shall be 
rounded off to the nearest rupee and* for this 
purpose, where such amount contains a part of 
a rupee consstingof psjse^ther^ rf such pari is 
fifty paise or more, it shall be increased to one 
rupee and if each part is less than fifty paise, it 
shall be ignored,” 

[F h No, 23&2007-EI&EP(Vj] 
KJRANPURI, Director 

Foot Note: The Principal rules were published vide S.Q 
730 (E) dated 21st August* 1995 in the 
Gazette of India, Part 1I P Section 3, Subjection 
(ii), Extraordinary dated 2 bt August* 1995 
and subsequently amended by $> 0 T 415(E) 
dated 11*4-2002, S O, 1029 (E> dated24-9- 
2002 P SG T 1034(E) dated 9-9^003 p SG,717(E) 
dated 25-2*2005 and 5.0,612 dated 15-2-2007. 

^ j 16 ^i* 200 S 

■^3^r + 1520*—I-Wo [ fn4^°r 

afa tnW-l) fwt r 1964 ^ fWT 12 (2) ^ 

mq ^GkcfNicr (qqiiVi^l U4w\ afc i%3 

(1963 22) tTTCI 7 ( 1) ?Rt TRfT 

Adtf hi MU ftF*r w+ fei p d q^z 

^T+ 2 3* TltTT ciei p '-V-TL ds 

J 1 I*U p nlq I-403B02 ft 6 !?! ^ 

^ till ^tt ^ > ^H(ci ^ 1 ^^ n. 

3973 20 

1965 afaqtWfc M7S^HTi!Pflw20feraC 

^rPt^r sftr Cyf-l) aflsrfrf cfo 

sT^>JI4^ll^ yUsniO 3^ 

qfrtVTVB 4T+HIW *ft ^ ^ Finln 

Fi^ilcifiatt sriciT i -W?T ^siFu A 3fPT^rf 
firnz ^ 3Tfq+t°T ^ hm^hi W3 


(i) ^^4dfefir®T^IsMj’sir. 

^ wv* gs -I^r ftrafer (ftfttf*l) ftFIF, 4 7I®TT 
atrqw n *FT ftrqfo tftftqpi) Pm h 1965 qt 
I^T^R 4 ^ aftnftr vfft qr ^ ^ fan £ft4 

TRl ^ 4>t ■‘JlT'l *k 4 ^ Tq 

frftsn nftm ?rt iiPn-t qqfe 

(ii) ^feqtm fk,^ 

T^i aiftr^n ^ Him ^ Pi^vi^ 

(ftrft^? 3Ttr ^qrftfcf frtfcw) frqfft fMlwr 5171 

wm-wm FtrfTarr ^ ^ atwj irht 1 

[Tl^T ^ 5^2008-^31^ T^fft] 

New Delhi h the I6tb June, 200S 

$£>+ 1520. —[n exercise of the powers conferred by 
sub-section (!) of Sect Eon 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963) read with sub-rule 
(2) of rule 12ofthe Export (Quality Control and Inspection) 
Rules, 1964 p the Central Government hereby recognises M/ 
s. Irispectorate Griffith India Pvt Ltd., Flat No, 2 and 3.4(h 
Floor, Paes Avenue, F.L.Gomes Road, Vasco-da-Gama^ 
Goa-40JE02* as an agency for a period of three years with 
effect from the date of publication of this notification * for 
the inspection of Minerals and Ores ( Group-I), namely* 
Iron Ore F Manganese Ore (excluding Manganese Dioxide) 
and Bauxite including calcined Bauxite, as specified iti the 
Schedules annexed to the notifications of the Government 
of India in theMinistty of Commerce numbers S.0.3975 
dated the 2Gth December, 1965 and S.O- 397g dated the 20 th 
December, 1965, prior to export of the said Minerals and 
Ores at Goa, subject 10 the following conditions* 
namely:— 

(i) that M/s. Inspectorate Griffith India Pvt. 
Ltd * Goa shall give adequate facilities to the 
officers nominated by the Export Inspection Council 
in this behalf to examine the method of inspection 
followed by them in granting the certificate of 
inspection under rule 4 of the Export of Minerals and 
Ores* Group-| (Inspection) Rules, 196J and the 
Export of Minerals and Ores, Group-II (Inspection) 
Rules* 1965 F and 

(ii) that M/5. Inspectorate Griffith India Pvt. 
Ltd., Goa in the performance of their function under 
this notification shall be bound by such directives 
as the Director (Inspection and Quality Control), 
Export Inspection Council may give in writing from 
time to time.. 


[F.No.5/2^0O8-EI&EP] 
KIRAN PURI, Director 
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pwi ifcllfW 

I- 

0^,2008 

VT( W, flWF| wii 

3^Wnn, 1971 (1971 

aaaojaft m* SRf 9RTT nM W idh-in.^ m, all 
ana * awm, api-n, alr-3, <a) $ arerfao 
imt alll ^FT .Wsirerq (ftaill lawi) ami tHW aft 

aife^aarat m aa. 3132 nrflw 30-10-1990 attaflniJii 

VL hhrr 4 safinjaai m>mr aft nfloi ^ 
"tatafe* qraa^tatalMfe, await, *afe* aw" 
«ntff»' ah* *ftar ftiffg* aft vk vc &) 4 
3lft<wfWI 'lit, WWiK ^ <WaRM <#lfUwRlft 

ft afr Ph^h **d« w l> *Hft Q>^ i ?>w 
1 m sWn’T^T’hRl ^ fei #w rfwrt n^> 
vnfr ♦, aft jftr w nrc«fr * aria (2) * iINtoi 
■$ua>ifl wrcF at afa*a ^ waft «HVwft<» aft mHIa 
aftaisif at iffon aaif saWna at apfri wi (itaftf m 
aaia arfft afc m^hsi aiftnsiRrf ftn an anteif m 

vn wiaftartai^p fta 
H awt 

(1? (2) _(3)_ 

t/ ntf*r awffttf arifa* 

(ftfle iftnr ffciftrft* <$ar), 

aiw won aii n?’ «v*H ^ 

Rnftaat*n 
n« ^ w 
ftt) ^TftOT^ap^i^ir 
afa, vwA Tinjar, faailaj 
fait a^a awHi»t \ 

h^rii. 1^7,8^13,17 
^51,63,65.98*101,122 

127,129 aftu30*Hmyr 
ala, awarat fliija?, fti*il<n 
fa* * fasiftwtai juki-h 
+i!Ih ^r,w 

anaain i 

Ruftijalai 3nwT t^cn 
w * arWm ywiy.\ 
j'HMlyy aft* ft^aitft ah, 
agiaftl ai^a», ftwVn fa* 
Ufa, aaa wa'awi i 

faaftaatai spna ns aSlar 
arafaa alte PiMPffiafl 


2 aFt artafta, 
aan*ro(fafa) 


W ^ few T^i, Ma iftaar^ 

(^) ftawr, arffttftaw w 
art, anjaf 
fa* '4 
^fcajawatf i 

(m) a (ihjii afa 
mjMl afljjH, fariai M ftf 
nuawla wtf < 

(a) afai^Tt afa, 
^anfaai^ 

a?ifear^lrtlt22,24a26 
^ afaijii arf i 

ftwivAar awaa ns^ai 
■•aife it irtfta «iw him 
as laid at’ ^fa, aaa 
+fwau(:- 

(ar) atewtt^ aflPanaife 

nat« fT35H TW1 ai 

(rpiaa too a*fafteM aflftw 
■qfe af. 4 -aft afrWt 5», 

a»laTMBl-7<W071 a atffanE! 

aftna ^ i^*i.?i8iaiaite 
af. e-^faart^^ftftn 
ti^ aifHC-fl ^ t^i^g aar 
aftw aawr anar 

.(ii, ^WrflrTl ' 

(w) aM at mite aC<-3 ^ 
t ^R2ii'aa ■rtm.«ai#i 
ft*w aaninf aiowr ^ aWflia 
a^ all Tjtfaaanaa.iiso 
^ afla * MftW'laz at 
2W-209 iftaMaaaafta^ 
fsnri ^flfarfe^R 
agar n# ai 1957 1 th: 
H 'cuz ai 2to, aftta , afe 
af. 2i2,altfaa^i?lfeat224 
TjHanSfiaritaiaatta 
aar9oate^«^1imti 

(a) su aos?aR[ Pw&faVu 
aaaaa ^ a^ar hr aratait 
t^aiaSI hih aan a*! tfh 66 
ate,^aft war i09ate. 
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_0)_ 

^ CTW 66 Vte afa 
vTCf^H Tff 112 

^TH 79959 ^ 

Ttep «t j ieiW560002 
fwn ^ 

25 ^ lisl f A 
ic^SS ^ ^ dHril ^Sf-a#T- 

fe, ^ wfltfitM 3R 
sftr^ ^f ’i’lit. wm 
fafesfn 

snpftf «imiu Ynw ^ 
rnfte tpct tJ ^mr 

Tmrn^fF. h 
C’ST) 407,^^ 
'fl^i-jfl ^hi ^t c n d it 11, 
'Jfefaft T ^r, ^ fcrTf- 
110066, P=itt*frr ifarRT 
t36 78^fTfefl 

' [TO^f, 11 (13)^007-^T-31TCt^] 

Tf^IRT, ^rp?T 
MINISTRY OF STEEL 
New Delhi, the 10th June, 2003 
&Q + 1521.— In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) and in supersession of 
the Government of India, Ministry of Steel and Mines 
(Department of Steel) notification No, S.O. 3132 dated 
30-10-1990 published in the Gazette of India Part-JI Section 
3 t Sub-Section (ii>, the Central Government hereby appoints 
with effect from the date of publication of this notification 
in the Official Gazette, the officers of Visvesvaraya Iron 
and Steel Plant, Bhadravati, Karnataka State ( a unit of 
Steel Authority of India Limited) being officers equivalent 
to the rank of Gazetted Officers of the Government, men¬ 
tioned in column (I) of the Table to be die Estate Officers 
for the purpose of said Act who shall exercise the powers 
conferred, and perform the duties imposed on Estate 


Officer by or under the said Act within the local limits of 
their jurisdiction in respect of the public premises 
mentioned io column (2) of the said Tabic. 

TABLE 

Nait* and Designation 
of the Estate Officers 

Area 

to 

CZ> 

I.RN.Venkiitesli, 
Manager (Low) 

The premises of VisvesvatT^ya 
Iron and Steel Plant (VISP) T 
under the control of Steel Au¬ 
thority of India Ltd. (SAIL), a 


____jg_ 

Government of India Under¬ 
taking such as lands, build* 
irvgp structures in entire Hutha 
Village, Bhadravathi Taluk 
Shimoga District. 

Lands, buildings structures in 
Jannapura Village, 

Qhadravathi Taluk, Shimoga 
District in Survey Nos. 1 to 7 n 
8 to (3.1710 51*63,65,9810 
10L 172: 127, 129 and 130 
belonging to Vtsves- 
varaya Iron and Steel Plant. 

Lands, buildings structures in 
entire Bu!lapura d Ujjaftipura 
and AnehaHy Villages, 
Bhadravathi Taluk, Shimoga 
District belonging to 
Visvcsvaraya Iron and Sleel 
Plant. 

Lands, buildings structures 
and Mines belonging to 
Visvesvaraya Iron and Si eel 
Plant and situated in the fol¬ 
lowing areas:— 

( 3 ) Kemmangundi Iron Ore 
Mines at Tigada, Manchithe- 
vaiu and Kesavinmanc 
Villages Tarikere Tq 
Cliickmagalore District. 

(b) Bhadigund Limestone 
Mines al Bandigudda and 
Rangapura Village^Bhudra- 
vati Taluk, Shimoga District. 

(c) KcnchapuraDunllc Mines 
at Survey N 0 .22,24 and 26 of 
Kenchapur^ Village, Tarikere 
[ Ltluk, Chikmagalur District, 
Karnataka. 

2 .Lai Yashoverdhan l ands, buildings structures 
Deputy Manager in enlire Branch Officers 

(Law) belonging to Visve&varaya 

Iron and Steel Plant 

(al Office flat at Cakutl a bear¬ 
ing No. 6 -C measuring about 
700 sq. feet on the VI floor of 
Everest House’, 46-C, 
Chowriughee Road, Calcutta- 
70007 1 bounded on the North 
by Flat No, 6 -B of 'Everest 
House' on the South by Flat 
N 0 . 6 -D of 'Everest House 1 
On the East by Compound of 
British High Commissioner 
and on the West by 
Jawaharlal Nehru Road,, 
Calcutta. 
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(b) Office flat bearing No. 206> 
y 209measuring about 1260 sq. 

ft. on the lease hold land 
belonging to the Cov eminent 
of Maharashtra situated at 
Nariman Point on Plot bearing 
No. 211 in Block No. HI of 
Bombay. Reclamation 
Scheme Bombay, bearing 
Cadastral Survey No. 1957 of 
Cotaha Division and bounded 
cmrfhe North by Plot No. 210, 
onihe South by Plot No. 212, 
on rite West by Plot No. 224 
and on the East by 90 feet 
Road to Bombay Reclamation 
Scheme. 

(c) Visvesvaraya Iron and 

' Steal Plant House on site 812 

measuring 66 feet on the 
northern side, 109 feet on the 
eastern side, 66 feet on the 
southern side, Ijl 2 feet on the 
western'side having jut area 
of 799.59 sq. yards situated 
in i-C. Road, Bangalore- 
5600 02 bounded by North, 
Road of25 feet width forming 
«ao approach road from J.C. 
Road to the site belonging to 
M/s ianatha Co-operative 
House Building Society Ltd. 
and other west J.C Road, 
South private property of Shri 
K.V. Iyyer's Vyeyama Shala 
east side belonging to 
hmotha Co-operative Hous¬ 
ing Society LaL 

(d) FMNo.407, at IV floor, at 
Btabajji CflnKBhawah,No. 11 
Bhikaiji Cams Place, New 
Delhi-110066 measuring 
136.78 sq. nits, 

[F.No.l t(l3y2007-SAIL-RSJ 

_ , CELIAS, Jt. Secy. 

ml umi tlai+w 

9ftft£vfr,24^,2008 


m mr, 1522,-^fru tuoiK ft, 9»Npn nww ft* 
( 4 i#i bitftmiHt) »Nft99, 1957 (I957 9it 20 )* CM 
imft MVWI.OTU aifbiPriR ’mg! 9*9 ft) 9ft tun 7 9ft 

tmrkt■; ( 1 ) 91 uwnB-f 9ft : 9f 9lffi trur ^ 9ft9nr 

, j|hl|N < dl i 'viliHfMI UMW 91. W. 3555 oiflm 13 

-HtfeK ^ 4WM9, 919 11*3^5 3, ouinn 
rot* 22 2007 ft iroiftm ^ 9$ < 59 

. ft*fcP9 e«3<(4i ft (qpiR*e vjpl 3f*l ft9l 

■-’RWK’W'ft Nflwnft 4 mftft jfr aiift «Ni*r 9 ft ’qjrti 4 ftl; 


jsk wr Vitold ft *93 atftforr 9ft 9ffl -8 ift 
313919 3 wusit 9 ft aiqftt MS ft ts ti. 

aftr aftjta waiH an* nutai 9 t PinR'ritrt ^ 
hvui^ fKdNV ft itiHsrf "mtft ^ 9iin*.^ 
99i9H 9 ^ tri ft Iftr 511 ft ftftn ft nNo,645^3 
t&K (ftwU 9r 1593 . 9 * ws £wi*pt) ftnagft gN 
aft? tfctft 'jft ft 9i 99 it ^ ^ftf atftfeK ■deiWpi 

ado; aA, TR9SR, ^rn\ 9R9> ft* (aiftft 4k 
ftnra) aaflrt^n, 1957 U957 m 20 ) nft nro p^ft^ntFi 
{1) BUI 999 (iflHPir 951 TPtPl 9Rift 95 9l99T WTift ft 
ftt 99ft Hgftfti ft 99Wlbfft 645-33 ftnft®? (95999) 91 
1593-98 ftsf 9!^^ ft 919 

9T 9f 9 ^ otfifitn atfefti Ullft.ft I, 


59 SifltyjM ^ ■Jiftln anft 9flft ftu’fei Iwfa feKrtft 
ft, it. 9 (1) 9ftt 9^91$ (07ib\ IdftW 

24-12^07 ft, 951 frftaW 99T39tI* 59lft9Fl 0PR9N5 9P9) 
^ 9iinit19 A 9T 9ft95T P)^4* t l, OUtfUlH (Wtl 
♦lvHildl-700001 ^ 41^9 ft919NT 
9 ^ mote di l ooi i w 


TfT # 919ft, 991999,59l(i9W 82J301 (Pl^P) ^ 
9Tftta9 9T 99 R5Ert99T, (9>t99ir "399 aftl ^9991M 
^5), 999* ftNfe ni(9 

ftfl* 9*ife H. 9jJl r 4, J^I-l, 91^-201301 ^ 9irtfei9 ft 
fti91 9T 




0 


$: jS’ j 

Vlfr 9^91^9^999 9T99 ftl 

, 49ftl tfNlW ftftt 

FbWU |9l(Nl J l, |ll4s 


9(])’9tft9fl9ig/07/bi 

flrtta 24-12-07. i 

I 

^«fW9BT 


(9i) 99T9 '3^9. 


fW 

'n 

« ’ 


flra \ irwr (wwft3 
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+ toNr 

TlUt 

457^ 


Q2 
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5^363 
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■I 

(*0 ^ WWW Iff*?; 583.62 i*Z* (FI*IWl)-H4l.54 
(fl'IH'l) 

(») ^1WH 61.71 iWZI (*l*l*l*l)- 152.44 
(flWl) 

(*l) Wn-fa (V+73):645,33 ^ (WPI)- 1593.98 
(fPIH'l) 

sfthi WlA' TRW 4Htlf "rfl Tjrfh 

1. .-aWi tjw ^ 34fef(t fe*l wtf wrt 1 4WZ4rw4r: 

2 (WI*I),4{*1FI), 5*11,12 (WPt), 13 * 449, 
450 (*IP1), 451 ^ 458, 459 (*fl»T), 460 (*1FT), 462 
(*11*1), 466 («H*l), 468 <*H*t), 537 (*H*l)p 538 (*4*1), 
539 (EFT) ,540 (EFT), 541 ^ 546,547 (EFI), 548 ^561, 
562 (EFl), 563 $ 578,579 (EFT) P 580 ^ 583,584 (El»t). 
585 $ 587,588 (*TI*l), 590 (***!), 591 (EFT), 592 ( EFT), 
393,594 (EPf), 595 (*11*1), 597 (EPT),60& (<H*l) r 609 P 
610, 611 (EFT), 612 (*0*1), 622 (*H*F), 1031 (*H*l) r 
1032 p 1033,1034 p 1035 (*H*T), 1036 <*H»1), 1037 ( «n*l), 
1038 (EFT), 1039, 1040,1041 (*11*0,1042 (*41*1), 1043 
(EF|),1Q44 (*1R) P 1045 (*n*t) p 1056 (EFT)J<157 <EI*(), 
1058 (EFT), 1059 (EFT), 1060^ 1282,1283 («8*T), 1$*4 
31286,1287 (EP)), 12*8,1289 {ETC), 129Q (EFl), 1291 
{*n*l) ( 1310 (*11*1), 1665 (*117), 1682 (**(), 16*5 (EFT), 
16M * im 1800 { EFT), 1*01 (EFl), 1 W& ^ 1851,1852 
(EFT), 1853 (*11*1). 1854 (EFT), 208/1956, 1232/195K, 
1220/1959, 1243/1960, 177/2020, 2/2022 (EPl) ,4/2024 
(*wn), 

2. *I*1E HW *f srf% *FIR 

1 (eft), 3 (*n*!),5 (*TPi),6tf 29,30 (EFi),3i 
(*TI*l), 48 <En), 49 H 67, 68 (EFT), 6® ^ 135, 136 
(*n*t), 137 it 277,278 ( TFT), 279 3 299,300 (EFT), 301 
^322,324^ 641,642 (EPl),643 (EFT), 64* (*ll*t),655 
(*8*l), 662 (*H*t), 663 (EFT), 664 (*II*t), 666 (*101), 
667,668 (*H»1), 669 {*0*1), 670 (*n*0, 722 (*101), 723 
(*«»!), 724 (*07), 725 (*n*l), 726 t 733, 734 (EP1), 
735, 736 (HP1), 745 (EFt), 74* (EFt), 747, 748 749 
(*0*1), 750 { *4*1), 751,752 (*n*T), 753 (’ll*!), 753 ( *8*1), 
756 (EI*T), 757 (EFT), 758, 759 (EFt), 760 H 853, 854 
< El*t), M5 ( ER), 857 { EFT), 858,859 (EFT), Ml ( ETC), 
862 (*H*t), 863 (EFT), 864, 865, 866, 867. 868 (*11*1), 
869 (ETC), 870 {EFT), 889 (EFT), 890 ( ER), *9l(*il*l), 
*94 (*■*!), 895 (*K*I), 896 (*0»I), 898 (»H*I), 899 (*8*1), 
900,901 (HR), 902 (*H*I), 903 904, 90S (*0*1), 906 3 
929, m (ER), 93J ( EFT), 932 (*8*1), 933 ^ 1205,1206 
(El*t), 1207 (EFT), 1208 (EfT), 1209 3 1260, 1261 
(*Fl), 1262,1263,1264,1265 <*4Pr), 1266^1273, 1274 (EF), 


1275 ^ 1652, 1653 (EFT),1654 (EFT), 1655,1656, 1657, 
165* (EFT), J66S (EFT), 1669 (EFT), 1670 (*0*1), 

I67i (*n*i) ( 1715 (eft), i7f6 (eft), 1717 (* 0 * 1 ), 

|72l (*0*1), 1722 (EFT), 1747 (EFT), 1749 (EFT), 

1905 (ER), 1909 (HR), 1910. 1911, 1912 (*11*1), 
1913, 1914 (EFT), 1931 (EFT), 1932, 1933 (EFT), 
1934 (EFT), 2187 (EFl), 2203 (EFT), 2204 (’TFT), 

2205 (EFT), 2206 (EFT), 2207 (*8*1), 2222 (EFT), 

2223 (EP1), 2226 (*4FT). 313/3927, 396/2928,397/2929 
405/2930, 681 /2931, 1180/2932, 1267/2933, 599/2934, 
11/2981, 73/2982, 76/2983, 76/2984 76/2985, 76/2986, 
76/2987, 76/298B, 76/2989. 76/2990, 76/2991, 87/2992, 
87/2993, 87/2994, 87/2995, 2994/2996, 1148/3001. 
3001/3002,1101/3003,2995/3004.87/3005,668/3006 

3- iifl hih 'ciit ^g!j|; 

121 (EFT), 122 3 1567,1568 (*0*1), 1569 (EFl). 
1572 (*n*T), 1595 (EFT), 1596 ('TFT), 1597 (EP1>, 159B 
$ 1719,1720 C*4F1), 1721, L?22,1723 <EFl), 1724 <*4Fl), 
1725 (eft), 1909 (*n*T), 1910 1911 (eft), 1912 

3 1921, 1922 (ER), 579/2017, 561/2018, 500/2019, 
744/2020,126/2069 (EFT), 126/2070 (EFT), 126/2071 (EFl), 
126/2072 (EFT), 126/2073 (*4Pr), 126/2074 (*1FT), 126/2075 
(ER), 126/2076, 126/2077, 126/2078 (EFT), 126/2079, 
126/2080, 126/2081, 126/2082. 126/2081, 126/2084, 
126/2085, 422/20S6, 422/2087, 422/20*8, 422/2089, 
546/2090,2090/2091,371/2092 

" aft* fen wtf w 5 ! Tpil: 

1. TT*T Wifi "4 arfefl fe?) WT-f 'nit fl'sHi; 121 

2 . TtR W *f JTftfH fell WTcT ’ t cfT2 48, *7, 135, 

136 666 

3. TIFT -3iT«fn vjtis ti'eqi; 2. 12, 13, 

2024,2022 ’3'Tll^T T cTR b! "T'TT TIWW kll/l 

4f|l*HwT ft 

Mm 9 (i) ^ an#! aife^Niw f^rfr^ 

7R tfhrr ciuTh:- 

HT-^l -W>2 : Wf t®T TFT Will ^ iraff 

few) nr ^ 

Flrfl t 4 t n ',-121 ^ ipiTnl 

^ HTl HT ■'T^Wal W7W17) 

HF 71, 4 ^ ^ fe*j 

, Wi2 trt ’flifil "S' afir fer w? {far 
3TF) f^TF Wifi TfTT "WIP w', 
2069,2070,2071,2072,2073.2074 
2075 , 2078 3 ipmit ■3F8 *irq 








[Vin— 3(H)] 


4 Fir 44444* s^r 2s, 200«/«nw i, 19J0 


3 m 


ffoir 9T’f4^ , B* m 

fwrciYJtH i 

h 

■$6641-4! 46 tw 414 W * 

6finr 4t fas* nrf* fW) $ 
tik 5,4j 3, l r () 30,68p 
136,670,669,668, 666 , 664,663 

* y*m(l 4*6 ’W * 

*Nr *r Ups *4'4T w» *lfl 11 

$4 b 4-41 -42-43-4? 46 419 t fir ■* 4TO-^yff 

fibimto*; ■'T^Ti&dit t A 
6flR®l *S afa Tffife ft 662,300, 
656,653,654,346, MB, 642,722, 
723,724,725,734,736,759 757, 
756,753,753,752,750,745,749, 
746, * 6taf "5$ 4PMI4R 

* 91 04T 41# *J *tl4> 
46*16 90 ^WTHffr 4fll^f 

ffNl * f«4-f?t4 tort U<7 toflZ if. 
746, 747 ^ 8461 ^t#5# 1to5 
42tW4Rtfcl : ?ll#484l646’iwi 
■^jf 49 tK'f 44tl *<nT<t if. 846, 
047, *53 855 * UN*# ff ft=5 

93 W 41# $1 ft*T 96 }w 
*!) TR4I 31# 4*A 414 44TC * 

855,856, 857,859,861., 
862,863,869,670,8(8,889, 890 
891,894,895,896,899,898,901 

# #9* g.dbll ^ 4# 919 # tollfc 
ft 902 9*ft*5 *4*4T 99I9T *141 

♦ l 

$iW 9-91 96 ^Bl 919 999 # ft 902 

• 97 ft*Rt 4 f’ ^ 4llf*4 tlfll t 
^Iftoife ft2226,2223,2222,905, 
2207, 2206,2205,2203, 930,931, 
932,1206, >207,1208,1210,1934, 
1933 1931,1261,1914; 1912,1909, 

, * 1905 1748,1274,1747,1722,1721, 

1717 1715,1671/1670,1669,16(8, 
1653 1654,1658 * 34«fr $f9*1 
414 # 4ft*# f#4F * fa*5 *4.'4* 
*19191 

4,-9 46 t«t 4R *# 9ft*nj * 

flNl # frj *9' it 9R4 ffaft 

♦ afe isfe ft 1720, 1721, 1725, 
1724,1723,1709,1910,1911,1921 
1922,1597,1596,1593,1266,1572 
1565,15(9,1568 ^ ipR# 


m # 4ftfriNNr 9) 

96 ^Bf4R #WPT * 

iftm ^ 1 9 1 ^ mw ohft t 

^Ifeff. 1852, 1851, 1854, 1853 
1854, 1665,,.1682, 1801,; 1800, 

. 1799,1685, 1(86, 1291, >290,' 
1287,1310 1056,1058, ]059,l«S> 
1044,1041 1042,1039,103*, 1037/ 
1036,1095 1091,450,458,4S9jW, 
462,547,540,539,537,538,579, 
595,594 t 593,591,592,590, 5U t 
588, (08 * 4WA . 

WlMrtW 8ltoT 1*V W T 

fI4141##* I 

$BT B-ft 46 tBT 414 ^UgHI # 

t , Hfttofi ffolT #.^5 V * Hlf* 

ft (12, 611, 562, 622, 2024,12, 
20*2, 1 fl Jja-wfl (1 646 414 "ft 
fftto 4ft*W%5 ‘4' 4ffWPd 
ifcft# I 

* 

tw 4-to; 46 tOll 414 *)f4PT # <STifi~ 

ift*# ^hfi tfrfrs ' V it inti 
*Mt ^ ilk 4rt *# 4**15 # 4fl6 
ft 121 * 71# ff 440 4T4 ^ 
4ffft 4flN4i 4*6 4T ft40 flfj 
4 4 6^14 ^ \ t 

. [ Blft 43015/5/2006/* m (ft66-It)] 

74. 3T4T 4f^4 

MINISTRY OF CX3AL ; 

New Delhi, the 24th JlBW, 2008 

S-O. 1522.—Whereas, by the notification of the 
Go Vfl fiu»e*i t of India in the Minishy of Coal, nnlia S.O. 
3555 dated Hie I3tti December, 2007, Issued utld^ sub¬ 
section (1) of Section 7 of the Coal Bearing Areas 
(Acquisition end Development) Act, 1957 (20 of 1957) 
(hereinafter referred to as the said Act) and pnbHswt in the *■ 
Gazette oflndia, Part'll, Section 3, Sob-section (Li) dated 
22nd December, 2007, the Central Government gave notice 
of its intention to acquire the lands and all rights in or over 
such lands specified in the Schedule appended to tyat 
notification; 

And whereas, the competent authority hi pursuance 
of Section 8 of the said Act, hai made his report to the „ 
Central Government; 

And whereas, the Central Government, after 
considering the report aforesaid and a^er tonsultfe* the 
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Government of Jharkhand, is satisfied that the lands mea¬ 
suring 64533 hectares (app roxi mately) or 1593.9* acres (ap- 
prcndmately) and all rights in or over such lands as de¬ 
scribed in the Schedule appended hereto, should be ac¬ 
quired; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 9 of the Goal Bearing Areas 
(Acquisitionand Development) Act, 1957 (20of 1957), the 
Central Government hereby declares that the lands mea- 
suing645.33 hectares (approximately) or 1593.98 acres (ap¬ 
proximately) and all rights in or over such lands as 
described in the Schedule are hereby acquired. 

The plans bearing number KTPC/CM/SEC 9 (1) 
CHATTIBARIATU/Q7/01 dated 24-12-07 of die area cov¬ 
ered by this notification may be Inspected in the office of 
the Deputy Commissioner, Hazaribag(Jharkhand State) or 
in the office of the Coal Controller, 1 Council House Street, 
Ko1katn-70t}00] or in the office of the AGM (I/c) Pakri 
BarwadBiCoal Mining Project, NTPOLimited, Opp. Laxmi 
Petrel Pump, Nawubganj, Hazaribag-825301 (Jharkhand) or 
In the office of the DGM(Coal Mining and Coal Washerfes 
Division), NTPC Limited. PDILBuilding, West Wing, Fust 
Floor, Plot No. A-14, Sector-1 Noidtt 201301. 

SCHEDULE 

CHATTIB AR1A TU COAL MINING BLOCK 

NORTH KARANFURA COALFIELDS IN DISTRICT 
HAZARIBAG, JHARKHAND 

Plan number NTTGCM'SEC 9(1) CHATT1B ARIATU/07/ 
01 dated 24-12-07 

All Rights 

(A) REVENUELAND 

SL Village Thana Thana District Total area Remark 
No. No. (Approxima¬ 

te^ 

Hectare Acre 

01 Chatti- Keredari 14 Hazard 185.38 457.89 Part 
bariatu bag 

02 Jordag Keredari 15 Hazari- 161.72 399.45 Part 
bag 

03 Pagar Keredari 19 Hazaribegh 236.52 594.20 Part 
Total _ 583,62 1441.54 

(B) FOREST LAND 

SI. Village Thana Thana District Total area Remark 

No. No. (Approxima¬ 

tely) 

Hectare Acre 

01 Chatti- Keredari 14 Hazari- 4.57 11.3! Part 

bariatu bag 

02 Jordag Keredari 15 Hazari* 32.74 80.87 Part 

bag 

03 Pagar Keredari 19 Hazaribagh 24.40 60.26 Pan 

Total . 61.71 152.44 . 

* _ , _ 


Summary: 

(A) Total Revenue Land: 583.52 hectares (Approximately)^ 
1441,54 acres (Approximately) 

(B) Total Forest Land: 61,71 hectares (Approximately^ 
152.44 acres (Appaotimately) 

(Q Grand Total (A+B): 645,33 hectares (Approximately^ 
1593.98 acres (Approximately) 

USTOF REVENUE PLOTS TO BE ACQUIRED 

1. Plots numbers to be acquired in village Jordag: 

2 (part), 4 (part). 5 to 11,12 (part), 13 to 449,450 
(part). 451 to 458,459 (part), 450 (part^ 462 (partX 456 (part), 
468 (part), 537 (part), 538 (part), 539 (part), 540 (part), 541 to 
546,547 (part), J4S to 561,562 (part), 563 to 578,579 (part), 
580 to 583.584 (partX 585 to 587,588 (part), 590{peri}, 591 
(part), 592 (part), 593,594 (part), 595(part), 597 (part), 608 
(part), 609,610,611 (partX 612 (part), 622 (part), 1031 (pan), 
1032,1033,1034,1035 (partX I036(pari), 1037(part), 1038 
(part), 1039,1040,1041 (part), 1042 (part), 1043 (part), 1044 
(part). 1045 (part), 1056 (part), 1057 (part), 1058 (part). 1059 
(part), 1060 to 1282,1283 (part), 1284 to 1286,1287 (part), 
1298,1289 (part), 1290 (part), 1291 (part), 1310 (part), 1665 
(part), 16*2 (part), 1685 (part), 1686 to 1799,1800 (part), 
1801 (part), 1802 to 1851,1852 (part), 1853 (part), 1854 (part), 
208(1956,1232/1958,122M959,1243/1960; 177/2020,22022 
(part), 4/2024 (part). 

2. Plot numbers to be acquired in village Pagar:— 

1 (part), 3 (part), 4 (part), 5 (part), 6 to 29,30 (part), 
31 (part), 48 (part), 49 to 67,68 (part), 69 to 135,136 (part), 
137 to 277,27* (pert), 279 to 299,300 (part),30l to 322,324 
to 641,642 (part), 643 (part), 648 (part), 655 (part), 662 (part), 
663 (part), 664 (part), 666 (part), 667,668 (part), 669 (part), 
670 (part), 722 (part), 723 (part), 724 (part), 725<part)i 726 to 
733,734 (part), 735,736 (part), 745 (part), 746 (part), 747, 
748,749 (part), 750 (part), 751,752 (part), 753 (part), 755 
(part), 756 (part),757 (part),758,759 (part). 760to 853,854 
(part), *55 (part), 857 (part), 858, S 59 (part), 861 (part), 862 
(partX,*63 (part), *64,865,866,867,868 (part), 869 (pari), 
870 (part), 889 (part), 890 (pari), 891 (part), 894 (part), 895 
(part), 896 (part),S98 (pan), 899 (partX 900,901 (part), 902 
(part), 903,904,905 (part), 906 to 929, 930 (part), 931 (part), 
932 (part), 933 to 1205,1206 (part), 1207 ([art), 1208 ((art), 
1209 to 1260,1261 (part), 1262,1263,1264,1265 (pact), 1266 
to 1273,1274 (part), 1275 to 1652,1653 (part), 1654 (part), 
1655,1656,1657,4658 (pari), 1668 (part), 1669(part), 1670 
(part), 1671 (part), 1715 (part), 1716,1717(part>, 1721 (pari), 
1722 (part), 1747 (part), 1749 (part), 1905 (part), 1909 (pari), 
1910,1911,1912 (part), 1913,1914(part), 1931 (parr), 1932, 
1933 (part), 1934 (part), 2187 (part), 2203 (part), 2204,2205 
(part), 2206 (part), 2207 (pari), 2222 (part), 2223 (pari), 2226 
(part), 313/2927,396/2928,397/2929,405/2930,681/2931, 
1180/2932,599/2934, J1/2981,73/2982,76/2983,76/2984, 
76/2985, 76/2986, 76/2987, 76/2988, 76/2989, 76/2990, 
76/2991,87/2992,87/2993,87/2994,87/2995,2994/2996, 
1148/3001,3001/3002, 1101/3003, 2995/3004, 87/3005, 
668/3006, 
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3. Plots numbers to be acquired in village Chattj Bariatu:- 

121 (part), 122 to 1567,1568 (part), 1569 (part), 1572 
(part), 1595 (part), l596(partX 1597 (part), 1598 to 1719, 

1720 (parti 1721,1722,1723 (part), 1724 (part), 1725 (part), 

1909(part), 1910 (parti 1911 (part), 1912 to 1921,1922(part), 

597/2017,561/2518,500/2019,744/2020126/2069(port), 126/ 

2070 (part); 126/2071 (part), 126/2072 (part), 1262073 (part), 

126/2074(part), 126/2075 (part), 126/2076,126/2077,126/ Line D-E: 

2078(part), 126/2079,126/2080,126/2081,1260082,126/ 

2083,126/2084,126/2085,422/2086,422/2087,422/2088,422/ 

2W89,546/2090,2090/1091,371/2092 

USTOFFQRESTPLOrrSTO BE ACQUIRED 

I, Plot numbers to be acquired in village Chattifeartahi: 121. 

1 Plot numbers to be acquired in village Pagar: 48,87,135, 

136 and666, 

3, Plot numbers to bo acquired tn village Jordag; 2,12,13, 

2024and2022. 

The above forest plots are already included in above 
mentioned revenue plots. 

Boundary .Description or the Block Area to be notired 
u/s9(l) 

Line A-A1-A2-B: The line starts foam point *A* at the 
north-west comer of the village ‘Cha- 
tdbarlatu' passing through the Plot 
■ numbers 121 upto point AI. it moves 
further through plot no-4 upto point 
A-2 and moves iiirther in the same 
direction through plot numbers 2069, 

2070, 2071,2072,2073, 2074,2075 
2078 and ends at the point *B‘ on the 
nprth-east boundary of the said 

village- 

LmeB-C The line starts from point T3’ at the 

north-west boundary of village Pagar 
and passing through the plots no. 5, 

4,3,1,6 , 30,6$, J 36,670,669,668,666, 

664,663, and end at the point *£' on 
the north-east of boundary comer of 
the said village. 

Line C-CL-C2- C3-D; The line starts from point ‘O’ at the 
north -east of Vij lag Pagar moves 
southwards through the plot num¬ 
bers 662,300,656,655,654,346,648, yhe H-A 
642,722,723,724,725,734,736,759, 

757,756,755,753,752,750,745,749, 

746, of village Pagar upto point CI 
thereafter the line moves along (he 
eastern boundary of the same village 
through plot nos,746, 747, 846 upto 
point C2 aiid then it moves towards 
Bast upto point C3 through plot nos. 


UneE-F 


Line F-G: 


LineG-H: 


846,847,853, and 855, The line further 
moves southward through plot num¬ 
ber 856,857,859,861,862,863,869, 
870,868,889, S90t 891,894,895,896, 
899,898,901, of village Pagar and ends 
at point 'D’ on the plot numbers 902 
of the said village. 

The line starts from point 'D' at the 
plot numbers 902 of the Village Pagar 
passing through the plots numbers 
2226,2223,2222,905,2207,2206,2205, 
2203,930,931,932,1206,1207,1208, 
1210,19H im1931,1261) 1914,1912, 
1909,1905, F748,1274,1747,1722,1721, 
1717,1715,1.671,1670,1669,1668,1653, 
1654, 1658 and ends at the point 
on the western boundary of said 
village. 

The line starts from point L E’ at the 
south-east boundary of the village 
Chattibamtu passing through the 
plots numbere 1720,1721,1725, 1724, 
1723,1709,1910,1911,1921,1922,1597, 
1596,1595. 1266, 1572, 1565, 1569, 
1568 and ends at the point T’ on the 
south-west of the said village. 

The line starts from line ‘F near the 
south-east boundary of village 
Jordag passing through the plots 
numbers 1852,1851,1354,1853,1854, 
1665, 1682, I80t; 1800, 1799 1685, 
1686,1291,1290,1287,1310,1056,1058, 
1059,1045.1044,1041,1042,1039,1038 
1037,1036,1035,1031.450,458,459, 
460,462,547,466,547,540,539.537, 
538,579,595,594,393,591,592,591, 
590, 584, 588, 60S and ends at 
point ‘G’ near the south-west boun¬ 
dary of the village Jordag. 

The line starts from ‘G* at the south¬ 
west corner of the village Jordag 
moves northwards through the plots 
numbers 612,611,562,622,2024,12, 
2022,2, of the said village and end at 
the point l H’ on the north comer of 
the said village. 

The line starts from point ‘H* at Ihe 
north-west boundary of the village 
Jordag and passing through the Plot 
number 121 ofthe Village Chatribariatu 
ends at the point 'A’ on the north-' 
west comer of the village Chattibariatu. 

[ F,No, 43015/5/2006/PRIW-l (Vol II)] 
M, SHAHABUDEEN, Under Secy, 
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ninrl, 3ftT mti'rtf'itn ftTTT&T HSitm 

(4MWl«WI RtH.HO 

3$ filSrft, 8 20Gfi 

raT.STt. 1523.—HtHin rdr.fi Tr3fJ<T Itrt^ 31 faxTR FF3 ?ir rim 1^37? ^TRIUH ?T ttr % 

3311 frAS 4 3f%rT-RSa (ttH 3f^St) SfM=RR, 1976 ( H?7fi 60) tT*n 3^ m trt£ 

(dfsair 3a stjwt'j im, 1987 ^ ^ £ m ^ wnr t fa ranHTT trot ^ srafa d 4 3 ^ 

v^m dk fafaR oUR^ilM d jr^cki nna ^rtn #m ; 

3R: iR. HW.il, R^fT 3rfWPPR dt 31ti 36 3^3R-*rT7T (.7) 3% 33-3K1 (S') %TTT V l RkH l 3?TlHfPT ^ ^ 

3TTC, 3T3 ^ 3jl£ 33 tfftlT, 73T JUl/l, ’"RpiRkrl tJTJTR, TRWH 3TTT fVfHffld 3^3 nipfcfl [3*1T*4 t1T 

^f- 11 ) 31 a <! t^h 2f" ^faai 3“ w^nfFtr, sreraij^n *tfer (t^azrc mr) ^ ntsa 33 , farfa 3fe^rr 3 m 

%l<ev*W f (Fro ^*Wf ?tra ■RfSrT fair ?) dh faa 3^ f% 3Tlf faT 31 ,■■09/07/432 HH^fVld fafaiRT 

“I, TPR 1 - “? RTfl WI f J 

3^(1 faltf fa3f Trait 33 faT ^ 3TlVFfTeT SraTfafdrl (44rkL|R 3RFTC) 44^13 % I arffaRfa 

KRUT 11 fa.m £ dit ^ 10 H Wfir 50 HI $ aaiHR hirhm OTTTIfl (f) 1 ITT. f I ^rn tRr JTTtjti^irlH Tjfar ^ F^'H'+l T1H 
»fti<m =H=r>n ik-ir ^if^T 3n^rg^n HR31 i Tram vjt^^hs (tjft 4 ^) Trm 7 ! h R u ih tr^id ^rhi $ 1 
2.10 3?R vi strI F'-opgriT mti vri yt wi 3RT t 1 



■Rift". -ti ‘{ni 'tte' 37R w ■yftTR'R w 37i •+Rc , ^»f ««ipkT ^ jih b trr r fan ’ff aiann fnrqr ■nPRi 

m\ nTsn ks h Ti 7Ri r a 3?rat HiHifl, w^, rs^iR. 3iRjm Th^i<h fa^m rI acif ft nfrwl^ii 

ftRT -JII4 J il I 3fe''7 HiIm'I TT^WI ^>T Rilfi'l'vd Rnn HV-i'XM 3RT In^TT ’Rl t I 

dk - 4 -^. H<*nri 3FtT 3rft[(i^H dl »IT7T 36 3 1 I- nTtr (12) ^RT ^jf^Pir' ^jT- 3RRT R? ^|R U II ^TTtff % 

ftr 3=Rf hTsm 'i’V JT^irrai R ^ UHiuiq^ ^ 3RTtf 3ar r^flRidl 5RI 3R Th^M, r^jlTSI ^ -a-J+lK dr HlHill ^ f3raa 
^Ntfcl »iV-"'3 TrT PlFiqiui f^n W f^lj^a -a^it <£ ^ i\ ^ -qSTISiiHT 3TR ^ aTRFT mw sjt wi 

dt 1 fiiat in. v- fjr=ff hl rf'T' fh^ fan 100 a 50,000 ^r ^ 3 wttr wth 3%rtr (tr) aftn too fltsft m. 

3Et^ 3rf s R-r ^ : ,•-, -vt fav ;.oiKj ^ 50/100 era ifc 50 iT.IO. ira W\ ajftranr; f?R3i 3R t aqTr l ‘^ f> FH ] x 1 <>*, 2 * ] 0 ^ r 

5x |0 y , ^ " ' "-t: T! ■ T'TlcR^l ^ f > 

[tlTT. a. 3=^ TR 21 ( 233)i , 2007] 

. 3iR firn^ra, faftra 1 im fzm 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBUC DISTRIBUTION 

(DepartMent ofCoosunicr Affrirs) 

New Delhi the 8th R&rtjfliy, 2008 
\ " ^ 

S.O. 1323.—Whereas die Central Government, after considering die report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see die figure given below) is in conformity with the 
provirions ofthe Standards of Weights and Measures Act, 1 W?6 (60 of 1976) and die Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

■» 

Now, therefore, in exercise of the powers cottfen-ed by sob-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes fo: certificate of approval of model ofnon*automatic weighing instrument 
(Tabletop type) with djighaJ indication of^ST 1 senes of high accuracy (Accuracy class^II) and with brand name‘ "SHARK/ 
unT (Kerch! referred to asthesaldmodd), miututartiired by M/& ILK. Impex Jatli^KuvekaRast^7th€hor^ CbaodpoJb 
Qiazaj* Jaipur, Rajasthan and which is assigned the approval mark INP/Q9i |li 07/432; 

The said model is a strain gauge tyjx - " -U based nort-automatic weighing Instrument (Tabletop type) with a 

maximum capacity of I lk& and minimum capac ity or 5Gg. The verification scale interval (e) is lg r it has a tare device with a 
100 per cent subtractive retained tare effect. Tht Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and SOHertz alternative cuurent power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its materail* accuracy, design* circuit diagram* woribaig 
principle etc* before or after sale, a typical schematic diagram of sealing provision ofihe model is given above. 

Further, in exercise ofthe powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instumentofsitnalr make and 
performance of same series with maximum capacity above 50kg. and with number of verification scale interval (ti) in the 
rapgeaf 108 to 50000 for V value of 1 mg. to 5©mg r and with number orverification scale interval (n) in the range of SOOO to 
50*000 for i e > value of LOOmg, or more and with *e a value of lx It?, 2xlO k or 5x1 E?,k being the positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which* the said approved mode] has been manufactured, 

[R Nr WM-2) (233)E007) 
R. M ATHURB0OTHAM, Director of Legal Metrology 








31*4 


THE GAZETTE OF INDIA; JUNE 28, 200 S/ASAD HA 7, ] 930 


[Part II— Sgc.3(h)]' 


4^ R^tfl , 8 , 2008 

451.34. 1524*—1R45R 45T, fiifM wfawft ?RI TH^cf ftifti ’TC fa4R ^FT^f ^ W4T^4J 7P44R W $ 
1*F <JiW ft 11 ^4f*M *if5M (4^ 4l 4^ STI^jfiT 4TC 3?R 4FT -ifllVfHtW, 1976 (1976 45T 60) (PIT TO sift 4FT ^H4i 

{*4*cif 4>r 1*ra*T, 1987 '^ , 3 T TWRf 4t f 3fai44i4 4ft tf^iiqn t“f^r mumirafr ^ srafatf tft’34?nfl^ 

44wftii 4^7^ afo ftftR MRWd4f 34343 ■fcn 5 pth^w#tt? 

Sl 4 i, 314 , 4 v?fl 4 W 4 >k, " 34 TT SrfqfWl 4 ft MRT 36 4 ft 34-414 ( 7 ) afa 344 R ( 8 ) £R) ^iflppflf 4 tT 34^1 4 TTft ^ 
SIR Iv ^TMp TF ^ mT TTOTIj 7m tStHTp wte qh*m H THT^lFf ?Kl fqPifHci ^f4cU {^43 if hi ml 

III) * i \^ocii Is 3TWmftFT h *j*ws ± 7^3^ 'yfcci 7fl?R *nqi^i u*i*) ^ HTSflmi h 7T1T 

mi ip ^fire 1 ' $ (fsrct ¥&t W& mm'T mn mn if) sfotm} aqnkH fms ^1*^/09/07/433 mrpfifiH 

fair tftt’ fc F ‘SRM-mi mfr ^ 

^mr +ilsn ft’fm m^k mi ir ^nufcr ^i+qqifcm cftrn ?wf t e srai iooo Im.m § sit* 

%hhi 2 Im.HL "j" wrqin-T hihhm ^Hf.ic.'t (^) 3 GO W, ^ I im 3Tl*tmjEFT £ IVtimi yfcRIH oqquflHIOfqi 
HftiT 3ffl^mjFR EUR If \ yq^Ki siqts (T!73 I ift) rilcH qfl«irH IU^HTct mTHT % I ^WTTT 230 3^7 50 ’F^ 

TCTimif vth w^r ^7 mrt m7fH ^ I 



tciT^^i mt tflci ^ Sfrfrrft^ H^[l r i mt ^rmnTf ^ [Vi^, latr^ :j i r v m fern m^rr 

fTlT HIGtn ^ feS ^ m 'i^Vl ^IH^Ip mtireffTT r +iU>4 ^1I[H m^SSH Hat Tfiff ^ff 

r^HI ^IM^H I HIS Cl ^ h| ffl J I m^tfPT mr (qfq(|% TmtR 4MNIH I^TT HH1 f I 

■3^7 TRHTR 3frftfpui*f ml 1RI 36 mt 'OT-HITt ( 12) TffWTT y^Vl HRct ^ ^ itT^IT ^M.ol ^ 

’PF’^mr sTsa ^ ^ ^ wi^ ^ wnfft l^r-inlni srcr ^t fs-Ji!?"! m ^pjettc 3^7 ttfrA ^ Rmnn 

J 3mr 1 #5^ mi faFinH Imir wt nrnftri r^ t sAr +i4'hmi ^ cH^r^ #t 

5 tit ^f^soo^ 10,000 ifl ^ h^ihh hihhh 3Trm"i Ctr) 7T%ri 50 fe.m it srfVmnm 

sxjo ofenr, TimiS ^Trnmr dr 2*10* 5> : io 3; 1 'm #,T^’ c R d m t i r^ ii rH^ 

^ 1 

rmT. 7T. -5^m-2l{233)/2007] 

3TR. nT^mr, F-f^W, WTO RFT f^TH 
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New Delhi, the 8th February, 2008 

SS}. ISMt-WImms the Central Government, after considering the report submitted to H by the pres cri bed 
aiUhority, b satisfied that the model described in the said report (see the figure given below) b in coofbnnfty with the 
provisions of the Stancfards of Weights and Measures Act, 1976 (60 ofI976) and 11 m Standards of Weights and Measures 
(Approval ofModels) Rules, 19*7 and the said model b lilcdy lo maintain its accuracy over periods of sustained uremdto 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers coofocred by sub-sections (7) and (8) of Section 34 oftbe said Act,the 
Central Government hereby issues and publishes die certificate of approval of the model of due srifcindicaiHig, non- 
automatic (Platform type) weighing instrument with digital indication of“*AP-U” series of medium accuracy (Accuracy 
cIhos-III) aid with braid name “AQUA GOLD”(herein referred to as the said model), manufactured by M/s. R. K. lmpex, JsU 
he Kuve ha Rasta, 7lh Choraha, Chan^sole Barer, Jaipur, Rajastiun and which is assigned the approval marie IND/09A7/+33; 

The said model b a strain gauge lype load cell based non-automatic weighing instrument with a maximum capacity 
oflOOOkg. and minimum capacity of2 kg. The verification scale interval (e) is 100 g. It has a tare device jyith a 100 per cent 
subtractive retained tare effect The Light F rnitting Diode (L,£t>) display indicates the weighing result. The instrument 
operates on230 Volts mid 5 OHeitz alternative cuurenl power supply. The machine is also having facility for coo version of 
l«. to litre. 



La addition to sealing the stamping plftte seating shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, c lit tilt diagram; working 
principle tfc. before or after sale. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by subjection (12) of Section 3d of (he said Aet, die C ent ral 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instumentof 
same scries with maximuracapacity above 50 kg. and up to 5000 kg. and with number ofverificadon scale interval (n) in the 
range of500 to 10,000 for ‘e’ value of 5 g. or more and with V value of IxltP, 2\ 10* or 5x 10\ k beinga positive or nagative 
whole number or equal to zero manufactured by the same manufacturer with the same principle, design and with thewne 
materials with which, the said approved model has been manufactured 

[F. No. WM-21 (233)/2007l 
R. MATHURBOOTHAM, Director of Legal Metrology 
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1 $25i —wrir ^>T, [qTbn gi^l n-wjct RhU ^ f?IWT ^ HIT RRHTR RIT ^ f^j 

’3*?rftq l l2 *?^f% ^ sn^fir fe£) to aftr stWwt, [976 (1976 ^ eo) eran to 

(OUtiT^T 3339 ^ 1 ) f^TTR, 1987 ^•JIFjFq i 3^7 JR TO TWTW^T t % cRIMl* TOT ^ STRfatf *fr^H?T’qfeF 

’’Miffn? t^Nt affc faftn hRTVmPi*iT 3 4Rj<w wr ’hrhf T&m-, 

3K1:,$W, qi’ftb «w, 3W aifaftTRl8171363^-8171 (7) 3fkTT-8TCT (R) SRI ^rlVrl^T TPTfr 3R& TgZ 

Aflif 8*Wii f««H, 21 / 2 , aflfra % 20 , 21 , 22 ^ tt«th rr ^ ^ sthm! tr, t^n^nst, 

T^-411 043,R5Rl^^faf^RHiR7R!n^(w^R^-in)8ltf a^ l Pdd 

T^fT 1 ^ ( °hI=tci (il?ii U(t”i ^ HK[ HI ^ hTs^i HU, fV+|5ti HT5 8il HTH 11 feft^ 11 

% (1fe& 5«>T 3<w Rfr?f <J»'ei ^Rfl ^) 37R fVO faf 311^ ip ^09/07/166 fell Rtf £, 

Mm"l-'TO TOifr f I 



WT^IS^I m Ir^iA ^ j»rH 5T 1R tlti '*li*llRci (ifHf dq'^'n ^ I ^w=n1 liRcH 15 D fwr.TIT, $ ;4k ^■in*} 

wi 2 fell "tl «win niiAii 3RRR*f (^) lOOTnt I ><«ti sn^RIJTO ^P1 f I !TO "3rR5fe IRtf (^ fit) 3R?f 
flVfli "HfrnPT TTCSfal ^Rcll $ I 3*W7®T 230 ^hr2 3?k 50 yflW*lflf 8RT (qsjn TO 5 ! ^TT TOtf WXW i? I 

wTi'i fe 3RW1 fe ailalWi RlfN ^ oqqe?^ ^ TtTOf ^ fen$ *fM<P7T uHL^II 3^ 

*JTnH'3'3TOlTJraft, R*7Rfal f T#iZ swhih PlRK-f fk^PT 3TrfS ^ Rflf '97 ifaffa itff fTOT 

HIH'I I 

AhWIh flcsit 3H jiftfi'HA Hit TOT 36 Hft "R-RTO (12) SRI hwi TlfkfpO aFT v4i j r Hf Mll u II TOt i 

Wl nfew # ^ w WHIUIMH 3Fnfrf [^riHifl! 3TO 'Tfft ’ftr3f?i J fe'^tl^H ^ s^m aftf tjh[ THWl R f^nFI^ 

^*w h1*w rq[q*rf"i feRr rh t, krktf^fi '3# »pgHT ^ A ^i^ih-i ^ ^=r ?ki 

S iir. »ifv^ ^ " rf ^ 500 ^ t0 f Q00 ^ ¥si^f +iwim rfrr (twt) ^rfjRi joo fern. 3 

280 fern mr^^■tf arN^m tpicn^i#£ orffc “i” rr i*io* 2*10* ■qr 5 * 10 *; tt,^\ *mw^Tn^>n7iF7ijife 
m ^pr ^ Twgprf 1 

[RT, R, ^^TJTT 21(73)72007] 
aqrc R^T^iliT, fH^l+ r WJ fe?H 


[Tin-vc 34 U)] 


r^T 2 S, 200 B/a i tlty 7, 1930 


31B7 


New Delhi, the 29th February, 200S 

' S.Q. 1525^-Whereas the Central Government, after considering the report submitted to it by the presented 
authority, is fftiffi td that the models described in the said report (see the figure given below) is in conformity with die 
provisions ofthe Standards ofWeights and Measures Act, 1976 (60 of 1976) {hereinafter referred to as the said Act) and 
die Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions; - 

Now, therefore, in exercise ofthe powers conferred by subjections and (8) of Section 36 of the said Act, the* 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighty 
instrument with digital indication (Person Weighing Machine-with or without ticket printing facility) of medium accuracy 
(Accuracy dass-lll) belonging to ‘DxP* series with brand name “DILIGENT SC ALE” (herein referred to as the stud mode)), 
mrenActured by M/s. Corona Systems, *Sswant Plaza” S. No. 2V2, Office No. 20,2122,1 at Floor Nr petrel Pimp, Bdtji 
Magar, Dhankawadi, Pune-411 043, Maharashtra and which b assigned the approval mark IND/0WD7/166; 



The said model is a strain gauge type load cell based weighing instrument with the maximum capacity of 150kg, 
and minimum capacity b 2kg. The verification scale interval (e) is lOOg. The display is of Light Editing Diode (LED) type. 
The instnmeut operates on 230Volts, SOHertz alternative current power supply, 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fiaudntent practices and model shall not be changed in tennis of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Farther, in exercise of die powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that dus certificate of approval ofthe said model shall also cover the weighing instilment pf similar onsite, 
accuracy and performance of same series with maximum capacity in the range of lOGfcg. to 200kg. with verification scale 
interval (n) in fee range of500to 10,000 for V value ofSg. or nacre rod with V value lxl ff 1 ,2x 1 (F or 5x 10\ k being a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design aiyd with the same malarial* with which, (he said approved model has been manufactured. 

[F. No. WM-21(73)0007] 
R, MATHURBOOTH AM, Director of Leg^l Metrology 
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W.3TT 1526.—«w>K3>T, tafon nrfatiKI f^IR 

TwiWtf ^to s^Wvw, 1976 (W6 3)i 60) 71*11 to afaimrtnTOr 

31 sjtKi) ftTO, 19$7 ^^ wivi f slh |$3ffl 3S fl'*iwii 11% fTTRIfT h«i1*i 3ft ^Hfl| ^ *fr 333 ‘fli'n 

3 3 l 4< l ^3 I H ^il gfr ft ft Fi Wgtt TFJH ^vM 

OTt; 3W ql-^H ^f StfopFTO ^ 36 nft ’OT-Wn (7) afa ^T-*TP1 ( S ) 5TTT Ttfenff 

140, iron nsr, £^fer,^RT-i5q* wIKnft, 5rcr Iql^rT^TOitftn ^ 

^ ^ n» *ta<ri Tlfet, nl«*i TTOT^T ( i^^i ’2TT TJ^K) HlSff niT* TTTY *PT ih+i 

‘J £ ife?T ^T 3?TC ^fjHlVI ftf 3IlJ TfT # /09/07/192 w^flsm W t, S|yjt^T 

TTOl*Mrc ^ t I 



^0 «is<n TT^> ‘fa nq>[tn»T niT^T ^TWffe 3H*j-q|[c1<1 (i^d ^TT filter an^u^i "I I .^qil ^fl^i^d+i 

di+tai 30 ‘ROI- ^ STO!T 100 TIL $ I wrnivi HlHHll sfcKJd ("I) 2 HI ft I TJ^7 ■5TTt|'Hi|ni *jHki ft f^TF^n tfTTT 

Jllttflfl nifcr aflrt^gcTl ¥RF1 ft I *<*u< *|4U (HR ^ swf MpuiW 4d$Tn ’TOTI ft L 

230 50 WJUKldt ^ ft^T IftIR ^ ^RcU ft I 

TS(ftn ^ ^N»1 ^ cfe'fC'jyf “4*151^1 ^ Ifl< ^ ^ (rl^ ^ ^I^IJ A 

♦nsn nft i^raft ^ ftf 4*^1 TTi^ifl H *^i*fcn, swiiiH Ri*hivi ^f[ trA H7 nfWrfB^0 t^Fn 

^[OT i 

+i^K W ^ VRT 36^S^T-nRT ( |2) ^RT ^T ^ n^rff t 

ftt HWfl ^ ^ ^ sftpfa ^rft ftPrtfer ^rt ^rft I^tttv fS^n^r ^ ~&ii wnS ^ 

’3n?r Hisd ^t fiiPinH w r^ri^n ^ iff ^rorfci 5ik ^t^TpR ^ wfi nt 

^ i fim^5t)Rm ioo^5ojooon^^1fir^+i^H hwhh afrcm^ r^> ^ loo'PiTttnr^^ 

31fan? ^ ” nn ^ Irt? 5000 ^ 50^000 TW ^ ^ ^ FWNH nrTRn 3CTTCTCT (^) Tt%?T 50 feHr r ^ arf^HR J^rcpfT ^ 

If afa i«io* h 2 x iO*p ^it ^t ^ ^rrig^ i 

£^. R 2H?^V2t)07l 




[wm-w 3(H)] 


w-'vnpm :^r2e,2(N»/ainiT7 J imo 
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NcwDeDii.fc29*Fd>njsy,200g 

&Ql l!li—Wkereatthe (Hfttil Govtoneat, after considering At report submitted to ft by the pwa ift J 
mknily, iesatisficd that the model described in the said report (see the fjgu* given below) is in coniomil}' with (he 
previsions of fee Standards ofWeights and Measures Act, 1976 (dO of 197S) and die Stabduili ofWeills and hfcanoes 
(Approval ofModels) Rules, 1917 and the said modal Is likely to melntainfcsattinicy mar periods ofwatuned use ad to 
reader accurate service under varied conditions; 

Mow, th ere fo re, in exercise oftfae powers conferred by mb mt kan (7)ned(l)<rf Sacdot»3dofdtcaaM Acytta 
Coofral Government hereby issues and publidiM the certificate of approval of flu modal of M tan rti e na^hg 
hutnuomt (Tabletop type) wKhtftgKal ftkdkaiionofnnT’Mrteeof Ugh ecewmy (/WiaMf (h»U) and iM baaed 
aanw^V-TBK” (hereag wftnod to ae tbe^dnxxMXimnelhrMtfftym V-TO *jm*> 1>MX Hfftoor, flfrnift 

111 nff.finifill III, llijij.mil nhiiI ■ iimiiiml fti nulll idem* IHTVmTirr 



The sokl nodd fa a strain gouge type load cell based imt-automatic weighing iwmj »no u (Tabletop type) witfa a . 

In—of IQfl^ The irerificarin» scale ittuval (l)is2g.ithui tire device witfl 
a 100 per cent rabfractivo retained tar* effect. Hie Light Emitting Diode (LEO) display indicates lha weighing result. The 
fautrameat operates oat 230Volts and 30 Hertz alternative current powtr supply. 

b addition id sealing die stamping plate sealkig shaft abo be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of ft* material, accuracy, design, circuit diegrm. working 
principle etc. before or after sal*. 

Further, in exercise ofthe powers conferredby sub-section (12) of Section 3< ofthe said Act; foeCentnrt Government 
hereby declares that dub certificate of approval of the said model shall also cover the weighing instrument of similar miht 
and performance of same aerial whft maximum capacity upto 50 kg. and with number of verification scale interval (n) b the 
nttga of too to 30000 for ‘e* uahmof 1 mg to JQw« and widi number ofverifteationscale intevsl (o) in foe range of J0W to 
30,000 for y value of 100 mg or mere and with ‘e’ value of 1*I0\ 2*10* or 5*I0\ h being the positive or negative whole 
nunfort or egurifogromanufoctured by dte sente roeno&cturcr In accordiBcc with the lame princip le, da sign and with the 
mw materials with which, the said approved modal has been minufoaiufad 


[FNo. VW*-21(79)3007] 
R MATHURBOOTHAM, Director crfLegai Metrolo» 
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7t^VT T 1527.— i&Sft TT, faftfTf ER1 ^ y*£a ft 1 ^ 'R ftw TTt ^ H^iq ^RT ^ 

«fl Unli ^ *fs?l (4W ^ ^f) 3^7 tm *nn^* £44(4*1*1, 1976 (] 976 TT 60) ^RJT TE TFf mh^ 

(4f«<?tf TT 3fjR^) r^H p 1987 ^ ^ aftr TTT TO TOITT1 t ft* ^TOR !TO 3Pjfa ^f ift l^TT 4Un 

H«infcn TOU 7^1 fqT4-i 'fRtailW ^ ■oh^'W T^I WQR TORI T^TT; 

TO: TO qS'sfjq +H«t>K p ^RT SlftvPraH ^ft TTl 36 'ift^-lTTTT (?) ■3#fT TR-*IRT {£) £R1 ^iftcRff 5?l 3Pfr^T TOft TJTJ 

^Rf Tft-^T fi-ROT^-HO, JRTH TO, TOffeT d fWiHS 1 !, TftTPTT £R1 (414 Rd *TOT*f?l[ ( W*fTT^f ILI) 

’3f’'ft" ^JSHI 3RET «fdgfl p ^v^Tiilnn fj^Ff (^^<4 Hi£ti TT, ^T J= TR H 

$ (ffft **Tsei TOI TOt sftr f^Ri -ji^hWi t^T 3TT^ W /09/07^193 THTJ^foTfl f^^TT 1RT1 ^ 

wi^ ^rft t# £ i 



E%i mi-sci TJT [4^n ^ 3T^R TI ’FR Tt^T SfRnfcf afwqifem fllrn av<4>v j i % I ^uq4 STftman ^TOT 200 ^ 

sflT flRc!T 1 fe.TTl f Tft^JTMH mHHH aftfUtf (f) 50 3JI ^ I ’TjTT STT^qj^H "qf^T ^ fa*^L TO y[a?ici ^ITTOIcRT 

IFTO ^ I y^Ki 3ru4<*» "51^1 Atf-f lft u iH f I 230 50 u^4 

MMIflflf NTU fq^n TO^T^R ^»rf ^ I 


WIm'I ^ ^ gSTTO RTlfa Vr^jyl ^15 kT ^ ftF? ^t^‘4 ^ TT^Fi ^ f Wt, 4ldsf< ’tff f^I A 

■Rre^r "qft ftsfft ^ wit, Piw-ci^h ^ toT tr Tift f^RT 


^nrrn I 


3^h 45'W4iK WT ^ tpj 36 "OT-URI (12) ^RT y^T JflPw^T ^1 ’SFTh ^ ’W t 

It ^ ^T^PFT ^ bHi u iH;i ^ TO T fe’3lft f^finlm ^RT "37ft fti-fim, T St^-hh -3?R dtfl ^TTRSft ^ 14 h<H 

his-ti f^Otni^r frr w t p ftrPrfftR Ttft ^aw ^ ^ ^r a ^f*fHT 3#r ^rtrrFR ^ cftrR awt n i 'ft ^ 

^ 5171^ 1^500^ lOjOOOTTT^^r^ +MJNH HI'JHH WRR1 (ip) TTfw 50 fellT. ’ft 

^ftriOOOlr.m ^ aftr 4 ^""RR i^io^ 2x10* S^IO*^ft^rt ^^irRT'sn ^^+ l pite’qT^r 

^ +fRJ6q ^ l 


ITT. 21(79)/2007] 

3JTR RT^SETR, ftrf^T Ry I^TR 


[wn-w 3001 


ym 


'TOR'tST <mhk :^2!,200S/am^7, 1930 


New Delhi, the 29th February, 2008 

&a 1517^—Whereas the Central Government after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report {see die figure given below) is in conformity with the 
provisions of the Standards ofWeights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely lo maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, die 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non- 
automatic (Platform type) weighing instrument with digital indication of “VTP” scries of medium accuracy {Accuracy 
claas-m) and with brand name “V-IEK” (herein referred to as the said model), manufactured by M/a. V-Tek System, JM40 f 
First Floor, AJtonda, Sec-IS A, Faridabad, Haryana and which is assigned the approval mark IND/09/07/193; 



The said model b a strain gauge type load cell based non-automatic weighing instrument with the maximum 
capacity of200kg and minimum capacity of 1kg, The verification scale interval (e) is 30g, It has a tare device with a lOOper 

operrtes on 230 Volts and 50 Hertz alternative current power supply. 


hi a d d it ion to sealing the stamping‘plate sealing shall also be done to prevent opening of the machine for 
fiwdulait practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 


FuHw, maiacbeoftbe powers conferred bysub-se«ioo{12)ofSectkm36 of the said Act, the Central Government 
hereby dedans that this certificate of approval of die said model shall also cover the weighing instilment of same series 
with maximum capacity above 30kg and up to 5000kg and with number of verification scale interval (n) in fee range of 500 
to U^OQO for to’value of 5gwr more and with to* value of Ixl (P, 2x10* or 5xl0\k being a positive or nagotive whole number 
or equal to rero maamtactured by the same manufacturer with the same principle, design and with die same materials with 
which, fee said approved model has been manufactured. 


[F,No.WM^l(79y20€7l 
R. MATHURBOOTHAM, Directorof Legal Metrology 
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W,9R.1$2&—4IH08 W4jK *1, JllDWill) STOT^'TOfl ^ W t fa 

wfyfam, 197s Ci976 ^r eo) o*w wit afa 3R 3rc3> 

OtfwiF^rr »3»»l33) 1987 t <ntr^f\ h'^-ii i fa ^wak sr#r 3ft sraf^’flf 

TOtfflt t#nt afo ftfa=r ^ififaiffoff W 'siqa im ircrc ^ht t^j 

«IJ:, 313, «h3if)q -H^»K, 39<T aflfaf-WH ^ WT 36 3?f 3T-tTTOf (7) ■sfa’SVtTO (8] 3171 ^ifawT3Tt IPfa3^ ’£7', 
^ vmtil faftf tf. ftT., 5-11 ^H9NX 31R?I?ft, -31F1FI-673 8688 Sm frffa afa HKTO \4 «!«**«, tM THfafe FT?*, 

3tefar 1 007 ,mf iM-363 641 »pnifi pw^ faafawf ^ xn) ^ ^tr j^bbt^ M4Mn>4i 
O M lfr faTa« l3^^T^^,^ra#3fe^TW < ‘^Rpfr''t (Ml8tfl^7fT^^TtrwiliTliWli> afafati 
ft* 3JT^ T[3 /00/08/97 fa*lf ‘T*JI f. «3»Wl W*MT Sflfl ‘STTffl %; 

"WSf ^few VR ^ d0l4f^4i fafFPl ’3TOTOT t I pfat 3rft*3^PI WK) 10031t 3^T WRfTT 

\VL ♦ aftt < ^» l Vfo fSTHrapT 30 fam t I faflHfi PshWH fllils (HHTit'St) FRT3 irffam TTHT f i STOP 

230 3#l SO F^f TTRPrff MRT fa^TT 33T3 37 33^ 3*731 % l «Tf“fn ’ t *te 3* ysfa-i ^ jHlciftwi 3#^ 3it eqqeRl' 

^ fafa'l ^Tfa} fm, fo»4J 7*3^ 3T3R 3 Slfat HTflfdt, Wtfa ffcS!ip,THfa* 

iioum fww ftcrn wft vt wff 37 4fv#<r mpT fa^rwinn 1 



mr wtt m flft tj-p ( 12) p Tltot 3»r h^*i 51 ^ 

11^81t 4sn ^ «^<Wi ^ 3W TWWH ^ wfa <nii ftfrlfi BTU THt ^ JTJ1R afk jh! 7t fVn^ 

VIJ^feET 4ffiH 33 ftPHlfril ftfflT 331 ^ RdVftfl "3Wt >^|«| ^ ^ ^3*, 3*^*jfrf qti^cn 3* #pH ^WT®! ^ 

ftrafliN 4 hl ^soo3L wi i 

IXr 4 21(162 V20U7] 

am r^ni4i, WVt 3ft Ithh 




imn—w* 3001 


4ra*nmtt 28,200*0*017, tan 


%■ 
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New Delhi, the 7th Mardi,2lKlfi 

S.Q, 1321^-Wfacntt the Central OovtnnneBt, after considering to report nhnintd to it ly the pmufbrd 
NlN9 r itfliiiM that the model described in the said report {see the figure given below) is in Mfliorwily witti the 
provisions of the Standards of Weights and Measures Act, I ?76 (GO of 1976) and Ibe Standards of Weight* and Meaaores 
(Approval ofModeb) Rules, 1917 and the mid model»likely to maintain its accuracy over period* of sustained use Milo 
raider accurate service under varied conditions; 

Now, duiefbie, in exercise ©fthe powers conferred by abb-sections (7) and (3) of Section 36 of the mid Act^ the 
Central g overnm en t hereby hates and publiAa the certificate of approval of the model of the Automatic gravimetric 
Filling limn wnuitof uancy doss-X(l) of “ADW” nrles with brand name “YAMATO” (hereinreferred to as the laid 
Model), maflnfectnred by M/s, Yatnsto Scales Co. Ltd, 5-22 Sabenbacho, Akajhi,J«p*i^731638 and marketed in India ire 
M/» Atop Food products Morb I Kajkot H^hw^, PostBoxNo.007 r Laj»i, Morbi*363 641, Guprat end which besrignfelthe 
approval mark tND/09/08/97; 

The mid model (see the figure given below) i* a lead cell based Autammic Gravimetric FlIHog totratnori with a 
reBunvan capacity of 100 g, minimum capacity of 1 g. and with seek division of SO mg. The Liquid Crystal display (VCD) 
indicates (he weighing result. He Instrument operates on 230Volta and 30-Hetta attentate cmreid power styply.lm addition 
to sealing (he stamping plate, sealing shall also be done to prevent the opening of the machine for fraudulent practice and 
model diall not be Changed in terms of its material, accuracy, design, circuit diagram, working principle, etc before or after 



Fwther, in exercise of the powers conferred by MitHsa*kri{l2) of Section 36 of the iakl Act, the Central QOVenUQOh 
hereby declares that this certificate of appro val'of the said model Aai l also cov»t the weighing insttunent of unitar irtake 
and perft nn—ic e of same series with capacity in the range 4 g. to SCO g. manufectofed by the tame manufacturer in 
aBimdince with die same principle, design, accuracy and with the tame materials with which, die said approved model has 
been tpanulacttircd. 


[F. No. WM-2 ] {\€Tfmn\ 
R MATHUK&OOTHAM, Director of Legal Metrology 
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W.3W. 1524,“»>i{l*i wiim. UT, SRIsnijn "TT fa'll*. 4?^iq W tiHium Fl 'PH "f ft? 

TOisn^fr^f) iis afo ir irw arMrii, 1976 £1976 60) ^ w afaiirr t=ff^ 

1987 ^"awfepf^ * 3 ** f 3?fcTWHfl ^ -HHiaHI fcfeWMT3Fft0 3& 3rafa^f 
wfell T^TT 3lk faPFt <fR(V>lRl4r 3 4M^M ^3T TPIR *$OT; 

^ra 36 ^l'OT-tmt (7) (8) sm 9^ 

i«4 ^^Ki<w 16, •ftUfe'j'i ^sfV{«nn *tii*sc*l«iiH J HjF, "HHPf, (^(5), ij^rf glO fafafllS 

(<tMi«Ifll 3i 111) ife *JI3dlI3> «H<t><t> ^f%(T ( snuTfetl Ofe3 WW (^fiRTTOIT) ^ HlGfcf W, 

Ifaw! flfe 3TI ^ (fsr^ ^Ff T^ *il<scn ^fSIFTlt') f^f affile 09/07/434 

Trc^ftra f^n wn t, a^nk-i y*n®r-Fi aitf wt f i 

hk<ti ip? l^<jiq *hi ji*i< nr 'rtt ^fe smnfcr srcareiferT (^ffesi n«wO aum FmFi f i ^*>1 aflfaqiciH minm 
60 ^ i sift *<jia*i %inai 400 falin. "f hihhii 3TcTO^f (f) 20 fe./IL I ^ yfan 4 TliT 

xliKiq wwntH<* tilled am^^Qtnd nSn ^ I yiFI -irH4<Ti swle (tjjn ^ ^t) Tiki-i hU^iih d i^ltl ^ 230 

Tte afe 50nrHi^TiT 3T0 faijn w E 'ufa *i<m i I 



Wifi'I nl life <£ ^frlfi«4d 'i# nl ^ m3 dfe ^ FfT3 F fafP *ft olrf4-< fe^T) 

Fit Tflsri ni thrift ^*n tir ■? oiFif fikItit, ^rfe -sjwt from .fUaid a*ik nt wf vi 

nUlftKI ’ i l¥T fe^IT yjiih'iI I hTstM ^ +tlf?1 , l Era^lFl ftftps? t*h|n ^mw -tfYHT I^TT FIT ^ 1 

bJIt «T^it m aflftlfFR ^ *STT 36 ’3'1-^TO (12] 5TCT Tlf^nT ^TT FFl ^ W iikun q^al ^ 

f^f dltf hTs^I vH■JHII.I MHI'1 H/l 4) ■THTI^ 1 Cl dlJl I4tl^nidl gl^l dwl |F4T^T F 3^T HJMiil ^ fjltl^l 

din \>i^miRci Trfetf W ’i 11 PifiRn ■d/f o^" ^ ^ ^titj qi^iijfli iii4mii?i , i ^ mm aYt4>T"i ^ *mi 

aiil, F^FTPl 3lf^ <6 "i" T|R ^ fell 500 ^ 10,000 (T4T ^ $ 'HrfU'IH WTH WRTfl (T^) 5 ISO 

TRT^itaflfoiiTFT WicUWl^ f ^“f’TlR |Kl0^,2xl0^ 3*1315*10*, '<p‘ 3-Hr^ 3T 4t«HfH4i ’CfufeF 7]^q 

^ tTHIrl f I 

[FT. n ^F^^R-2I(I83)/2007] 

sir Th^i- 4), fafasF-crm fom 








>tew Delhi, lh« 14lb March ,2008 

SXX 152), —Whereas the Central Government, slier considering the report submitted to ft by the prescribed 
authority, is satisHed that the model described hi the said report (see (he figure given below) is in conformity with the 
provisions ofthe Standards ofWeights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Manures 
(Approval of Models) Rules, 1987 and die said model is lively to maintain its accuracy over periods of sustained u?e and to 
render accurate service under varied conditions; 

Now, therefo re, in exercise ofthe powers conferred by suib-seotions (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes (he certificate of approval of non-automatic weighing instrument 
(Weighbridge type) with digital indication oPWB" series of medium accuracy (accuracy class-Ill) and with brand name 
“WEIGHTRONDC” (herein after refereed to as the said model), manufactured by M/s. Weigjitnmix Controls, 16, Hindustan 
. i^niifww industrial Complex, L, B.S. Marg, VfldirolifW), Mumbai, Maharashtra and which is assigned the approval math 
MDWWJ7/434; ' . 

The said model is a strain gauge type load cell based n on-automatic weighing instrument (Weigh bridge type) with 
&.maximum capacity of GJ tonne and minimum capacity of 400kg. The verification scale interval (e) is 20kg. It has a tare 
device withal 00 per emit subtractive retained tare effect The light emitting diode (LED) indicates the weighing result The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 





r * 







In Addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. A typical schematic diagram of the sealing arrangement ofthe model has been given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central (JovemtMOt 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 1 JO tonne with verification scale 
inteml(n) h the range ofJOO to 10,000 for V valueofJg or more and with V value of Wl^2xl0^ or 5x10^, whenek a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle* 
design and with the same materials with which, (he said approved model has been manufactured. 

[F.No, WM-21 (183)0007] 
H MATHURBOOTHAM, Director of Legal Metrology 
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M 14 , 2008 

'mnr. 15XX—ei-srlq fafot snfaatfft sra ^ ^ ^ Trmtm tw $ 

(43 4 wi^ji 34) 4r m nrre arW^m, 1976 097<iR6Q) twists 

(4ll#R3ig»ilR) ft*R, 1987 4 4 «T3^9 3 afa 5TT TI’WTT % ft? n‘IIar< Tn^T 77t 37^3 4 

9jwfc8 aifc ftfa-i 3 44i“M "3*1 wi TOir #nij 

mi m 4klo arfMPpro 4t wra 36 41 ti-«to (?) (8) 7rft?i4 4i i#i ^4 t^, 

jtajtft* 3f*1 fw*T, 5174-75 4>lrt(JI. %5, TOI?R, ftRft-07 5RT ftftftfl TR Wftfal (q*H*fcn Tf 11J 
*HR ^i* *^«kii 4 ■ift»*h yfttl, 'tlW^lfilfl nidi »*>i0.4 ilai IT, ftttm 4? 4! RT 

" Wt (farl tr^rt^r *fls« rh t i*n $) afe ft4 ^crtai anf > 09 / 07/41 e fif<n *i3i 

t, «qpM inkhc* ■s# r4 11 

«4ci WTc^i ipr ftfn urt r in anmftn aiR'nftnr ite aw’t (iww tot) J 1 srfMRW 
wm 30ftr.mtafc^rmipmr250m t tctprrpjr( f} siJ i ^ sm^rgrR^farf ftrwr ttt 
llbomM'ffiw titled sn^iysn 1 «im)« (trt iit) iffm 'ifrro "s^f^ra ritt 1 1 twr jjo 

3^5 <fc 50 l^t UtMl^lff RT ft^B 3PTW ’IT VPt RTTIT. "9" 1 



^ZjfO<f Tfto 4 arfflftR 4t RTiTJJ»f ®H^ITTf 4 ftl'T jf!-) ita-l 4 tVi^ 4 itWT ftTIT 

WI V* ifwi 41 fttf it ^ firmi vnt, wftu, itnyt> tt%? swm ftrsra anft nfi riI it 

iUrHh ft *hi acVTH 1 *ftw ^ tflfS J l HWHii R Wlr« +*tH*i f<-m T r £ r( ^ 1 

afc^fa tiwi jRarftPppi’Rft ( 12 ) " 5 RJ TRffl Ti[Vi<if r u^rTn ’p, M ^ru t 

< mn ^ ^ ttt tptmr ■*> *ViHn ^a# ftPrtto sn 3Tft ’ftwftr, i> aifflir ®flr w*nfl ^ 

Bj^li ijfrw r WTRi»r ft^n w ftPtffiti *^wn ^ ^ Tft OMiTffli a?k 4>i | f4i«H it Tftm *ft 

1 l»wlhr.'#50ft l ^'W. Wft^^itnrn, loo'laoooo^t^w'flTTwiRRw^ sprcw (t^) ^frn ioo9r(#3n.^ra^ 
MlHF RR ^ %n 5000 it 50,000 HIT At 50 falT. TR^t MftRPT Wlm ^ f 3^T 11 1" *IH 1 * ltf* t 2* 10^, 3* IQ*, 

WIIW Tff 'jyJ'ft H I mg,n 11 

[R. Tf. 21(230 )J2WI ] 

WT Rdjr^in, ft4lW, fllftV m ftpB 
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New Delhi, the Nth March, 1008 


S.0.1530.—Whereas the Central Government, after, considering the report submitted to it by the prescribed 
uttitority, is-satisfied that the model described m the said report (see the figure given below) is in conformity with the 
pravisictts of die Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights andMeaswre 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and t$ 
render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of die model of non-automatic weighing 
taMnanent (Tabletop type) with digital indication of“RTT’ series of high accuracy (accuracy class-11) and with brand name 
“REMCO” (heroin referred to ns the aaid model), manufactured by M/s. Remco Electronic Weighing System, 5174*75, 
Kolhapur Road, KambNagar, Delhi-07 and which is assiped the approval mark [ND/09/07/418; 


y r 

The said model is a strain gauge type load celt based non-automatic weighing Instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of 2i0g. The verification scale interval (e) h 5g. It has a tare device with 
& 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 


\ 



In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material accuracy, design, circuit diagram, working 
principle etc. before or after sale. A typical schematic diagram of sealing provision of the model has been given above. 

Further, in exercise of the powers conferred by sub-ibctJon (12) of section 36 ofthewid Act, the Central Government 
hereby declares that this certificate of approval of the said model shell also cover the weighing instilment of similar make, 
andperibnuance of same series with maximum capacity up to 50kg and with number Of verification scale interval (n) in the 
rinse of 100 to50,000 for p e* value of tmg to50mg and with number of verification scale interval (n) in the range of5,000 to 
50*000 fbrV value of 1 OOmgor more and with V value of IxioS ZxK^or SxIG^kbeiftga positive or nagative wholftnumher 
or equal to zero manufactured by the same manufecturer in accordance with the same principle* design and with the same 
materials with which, the said approved model has been manufactured, 

[F.N&WM-21 (230)2007] 
It MATHURBOOTHAM* Director ofLegal Metrology 


2263 GUOS—fi 
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MSI#, 2008 

SST.31T. 1531.—UHiH SI1, ftfoci HifWRl gj<j ^ ST f^SlT SilS ST ti*iran lit SST ^ fit 

fate 3 ^f9l?i #?SSI {#t# St ?1^ 3U$fil ##f) SI2 sfosiSTIRST 1976 (1976 Sfl 60) TOT SK afa HR SRST 

( 4fc^lf SiT ^Mfcs) ?ISS, 1987 S> «5M“lST STJ^f ^ S^T TO SPI Sft i H’-|jq-K# SPIRIT H^i’l sft SlSkl #f *lt TStT Hietl 
SSRfal SSFITQST atkfsfSR SftfUlklSlf.#f 2 4^«M its! KR STW T^Slj 

SR 1 .,SIS,VwiK>«*wf is^WPWmS> t dWl 36SftSS-SITT (7) S^SS-SITT (8) SRI *iRHi*iFS5t S#! 3 ! *ifi 
1*1 “?il ^5*1 fatcn, 5174-75 •hWiji ife, siira -PIT, ftwil-OT SITI fatsftil S®TS SSJ*fcll (SNl^fll S*f III) 

niA ^SST 'll' " ^JlsiSr SMTST flfecl wwditViH fll?n "SSSiT'n (i*i SSST) Si nisei SS, [TO^fi SI5 

SSTS"ts^ - i (M TO#TO$ WST^TS?I SfSR^wt)3jkM ST^fcs fa <fflf W #} /09^07/419 %ST 

’Rif i, S3jHk4 TOFf-SS -srft SRcfl fr I ’ ’ 

SStT SI5R SSJ Is^f SSSTT SS SR afiSlfal vJIWt^d ifieH 44*MU| t 1 TOS# srfVSRTR SRfflt 500 1*F.lIl ^ 
3?l? ^idH 2 tSTST. f TSSISS S144IH 'Swei (1 ) 100 ST. ^ 1 TO# TJST TjfSfl l> fTOSil 7]Er wfilHIfl 

W4i<rPlcH4> Sifts SilQ^dH 5TSM % I SSS7T ^70^IStS (trfT ^ #)) #RS St^TlS SiW f I TOFI 230 

iW 50 SfSlStff SIS fkijn w ST SIT# n«ii f t *«ui # I^.HT. Sit eftel # S^ck Sit TjfsSl ^ I ' 



sr) sft^i sfT# ^ siftfftsa it¥7fl=r ^\ w^l ^ fm ^ ^ ^ ^ f^f <t fesi 

^Rim tffU TTTE^ ■$ SI “SIS ^ ■JFTSft OTRft, T^Z T?mto f-I^K-T fksffT 3Hft sft TRf TR 

sflsffin Isisi tuhtt i irfe^ ^ +f|[m iiUTtiF str fslw fsSs ’EFram T s3^nr %sr sst 1 1 

■ zfcttfa ^rfs^'ssfr atfsPrER skt36sS^t-sri(u) sni itost sifsssli?#! sksT’rofl ♦ 

'ft* WTsvi ^ ?IS SSISRS SRpftl a+i) fqfWm SKI ^+i"i t^isnsi f^SR[R *F 3i^RR 3^k ^+fi tii*i Jl ^ ^IS^ 

■asw ’itef.Sif fflrfssfoi %rt ssrfj ssjski sntfsim ^ (tep swoii klFW 

# 511 , srrak^fssr^ "i "sr sffsrn 500 ^ lojooo ^^ h i m^ i h ^if%n50 “Ru.m"# 5000 

ftr.m iisrsif auftiSum ststfisi^ t aSk*^" sr t^io^ 2^10*, 3 tsst 5*10*, ^ f, -rift ti #\ ssicss? si siuiwsi 
TjnN'sr^s^ ss^s ^ 1 

[SS.3FT. ^^^TTEr-2 ] f 230) /20Q7 ] 

■ant siejRjew, Pfcm, fkftffi sis 
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New Delhi, the HthMarch* 200* 


S*D, 1531.—Whereas the Central Government, after considering (be report submitted to it by tbe^ prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ofthe Standards ofWeights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval pf Models) Rules, 1987 and (he said model is likely to maintain rts accuracy over periods of sustained use and to 
lender accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (B) of Section 36 ofthe *&id Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non- 
automatic (Platform type) weighing instrument with digital indication of K RPP T scries of medium accuracy (Atcincy c|a$s* 
III) and with brand name “RJEMCO" (herein referred to as the said model), manufactured by M/s. Remco Electronic 
Weighing System, 5 174-7J, Kolhapur Road, Kamla Nagar, Delhi-07 and which is assigned the approval mark INDW/07/419; 


The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 500kg aad minimum capacity of 2kg. The verification scale interval (e) is 140g r It has a tare device with 100 per cent 
snbtractive retaine^ tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz ahemative current power supply. The machine is also having facility for conversion of 



In addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design* circuit diagram, working 
principle etc. before or after safe A typical schematic diagram of sealing provision of the model is given above. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model skill also cover the weighing instrument provision ofthe 
model of same series with maximum capacity above 50kgandup to 5000kg and with number of verification scale interval (n) 
m the range of 500 to lbjQhOforV value of 5g, ormore and with V vahieof lxltF, 2x1 or 5x11^, k being the positive or 
negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, design and with 
the some materials with which, the said appro v&f model has been manufactured. 


[R No. WM*2l (230)/2007) 
IL MATHURBOOTHAM, Director of Legal Metrology 
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fa Rcnl, i4 kH, 2008 

W.W, 1532.—^^1 ww TIJ, Pdfed JRI hhjja B7 •ti^d ^ -lyqiq h? ^ TO t fti 

"OTET IWli fa fafs?l (fafa fa fa dUfft fafa‘) TR fat UTO TRTT fafaKTR, 1976 C 19?6 TIT 60) IWt TR 3% TOT TOT 
(nfe^if TO1 agfa'k) fopT, 1987 fa fa ^TJ^f f fat "^IT TOiT fa t fa mrtrit 3raT T T fa 3TOfa 3 'ft TTTT faStjT 
Tfqitfa ^fltr 7#JT fat faT'J-f uftfkrRlfa dUtJTtl jfa TRR TO1 fa'll; 

•3KT;, 3TW, h*-rIm «<<m, «<w SlftlfanT fa UR 36 fa TT-UH 1 ( 7 ) fat 7T-VK1 (8) SKI fafafa fa H«ild Tifa ^ 

4tnf firffait ufa,i 6 t>, stwiki #i, ^iq-si-71 1104 , fawr fan?! ski [rfiPifl wfar (Knfan fa []) ufa 

“lflfa3-9 fa” "JOKIi fa 3TTTU* trfel aiwuifoci rfan T'RvK’I ($351 ZF1 TITIR) fa Kfan T1, fatlfa fatlfa ?feUiT TR 
“filftrot" t (fafa.ffaf ^tlfa •wqiq^'SUtr hTsw U^I TOO t) fat Ifal ■SHJHlq.H faf 3flf T^T 1ST -'09/08/15 TKTJ^ttB ffan W 
t, ai^qfar WT-TOT fat fat y^lfVld TOtfa f I 

T<f5 Mssin fiitq Tb SfR TIT Kit fa?! aqraiffa BtBR (^rf WR) n I ?trfa 3TTOTT 20 fa 

in. t fat: -=fratT mm :oo m t i tit*im hi hum fanra (^> mJi jm ^ .^tk^KT gffa £ tfaron m ufara 
Ehi^'WiiKM^ fata :>rrti^fPT 3mrr ^ t faz faiffa titos ^tfarr farmr iH^ftid ^rar t i 230 far? dir 50 

UcOlUdf TOtl U^R Kt 3TKJ 3TTO1 t I 



•3i[<j>fci 2~*ii«ei fa filtiq^ TITO fa T1TTR TIT tfafalTT shush 

?ffafal!t fa ilaTt qiic'^'T uqVi ft qqsq fatcin 'Kilk''i vii K +fifti ( i 1WH"FKT1^ TOTft ^ I >>r^^'i"l h! fh'i 
Bit fa Rk k -jiRh ^ tIR fasT 3RH ^ cUfa ?r4qvi.t T> fa fall faft ftfa tft^ fa faf Tsffaff TT ^IT tfa I H1 h4<H 

fa faftPT HRKB fa tfaftlln eRiiin dKlT I RI ^ I 

far qi-iOH HtuK jrfTffaH fa hri 36 fa 'OT-'jftr U 2 ) sm y<trci fafanti bh trfaT ^ tit Kfan Tnfa i 
faUTtrKfel fa fa Ttr KRTTOra fa fajfa kfafatll STO ^fa r+lfad, fa JT^JKR fat WTlft 

■3T7I ^Hlfw Kfe?I rdfafafa ffarn W^ RRlffitl "3fa p f3 ^fa far fa fa), Tl*TrskT fat dii-kl'rM fa facTT dW| fa fatf 
fa 1 ft.3HK^50 ‘ffaURfa'^’TIRfal?!^ IDO fa 5OJ1O0 tfTTfa tlRIHM HIHHH faltTBT (TR) fat 100 k* UTKUT 
farnfa ' hm fa Tr-iy 5000 iS tojooo tin fa tirtir HI^HM (fat) nf?q 50 ffafanR n^i fat faV^nro wrbt 
*nfat fat“^"TirT IMG" 1 . 2*10*, tJT 5*10*, fa t, fa tRTRRI TJT faWITr "^nffa Kt Tpr fa TTOJFST f t 

[^. fa-5^171-21(170^007] 
anr. TngRSTR, [h^i^ 1 , ffaw trn kffH 





i 


[WTU-W®* 3(ii)] i^2E F 2<HW3irog7, 1930 _3201 

. New Delhi, (be 14th March, 2008 

8.0. 1532.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with thq 
provisions oftbe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; ... 

. Now, therefore, in exercise of the powers conferred by subjections (7) and (8) of Section 36 oftbe said Act, the 

Centnl Government hereby issues and publishes the certificate of approval of the model of non-automatic weigtitig 
ingi mm ent (Table top type) with digital indication of high accuracy (Accuracy class-11) of series "PEE-9-J" and with branij. 
name "PREMIER* 1 (hereinafter referred to as the said moddj, manufactured by M/s. Premier Engineering Works, 16 AJ 
HoMerparaUne, Howrah-711104, West Bengal and which is assigned the approval mark [ND/09/08/15; 1 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
rtiaviininn capacity of 20kgand iftinimum capacity of IQOg. The verification scale interval (e) is 2g. It has a tare device with 
100 perce tttsubtrwtive retained tare effect. The Light Emitting Diode (LED) indicates die weighing results, The Histrumeqt 
operates on 230 Volts and 50 Herte alternate current power supply. 



Fig. 2 Sealing arrangement 

Sealing rivet is affixed on the stamping plate to avoid fraudulent use at the right side of the scale. Internal sealing 
wire is connected with the scale through the rivet, so that the scale cover can not be opened without breaking the both rivet 
seals. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of die power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval rtkin the range 
of 100 to 50,000 for ‘e’ value of ling to 50mgand with verification scale interval (n) in die range of5000 to 60,000 for V value 
aflOfepg or more and with V value oflx HP, 2x1 (P or 5x10*, where k is a positive or nagative whole number orequal to zero 
manufactured by die same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 


[F. No. WM-2! (170)Q007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 14 wi, 2008 

w.m 1533 .—wr qsr, yifti+kl sri TOpi tr fasm *rh rfrtci ^ ^rtvpt ^ tph t "fr 

®qfi Tkli ^ qf^lfl *iT«<n (-M *iii S^I'Jili'iRi fi q h , 1976 (1976 ^ 60) 'WZ (T®n T TF? *in«ii 

35T f=FW r tf) 75Rl?fe^ 

' JRIH <^rr| 3^T fiffa-H Tf d*(<[qn 3J^FT "^RTT T^HTf 

3FTI; 3W tiWR, ^'W aifafopT ^ VRI 36 ‘3R-*1PI (7) ^R-SJTTT C8) UTCI SR31 ^ TPftJT 

1R, fjifW ^f-iqR'i "3^,1 <> f'T^Ki cfa, eiqsi-7111041 TtHR £1TT ftfiEnr! RIHM R«n*%l (^FUTsfTTT 

III) -tjr(«ti Rf?7F WfRH (Wc4>t 4 R^TT) ^ Tffe?) f*ra^ 

^ ii*i "tirffcRi" ^ hTsm t) sik fkr£ sh^hHh fk|T 3Tl| 1^1 ^ /O^/OS^] 6 

fa>*ir W $, aijffNr wh-tr sfk y-wfiFid t i 

3H nTsn fq^n ^ xw ?1 *1R MFmftn WWNffdd nlein (4^d4dH li^k) % \ 3lfat6flH ^TfTcTr 300 
ftf.TF. % -8?k "^RPT 3FRIT I tllH $ I $«wi RcHNH RITOR STRUTS 50 3TR f I pW SRlk^tH f" fWfWT TTcT 
x(ti«(i “wwiifisi RlfTfF n*irq % I tll^i ylnfc-n -sj«Is nltr-i 1 tfR 11 TT T T ’3^f$R1 3vT(T| ^ | ^=h(ifT 230 3^T 30 

' 5^1 HWl^(ff qra 1^ 3RR tr *F*f T)inr i 



-si i^> (n 2 —qlser ^ ^ "511^*11^ ^il wi'iAfti'n si^mn 

^r«*fc5( ^ kt'S Rif 3|k ^ qiis^yi nql 1 ! *mA ^ qqii "P ■HlRdJ| n j n^ 'flicft f 1 1 Tfrfeni 

HR^ «ir<n ^6^^ R1*F 'nWi ■qmi ^ tilRti ^ fq-ri -^'l-if Mi "^T cit^ smi HI Hfi [ qisw 

Tliei^H £fi|yR HiRT ^rj f" \ 

-i^7 ♦-<N' tutu 3^11 ^FfaFiqq ^ <nn 36 "3R-tH7T ( [2) 5RT Ti[etfjqi ^T TTTR ^7, tti^fll i? 

fti Ijferf af^fiTT ■% 5R SRFm ^ ^ rMril J ERT ’3^1 feETrT, fe-jfl^ ^ 3lk WWl 

d'w ^iq*i1(sci ffTso 77 fq f^i mI^i fqiqi 'iqi [q Pi [fid jh! ^joni ^ ^+i ^ Aqjj R^TTtfrn ^TT ’w^ikh nicn ^ ?T f l 

^ j wr hi 3i1w ^ ‘f 500 3 10,000 www\ hnhjh wn^r (t^) Trfei 50 fad krw k 

Mftw 3^ 5/FOO i& 3qfci^wq WHI ^ ? afrr l 4'W\ 1^10*. 2x1^, 5>= 10*, ^ t r nft TO? HI 3itTJ|l(Hdi 

T®lhnjf^pr^ wr^t 1 

[HiT. R.^^T^-2l( 170>/2007] 
3TTT. , fH^l*.', W*PR RFf fRUFT 
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N™Odhi,the 14th Man*, 2008 

W). 1831—Whous Cental Government, aflat considering die report submitted to it by the preroribed 
audwrity, is s a ti sfied tfaatthc model described la die said report (see the figure given below) is in cfftftmily with Dm 
provisions offlie Standards of Weights and Measures Act, 1976 (do of 1976) and the Standards ofWeights ttd Measures 
(Approval ofModeb) Ruin, 1987 and the said model is likely to maintain its accuracy over periods of sustained mriri to 
render accurate service tmder varied conditions; i 

Now, dw»Sn, in «tro^< of the powers taifeimj by sub * c c t i oi >g {7) end (B) of Section 36 of the aid Act, the 
(fentrelGovcinmeiK hebreby issues &>d publishes On; certificate of approval of (be Model of KHMUttniatk, in j^ hg 
in$tr«it«n (Platform Qpe)^^digkdindic«lk>o of modforn accuracy (Accuracy clsss-in) of so-ra “PES-85/Paod with 
band name'TKEMIER” (hereinafter referedttutlu said tn^IXmanu&dural by M/s. 1^^ 

A, HaUerpara Lane, Howrah-711104, West Bengal and which is assigned One approval mark IND/0W03/1 6; 

Tba said model b a. strain gauge type load cell based non mlofliadc weighing instrument (Pletfcrm type) withe 
«amannes|mcityof30Ok£ and minimum Opacity of lfcg. The verification rale iqlervsl (e) is Mg, Kites atmdevice with 
a 100peroeirtiub<ractlve retained t^effed. The Light Emitting Diode (LED) indicates the weighing result. The instrument 
operates an230 Volte and JQ Hem alternative current poww supply. 


k^5 



fiui tyi 


Fig. 2 Sealing arrangHnent 

Saalhg rival la affixed on the stamping pbte to avoid fraudulent use at the back side of (be Indicator. Internal 
aealbg tifea la c oll ec te d wtihlhe i ndic at o r through the rivet, so that the indicator cover can not be opened without 
broalcijg Ihe both rivet nab. A typical acbematk diagram of sealing provision of the model is given above. 

FtnOie^taeoimcbeoftbepoweta C0nArredbystdMecdon(l2)orSectiiKi36 ofthe wid Act, the Centre] Government 
hereby declares that this certificate of approval of the said model slmil also cover the weighing instumeote of similar make, 
accuracy and petfotmence of seme series with maximum opacity above SO kg and up to S,00Qlcg with verification scale 
interval (n) b (herange of500 to 10,000 for V value ofSgornwre and with V value oflxlO*, 2xl0‘ orSxHP, kbetagthe 
poaitivn nr negative whole number or equal to aero mamifbctured by the same manufacturer in accordance with die seme 
principle, design and with the seme mate rials with which, the said approved model has been manufactured. 

[F.No. WM-21 (170)15007] 
R. MATHURBOOTHAM, Directorof Legal Metrology 1 
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’ll 14 Hli, 2008 

Hsuon. 1534.—i-sls ww hit, ftrffo wfWiO srih# Hijp tr Ihhh; i w i % 

qf*l(l Hfe« W) WTO4NHFTH1 JiiVtWT, 1976 0976 HTT 60) 3^ HRHHTHR HRHT 

(*(lM^f HU I-ihh, 1987 i HHWfi t ate tg m it Tttra’n 11% mnm intei Hft anft $ *ft w Hfen 

D41tffl| HTH iC|i|l $te 3 44^«KI ^H1TRR ^s?m T^TT; 

3ffl: 3RH HTHU?, «*rn 3lft|PPPTH*t HRI 36 H>t^R-HHl (7) ateTH-HR (8) SRT Tlf^Rff HR nqt<i *n,fl ^ 
^rtl |wr#r ftffwm.ftn, #14,2^T^F, uiiwil ’PR, 'lit*, <TnV w T^-641 OM^Rl'Prfaffifl ’TWT’Writfl 

(H*n*lfli III) ht$** 3i^ -sq^T prst" ^fsrai <4 'h>h>.ijhh anHHifiri citcn (^HHrafr hhir) i 4ls6i hit, 
‘tsh* t(teiwit h?hi*»* fifea hut m t) ate fird flif jnf tb mmmi 

TTR^ftn ffcHT HHT I, 3pp$K4 HHIR-HH Hlft HlTi ^ 1 

351 Wfsn T^i ftfn H’t'H HR HR in arwmRiti nlcn aw^i (iqnti'H n<tnO ^ I 24f04rb*i 

HRHI 30 HR ate **JH(R VRI 100 HI I" IHRRH Hihmi-i 3HHI(1 (|) 5 HI. $ 1T^> amiHtJRR ’jftst ^ 'teHHIT H71 
HfiRRl *4WflHIW4j Hlftff HHIH I 1 I JJ4jKH si*lis (TJ5T f i) 5R*f <i)(ni HftetR HRIT % I 4H<MV| 

230 Hive ^hr 30 uniHtff hto ftePTrcrcH? hif! htrt i1 



3|^ft 2-Hferf it *T>RH4 i S1HVR HO ' litflfo* ' ' S i' m \ H 

«fflw i *J5I4H i ilfflfiHfl htfN wit Hus^yl ®^qei<f ^ #ra; ain't ^ ^ «l^i^ *f f^T) ¥iQ;<T afk 

Hit ftjpt Tt HI HR 4.U4«1 MlHifl, fs-HI^, Hl%4 SraUTfl fH 414-1 ftl^fd 5Hft Hit Hfiff TT HlfT tHRT 

HWPll < Hfe?T OlRrl 1 ! HRHR Hil ftfifPSi 'IfOfN 0 HHIW HRT t^HT W “I I 

a|k^iflHH7HiRHHH 4l1\irH«R HftmH36Hrt^qH>fl2) SRI Wff TTfeRf HRT HHtn H^# HF HR# f 
ftl at^r *JTid ^ 5i' jmIsi ^ TH HHRTO ^ 3lSife dtll ftPlHlHT giti dtll fti^itij Is^5*1 3^^IT sltT wi*nll ^ Iji+iJ 
HHH 3l3*itft?r mTs^i HH W^TRfct ftiHIHHT t, flfHffin 5 ^IW Hi ^ jfrl *i«f'liei't ^ 4^<M u i Ht 

nit nx)ft.m loont 10,0001157^^^ wwmn hrrh wrw [^) afk^ f 

HF^ftl7 500 ^ 10000 HERR aftlHF (ip) ’RfTTW 50 151. HR HH1 wt 3TffcR7?R %R?T Hl^ f aih '|' 

HR 1*10*. 2*10*HI 5*10*, ‘ill,Ht HHtH* HI *iWfi T>^ HT ^jH i f I 


[hit. U ^**^“21 £192 )/ 2007 ] 
sir, Tpf^m r ftte HR fe^TFf 
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^ 28 , 2004 / 31 ^ 7,1930 


New Delhi, ttw 14th March, 2008 

&0. 1834.—Whereas (he Central g o vernm en t, after considering the report submitted to il by the pnscrCbed 
authority, is satisfied that the modd described in the said report (see the figure given betow) is m axrforrtfty with the 
provisions ofdwStmdards of Weights amt Meandts Act, 1076 (60 of 1976) and die Standards ofWeigtomd Miuauru 
(Approval ofMttdeh) Rules, 1987 and thft said model fa h^jy to iBninJain it* *flrairaftyownrpffrifii|»nfii«iflfc)«lip**M44p- r 
reoderaccurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 oftbe said Act, the *. 
Central Government hereby issues and publishes the certificate of approval of the Model of non-auto mAtk (TaHe tap type) .. 
weighing tatnanfflit with cfigilal indication of “IWS'F’ Krittofmedhan accuracy (accuracy ctoas-IU) and with Kandiumne 
‘INDUS" (hemtare fared to n die said modeiXmaatiftcOire d by Mte: Indus We idling Systems Pvt lid.,# 14,2ttd Street; 
KumaraxMny Nagar, Civil Aerodrome Post, Coimbatore-64 ] 0 Hand which isasrignedthe approval rank INHU9/07/442; ■ 

The said model is a. strain gauge type load cell based roiy-automatic weighing joscumen* (Table top type) With a 
irB ^xir™ l * tt capacity of 30kg and minimum capacity of lOOg. The verification scale intaval (e) fe 3g, The uutniment bn 
additional Matures like piece counting, meter conversion (for fabric and other material), leg to litre conversion and price 
computing. tt has a tare device with 100 percent subtractive retained tan effect, The Light Emitting Diode (LED) display 
indicates the weighing result. The Instrument operates on 230 Volts and 50 Herts: alternate current power supply. 



Pig. 2 Schematic diagram of sealing provision of the model 
Hie sealing shall be done to prevent opening of the machine,for fraudulent practices and model shelf Hbt'tfe 1 
changed in terms of its material, accuracy, design, circuit diagram, working principle etc, before or after $aie, A rypiial J 
schematic diagram of sealing provision of the model is given above _ | 

PiBtho 1 , in exercise of the powers conferred by sub-section (12) of Section 3b of the said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing tostrament: of suutoflwl^. 
acetracy aodperformance of same series with maximum capacity upto 50kg with verification scale interval (n) iii,lhe range 
of 100 to 10,000 for V value of lOOmgto 2g or with verification scale interval (n) in the range of300 to 10,000 for ‘e 1 value ^ 
of 5g or more and with *e’ value of IxlO 11 ,2xl0 k or 5x10*, k being a positive or negative whole number or equal to rifed' 
nwnufectored by the same manufacturer in accordance with the same principle, design and with the settle materials wfth^ 
which, the said approved model has been manufactured. - 

[F. No. WM-21 (] 92y20C7) 
R MATHURBOOTHAM, Director of Legal Metrology 
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^ST,3TT. 1535*—TO, Win gRT 3^ TOJIT Itnte! ^Tt f*?TO7 TOp| 4 i TTOWT % 

■JTO *P qf^Kt ^ 1$ ^f) 712 0*0 TIR TUTOT 3flftlfa*T4, 1976 (1976 TO 60) afo TO fl*U Wt TO4? 

i( *ife«T Wl 313 * 1 ) vO , 1987 ^ oh4m( ^ J ;♦( vici 4t) ii’ii'iii ^ fti WITIR £41*1 <s) Tft i<Ri *Ja^i 

4V)Nfor TORT T^IT 3?k faPlH FflfNIififf 3 44JJ4H -fcff FFFT ^RaT TihTT; 

3B: 314 sqfafPPT ^ tM 36 IM-’SFI (7) [Si 5Rt F#T TO? 1 £it 

jsG 4pr Arcs* HLffc., #14, ^roe f^te, 4^i4iui*{| ftifavT iijkgm Fte, ^Rtsnjr-64J0i4 srt faftfar FWT 
TOI*fcft Cwi^ Tl*f 111) " 3TI^ 'STO^liS i) ” Jl fa?ll l^^lcT: TpiTO, 3RTgif^m, 7JTO Ttftfl TlilFR 3TORI>1 (^STO»f 

TTOIl) ^ Misci *w, ri(+t B il TI®S *m iw ^ (f^otl ^h 4 TO>T F^IT ^) ■3ift7f^|i ^n[ 

^■*09/07/443 wrg^ftiH fam w $■, stomr to* TOift i i 

■ am *tTsd (Hi Et^ti 'll mu TO 'IK ^r( ^fiFjftfl Srw’irFciti fl)cn ^ I 39fa*wiH to*ini 1000 ftfc'nl 

TOT t 4R7H4 iTOTTR f I +i«NH HIMMM dfiHICt <^> 200 VI f I Tfrtf" ‘gfel f fSRlTO W TFfiTfM 

ww+^ikh* wfcr a*r0^?R im $ i mn?j 3c#sRf ^nite Trc*f trtm Rfaroi toto $ i'sftoft 230 

aihjeato 50 »ww(il TO fq^n UTO FT TOf TO# t I 



■soffit 2-^fesr ^ ylfd-i «r^ ^ ura^H to 4MHI44 swuw 
tciTri ^ Tfcr ^ 3 |RiRto h^Hh - ^ ^ vt 4i)d^4 Iron 4ii^n 

TOF nTs^l “fit (4*1 t) W?) TO TO 37ft>| tiJHul, T)fcn»fni r «ft>n - 6|*mw f^*iVi TOft ^ 7T?ff ^ 'iRqRn 

ftpu^T i i iie?i^ hwvr wftrft*«e^S*i^FniR^Frrf^n w % \ 

afe ^*5^1 ^ITTOT 7(^r 3(|ftlft4TT 1ft MRT 36 a^-tTRJ {12) SRI KM Tlfenff ^1 TPlfr ^3^ fC[ ^ f 

flu oki *flfi(i ^ Sljto ^ |ti 5PPPW ^ 3«iiJcr 3^(1 ftrtTRferi SRI o+fl f^i^ifT, ti^fi^'i ^ iSI^IR A on! ITOft ^ J^i+ftl 
340 JHJMlftfl TO PlPl^lH ftPH FFI ftftffin 3Tft "(tilffl l) F*n?% iflT ^ TllTH ^tRTFT q[ ^ 

# j!a ’O'TO^ aiftw^TTiR^'feiq joo it io^^4it^^Ti7qTO!Tqiw>a^w (^) toItftt 50 f^Mluw it 5000 

ft.rriWH34f spiralHcltf*.2-10*,nr SKlO^.^f,^ FT ^HW4i ^ir^SVlWai i £U|F^ 

Kir ^ ^ aigipi 11 


(V00r{>:<*i) :r.-w :r 
^>:- .» j : 


[Tpl. Tl, T^TFT-21 (192J/2007] 
3917, 91“TOT ftflti-i 
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New Delhi, ihe I4«h March, 2008 
* 

&<X 1535.—Whereas (be Central Government, after considering the report submitted to it bythepreseribed- 
authority, Is satisfied that the model described in the said repent (see the figure given below) jj in cwifoi ihHy Witfrlhe 
prgvijriPt w .ctnnAmk of Weights and Measures Act, 1976 {60 of 1976) and the Standards W Wefgfatejind h frafe a t? 

(Approval ofModeb) Rules, 1987 sidthe said model is likely to maintain its accuracy over periods of sustaineduse and to 
' render accurate service under varied conditions; , 

Now* therefore, in exercise of the powers conferred by sub-secUpns (7) andj[$).of Section JG.ofJbq flcdd.Ac^jfee 
, Central Government hereby issues and publishes die certificate of approval of the Model of the selfind^atnig, non- 
■litoiwitic (Platform type) weighing instrument with digital indication ■of “SDiraP” series of medium accuritj; (accuracy 
etaa-UI) and with brand name "INDUS” (herein referred to as the said model), mamiftetaMd tyM/s. InitasVrighiEg 
Systems Pvt. Ltd., #14, 2nd Street, KumarasamyNagar, Civil Aerodrome Post, C©lfebatore-641014 and which is astgnsd 
(he approval mark INDMVD7/443; 

The laid model jj a strain gauge, type load cell based non-automatic weighing instrument (Table jop ^pfd vyjth a 
- maxhnum capacity of lOOOJcg. and minimum capacity of 4kg, The verification scale interval (d) is200g. The ioshnjmeiit has 
aAfiriniftl features like piepe counting, meter conversion (for fabric and other material), kg. to litre conversion hiiti price 
computing. It tins a tare ddtlce with 100 percent subtractive retained tare effect. The Light Smiting Diode (LED) display 
indicates the weighing result. The instrument operates on 230 Volts and 30 Hertz alternate current power supply. 



Fig. 2 Schematic diagram of sealing provision ofthe model 

The sealing dull be done to prevent opening of die machine for fraudulent practices and model'stall tiohbe 
qhangpd in terms of its material, accuracy, design, circuit diagram, working principle etc. bdtet ffiAffrafeA hpkil 
rrimr*r '‘■‘flf* 1 " of sealing provision of the model is given above. 

Porter, in exercise o fthe powers conferred by sub-section (12) of Section 36 of th e said A ct, the-Centrul Govermarii I 
hereby declares feat thiscertificate of approval of tin said model shall also cover fee weighing instumet* of same senes 
wife m&ximwn capacity above 50kg. and upto 5000kg. and with number of verification scale interval (n) in the range of^jOO 
to (0,000 fir*o’ value of5g. or more and with V value of lxl0 fc , 2*lO h or Sxl 0^, kbeiog positive ornagaitve whole number 
or equal to aero mamifoctured by the same manufacturer wife the same principle, design andwith the same materials wife 
which, the said approved mode) has bean manufactured. 

[F .No WM-21 (192)2007] 
R. MATJUKBOOTH AM, Director of Legal Metrology 
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’ll fowl, 14 orf, 200B 

153<k—TR'T'K OiT, fafea mfv^TCl un Tk TOfT IT fkHR ^ TTOH W TOP1R Ft 1 *! 5 ?! t fa? 

qPitt hTg<^ OH^fn ^sf) OJJ 3?k ON ORm 3lfkfaR, 1976 (1976 60) ’51*11 W afk ^RTT 

(kfe^^am^kfcfT) faro, 1987^*30^^ & fa Timm 3Rfkk *ft ■ami kfofr 

Wieffll *RPJTT^rn ^flk WH 4R.I+*llfl i ilf TNlWT mm k^Tl; 

310: 3T5T oS-sl'H tKOtN, W 3rfkPf£R ^ ORI 36 mt(7) 3lk HOORT (8) JIQ UTrl Tlfafa TJT"STOk ^ 
fal$ RlWm, 23, saWo" 39/1 mkn T%t?, ^lW| f ^=1^-600017, (rfwrr^SRI fafafal UspftTT 
(<wi4si wt-ii) ofa^^RTafeo tItr erstt) ^ rtsr mr, faW w^s 

rnioiR'fao^’i (fkk ^irif srfa 45Mi^'3mi ifer ~w& w ’t) a^k fak stiokH Ifas jtiI ir /09/07/5io fa^r 

W f, ■'ifJ hWt WI-'H '’llA qjttfl % I 

iW Hi’sr'l n*ti TOT ^il 'HK tin Wl^iPn SJR^Rfeff fil^n J')‘M U I (Mr) f I $ti 4 >| siltRitTR 

mrar 30 fa, m, t afa ^oh w ioo hr 1 1 UcOHH miv^ah ^<ori (^) 2 m 11 ^ aatfragno ^far $ Fiitwii w 

JftfKItf *nfal SOfkripR HOR t I 9<W1!I drH'fa fll4f£ (T[tT^Tt) Tl^t rftcTR 4R U IH ^U^EIld HTTictl $ I 4H<hi > *| 

230 Hke 3?k 50 xcqiqtiT OR1 fa^cf "JRR fR wA t I r 



HfStf ml «H?1«r mA 9> TO'ifFl Oil HOUR 

llfti'i 4M«»I ^ tfifl sfk t kt s«rt»n k “IPff 3fk ^Rff '3TIT ^ ml jfftfr 1? 3fk TO ^ aiR-OR HT kfcl 

tin finitll miifl 1 ^ I rfM r ttt' | i ^ Oil" alA HT ^fffcTT tin 'll 1^7 ^ihJ| t-flri cTHT^ ^ntA i hTsm ^ +flt^i’i artfln ^>1 

lyfvi'i si*ww tri t < 

sh "HTgriT ^T SIR 36 hS ■OTVF1 (12) ^RT W1 VlH+rt^Y ^TT ^ ft( m ^ t 

few Htel ^ FH innwf 'ft 3T5f% Tfft fafHHl-ll OT T?f I^OT, ‘fe^TTT 't 31^HT ^ *3Rft Ifflfl 3 'ftrak 

^'Ki anjtflfar hk?i ^i [qF ihI^i Ititi T m rtfiRa Ttft -‘js/zd ^ ^TMTsfctT iftr ^i4wr tfkn 

^111km, k 501km cim^'f'm'i^’fc!^ lOO’k50000 ^ mll^ksfk looikm, 3ie^T^jk 
5000k 50,000 7R/m) h^i>h hwhh ariRFt (tr) ^fai 50^fa airlkwR^Frar^ t i^io', 

2« 10*, m 5 M 10*, ^ JfST TJT 1 HRR*W. W Tjoit^ -qi ?J^1 ^ ^ I 

[ mr. k, ^^Tjq-2 U249)/2007J 
3TTT, U<?\+. fak^ ON faTH 
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Nw Delhi the 14th March. 2O0« 

S.O* 1536.—Whereas the Central Government, after considering the report submitted to it by the preserved 
authority, » satisfied that the model described in the said report (see the figure given below) is in ccdMly Wiftfae 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and.Measfirra 
(Approval of Modbh) Rules, 1987 and the said model is Likely to maintain its accuracy over pcriod&.of sustained use arpl to 
render accurate service under varied condittom; 


Now, therefore, in exereba of the powers conferred by sub-sections (7) and (S) of Section 36 of Ac said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing tttofrumcftit 
{Table top type) with digitallndkatwii of “VS-JP* series oflrigh accuracy (accuracy classJI) and with brand name^Victtry” 
(herein referred to aa the said model), manufactured by M/s, Victory Systems,New No<23, Old No-39/1 SivoaKoil Sheet, 
Koyaittbedu, Chemat-60Q 107, Tamil Nadu and which is assigned the approval mark TND/09,/07/510- 

The said model is a strain gauge type load cell based non-automatic weighing instrument (TdW* top type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scab interval (e) Is2g It has a tare devic^with 
100 percent subtractive retained tare effect. The Light Bruiting Diode display (LED) indicates the weighting result W 
instrument operates on 230 Volts and 50 Hertz alternative current power supply: 



Schematic arrangement of scaling arrangement 

The sealing is done by making a hole at the bottom plate and the upper cover of the weighing batnvnenr^and 
fasten s leaded wire for receiving a verification seal. A typical schematic diagram of die sealing arrangement of the model 
has beat given above. 

Firther t in exercise of the powers conferred by sub-section (12) of Section 36 of the said ActjtheCwtrelGovennmnt 
hereby declares thatthis certificate of approval of the said model diall also cover the weighing instrumenta of simibrtnke, 
accuracy and performance of same series with maximum capacky upto 50kg with verification Scale interval (n^iofae range 
of 100 to 50,000 for V value of l mg + to 50mg + and with verification scale interval (n) m the range of 3000 to 50,000for V 
value of lODmg. or more and with V value of lx 10^2x10* or 5x1V* where k being a positive or naggtive whole number or 
equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the sfane 
materials jwith which, the said approved model has been manufactured. 

[F, No. WM-21 {249^2007] 
R, MATHURBOOTHAM, DirectorofLegal Metrology 
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•W.3IT, 1532.—'fl'sH'l ^Iwk ^51, Rifeti gl<[ <3^ a«jn 'Tf fq-qit HK^m ’HRltlR 1?) W ^ fai 

««l Wi ^ mTs«m (^hl <xi^ta 3?k *mh ■jffVlHiJH, 1976 (1976 60) afa RPT *in^ 

(hIssiY^T 4 ^ 1 ) R|<1*1, 1987 '3 , W*if 3T3^9 ^ afo f3T ^Rf 7TRRR1 ^ faj Wltlk TT^rPn 1 <Ff 3^fV 4 tft Hl-S-tf 

*WT*llll RRI^T^TT aflr faf*M M(irt*lld«if 4f ^1 U^Pl ^REIt #TT; 

5rt: aw «««,T^a rki 36"hr-vpi ( 7 ) (8) SRiTifenflf ^ fH 

4wf ftJljl 23, 3#T R. wi I VWH »)*d ^fe. 4>VM$ , ^f-60001 7 d r flWHl^ Eftt faftfld TT^TO 

(i'f-|JI) 31^ u <aVtf-<|ql” 'jam ^11 «l»n 3TCT^lf^I(I qloii u'ftiO ^ hIsh ^5J, fa+f^ 

fll*5 W iih 1 fq<r£l ’ f (W 5 + 1 4 , «»iin'a t Ki 'n?! 7 Fn $) afc fsr^ 3H^ /09/07751 1 ^h^JVm 

faRi Tpn t, h-j4i^h spim-R^ ^nt it 1 

333 ifltos TPF fa^RI ^ 3TFTC 'IR 3mnRu 4l*artlffrlfl #7Fr MI) f I "Stef aite<m 

Iwiii 30 f'M’ll iwt Hindi IOO.mih^ r ami'll ■Hi4-Hr _ f 3TRRM (^) 5 51 f" I TF*i ■JTTSRT^H ^(Vn ^ I^TERIT 

in vfiiifict Vfain*TK*M* Alltel antlnjw IJhw ^ I W7I 3rd^r°i* si^iis- (^ ^ ^t) TlS^f (ilrn nltfiw in ^hui ^ I 
iW*l 230 iW 3fe 50 JT 15 fqtjq TRFT 31 irf 4nn % I 



*riw ^ «l(H'i ^ ^ vraon 'i'mhn^ ^e<ioih 

tflrfm H4+OJI ^ SeT 4 31^ ^ awn 4 ^T*ft SRlf 3fltT ^ ^ t 33TT T 5 ! ^ STR-^Tt i^t TfirT 

fl1*R Pi<wfH “Wift ^ I sm^^i ^ sNf #Tf "<R °ti^< RT T^J <!Meil Iffte 3^ m‘ ni ^UTlt 1 $ I tfisri ^ IriHVi'-n yi*jt(H RU 

fiifti*i -Hl'lfiitv eitiKR Irrt w t i 

®ftr tie'lli< U%l 3lffciPi*i*i ?>1 In 36 dM-iJIH (12) Sfn ^iRttihi ^31 h* ii■ 1 ^Wri V^ L ri| ^ 

3f 1^41 inipn^nf 3Rnfri 3+il Finffii sr ^41 ftii&ifT r Fs^irf^i ^ d41 1 * 1 41 

agRtt^iRfeef^ ftftnH t^ir tut f, Wflrd "wl ^ft 3?r ^lifijM-T ^ wi?n ■swot *ft#t 

^1 100 Pr.ur m. ‘i’ tth^%u. ioo^f iojdoo sfa 5 5i arsimsrfV^r f^nj soo ^ 

10,000 TIRlm3RTTIH (Tfl) TlfifcT 50 (RT 3Tf<(WT STO t 3Tk ‘f' RH 1x10^,2^10^, 

^IT 5* 10*, ^ ^, aisf R7 ' *PiK»i^» RI 5#°rinwi i^il* Rf ^ ^ 1 ^ 

£m n ^^i.RF-21 (249)72007} 
■3TR Rl^iFT, fate Rn faqlH 


[wrn —ots 3(ji)] 


’IRtf W <N>W :^2R, MOS/SlTdl? 7, 1930 
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New Delhi, the 14th March, 2408 

S.O* 1537.—Whereas Ibe Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity, with t|e 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model i$ likely to maintain its accuracy over periods of sustained use ahdbs 
render accurate service under varied conditions; 1 


Now, therefore,in exercise oflhe powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the . 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument. 
(Table lop type) with digital indication of “VS-TB" series of medium accuracy (accuracy class-ill) and with brand game 
“VICTORY" (herein referred to as the said model), manufactured by M/s. Victory Systems, New No-23 OldNo.39/1 Siviiim 
Koastreet, Koyambedu, Chennai-604107, Tamil Nadu and which is assigned the approval math 1ND/49/07/511; ' 

1 * ■■ ■ -s': 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table tap type) with a 
maximum capacity of 34kg and minimum capacity of l OOg. The verification scale interval (e) is 5g, It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result The 
instrument operates on 230 Volts and 30 Hertz alternative current power supply. 



Schemnttic arrangement of sealing anrangement 
The sealing is done by making a hole ait the bottom plate and the upper foyer of (l 
hasten a leaded wire for receiving a verification seal. A typical schematic diagram of sealing a 
been given above. ^ fvwr ( r f ) wv w- "■ 


' 1 instrumentawl 

tof the model ras 


FUrtmr.in eMteiseofthe powers conferred by sub-section (12) of Section 36 of the said Act, the Central Gowsant 
hereby dec lares that this certificate of approval of the said model shall also cover the weighing mjtumentsof sindUni^Jm, 
ascurtny and perfor man ce of same series with maximum capacity upto 50kg with verification scale interval (n)in the i~ - 
of 106 to 10,000 for ‘e* value of lOOnig.tnTg. and with verification sole interval (n) in flue range of500to 10,000tot i 

of Sg, or more and with ‘e* value of 1x10 1 ,2x10 l or Sxlfl*, where k is a positive or negative whole number or equal to i 
mamdactured by the same manufacturer in accordance with die same principle, design and with the same ma ter i ab widi 
which, the said approved model has been manufeotured. 


[P. No. WM-21 (249)00071 
R, MATHURBOOTHAM, Director of Legal Metrology 
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Rtf.Sir. 1538.—‘£'* I N TK&R ^1, larfFT WfVthkl 1FO 'UTp fffl^ R? faRTT ^ TTRffi R8 WigR Tl W ^ 

am I Vi l i 3qffrcTffstr c=H r! ^if) rp aw m rh* «RiPra*i, 1976 (i9?6 Ratio) afa wi rtc rhr? 

{Rfetff atTJRfcg) folR, 1987 ’3'WRf - R> SI^-thM f ?H RlfT R?1 TTMT^TT $ fa TFTOT WH| g(t SH^fV T) *ft 3R0 RfSel 

■R^Ptai 4HH1 t<j) J ll afo fafHH vUfWfriqY 7^1 W1 ^i <cll <f? J li; 

• 9RI;, 94, R>*Kfa w^k, ■>TVI'i t H 4^ MTTT 36 4>t <j^-NTTI (7) ill*, ^JR-ypi (8) BR1 ^ifaPTT 4ft Tpfa 4ilft ^tr 

T^rtf fai$ fatzg, ^r. 23, aitee * 39/1 ftm afap ifte, 3^-6000] i, cnfRrrog no faofto frm wfa 

(wfnr vf m) "4nji-7lten$ M *jspir fa afas* pfeo aiwRifaii otaR (m=om 4 ifap) -fa ofep rr, 
ffasfalTO FI OR ‘faR$ r "t (fa*t ‘prff IRfa WRK^'WW RT5of R^T RRl t) fair ffat Si 3*11 vi fal£ 3TI^ ^ /09/07/512 

RR^ftpi fam irai i, arjofar ropmtr a# wt 11 

"3RIT 41461 xp> fa^io fa 5Pi»l5 RO FT ^rf -siiHiRa vHwqiRin nlen (x^ivii*! n*fcTQ H I 3Tft(R*<lH 

$R!fl 1000 fa*ll OTO $ 3?fc ^jidH SrROI 4faol) TJTR f | "HfRPR hiHH n -utkiti (7?), 20010. t I fTTO TR? iHi^tjc'i'i f 
ftl«'1)l 71iT yRl*it\ «|(M«lll(Hqi Rlfto aiiil'Mgni RH1R 'f I U*f)R] owioist si4l& ( V.C1 ^ fa) y^?l fllci-i hU'iiih Tpf?P RRcTl 
■$ I 4 I PM U I 230 cfVi sfa 50 F^ w*iwiT WIT 1RRT RT ^»i4 <i»wi f I 



Rfer #fm ^ ^ ui^nm ^Rwm 

RlfepT gfl ^ f mrpt ■rr-rttt^’?^ 

RPR gjliit | jJM4il ll l ^ ^Nf ‘0^ ‘'IT TlHTPT ^RT RT tTte Tfe rFlT^ ^TTiTT t I h 15-71 ^ wife ‘I RT^RH RiT W 

£I4UIR R5RT I^Rl ’FO ^ I 

3^ '£'*£1*4TFRJRRfUpRR RT) RRF 36 ^\ ( 12) HFl 3JTRI RiT 7^ ^ RO Rlw RTTrft ^ 

1^ rru Rferr ^ tft nRr^m ^ appfii wt ffcrjrra, ^ ar^mr dk ^rft ^ t^ran 

Ren*^ afp RirilvTw ^ in^m 

Rt 5W TRRi 3TftlRi ^‘RH^ItT?, 500 ^ lOjOOO fl* WrJIim RI14H 3 hVkici (t^T) Rftn 50 [tyitflum 5000 

feniw*fe aifV^dH *jRiir0i^f aJlr ‘^’"Rn 1 ^ 1 o*, 3 irrt 5 * 10 *,^rt ‘^' %hicrhj rt gpni(*R> ^il^ 

Ri^pr* «Hgir<i 1 1 


[m r, ^^RTr-21 (2491/2007 ] 
sir rt^rr, Pi^, Wer: rft fg?TT 
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NewDeBlijAe 14th March, 2008 

SJ). 1538,—Whereat the Central Government, after considering die report submitted to it by the prescribed 
authority, is satisfied that tba model daecribed in die said report (see the film* liven below) is in confbniuty with the 
provisions of the Standards ofWeights god Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rides, 1987 and die said model is likely to maintain Its ucvrscy over periodi of sustained use and 
render accurate service under varied conditions; 

How, therefore, In exercise of the powers conferred by sub-septions (7) and (8) Of Section 3* of to? said Act, the 
Central Government hereby issues ahd publishes the certificate of approval of ron*automstic weighing instrument 
(Platform type) with digital indication of “VS-PI” series Of medium accuracy (accuracy clasr-tTl) and with brand name 
4 *VtCTORY >t (herein referred to as the said model), manufactured by M/s. Victory Systems, New NoJl3,OldHoJ9/l Sfan 
Koil Street, Kcyunbedn, Chennai-600107, Tamihadu and which is assigned the Approval mark INDflW07J5l2; 

The said model is a strain gauge type load cell based non-automatic weighing instnaflent (Platform type) With a 
maairaum capacity of1000kg and minimum capacity of dkg. The verification scale interval (e)is2O0g, Ithas a tare device with 
1Q0 percent subtractive , retained tare effect. The Light Entiling Diode (LED) display indicate the weighing result The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Schematic arrangement of scaling arrangement 

The sealing is done by making a bole at the bottom plate and the upper cover of fee indicator from the leftside and 
(hsten alerted wire forreceiving a verification aeaL Atypical schematic diagram of sealing provision of diem odei is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, fee Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg and upto 5000kg With verification scale 
interval (n) in the range of500 to 10,000 for *e’ value of 5gor more arid with ‘e'value oflxlO 1 ,2x lO^or 5 kI 0 l , whtreKiva 
positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[f. No. WM-21 (249Y2007] 
R, M ATHURBOOTH AM, Director of Legal Metrology 


2263 OlftiS—7 
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Rivi'H, 14 HTtf, 2008 

1539,—WWf 4*1, foflfl "ER1 ^ TOJjl H faun, ^ OTIR 1ft 71411 far 

ZW Mi 3 4014 3lt^fo ^f) 41?! 3^ ^IFUFnr aafapPPI, 1976 (1976 40 60) (f*0TC afo HPT iflTO 

( mTW TO a^Wki) f&w, I987^30**lftf 313^ f 3^ J?1 ?fl T^Wfl t % WIMT 1*#I 3T*lfa T? *ft TffEH 
«l«n4d) ^iiy. Tie’ll IqfHH iRfMoRut d4*[44 "^t TRR W H^Hl; 

3R1:3T4^T^TiraJR,fllfNPPR <8RT 36 ^WRI (7) afo -d^UKI (8) TSRI ^ifaflOT4tl JPlfa 4vt^ 
fitem, ^<23, «|FS "sf. 39/1 ifa, ^*lf 6000] 7 rtPfcHl^SIO faftftd TR*PT 4»H*fell {*rai*felT 

HI) «wfl >w*> 7lft<T d)W4lfafl iftsn sH^i ll l nRdl[cld-®lfifil *nN) ^ *5s<1 

W I 54iTRW‘fa4$ l ’fc (fMl tJ?^d4t1 *tf6H W TO $) dfa d| ;JH)4H ^ /Qp/07/513 

-hhj^ki "fipir to $, -snprt^ to®t-to omft f i 

omi *iT«ci ^ *V« »w ^1 41H ^1 -w*tofui om^iRici ol?ii oHmi'i (Itmi 4pi *hAh) 

$ i ?rof aifroiw vrar isofacftuni gum 2 ftJSitTm 11 unwh rhwh srri^i (|) ioool t f 

■sii^qjw’i ‘jfan "f ftra^r *ra hRikja ^iroroiro tnfcr 3 t^3?r ttm f i ■y^Ni dctwfai 4iote (fpi ^ "it) TRrf aIihh 
mU u «h tooi % i diTOui 230 zfa 50 T^f nwwflf toi fti^i jtot ^ TOf tost i i 



hIsw <i> 1 Tftf^nr 4 i 5R9R tt TOPI 

tttfai'i t)‘ aifr wrt ^ xf ^pff afa ■^ff ^ 37^ ?ft w# 1 afrr tt ^ ott-tf xr^ 

ZPR Pl 4 i(Hl wSf I ^ ^Nf ^ff ^ *rc T^* ^T 2 l #5 TftrT rTTl| ^ I TffS 5 T ^ tllft/r TffWH W ^ 

fail'd swiriH’^mti^n ^pirf i 

4h94 +R4»k zza diHiPi^ ^3 *nw 36 ^S^wrt ( 12 ) ^ri ’srttt Trf^rif ^ iTTh ^n?l ^ mImuie -br^ t 
%qfepf ^^TOTTPjiipq^^ ^ffTT+T ^rt (qfiMSfll STU’HTft fVl^lit, fcnfi ^ 3 q?nT ftra^ 

au^Rfft^ "rT^tt f'HpTMf'n "^n W t, ^ft ^"«mi ^ ^ tf^, nerre^rr afk wta ^ cfi?R 444.011 nit #t 
^ 591 aiewra^ 500 ^ lOjOOO 7147^ ^fn ^ TtTTTR RITOl Sl^M (1^) Rlfeg 100 f^nVjfH ^ 

200 %.m ^aif^cR ^roii^ t alh 'f hr i«io^, 2 * 10 *, smt J^io 1 *, ^ f, ^i ^ ‘is' t iHk*i4. ~qr *j>iw4> 

Tjote nr ^4 ^ +fHtJr4 ? I 


[rn *r Z^VF-2 1(2491/20071 

m 1*fora?, rh -f^m 




['nil-** 300] 


miltmi 1^528,2008/*^ 7, 1430 
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New Delhi, to 14th March, 2QQS 

&0t 1334i—Whtreia to Central Gowenwncnt, after comufouig fo report mbmittsd tojtby fo fftioito 
crtfaotty, if ntMM tot to model described info said report (see to firm given below) is in oonfarnty tofafo 
^e w ew i erfdrfodfo of Weights end M e tuutw Act, 1976 (60 of 1976) and the Standads of Weight* and ttiMuroi 
(Appuval ofModels) Rules, 1907 and to said model is likely to mahrtaii its accuracy mr period^ ofstutttod useandto 
nMhrtMinikMvlet under varied conditions; 

Now, therefore, in exercise at to powers amferredby sub-sections (7J and (BE) of Section 36 of to aaid Act, to ' 
Oenuf Oo v cmnacitt hereby issues and publishes to certificate of approval of nofl-a crcmtti c weighing laj uam m t 
(Cafe Operated-Person VnghbgMdiiK) with digital hidkadon of “VWWT aeries of medium a ccurac y (accuracy 
i leea ITT) and a bh la ari l reaiif i "liirTTUTT" fjhn r r in m f r m n d rn anhn n niil ennf1rl> n ainnifartiunrtliyM , i Yirl nrj Tjrt rea a i 
NeerNh23 OldNoJWl SlmoKoil Street, Koyinfodu,a»meiH500107, T Nadu and wbkb Is assigned to approval 

um*lTOW5WMI3; 

31m said model Is a sham gauge type load cdl baaed noMubmric weighmg iqetnmm (bam Opre^d-Paui 
Wdghbg Machine) wife a tnawmmacepodiy of 130kg and mialnuim capacity of 2k&The verification scale interval (e) is 
lOOg. ft has a tare device wife 100 percent subtractive retained tare effect. Tb* Ugfa Emitting Diode (LED) imicatra the 
Ttt*"p*"*— «■ Tin VrtlNi«iH mtbrtTiillHnnHiiini mw J j w> ini u^yly 



Schematic arrangement of seeling arrangement 

Tlie sealing is done by mating a hole at the bottom plate and the upper cover ofthe indicator from the left side and 
fasfo a leafed wire for receiving a verification seal A typical schematic diagram of the sealing arttotgemfooftomodel 
given above. 

Further, m exercise offopowmcoofenedbyjwb-Mtioii(l2)of section 36 ofthe said Acvthe CentralGovcrnmo* 
hereby declares that this certificate of approval of to said model toil also cover the weighing inetnimetrts of simKarmake, 
accuracy and performance of same series with mowmumcapocity mthe range ofl 00kg. to200kg. witb verificatioflscete 
interval (n) in forenge of500 to 10,009 for ‘e* value of 5 g or more Hi*d with *e’ value of IxlO 1 ,2x]0 t or5ilO t ,whereKHa 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the seme 
principle, design and with the same materials with which, the said approved model has been manufactured. 

(F, No, WM-2!(249y2007] 1 
R, MATHURfeOOTHAM, Director of Legal Metrology 
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MT+3TT, 1540.—wrm. ftfel yrfM*hi(l ^Rl y+^n R^ltf IT fq^u iTT M W^TJT W ^hj^ii Tl ’ T FTF i fM 
■^MT RmW ^ cfPi<i ’RfSF ^ STT^fit ^f) MZ 3ffrc Ml STftrfM&R, 1976 ( 1976 60) 7T«0 WZ 3fa Ml WTM 

(hTbciT MT g+Jk*i) 1957 ^ ^^llf ^ ^ A TT’Hi^'i] t fe cvilflU h^ 1 ! ^ it -mT-s^ti 

TWPfen T^FTT sftr ftpCR 'TftfwfiFif 3 4M5*M T^T TRR WT #11; 

^T: 3W «WK P 3jf*|PwH ^ *TRT 36 ^ (7) affc 3R- KTRT (5 } &P1 V|Rw4 ^T ^ ^ 

tatf MP3 ^ft sfeqa M. 1H*^ 568, "3^1 [qei^xfraT-V, sR^r'ii ITTr HI) 

T^cf-5000" *pacll 3jWTlfetTTficR 44+^1 (i*d4n TOR) ^ M^T ^T F *T3 Ml “Tfl Vm "% (f^^' 
hisct M^TTpn^) ip ^ /O9/G5/I0 ^H-^.fem ferr TM ^ h 'M■ink'i jihiui-M^ 

’J I 

3MT M^rf ^ MER MT MT %T MMfel cftrTT WFT *IMR) t 1 TB^ff Jfft^vcTR 

fl*mi 15 fM/ST. -tjqan SRcll 4flfHT. % I 7RMMT ^ihhii Vnum (^) 2 7CT. $ I ^TFt "RM 3n*teft^FT "jfel f Rjhh^i ?Trl uRi^m 
«tq*cntffl«ri Mlt?l EWT ’ft I leiRns IlFTZCT fe*R^ C$7?\ Tit ^f ) flWll hR u IH d^lSrfl MW ft I aw^i 230 

50 yrniqflT URI Ri^n IT MFf MW ft I 

J f 



tJHf-VI Wtfrv: "d MT ftMIcTMT, tfR 3^1 cite ^ Hi ^fe^ZT Fftfcfl fRM h M1R1 TTttTFT U^Z tWff 

i | Hl^d ^ rflfc1 J l HWFT MT faftraj TfWfeM TRTOT1 i^TT W f I 

A TT7MR tf<w 3?t MTT 36 ^ Tl- MTI (12) jJRi ?iTtriqT ^1 ITTt^T ^ IE itelT M^ft i 

Mi-sn ^ ■srjRtei ^ ^ ^ci j 1ci fqlinffli ^rt dtil r^«^in r ^ srjTTR' sfh! ZHf -tii-H J1 TT Fnrt 

3M( Hl^cn MT w [qPirni J1 f^cTT ^ ^ ’te* F wffTT 3rfk <fc|<faicri ^ fftcFT ^ 

^ !00f^.3TT. ^ 2 3JL 100 ^ 10,000 T!^ ^ ^ ^ WTNR WTH 3m& (XR) 5 M. M’3TT^ 

^"’1FT^tHTT 500 ^ 10,000 zrariteTIWMT HIHHW -JIcKW (TFT) TTftcT 5Q fem■ W Ml srfe^RT EjTRfTT Wl f 
Wj $ rtj RFT |k|0^ f 2^10*, S^IO 1 *, MH I f*H M ig PI W^ M M ^ ( 

[MI Tl 3^1^21(300)^7] 
3tr. m^ett p ftrteM mi ta 





tiRR VI1IW t^T28,2W8/3&W 1, 1930 



"New Delhi, the 14th March, 2008 

S-Q. 1540- —Whereas the Central Government, after considering die report submitted to it by theprescribed 
aiMhority, b satisfied that the model described in the said report (see the figure given below) is in conformity. with t JJie 
provisions of ft* Standards ofWeights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Metres 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained useanftto 
raider accurate service under varied conditions; 

Now, therefor e, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the and Act, (he 
Centra) Government hereby issues and publishes the certificate of approval of the model of non-automatic weeing 
mrounfait (Tabletop type) with digital indication ofmodiunt accuracy (Accuracy class'll!) of series “CL-500CT and with 
brand name *^S” (hereinafterreferred to as the said model), manufactured by M/s. Cas Weighing JndiaPvt Lt<CNo.'S65, 
Udyog Vihar,Pbaa»‘V, Gu^oan, Haryana and which is assigned theiapproval mark IND/09/Q7/10; 

The sard model is a strain gauge type Load cell based non-auto made weighing i mmi nent (Tabletop type) with a 
maxtaarm capacity of 15kg and minimum capacity of 1 40g. Hie verification scale interval (e) » 2g. It has a tare device wfch a 
100 pocetttsubiiacli wreJBmed tare effect The Liquid Crystal Display (LCD) indicates the weighing results, The n&tntmti* 
op erates on 23QVoha, SOHertz alternative current power supply. 



Sealing point location is near stamping place at upper case end scaling through wire and lead, passing wise 
through sealing boh and upper case of the indicator A typical schematic diagram of sealing provisionof die model Kfcgivstii 
above. 

Further, in exercise of thepowerx conferred by sub-section (12)of section 36 of the said Act, the Central Government 
hereby declares (hat this certificate of approval of the said model shall also cover the weighing instrument of similafittote, 
acenacy s«d performance of same scries with maximum capacity up to 54kg and with verification scale hrtervd (n® jhthe 
range of 100 to 10,000 forV value of lO0mgto2g and with verification scale interval (n) in the range of 50Qu) IftyOttOfer**' 
vahiunf 5g ormore and with 'e‘ value oflxK?, 2xlO k oi 5x10*, k is a positive or negative whole number or equal tfcznro 
mantifhctiired by the same manufacturer in accordance with the same principle, design and with the same materia 
which, the said approved model has been manufactured. 


[F. No. WM-21 (300y20ft7] 
R. MATHURBOOTHAM, Director of Lc^d Metrology 
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i S4i*—^Tj ftlici &m,i 7^ yvcjti UhU rt feR ^ ^hihi'i ft to i 

0*™ W<5^ ^fel ^ ^ii^i[ ii W) fP rir Hfl* 3-riVftRR, 1976 C1976 ^ 60) tlRT fP UN num 

( *iW 1»| ) I^FT^ 19S7 ^ ^ 3 i^ 4 t 5^ ^ ^»t fHimi t % MPR 9^1 J i ift d^f hJs^i 

’to*Iw Tpim ^'ii ^fRIwtii^V ^ 'srgw ^t to 5 ! rot 

■5TTT: 3TR rJ«£Ih m^H., Rif RRT 36 Rft 3R-RRI (?) ^7 ^'RTJT (8) ’5R1 ^ RsftFTR^ ^ 

RilF ’ST. frt h R k 568, SRpT fRER, ^IN* 'SRI I^Whh TER II) - c ^t 

TjRR ^i+q^rFcin cft^R ^TOT*I (RtIcti4 H<*>iO ^ * 11 - 5*1 RiT, Tj|*Hi Rfe ^T RIR M 7ft TJ ^ 

hTgti TpRT j5T!^ RR J r O9/0B/C9 TTRJ^lfT f^NT ’TO t, WHIil-TR 

^llil ^tnl t l 

^3 T*^ fp^n TpR RR7R RR RR ^TtnfTfT tfRRRffeljT cTiph "dMdOT "S^R) ^ I ^WRit 

flRTIT 300 ft>,m 3RRTJ 1 feUT. ^ I RTCIRR *114411 3 khkh (f} 20 TIT, ^ I T^T 3fl4RgcrFT % f4ff+! RTT 

wliwifi JURMimrcw mfijcf arr^^R R'RR ^ I [flifrtn feTR^ Tit TTt) n’l^'i 4 Ruhr ^ 4 ^Eki RRcfl ^ | TRR&T 

230 'QfrZ 50 T^f TRRTRcff RTCT ft^rl R7 wf RRRT t J 



J fftRfH RhF£ ^ RTt RR sift Fife ^ RT^IR "A ^Tk^trn. ^ TfTRs J T^jfpRT ^ RRT ’dH^PI RT^? R^in 

^ I Hh6t1 ^ 4t[^ J l URTOB RTT RRT l^fRiiy ’Si^UIH ^R7 tTO W t I 

sJlT RWT7 RRI 36 TT-R1TT ( 12) ETR 3TERI TlfelRf ^T (t>T?t TH? n!H u II ^ 

"3R(T Risct ^ ^ RRFTT^ ^ WFNt ^fl" f^fTRfrfl "SRT ^5fr RiiSJri, fs^ir^f ^ RIHlJl "ft Ph'h4 

WSi ^*3+i)Rti "miw R*T l^tn^Wr f^H RRI 'PiFiRfl ’3ffr f J^?TT ^ 3fR ^»i4Hicn Rt (i')rrf-i ^RRiTffl 4t FRt 

Tit KMTftim RTTRTt SlfWRt RF^Ifer 5000^ 50 jm tT^ ^ 4 +1W1VH TIJ^HH -3RRFT (^) 7#cT aft? 50 

m ^ 3rf%RT 5000 fc,m flw^afrfNRni ^mfn^?^r^ 1l RPT J^io^ 2^io* h 
Vil*!* ^ ^ RHjJHl I? I 

[miT ^^T^2K300)/2007] 

m RTg^TR, ftteRn fern 














[un—3 (h)] 


5^? 28,2008/WW7 ( 1930 


jm 


NewDe]hi,thel4thMardL,200S 

SJ). !54l^Wbwas<heC«ili^Govtrnincirt,aftcrcocsi<fcfi^>bereportsubc>itt^ toittypr wcri b w l ^ ii rt o f ity, 
it satisfied tint (be model described in the said report (see Che figure given betow) is in conformity wilh die provismt of 
tbc Standards of Weights and Measures Act, 1976 (60 of1976) end the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use tndto reader 
accurate service under varied conditions; 

Now, Ih erc fa e, in exercise of (be powers conferred by sub-sections (7) and (8) of Section 36 of the mid Act, the 
Central Government hereby issues and publishes die certificate of approval of the model of non-automatic w«gh(ng 
instalment (Ptafivm type) with digital indication ofhigh accuracy (Accuracy class-H) of series“DZ" and with brand nape 
“CAS” (hereinafter re farted to as the said model), manufactured by M/s. CAS Weighing India Pvt, No. 368, UdyogV&ar, 
Phsac-V, Gurgoan, Haiyanaaod which is assigned the approval rtiork IN D/0 9A) 8/09; 1 

I ■ n f 

\ The raid model is a strain gauge type toad cell based non-automatic weighing instrument (Platform type) with a 

m aximum capatity of 300kg, and minimum capacity of J kg. The verification scale interval (t) n20g. Ithatatoedevice wMh 
* 100 percent subtractive retained tare effect. The Liquid Crystal Display (LCD) display indicates (be wifihhe wwltt The 
instrument operates on 230Volts, 50Hevtz alternative current power supply. 



Staling point location is near stamping plate at back ride of the indicator through wire and lead, passing wire 
through Mfllhtg bolt A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-seed on (12) of section 36 of the said Act, (be CeutralGciiMiiueeUt 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
accuracy and performance of same series with maximum capacity up to 50kg. and up to iOOGhg, with verification scale 
interval (n) in the range of5000 to 5<MW0 for l e* value of lOOmg, or more and with V value of 1x10*, 2xl<^ot5xVQ\ wtaerek 
is a positive or negative whole number or equal to zero manufactured by the same manufacturer m Eiccordancowtth^ttie sttre 
principle, design and with (be same materials wtth which, the said approved model has been manufactured, > 

[F. No, WM-21 (300)0007] 
Bl MATHURBOOTHAM, Director of Legal Metrology. 
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^1^,14^ 2008 

Vt3flT + 1542.—■<£**{lg w*u^T p RiTfcci HlfWifl TR tor^K ^ M^r<l T? TR1*7R lh W % 

fl'Ai ^ hTswi {41^ ^ "Tj “iic ^ hih gi'i e t> ’Sfrf^PFH, 1976 ( 1976 ^T 60 ) A W htm hii^ 

(’Rfapjf flal ) t^TPTp 1987 ^ cngRf ^ *11*1^ WTRTR y-nVi ^1 3TTfa ^f ^ 7^?T hXsvi 

"*niT*lllT sfft ftfaR TftfS®jfirff Tfal TRR ^>tPTT T^TT; 

3Ri 3R *i^lg <i^Kp "&F\ aflfaPflR^ MITT 36 TFT-^ftT (7) Sffr 3^*110 (3] ’gTtf TlfeNf ^T IT 7 ! ^TTrf ^ 
■frltf wfo T^^p ^-6. <1*4^41 HluWtO, ifWt ^ Wt r ^WFT lfe h 31WW , ^piTFT 5TCI 

[Muffin g^i43T^f (^qisferr ^ III) ^ * sAl^T^H)? " *J^T1 ^ 3*-^ ^44» Ufitl W4J4+, ^dltdd lifen 34WI 
(■^OTT*f TJ^R) ^ misci ^sT ± frm* OT3f ^>T 1R fl 3iUq*i H t (f%^l TFWI Tfe^l ^T 7 FTT 3?P[ f^Tl 

aiyiWl faf? TfT ^09/07/528 ^Rj^RT W 31 jHl^H TTRUH-W ^Tlfl 3fR TOfifltT ^<jt f I 

W RIS5T ^ Wp TO W *tfT #T sntnfer tftcR 3|^|Rrtd TflTR ^M*<U| (4rldw4 H^R) £ I 
«fWn*i q*wi 1000 fe.H. 3to ^fRR ^Hdi 2 t^UT. $ I hiw Vckm 100 7TT, ^ I 

t Wl nfii?m oggstnmqi *HftCT SRR f I ?TTfc gftfc'i si*ita flhTT TftofFT JT^Kl f 1 ^WT°T 230 

3^ SO y wictctT tIRJ 'IT ^Tpf ^itii t 1 I 



¥lf^ J i ^rfT ^ ifsgi£< ^ 7R?T 5?tT ^ ^ ^ ^ ^ SHT-W ^\<u fi^Ki ^ >rte TTfri ^ w r -^ 

^ I Hfetl "% ’fftt^Fl TTWFT W ^ ^(ii+ ‘3RT fW W ^ I 

3^T TTWTC ^TTgPig+i '^TTT 36 ^T^^TTT (12 ) j*ITT ^iTgagli ^T y^Vi ^7^ ^ ^ 

ft? 4 ®ffS?T ^ ^ ^ 3^fPftI i4tH ftpRf^fT JKI JtH ftTjffl, fe'fll^'i ^ 3f^T ^PTft ^ I^TTT^ 

3^ ^i^glPin m!s?i [qfigi'wi Rngi ^RT RrFdfHfl ^J^sftn , &iR g>NHicn T ti)cn ^7^7^ ^TH 

# 5 HIR^’TO^ arfipF ^ RFT ^ frTH 500 ^ 10JOOO ^TTTCPH TTFRH aTO=T (T^) A TTferl 50 fem ^ 

■silt 5000 t^*hUT + (R» ^ 3rft|ofrciH TOH ^ A f F Hid I ^ 10^ h 2* 10^ r 5 k 10* ? ^ ^“iirgg» 

■r J ^n = ? ^ TRg^i ^ i 

[m Tl. ^^!^21(282V2007] 
ott. h\*\+ } 1¥*rt ttn fern 
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New Delhi* the 14th Match, 2003 

$,0.1542,—Whereas (be Genital Government, after considering the report submitted to it by (he prescribed 
authority, is satisfied (hot the model described in the said report (see the figure given below) ts in conformity with the 
provisions of the Standards ofWeights and Measures Act, 1976 (60of L976) and the Standards of Weights end Measmt£ 
(Approval of Models) Rules; 1987 and the saidmodel is Hkely to maintain its accuracy over periods of sustained use and to 
render emirate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub>sections (7) and (8) ofSection 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval ofthe model of the self indicating, non- 
automatic (Ftatfbtm type) weighing instrument with digital indication of “OMP-7" series of medium accuracy (accuracy 
(Will) and with brand name “OMEX" (herein referred to as the said model), manufactured by M/s. 0m iMtoumenfg. 
D-6, Devikmpa Society, MabdevNagpr, Tekra, Opp. Gopi Bunglows, Vastnl Road, Ahmedbad and which is assigned the 
approval mark INDA)9/07/528; 

The saidmodel b a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of)000kg end miinhtium capacity of 2kg. The verification scale interval (e) b lOOg. It has a tare device with 100 percad 
subtractive retained tare effect. The Light Emitting Diod (LED) display Indicates the weighing result. The instrument 
operates on 230Volts and 50Hertz alternative current power supply. 1 i 



The scaling b d pma through the hole made m the bottom plate and top cover of the indicator of the scale and 
rulin g wire is passed through these holes end die lead seal is fixed on the wire. A typical schematic diagram of sealing 
provision of the model is given above. 


* Further, in emerefse ofthe powers conferred by sub-section (12) of section 36 of the said Act, the Central Govermne^ 
barely declares drat this of approval of the said model shall also cover the weighing instrument of same series 

with maximum capacity above 50kg and up to 5000kg with verification scale interval (it) hi the range of500 to 10,000 for ‘cf' 
vahie of 5g or mare and with V value of 1x10*. 2x 10* or 10\ k being the positive or negative whole ftumberor equal to zero, 
manufactured by the same manufacturer with die same principle, design and with the same materials with which; the said 
approved model has been manufactured 


[F.Na WM-21 (282*2007] 

1 . 

R. MATHU BBOOTHAM, Director of Legal Metrology 


JI263GIWJ—6 
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^^*#,14^,2008 

fe.Sff. 1543*—*'’*lq ^T, Wen jnf^(»ii0 5TO TTSJcf ^ Tt W $ It 

qRin ileci (•il’i ) roz ro*T *inq> srfVpFTO, ] 976 (1976 ^ 60) TT*I1 ^R sftr ttf hii^ 

njpfrtf) Pm, 1987 1afo n t fr Winn rift ^ arafa 3 w*#ror 

WTH* ini'll *** RlfVH iRRflfiwY "4 ’3'TJR?T ^qi TTCH =niai 7^ T TT; 

3TCT; 3W Th'SO*! «»r, 4Ki MTU 36 <sv-VTO (7) sfrt <J4—Viti (8) JRl msti ^ilit 

3fl|*T ?-+^4<+f r ^-6, $Rl*^VI 4il4IM<9, OS 1^0 T*R, &fTO, tM 3*1^1^ W& t ^UeNf ^¥, ifSIW’BFT 

ftPtffifl tor TOpfnr tp! (Tnntfsi *if ill) rod ”3ft Tp d-i 1 " *jw -d sww tjwto Tife 3T**rrofeT aten mFi 

(i<KiCH otiO ^ *iTsci roT, faqqi 3TO ^sTpH u Wl^qTI™ $ ( ^ ’TTTO^ T 1 ^ L i\-z<.'t 5iTT T P7T’t) fad 3I^Hfar 

f*i5 rof ip ¥f mm/527 faro w i, sHjRfar 3 rfi-^ rod afa wlrm wt 11 

< 3TOI RlSH Tp> 1q^>q fa ¥TOR TST *|Rdel WR^I fcl (1 (ft?P (iflflilH 9^TR) f I aifeTOTO 

wwr 30 fern rofc -^mh ?jw 100 tit. i i ttotot f^ph hptrr shrift 5 in. £ 1 frri ip? Tjfar t frotjTFTron 

ylnvid wmim *Hffet »ii^qgni TT’-II'I £ I cii^e sMc-m ei<il« til'm iR"ii*i ‘Z'TCffa qnni £ | ZTRfT 0 ! 230 dr 50 
1^ acqiqal TIRF Tq^n ^ "TOPf q>«n t I 



Tiltvl'l ^T44 i« d (RT a^^Pt d 3TTM=!T7 TfflT f^4iT^ ^fre T3h«T Tt ^tRT ’8R# 

I "RfePT ^ 4fll«'l ynMM ^1 Tp» f?riVi^ vWfi'fi aioom TTt T I 

sftt «w( “333 Aifaf'iqH ^3 UTO 36 ^3 ^1-^0 ( J2) ’KJ71TJT77T nfqci^T u^Vi <Mn ^ W? W l i l ( IJ ii =h J .fll "t 
Iqa 4qn qi ^ ^TT st*ii <, i < i5i 3|TPhT juI r^ifi hIciI ^TTT 3^1 "ftTSTO, ^ 3^1 4tfi wiRill ^ 

wm aiyilfei *^Ism tt ftPmiui fen uro f t rofHffio ■z^ft 1 ^arai ^ ^ Tt ^r, Tr*rr*fen sfrr ohi^in-i ^ ^^^1 *fr 

^f iooft. 7IR^2TIPT^"^" 1 Rn^ ; fel JOOTt 10,000 TTTRiTH STfRlrT (Tp) ^ 5 UTOTn^l^ 

500 ^ IOW^3fa|^'TRTim TIPRH WRItT Op) ^H%tT 50 ft>cll J JW ^ ^3 -SltwRI m3 f 
M ^"in=i i xio^ t 2 k IO^, 5^10*. ^ tit ww 1?#^ ro ^ ^ -w^h ^ i 

[’qJT. ^*^TF-2l(282)/2007] 
3HT ’•n^njiro, fH<^i*h, ftrfw "rpt 
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New Delhi, the 14th March, 200® 

S.O.1543. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied tWthe model described in the said report {see the figure given below) b in conformity with the 
provisions oftbe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Meas u re* 
(Approval of Models) Rules, 19ft? and tbesaid model is likely to maintain its accuracy over periods of sustamednse end to 
render accurate serviee under varied conditions; . 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (S) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automat ic (Table top type) 
weighing instrument with digital indication of “OMT-11” series of medium accuracy {Accuracy class-Ol) arid with brand 
name “OMESX" {herein referred to as the said model), manufactured by Mfe. Qm Instruments, D-6, Devftrupa Society, 
Mhhdev Nt®*r, Tekra, Opp- Gopi Bum glows, V&tral Road Abme da bad and whic h is assigned the appro vd math iWMJS/ 
07/527; ' , ; 

The said model is a strain gauge type load cell based non-auto malic weighing instrument (Table top. type) with a 
maximum capacity of30kg and minimum capacity of lOQg. The verification seek interval (e) is5g, It has a tare device: with 
100 per cent subtractive retained tan effect. The Light Emitting Diode (LED) display indicates tbe weighing result. The 
instrument operates on 230Votts and 50Hertz alternative current power supply. 



The sealing is done through the Hole made in the bottom plate and top cover and seating wire is passed through 
these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision of the model is gjyen l 
above. 

Further, in exercise of the ppwers conferred by sub-section (12) of section 36 oftbe said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing mshqnent of sbiiHar make, 
accur&yand performance of same series with maximum capacity up to 50kg with verification scaWnfcrval (njifotiis rtttge 
of 100 to 10.000 for V value of lOOmg to2g or with verification scale interval fn) in the range of506 to lO.OWfer ‘e’ value 
of 5g or more and with V value of Ixl 0 k , 2x I0 k or 5xl0\ k being a positive or negative whole number or eqaal to aero 
man ufactured by the same manufacturer in accordance with the same principle, design and with die same materials with 
which, the said approved model has been manufactured. 


[F.No, WM-21 (282)2007] 
R. MATHURBOOTHAM, DnulKof Legal Metyijfogy 
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M 14 TWf, 2008 

1544.—It 
W3 RfeTT ^ Tl$ 41 l^i 1(1 ^f) ^P 3^T RTC nrw aqftlPwH, 1976 ( 1976 ^T 60 ) 7WI W sfo ^FT UPW 
(4&<n( 4R a^Rlvi) fam, 1987 ^ ‘SRVRf ^ 41^1t 3?R T& ^ ^RPRT $ far d J IMH, TT^H ^ smfa xf *ft Tfe+T 

afft fftftmi Rftfaifiraf 3 ^T^r^n^Fr^n^m; 

4rt: «4 p v-sUr titotc, aTfafew^ft nrcr36 (7) sfa^-qrcr <k) sm iiifatf ^ iroh W p? 

<Kc ^HCti,93, Rfa fill*!*, 4)44181 4^4414(4, ’BF! fafafad Rwm if?iTT*fin (WsfcnqTfaril} ^ 

3H$ *JSc!T ^ 3W4T TJ^flT TlffTT, Ht^T 3>J<MU[ ( i4c4<iTH TT^K) ^ TMcl 43, ife^m 

H ^te" t (fe^ H^nT^T^T Rf5P ^771 ipn f) 3^ f^g 3TI^ TJR ¥t /09/07/02 fe*TT w4, 

iwiui-tw «n$ ^ t 

a"in iT-sct TJ3T S^SR W RTC WRlfal ^jtBMlfed (&tPliil4 U^FT) tTfcTR 4HsM u ! f | 3+fsfi'l arTM^flR 

woi 30 feUT. 3?K *^nnn SfRcTl 100 HI f" I ■HcRTHR RN4H AfdUerf (^) J UT. t I RjRf STl^R^'H "gfad f fagpr TP 
HfTITRl WWTIRttTO «nft?l 30$3RJ5f4 5TMIR % I H<*I*I &IR|€ (HP $ IKtI fTtfPT *lftu||R <J^f3fc1 ^,T?n f I j 1^(111 

230 3?!? 50 gjr iirmflJI tiro ftp W TI t ni4 ^qi i I 



■•flfcB ^1 ^fife ’4*^ fan i) ifc 1^> TO 3 #It TfW RT fen dk i$ if #?) ^ (TR ^ 
'Ri® • *ffeTKfilBi ^v-l ^fenH3* *?l<ti'k +rte "rItt flmflw ^ wwt i rT-sm ^ ^l(d J i w 

ilRUIR ‘Snn W i I 

aSft J ^?ITI^7R 1 3n!l 3lftfeR45t WTT ?S 4it^9-*IRi ( 12) ?37J Wit Vlferl^T ^T U^PT ^7!^ ^ W ’fee'll TRift ^ 
fe WW Rfea ^ ^*1^1 ^ w MHJ'JIISI ^ 3fefe wl fdfdoldl 5RI 1+1,51(1, ^ -STJ+TR T$t TPTjff.'^fen^ 

«a4ft(i *fei=T ^t[ (apRfui fenitrai^ flrt*»®»r3# jjstit ^ ^ ^ wsfm arh (hufurciH ^ ^ifer-iti+tui ifrglfit 

# 100 ft. HR ^ 2 urntwr^ "^"TlR^fen lOO ^ lOOOOTI^^^^^TRfmRTIRH JfrRIfT (i?R) 3^ 5 DIR ^TT 
3rfftVTfr“^"ilR^fen 500^ 10,000 WfRm’RTWT STiTO (^) ?rf??T 50 fefflrnRfT*^ 3flf*P7M aSTPT 

^ # fllft "f" TIP 1K10 1 *, 2^1€^> 5xJ0* NHWi in J 3aTTCT^TJ^-RTTI=^’^7TRg^T ? I 


fw. ^3^1"? 2 i (214 J/2007J 

am. Mrw. farfti4? rft fftiB 







[dPUI-TO 301)1 
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New Delhi, the 14di March, 2008 

8,0.1544.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure, given below) is in conformity with the 
provisions of the Standards of Wrights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the raid model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; ' 

Now, therefore, in exercise of (he powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weight 
mutminaTi i (Table top type) with digital indication of medium accuracy (Accuracy class-111) of series “TIT*]" and with 
brand name ‘TORKAOT" (hereinafter referred to as the said model), manufactured by M/s. Tomtit Instruments, 93, NIL 
Testament, Kathawada Road, Nava Narad a, Ahmedabed, Gujarat and which is assigned the approval mark tNlVtW/08/02; 

Hie said modal is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
TTMtTfjmru capacity of 30kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It Jusatan device with 
a NX) percent subtractive retained tare effect. The Light Emitting Diod (LED) indicates the weighing result. The instrument 
operates on 230Volts, SOHertz alternative current power supply. 



For sealing two holes are drilled at the bottom and top cover of the model and a seal wire is passed through these 
hfiU« a square lead sea) is poured through seal wire to protect the seal. A typical schematic, diagram of sealing prevision 
of die model is given above. 

Further, in exercise of die powers conferred by sub-section (12) of Section 36 of the said Act. ihe Central Government 
hereby declares that this certificate of approval of die said model shall also cover the weighing instruments of simi lar mate, 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
of 100 to 10,000 fin ‘e’ value of lOOmg. to2g. and with verification scale interval (n) in the range of504 to 10,000 fbr V value 
of 5g. or more and with ‘e’ value of lx 10*. 2x10*or 5x1 0\ whee k a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the raid approved model has been manufactured. 

[F.No, WM-21 (2MV2407] 
R. MATHURBOOTHAM „ Director of Legal Metrology 
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wx.33. 1545.—=T)'*1 -h "99, WenTJlfN'Mtl 5171^ si+gci 97 9*7^ 9? 9? 7PTTV19 ^ 991 t fa 

W R^<5 flPm *tTs<a ("3^ dt "9^ w«q1ci ^iS) 9TZ 319 iii?i SdfdfalR, 1976 ( I97(i ^1 (10) W®TI 9R 3^T 9T9 1 Hi'l'Ti 
(Rfedlf 93 <*1^ VO fl99, I987^"399tf^ 313^391991 $ fa "afar 9ft 479fa 3 9t "399 9fedT 

99l*Ifll 930$ 7^91 3?fc dV^M 7l9t9913 3R3T T^TT; 

add; ^,‘^^FWl^ r ^PT3lfvfTR''^%ra36^’3R-Vni(7) 3^7 39-919 (B) ura ^ifan)' dftddfo 9*73 ^ 
4twl T??^ fa., 3. 377/22, 631 339, hw 'ii-^-i, 33??ft7-560 027 £13 l9f3pT3 9*99 99i4m ('-t>4i«fni ^i-IU) 9fi3 
“^l^tl-673" *JH<9t 9> -x^xtilVtn, JtRjdT 7J93 Tlfed mcri-i 393RU1 93ilT) 9i hTs^i 9iT, R»i wqj 9fe ^T 9T9 lf "f 

(fad jrft w*ri< <Hd ifffiH 3?3i wf) afk fad 3Pjtffat t%|! ^ ^ /oo/os/26 -h^Tvh fa9T39r$, ^jJkh 

93F1-99 Wt f I 

"33d »lTs «1 fe«pi fal 9997 99 917 309lftd awqifciti ClW*T 799?731 (4*it7itiT4 9397) "t I T99d 3Tf93319 
Vld 15 fa.91 ^ afk -<jnq*i «*ini 40 310 $ I «wm 11*1 *in STdTIdT (^) 2 HI. ^ I T9d Tfa anv^cvf ^(*w ^ faiH*ii WT 
HfcW ^ratPTEtRT *nfcl 9919 f I SfRI dotl'iU "5l9fa (T?jcT i 3t) cfaH 'fFwiH WJUt t I 49fM u l 

230 dte A 50 nwiff 9RI Ri^ti 9919 37 ^Pf TO1 i I 



3> 3^ df "917 fed ftiTJ "91$ $ I "S3 fedf d d 137 d 73ti*T fa3 pt h h^ 9^ "I '917 73? ^ TF*! Ihuhi fedl 331 ^ 
i*lt d?t fed fl*u il worn 73«r i^i ^ ^ utr t fed ffls rhr irsfl r to w 11 -far ^ f^i 

iff ^fT TOI % I RteR ^ TflfeT 3IR3R 33 TWfelR 3R3T3 ^97 1d3T 3311 L 

afo ♦'^t« «<<*>!<"533 ai5([-l3H 3>t 3171 36 3?f ^33-W (12) ITU UdcR ^1^41 3iT 33FT 3^ ^ 3E 3R(lt t 
feiwiferr ^ ac^uldd ^ ^nniFi3w^ sffpfa ^ffl [^iR^i sri "37ft Rt^w, f^i^H ^ ak grft ttoj! ^ t^wk 

"333 hT-SCT 3H fq[*lHT«l t*iMI wt, feflftcT 37ft ^OiJII ^ °l7t "ft "kdii 331®fel sfk «m4hmi 3? nkll 333?7 , 3 dfft 

3ft 100 ft. 313 3 2 3R W^ t, ^”3Fl^"fed NX> ^ lOjOOO 13> 3ft ^^7173133 3HWPJ 33RTCT (TT^) alk 5 313 313^ 
313 Rtfed 500 ^ 10,000 77R133"313313 3T3715T (7(3) 50 RfiMluiH (T^r^t 5flf33i33 S1331 31^ ^ 3^tT 

“^* 313 1 x 10*, 2>0 0*, 5* 10*, V31733T 3113133 'jyii'ti 31^ 7 I 


[93. 3.1^113 2 1 (2S0)/2007 ] 
3TR Riej^SR. 133713?, fefed? 3T3 fe?13 
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New Delhi, the 14th March, 2008 

* S.0. 1545, —Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use andio 
lender accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
(Vnttiai Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table top type) 
weighing instrument with digital indication of 11 DS-673” series of medium accuracy (accuracy class-M) And with brand 
name “DIGF (herein referred to as the said model), manufactured by M/s. Essae-Teraoka Limited, No, 377/23,6th Cross, 
Wilson Garden, Bangalore-560027 and which is assigned the approval mark IN0/09/07/26; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
mwiinmB capacity of 15kg. and minimum capacity of4Qg. The verification scale interval (e) is 2g, II has a tare device with a 
100 percent subtractive retained tare effect. Hie Light Emitting Died (LED) display indicates the weighing result. The 
instrument operates on 230Volts and 50Hertz alternative current power supply. 



At the bottom of the scale, four mounting holes are provided, A steel plate is provided to one of these holes, which 
is fixed with a bored screw and a leaded wire is fastened through this hole and the sere w for receiving the verification stamp 
and seal. The instrument can not be opened, without tampering the seal. Atypical schematic diagram of sealing provision 
of the model is given above. 

Further, in exercise of the powers conferred by sub-section ( 12) of Section 36oflhesaid Act, the Central Government 
hereby declares that this certificate of approval of the said ihodel shall also cover the we ighing instruments of sbni lar make, 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
oflOOto 10,000 for‘e’ value of lOOmg, to2g. or with verification scale interval (n) in the range of500 to 10,000 for V value 
of 5g. or mure and with ‘e* value of IxltF, 2x 10* or 5x10*, where k is a positive or nagative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with die same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21(280V2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 




3228 


THE GAZETTE OF INDIA: JUNE28,2008/ASADHA 7.1930 


[Part II—Sec. 3{ii>] 


Mlilflu ♦(i'irj 

Ti 1*WfU8 2008 

W.3TT. 1546.—‘utuh Hii«n J987 fwr 7 ^ a<f(Wf (1) 4i W5 (73) ^ $ijtK*J| 'if 'RRtfal i|H4i 

^ v,n^Ki TOUT t ft? 3Fjq^t ^ RFTOT (^f) xf -HJfllNH ftiHI ^ t ; 



■5FH 

TOWMtT NKffld 4H1H4> (#) R7WI 

tiwi aftr fiflV 

fcWll»H Wl #l 

<0 

(2) 

O) 

C4> 

i. 

IS 1956 (Part 4): 1975^5^1 
wm Rft WEftl m 4-^RlrT 

4ft ^45* xnjt 
(gdil*ti IJ l) 

RflftH ’FM1 4 ^T, 2008 

30 ^T, 2008 


^infihr#irttPit ircfa i tfw *m p 9,^157 ^ fa#- 110002 , aHN' 

fa#. Ararat, Tfir^n*, %3tf, *g®4i b*it ^ntat wife*# .^hwhk, xjfafr, 

“1*1^1 wiy, "ipijja, icii, 'jj'l 7t*n W'hhijjw ft*l ^ 1 

ItlPl: 18-6-2008 


41^-9] 

Tf. (sJOrfo) 7% , RRrn [ %rf# ‘ w 1 Tigs (p^dtsl) 

BUREAU OF INDIAN STANDARDS 
New Delhi, ihe 18th June, 2008 

S.0.1546.—In pursuance of clause (b) of sub-rule (1) ofRule 7 of the Bureau oflridian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


Si. No. 

No. & Year of the 

Indian Standard (s) 
amendment (s) 

No, & year of the 
Amendment 

Date from which 
the amendment 
shall have effect 

(D 

a) 

(3) 

(4) 

!. 

IS \956 (Partd): 1975 

Glossary of terms relating to 
iron and Steel 

Part A Steel sheet and strip 
(first revision) 

Amendment No. 4 

June, 2008 

30 J tint, 2008 


Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan, 9 Bahadur Shah 
ZafiarMarg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkala, Chandigarh, Chennai, Mumbai and also Branch 
Offices t Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


Dated: 18-6-2008 


[Ref: MTD 4/T-9] 

DR.<MRS,)SNEHBHATLA, Scientist *F* & Head (Met Engg.) 
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20 U,3Q08 

4 

VL4VT. 1547^*9^ Hitt* fraq, 1987 ^ Pihh 7 ^ chI-ihh (l) ^ fffc (W) ^ aflJfKff ^ Hrwt 


m«u "t "Pp "faff hk'Ah hihh* Wf fanH •fl'S er^t^d T? ft*H W "t ffT vtiPid ^ W't ; 


TRV.Up 

ftptfis- 


Wff* 

wlfttr HRtfts hiw (q?) qftffwi 

qti Mlttfl*) HH* SKI *lfil*fofl 

.wlftirflifa 


<(1^ 

hwIIh hIit ifIMtil *irT?*t, 

tiilftf.fffttfWTatoff* 

■ ,. :. p- 

(1) 

(2) 

(3) 

<4} 

1. 

an( ffff 11370:2008 ftftw 

^^11370:1985 

31^,200* J : 


3^f fiwBM 

mwHa IMfewWl m 

4l4f ^ 4^1 ^^1^ 

4H4i fffl KHkPlw>i 
Cb*w frfNm) 


Iff Tftftqq till HlinT qrofN MM* s^, hH 4> fftiq* 9, tagljt 7118 ffteT qpf, ^ 1 ]0002, wthWihT 

faasfy titfcwour, qorfl'i®,ynl twii tiksf 9>i4fH 1 lf ffFRpn^, visfa, *ihtti, qiNjwqj, jjtiif ifl; ^ 

4>H<Jt, Wljt, "'RTT, tlffl (cHf^mil JW "^f tWi ^ $ I .’ I , : !T ^" 

fiffa: 20-6-2008 - ■ '"^ 


pfM : T?(T Hff^flft-8 ffft.] 


’*ft. MiHI'H, lyiPltil ‘‘I* HJ1 


(7W V tfr) 


Netw Delhi, Ihe 20fli June,2008 


S.O. 1547. In pursuance of clause (b) of sub-rule (1) of Rule 7 of (he Bureau oflndltm Standards Rufa^ 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards* particulars of which are given fertile Schedule ^ 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SLNo. 

NO. ft Year of the Indian 

Standard Establishment 

No. & Year of Indian 

Standard, if any. 

Superseded by the New, 

Indian Standard 

Date of 
Established 

^ ;-c 

(1) 

P) 

0) 

(4) 


L 

IS 11370^008Guide for (fatal 
elements and record format for 
computer baaed bibliographical 
date bases for bibliographic 
description of different kinds of 
documents (first revision) 

IS 11370:1985 

3IMay,2Q08 

. i 



Copy of above standard is available for sale wilb the Bureau of Indian Standards, Manak Bbavan, 9 Bahadur Shah ■ 
Zafiir Mug, New Delhi-110 002 and its Regional Offices at New Delhi, Kolkata, Chandigarh, Chennai, Mumbpi 
Branch Off™ at Ahmedabnd, Bangalore* Bhopal, Bhubaneshwar, Coimbatore, Guwsheti, Hyderabad* Jaipur 
Nagpur, Patna, Pane andThiruvaiunthapuram. . 


Dated; 20-06-2008 


[Ref: MSD/G-8 Notification] 


7, BHATNAGAR, Scientist E'&Hcad(MetEngg.) 


22SJGKW—9 
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forfl, 24 200! 

1540.—"pPR, 195? ^ 7 4> T'lPwi (I) ^ (13) SsTJRTT HIHih nn^Ki 

4trni i ft* fan NKffU ’IRT w flww 3 "fan tot t ^ wiPtfl ft w t: 



WHIT. 

"Wlftfl VRdN TT®ir 

MJirfh Hl'l'ft ?IB ■aifnsufH^ 

BRffa mh^ 3|e^I nno^I, 
ft, fft ti'isMi 01 U 

^nPra Eiffel 

(1) 

(2) 

(3) 

(4) 

1. 

HB 15764 : 2008 
^ *1iqt' , lT ^J| 'Wien 


R$ F 200S 





ftsnl ^ Tift 7 ?! 1 


55T hH 4> "3ft xTcwi* 'mhiHh hiw «ii*m> ’-I'll, 9. “15154 7W Hi J T, '-Tf lke?{)-110002, ^iiniflnT 

^ IHs#, »ld»kn , ^sh s, ■gi^ ?rar imt ^nferalf anrw^, wfa, bHtch, ^W^j, {j4ieiJl, t^ra^, 

ipip, 9HJ{, HPlJJt, HiHI, TWf fiTOTOHJW Rail f I 

filfll: 24-06-2008 

[B^*f t J 

TJR T?n, qRf, [H^l<* T^ 1 fig® 


New Delhi, the 24th June, 2005 

S.O. 1548*—In pursuance of clausa (b) of sub-rule (IJ 0 / Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which are given In the Schedule 
herein annexed has been established on the date indicated against each : 

SCHEDULE 


SI. No. 

No. & Year of the Ind ian J 

Standard Establishment 

No. & year of Indian 

Standard, if any. 

Superseded by the New 

Indian Standard 

Date of 

Established 

. (1) 

(2) 

(3) 

(4) 

L 

IS 15764:2008 TejOita^- 
Determination of Burning 
Behaviour of Textile Floor 
Convenrtgs 

Nil 

May, 2008 

Henceforth, this sttandard will be available for sale. 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manuk Bhavan, 9 Bahadur Shah 
7*afar Marg, New Delhi-110 002 and Regional Office: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiru vananthapuram 


Dated:24-06-2008 


[Ref: TXD/G-25] 
M, S. VERMA, Director & Head (Textiles) 





[ninn-TO 3(H)] 


otofitppf 28,2008/«mi 7 *.]mo 
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*1$ ft?#, 24 Tp, 2008 

W.OT, 1549^—HH+ *L<1 fm, 1987 * ft*PT 7 ^ Tlfm (1) ^ (*).# flJBFF 

(lnqgKI ^?i $ ftW *uvfl*i MIHOi *1 >Hi^l ft*f7pn £ qy $ i- 

't 


?ni 4 

44tfPW BUdlO *1H4i (#) # Wwa 

nd #? ?M* 

^ hiw UTTT 4tRlfeDra 

HIW HinWlf, lift 


<iT 

(2) 

(i) 

u).; 

t 

., 15707 :2008 

. NOT! SOT 0PF ifcfl 

*# (No* 

jiJqtan «ftd IW?i 

Qmfl^ (No* 9[4ufl Ah 

* 

t 

_* 

. 30 2008 


F vHdl*i mw# *1 nBraf hi«(1h hiw ^8, iroim, 9, wftc wf, # fts#-i 10002 ,<8 *tii*)ftHF 

# ft?#, #?niMi f ^tAog, 1 N,no 4irar ^pkfr, #i#f, 4tai?i, noiMfl* 

4*njt, FHjt, wijji, veil, ^dl tot ftwr^nnjw ^ l*i«0 tg ti?ot "f 1 . 

Ulta s 24-06-2008 


[tM :#-IIj#-6$] 
#. goraf. 3mft* >f' *ga (ft^tr m##) 


NewDeUd, foe 24<h June, 2008 

WX 154$,—InpwuBDCC of ebroe (b) of sub-rule (I} of Rule 7 of the Bureau of Indian S&odircU Rules, 1947, die 
Buremiof button StaiKtardA hereby notifies that the Indian Standards, porticulars of which art given in the Schedule hereto 
annexed has been issued: 


SCHEDULE 

SLNa 

No. A Year of the Indian 

Standard 

Non & year of the 

Indian Standards, if any, 
s^MTMded by die New 
Indian Standard 

Dale of 

Established 

a> 


P) 

(4) 

1 

tS 15767:2008 Seomxfary cells 
and bntttrfes containing olkaliDc 
or other noa-artd electrolytes- 
■uekri'Cttknhnii prismatic 
secondary single cells with. 
partial gas recombination 


30Afrii F 200S 


Copy ofthis Standard is available far sale with the Bureau of Indian Standards, MaatBhavan, 9,. Bahadur Shah 
ZafarMarg.NewDeIhl-1 10002 andRegianhlOflioKNcwDelhi, Koll£»ta,Cha»digsirti, Chennai, Mumbai and also Branch 
Offices: Abatedabod, Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 


Dned:244W-2008 


[Ref:ET-ll/T-68] 

P. K. MUKHEWEE, Sc. 4 P * Head (Electm Technical) 
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^ 24 ^T, 200$ 

*smh. 1550—uRifhiuw* wy)fa*w, 19$7 ^Frr 7 d) «£ (a) ^ »mifa'’«TFRr 

Tjl wca $ ftf MRtflR HHRs RIT fafl<U| *f f^RT RRT £ R1T i»-irPrT fl ipi £ ;— 


34^ 

innt 

Wlfofl RRtflR HMRf (Rif) R>f tfiWI 

*IK(!f*t HIHi "SRI 5dt[»r*f(T 

RRifaf 5WRT KH4)T, 

?l f WSHI ■tflt fl'f 

TRTPmfirfM 

(0 

(2) 

(3) 

(4) 

i 

^^13/3^62271-203 : 2003 
c,Woi ^ ftwflwt afa 
'IF! 203 52 
^ 4iRm %faf 


34&I2008 


wwIIh *tr*i<* R& 9ftt RltflR RRRi "RFIRi W, 9, W "RFf, 10002, CTR 

v>imWi*J ftPfft, wlemnai, V^'W,tplfR*H7T3T thWfenff 4g*KMK, R’lfcfk Vtaffi, gsH&ldl, 

wwgt, wiji, RCTT, ^ IT*fl RiM'I'flIiJiAl 4 ftlft ^TO*1 $ I 

Alfa:24-06-2008 


ift. ^ ^ta'^lTj ^TliRlsn *T[tp ' il*j<a ( fq^n ciqi-Jlcfil) 

New Delhi, the 24th June, 20€$ 

S.O. 1550,—In pursuance o f clause fb) of sub-rule (I) ofRule? of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed has been issued: 


SCHBHJIE 

SLNo. 

No. & Year of the Indian 

Standard 

NOh & year of the 

Indian Standards, if any h 
Superseded by the New 

Indian Standard 

Date of 

Established 

0) 

0) 

(3) 

(4) 

1 

IS 13/EEC 62271-203:2003 
High-voltage twitchgear and 
controlgear: Part203 Gas- 
intulatod metal-enclosed 
swstichgear for rated voltages 
above 52 kV 


April 200* 


Copy of this Standard it available far sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zalhr Mars, New Delhi-110002 and Regional Oftice:NewDelhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thimvananthapunm 

Med; 244)6-2008 


[Ref:ET08/T-37] 

P. K. MUKHERJEE, Sc/F’ & Head (Electro Technical) 





[unm—3<irn 


mtl Wrt * ^JT28, 2D08/3imf 7, 193Q' 


. 3233 


in ^ Th’IH tfdlNU 
T* ftwft. 28 ^ 2008 

w.an. is 5 i. —sftriPi* fiw n agWftyr, 1947 (mi 

4ST14) 4^ URJ 17 ^ 4j^FK u l xf, 4K+K^. ift. 

ijn. ^ ^ frtrol ik ^ 

bijdu "if PiR«c ortWIPlfi fasis "*f 4*404 «t^*K 
4l<IWW -*H4kl4 (^t I), WlB ^ 'NlZ ( 

9fl9) ^ w(}^, ^ w9*' flWR 28i5-2008 u*l 

[<R U ^-20012/261/98-3lrf *1R(^-1) ] 

^1 QSI WKI, iW 3|(M4)(fl 

MINISTHV OF LABOUR AND EMPLOYMENT 
New Delhi, the 28th May,2008 

SXL . 1551,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), (he Central 
Government hereby publishes the awmd (Ref No. 9/99) of 
the Central Government Industrial Tribune LUabour Court 
(No, Q> Dhanbad, now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Mfe. B. C, C. L. and their workman, which 
was received by die Central Government on 28-5-2008. 

[F. No. L-20012/261/98(R(C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CEMRU, GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 
In the matter of a reference under section 10(1) (d)(2A) 
of the Industrial Disputes 
Act, 1947, 

Reference No. 9 of 1999 

Parties > Employers in relation to the management of 
Baron Area, IM/S of M/s, BCCL 
And 

Their workman 

Present : Shii Hari Mangel Smgti. Presiding Officer 
Apparatcn:— 

For the Management : None 

For the Union : None 

State Jharkhand Industry:-Coal 

Dated the 29th April, 2008 
AWARD 

By Order No. L-20012/261/98-111(0],) dated28-1-1999 
the Central Government in the Ministry of Labour has in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (]) and Subjection (2A) of Section ID of the 
[nsustrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal;— 

SCHEDULE 

“Whether the action of the management of at record 
the date of Birth of Sri Ram Chandra Munda as 5-7-42 on 
die Imaginary basis is and not to send him to the Apex 
Medical Board Is justified? 3 ’ 


After having received die Older No. L-20CF2/26I/ 
199WR (C-I) dt 2ft-1..1999the aforesaid refcrerea femihe 
Govt, of India, Ministry of Labour^ New Delhi for 
adjudication of the dispute a refevene cast* No. 9 of1999 
was registered on 8-2-1999 but dll 5-3-2008 no Written 
statement or claim was filed. UltiitiUteJy two notices were 
issued to the sponsoring Union for filing of written 
stat«nent by S|)eed Pojtfcegijtcred Post but till 29-4-2008 
no me appears nor any steps have beat taken by them. 

In view of such circuit)stance it seems tbit the 
workman or die Union is not interested to contest, their 
case Amber. And as such, it is ordered 

ORDER 

That let a "NO DISPUTE” A WARD be snd the same 
is passed Send die copies of the Awgrd 40 the Govt of 
' India, Ministry of Labour & Employment, New Delhi 
for in formation and needftl. Reference Is accordingly 
disposed of, 

H. M. SINGflfr, Presidkig Officer. 
^ ftS#, 28 *f, M08 ^ 

wwrc. 1 wa,--4dW*Wt 1 *hk JifUfttw, 1947,0 947 

4*T )4) 4*1 4RT17^fljoi'i^f, ^ii 

^ Mini ^ iNif ^ ^ 

aqwd ^ ^JkthpW flu in ejhiPNr 

JlHW.tW T ^HllfrUl (4 I),W14TC^^4K 
186/94) wft IhWftRUrffl t, ^) TOR 28-5-2008 

1 h ", 

[m it T^zMU/i^bW'fSeS 

Wf tor, uflV+lQ 

New Ddht, the 28th May, 200S 

S.Q. 1552.—In pursuance of Section 17 Of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref Na 186/94) 
of the Central Government Industrial TtfbunaFLstxxr Court 
(No. E), Dhanbad, now as shown in the Amtetoure, in the 
Industrial Dispute between the employers fat relation to the 
management of M/s B, C. C- L. and their workman, which 
was received by the Central Gover™D£ntoTi 28-J-2Q08. 

[F.No. L-20012/I4&94-HI(C-I )J 
SNEH LATA JAWAS, Desk bffieer 
ANNEXLRE 

BEFORE THE CENTRAL GO VERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

In die matter of a reference under section 10(1) (dj (2A) 
of the Industrial Disputes Act, 1947. 

Reference No* I$6ofl994 

Pirtlffl > Employers in relation to (bematrtgmtntof 

Lodna Area of M/s. BCCL* T , 

And 

Their workman 
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Fruert; Shri Hari Mangal Singh, Presiding Offktr 

Appw^um 

For the Management : None 

For the Union ; None 

State : Jharkhand Industry: CoaJ 
Dated 29th April, 2008 

AWARD 

By Order No, L-2G012/146/94-IR(C-I}di&led 27-7-1994 
die Central Government in the Ministry of Labour has in 
exeivise of the powers conferred by clause (d) of Sub¬ 
section (l) and Sub-Section (2A) of Section 10 of the 
Insustral Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal 

SCHEDULE 

“Whether the action of Hie management of North 

Tisra Colliery in dismissing Shri Bhudan Hhtiian, 

Minor /Loder is justified? If not h to what reiefthe 

concern workman is entitled?" 

After having received (he Order No, L-20G12/146/94- 
IR(C-I)dt 27-7-1994 the aforesaid reference fiom the Govt, 
of India, Ministry of Labour, New Delhi for adjudication of 
the dispute a referene case No. 185 of 1994 was registered 
on 3-8-1994 and accordingly notice was issued to the 
parties. Thereafter on 16*12*1996 written statement was 
filed by the sponsoring Union after serving a copy of the 
same to the management. On 14-3-1997 written statement 
cum-Rejoinder was also filed on behalf of the management 
after serving a copy lo the representative of the sponsoring 
Union and ultimately a case was fixed for filing of Rejoinder 
by the workman and document by the parties on 2-5-97, 
26-6-97 £ 4-8-97. 

Lastly the case was fixed on 18-3-2008 for filing of 
Rejoinder by the workman and document by both sides 
and notices was i$&ued to the parties by speed post fixing 
the dote on 29-4-2008 but no one appears nor any steps 
have been taken by them. 

En view of such circumstance it seems that the 
wovkmBm or the Union is not interested to contest their 
case further. And as such, it is ordered : 

ORDER 

Thatleta' l No Dispute" A WARD be and the same is 
passed. Send the copies of the Award to the Govt of India* 
Ministry of Labour & Employment, New Delhi 
for information and needful. Reference is accordingly, 
disposed of. 

H. M. SINGH, PresidingOfficer 
^ 28 ^ 2008 

w.3ir, 1553 ,—aJiaflW aifaPraii, 1947 (1947 

14) ^ 17 ^ T?, 4 tfL *ft. 

I’rt. ^ Ijjqp i 3^ aii 1>4tl(I i ^1?, 

icf Piftti Pi*ik ^ w'jik alhdH^ 

siflrewwi CR i), ^ toe (wl wn 

[0/99] ^ y+lftlrf #, ^T1OTR28-5-2008 

liimp *wi 

[RH. 4 TTFt-2001 2/26im-3n£ ) ] 

■?% TRIf -3T41R, 


New Delhi, the 26th May, 200S 

SXX 1553+—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, 10/99) 
of (he Central Government Industrial Tribunal/Labour Court 
(No. I), Dhanbad, now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation (o the 
management of M/s B.C C. L. and their workman, which 
was received by the Central Government on 28-5-2008. 

[R No. L-200I2^67/95-[R(C-I)] 
SNEI1 LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL<X>VERNMENT 
INDUSTRIAL TRI BUNAL (NO, L), DHAN BAD 

In the matter of a reference under section 10(1) (d) (2 A) 
of the Industrial Disputes Act. 1947 

Reference No. 10 of 1999 

Parties :- Employers in relation to the management t>r 
Basant Imata Col 1 iery of M/s. BCCL* 

And 

Their workman 
Present > Shri Hari Manga E Singh, 

Presiding Officer 

Appearances:— 

For the Management - None 

For the Union ; None 

State : Jharkhand Industry; Coal 

Dated 29th April, 2008 
AWARD 

By OderNo, L-20012/267/98-IR{C-l) detedlS- ] - 1999 h 
the Central Government in the Ministry of Labour has in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (I) and Sub-Scrlinn (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal;— 

SCHEDULE 

'Whether the action of the management of 
Basant imata ColtLary of M/s. BCCL in dismissing the 
services of Sri Lakhi Ram Manjhi w.e.f 2 ] -9-96 is justified? 
If not what relief the workman isjustified? ,h 

After having received the Order No. L-20CH2/J67/9&- 
IR(C-1) dt. 25-1 -1999 the aforesaid re fertnc* from Ihe Govt, 
of India, Ministry of Labour, New Delhi for adjudication of 
the dispute a referene case No. 10 of 1999 was registered 
on 8-2-1999 but till 5-3-2008 no written statement or claim 
was filed. Ultimately two notices was issued to ihe 
sponsoring Union for filing of written statement by speed 
po^t/Registered post but tiil 29-4-2008 no one appears nor 
any steps have been taken by them. 

In view of such circumstance it seems that the 
workman or rhe Union is not interested to eontesl their 
case further. And as such, it is ordered :— 
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ORDER 

That let a "NO DISPUTE” AWARD be and the same 
is passed. Send tbe copies of the Award to (he Government 
of India, Ministry of Labour & Employment, New Delhi 
for information and need fill. Reference i£'accordingly 
disposed off. 

H. M. SINGH, Presidiig Officer 

M 28 2008 

mM. 1SS4,—aMWie. r«m *lfllPPFT, 194? (1947 

ran4)*fr*Kr 17 ^ ^*^*1 41. 41 

up. 'i ^ 444 PfIjwiI alft <*44 »kY riN, 

df gfoilfll* df RWl aJl«M»W> 
4ifMn*ws*T •iiijinim (it I), shru C riRE (wid «wi 
101/97) aniRitn wwi 28"5 w 2008 

^uraf3ir*m 

[TT. ^-20012/320/93 -*lf 

T^ir Nflt ■emti, *fatt>rfl 
New Delhi, the 28lh May,2008 
&0. 1554.—In pursuance of Section 17 of (he 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 101/97) 
of tbe Central Govenimgnt Industrial Tribtinal/Labour Court 
(No. I) Dhanbad, now as shown b (he Araiexuie, in the 
Industrial Dispute between the employers in relation to the 
management of M/s B. C. C. L. and their workman, which 
was received by the Central Government on 28*5*2008. 

[F. No. L-20Q12/32fim-IR (C-I)] 
SNEH LATA JAWAS, DeskOflicer 

annexuke 

BEFORE THE OWHWL GOVERNMENT 
lNDUSTIHALTRlBUNAL(NO. I), DHANBAD 
In the matter of a reference under Section lO(l)(d)(2A) 
of the Industrial Disputes Act, 1947. 

Reference No. 101 of 1997 
PartiesEmployers in relation to the management of 
LodnaCoke Plant, Lodna Area of M/S BCCL, 

And 

Their workman 

PresentShri Hail Mangal Singh, Presiding Officer 
Appearances* 

For (he Management Sri H Naih„ Advocate 

For the Union : None 

Slate ; Jharithasid Industry: Coal 

Dated, ih$ 29th April. 2008 
AWARD 

By order'No. L-20O12/326/93-TR{ C-I) dated 
22-11-1995 (he Central Government in the Ministry of 1 
Labour has in exercise of the powers conferred by clause 
(d) of Sub- Section (l)fend Sub-section (2A) of Section 10 - 
of die Industrial Disputes Act. 1947^referred the following 
dispute for adjudication to this Tribunal 


SCHEDULE 

“Whether the action of (he masgement of Lodna 

Coke Pleat, Lodna Area, in fixing the pay tfwdrieauq, 

Sri Adya Nath Tiwari to Ra. 1405 and tetter iob 

reducing to 1375/- on the basis of Audit'Repoftfe 
Justified ? If not, to what relief is (fae^CQtMened 
' workmen entitled ?" 

After having received die Order No,L-20012/326/ 
1993-IR (C-l) dt. 22-11-1995 tiwafbtesaidrafcrience from 
the Government oflndia, Ministry oTLAboiir, New Delhi 
for adjudication of the dispute arefereuce case No. 101 of 
] 997 was registered on4-12-1995 but PJL28-2-200B no written 
statement or claim was filed. Ultimately two notices 
issued Vo die ^soosoring union for fifing of writtenstiiluiiiai 
by speed pos/Registered post but till 29-4-2908 rto drie 
appears nor any steps hove been taken by 9wM:> : 

In view of such circumstance it seems that the 
workman) or the Union b not interested to coolest fhdr 
case further And as such,, it is ordered 
ORDER 

That let a "NO DISPUTE" AWARD be and thesame 
is passed. Send the copies ofthe Award to die Government 
of India, Ministry of Labour & Employment, New polhi 
for informalUm and needful: Reference is accordingly 
disposed of. 

K M. SINGH Presiding Officer 
28 2008 

W.3T, 1555.—3IWPPFT, 1947 (1947 
Oil 14) RRT17 ^ 4H4»K ■&' 

^ ^ tna Jit Ati ^ Jl’i, 

■d Prfte 13 aitiPi* 

atfMerww <*i l), -wm. (rM'riRi 2p6/9jf) 

Wt % ^-^#13^^28-5-2008 bill'dtel 

[9>l HP-20012/341 /96-*^ 

ciru 

New Delhi, tbe28lh May, 2008 

S.O. 1555,— : In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 194?), the Central 
Government hereby publishes the awand(Rjef No. 2015/97) 
ofthe Central Government Industrial Trfbunal/Labour Cmirt 
(No. I) Dhanbad, new as shown in (he Amjexiire, hi tfie 
Industrial Dispute between the employers in relation tofte 
management ofM/s B. C. C. L. and their workmen, which 
was received by the Central Government on 28-5-2008, 

IF. No. L-200 ] 2/341 /M-IR (C-I)] 
SNEH LATAJAWAS. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO 1), DHANBAD ’ ^ 

In the matter pf a reference under Section-T D( 1 )(d) (Mff 
ofthe Industrial Dispute* Act 1947 . ?■■■ ■, 

Reference No. 206 of 1997 
PartiesEmployers in relation to the management of 
IWosmidih Project of M/s, B.CCL 
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AND 

Their workman 

PresentShri Hari Manga! Singh, Presiding Officer 

Appearances: 

For the Management : Sri D. K. Vetma, Advocate 
For the Union t None 

State :Jharkhand Industry: Coal 
Dated 29th April, 2008 
AWARD 

By order No. L-200I2/341/96-IR(C-l) dated 
5/8-12*1997 the Central Government in the Ministry of 
Labour has in exercise of die powers conferred by clause 
(d) of Sab-Section (1) and Sub-Section (2A) of Section 10 
of die industrial Disputes Act, 1947, referred the following 
dispute for adjudication to tins Tribunal: 

SCHEDULE 

“Whether the action of the management of Moonidh 
Project M/S B.C.C. L. in Imposing the punishment of 
dismissal from the services w.e.f. 25-8-93 on 
Sri Suesh Kumar Rishideo, is legal and justified ? If 
not, to what relief is the concerned workmen entitled T' 
After having received the Order No. L-20012/341/ 
1996-IR{C-I) dt. 5/8-12-1997 the aforesaid reference from 
the Governmnet of India, Ministry of Labour, New Delhi 
for adjudication of the dispute a reference caseNo. 206 of 
1997was regist ered on 15-12-1997 but till4-3-2008 no written 
statement or claim was filed. Ultimately two notices was 
issued to die sponsoring Union for filing of written 
statement by Speed post/Registered post but till 29-4-2008 
no one appears nor any steps have been taken by them. 

In view of such circumstance it seems that the 
workman or the Union is not interested to contest (heir 
case further. And as such, it is ordered;— 

ORDER 

Hut let a “NO DISPUTE" AWARD be and the same 
is passed. Send the copies ofthe Award to the Government 
of India, Ministry of Labour & Employment, New Delhi 
for information and needful. Reference is accordingly 
disposed of. 

H. M. SINGH, Presiding Officer 

^ fe#, 30 ^, 2008 
15S6 + - iflrfni4i 3TftFpFm ? 1947 £ 1947 
m 14 ^ m L7 ^ ^fhr toftc 

^SJl ^ 3W401 ^ 1*1 Jf ^ 

t Tfaz (*M wm 7/1998) ^ Wilfrid BUcft H\ 

AWK ^ 29—5—2008 31Ffl tJ#T *TCI 

[rn T^-12012/43/97-^^^-II)] 


New Delhi, the 30th May, 2008 

S^Or 1556.—In pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947 (14 of 1947), (he Central 
Government hereby pub] ishes the A ward (Ref. No. 7/1998) 
of the Industrial Tribunal, Nashik at shown in the 
Annexure, in the industrial dispute between the 
management of Bank of Baroda and their workmen, 
received by the Central Government on 29-05-2008 

jF.No. L-12012/43/1997-4 R (B~31)J 
RAJ1NDER KUMAR, Desk Officer 

ANN EXLIRE 

BEFORE SHRI P,W + BHUYAR, PRESIDING OFFICER* 
INDUSTRIAL COURT, MAHARASHTRA, AT NA3HEK 

Reference (IT) No<7/9S 
The Regional Manager, 

Bank of Baroda, 

Nashik Region .First Party 

And 

Bank ofBaroda Employees 3 
Congress, The General Secretary 
BOB Empls,Congress, 

CVo,T r H r Naidu, A-10/40, 

Pragati Housing Society* Nagpur ...Second Party 

Coram: 

Shri P.W.Bhuyar, Presiding Officer 
Appearance; 

Shut C, A. Deolalkar, Advocate for ihe first party. 

Shri Deshpande h Advocate* second party, 

AWARD 
(Date: 14-03-2008) 

L, The Government of India MnEnstry of Labour has 
made reference to this Court under Section lO(lXd) read 
with Section 12(5) and 39 of Industrial Dispute Act d 1947, 
Tor Adjudication of the dispute between the second party 
Bank ofBaroda Employees Congress, and first party Bank 
ofBaroda regarding whether the action ofthe management 
of Bank ofBaroda En stopping of two increments w.e/L 
01*07- 1 996 and withdrawal of special allowance w.e.f 
12*04*1996 of Shri A. A. Pote is legal and justified? If not, 
to what relief the workman is entitled? 

2, After receipt of reference to thb court statement 
of claim was filed by the second party workman vide ExL 
U-3 and first party filed written statement vide Exh,C-3, 

3. Lt is (he contentions of second party workman as 
per Exh. U-3 that one Mr. A, A. Pote is working with the 
first party i.e. Bank ofBaroda. He was illegally Issued the 
charge sheet dated 02-12-1994 by ihe Regional Office of 
Nashik ofthe said Bank to which he replied but to no use. 
Mr.Pote did not commit any misconduct either 4s alleged 
in the charge sheet or otherwise also. However, the Bank 
with a view to punish him held the domestic enquiry. Said 
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domestic enquiry to not fair, proper and legal. It is not In 
accordance with the provisions of the principles of natural 
justice. The findings of the enquiry officer ere not proper 
ns die seme are not based on the evidence to enquiry. 
Thereafter the bank issued the order of punishment to 
said Shri A. A. Pole by stooping 2 increments w.e.f 
01-07-1996 and withdrawal of special allowance w.e.f 
12-04-1996of Shri A. A Pote. The order of punishment 1$ 
dated 30-03-1996. Thereafter the said $hri Pole filed the 
Appeal against the said order but no use. 

4. Since the s aid Shrl-A. A. Pate is a member of the 
second patty, on behalf of the second party, a demand 
notice was sent to the Labour Department of Government 
of India fbr directions to the fust party to set aside the 
order of punishment issued to Shri. A. A. Pete. The 
concerned authority tried to settle die matter amicably, 
but to no use. Thereafter the proceedings were admitted 
into conciliation. The conciliation proceedings also toiled. 
Thereafter, the Government of India, Ministry of Labour, 
New Delhi by die order dated 23-04-1998 retoned the said 
matter before this Hon. Tribunal for adjudication as per 
the provisions of the Industrial Disputes Act, 1947 as the 
Central Govt is of the opinion that an industrial dispute 
exists between the employer and employer and therefore, 
the Central Government sent the reference for adjudication 
to this Hon. Tribunal. It is submitted that the concerned 
workman Mr. A. A. Pete has not committed any misconduct 
either as alleged in die said charge sheet dated 02-12-1994 
or otherwise also, therefore the whole action token against 
him by be Bonk is required tt> be set aside and it is required 
to be quashed forthwith. It is farther submitted that initially 
the enquiry was conducted by one Shri P. K. Sonar and 
thereafter the enquiry report is submitted by one 
Shri S.N.Nandufkar, It is nowhere stated or declared that 
the enquiry conducted by Shri Sonar is denovo or not and 
as such, the actum token against the workman Mr. Pots 
based on die enquiry report is required in be set aside. It 
is worth nothing that, unless the documents are proved in, 
the enquiry, the same cannot be read as an evidence in the 
enquiry, because the domestic enquiry is quasi-judicial 
proceedings. However, in the enquiry which is held against 
the workman Mr. Pote, (he documents were not at all 
proved by examining die concerned witnesses. Only filling 
of documents in the enquiry will not suffice the purpose 
far prov ing the same. Therefore the concerned witnesses 
have to be examined in the enquiry, however, the Bank 
has utterly toiled to examine the concerned witnesses in 
the enquiry or the reasons best known to the Bank and 
therefore, it is beyond doubt that, the workman is not 
given an opportunity to cross-examine the concerned 
witnesses in dm enquiry and inspite of this the enquiry 
officer has blindly relied on the said documents which 
were not proved 41 all. Gn this ground atone, the whole 
proceedings of the enquiry ore required to be set aside 
and therefore, based on the illegal and improper enquiry. 


the punishment order issued to the concerted workman 
Mr, Pote is required to be quashed. The bask prinetpk* 
of natural justice were totally violated in the enquiry by 
not giving the proper opportunity of being beard to the 
concerned workman. 

* ■ 

5. The concerned workman is issued the dttfge them 
dated 02-12*1994 In respect of LFC i.e. Leave, Fare 
Concession. Though it is alleged in the said charge shed 
dial the workman Mr. Pote bas suppressed the relevant 

. information to the Bank, but the workman did not suppre* 
any relevant information to die Bank, Though it is alleged 
to the said charge sheet that he has fraudulently claimed 
the LFC/encashroent of leave by furnishing wrong LFC 
blocks to the bank at different dates, but the workman but 
not fraudulently claimed the LFC/encashment of leave by 
famishing wrong LFC blocks to the bank at the differed 
dates. The workman has also not attempted to defraud the 
bunk as alleged in the said charge sheet. In view of the 
charge sheet, ft appears that the Bank has decided to hold 
the enquiry against the workman by appointing 
Mr, P. K. Sonar, Sr Manager at Regional Office, Nushifcdf 
Ihe Bank. Since the said SftrkSanar, enquiry officer was 
the Manager o f the Bank and the conce medvwltpaan was 
cashier, the workman was always under the peeusure of 
the Manager,The enquiry is held in clear itrenuphei c. The 
enquiry officer acted prejudicial to the btoMtet of £e 
workman. He did not give proper opportunity of bi i ig 
heard to the workman in the enquiry. He recorded the 
proceedings as per his whims and fanciest. Urn emptkb 
officer did not act as an impartial enqhiiy oflfctf iii dje 
said enquiry. The enquiry officer was appointed only to 
find the workman guilty. The enquiry officer was working 
under the Disciplinary Authority mid therefore,, he hud 
obeyed the orders of.the disciplinary authority instead of 
acting as an impartial enquiry officer. The enquiry was 
completed within a period of S days i.e. from 07*03-1995 to 
16-03-1993. The change of the enquiry officer Is against 
the provisions of clause 19.14 of the Bipartite Settlements 
in force and even under the law. The arguments advanced 
on behalf of the workman were not at all considered by the 
enquiry officer or by the disciplinary authority also. The 
said act is therefore, with undue haste and taking misuse 
of the powers vested in the concerned authority. 
Mr. S.N- Nandurkar dtd not conduct any enquiry though 
he submitted the findings. There was no evidence against 
the concerned workman Mr. Pote In the enquiry to come 
to the conclusions that he has committed any misconduct 
as alleged, 

6. The disciplinary authorship has not considered 
the dean and unblemished service record while punishing 
the workman Mr. Pote. The representation filed by the 
workman is not at all considered by the disciplinary 
authority. The said decision is exparte and hence liable to 
be set aside. 


2263 GP08—10 
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7. Other employees who have actually committed 
misconduct*, they have not been awarded any punishment 
and the workman Mr.Pote though not committee any 
misconduct, he is given punishment which itself illegal* 
bad in Jaw and hence, it is liable to be set aside. Thus the 
act of the Bank is discriminatory and hence liable to be set 
aside forthwith and impugned order is required to be set 
aside. Even the concerned documents were also not 
provided with to the workman on which the enquiry officer 
relied. The enquiry is only a mare formality to punish the 
concerned workman. The findings of the enquiry officer 
are perverse and not based on the evidence in the enquiry. 
Therefore the punishment order dated 30-03*1996 is 
required to be set aside and as such, the increments of the 
workman & special allowance which are withhold, are 
required to be released by giving the difference from the 
due date* Therefore it is humbly prayed that the order of 
punishment dated 30-03-1996 issued to Shrt A.A.Pote by 
the first party be quashed and set aside. 

& The 2nd party filed documents vide Exh. LM4. 
The documents are Bank of 3aroda-Book of instruction 
VoL 12 page No. 428, letter by Sr. Manager to Mr. Port, 
dated 17-2' 1995, Show cause notice to CD’Souza* dated 
05*10-1993, complaint against Mr. C-D'Souza for L F.C, 
dated I6-GS-1993. 

9, The first party filed their written statement vide 
Exh. C-3. It is the contentions of the first party that the 
reference Is not tenable in law as well as on facts and 
therefore it should be dismissed with cost. Second party 
Union has no locus standi in the matter and not competent 
to raise the present dispute, on this ground alone I he 
reference needs to be rejected. The first party employer 
submits that Mr.Pote about whom this reference is made 
at the relevant time was working as Head-cashier. 

10. It is submitted by the first party that it is denied 
that Mir. Pete did not commit any misconduct The domestic 
enquiry held in this case was per the well settled principles 
of law and clause 19.14 of the relevant settlement 
applicable to the bank. It is denied that enquiry is not fair, 
proper and legal or the same was not in accordance with 
the previsions of principles of natural justice. It is denied 
that the findings of enquiry officer are not proper. It is 
submitted that the findings of enquiry officer are based 
on evidence in enquiry. It is submitted that the 
misconducts of Mr. Pole were of very serious nature and 
-no grievance can be made of the punishment given to 
Mr + Pole and die Appellate Authority for the reasons given 
in the communication dated 11-06-1996 dismissed the 
appeal filed by Mr. Pote, Bank submits that initially the 
enquiry officer conducti ng the enquiry was Mr. P.K. Sonar, 
however, due to some administrative exigencies Mr. 
Nargundkar was entrusted the job of conducting the 
enquiry of Mr, Pole. The allegations made about the 
enquiry conducted by Mr. Nargundk&r are devoid of any 


substance os the enquiry conducted in Mr. Pete's matter 
was in lull compliance of the principles of Natural justice 
and there is no circumstances to set aside the order, Mr. 
Naigundkar has acted as Enquiry Officer on the basis of 
the enquiry proceedings and written arguments submitted 
by both the parties. It is submitted that submissions made 
by the second party are against the well settled principles 
oflaw and the Bank has lead sufficient evidence in respect 
of misconducts committed by Mr, Pote and the allegations 
made in this para are totally sustainable in view of the full- 
fledge enquiry held in Mr. Pete's case and the inferences 
drawn about blind reliance on the documents in devoid of 
any substance as no fault can be found with the findings 
recorded by the enquiry officer in view and bock ground of 
the facts of Mr. Pote's case and the enquiry officer report is 
based on the evidence on record as per the dictum oflaw in 
that behalf and there is not cause or case for setting aside 
the proceeding* of enquiry and it Is denied that the enquiry 
officer has blindly relied on the documents. Jt is denied that 
the enquiry was illegal or improper and there is no case for 
quashing the punishment order given to Mr. Pote. The 
submissions made by the second party cannot be looked 
into independently as the same is part of the enquiry 
proceedings and the claim made that the workman has not 
fraudulently claimed the L.FX ^encashment of leave ete. 
are totally false and the workman has clearly defrauded the 
bank and the charge sheet and findings of the enquiry 
findings which are base on legal evidence are being relied 
upon by the bank in that behalf. Second party made 
submissions that the workman was always under the 
pressure of Manager are totally false and the said allegations 
are made only with an intention to prejudice the mind of this 
Hon. Court. It is dented that the enquiry officer has acted 
prejudicial to the interest of the workman or that he did no 
give proper opportunity of being heard in the enquiry^ it is 
dendted that the enquity officer recorded proceedings as 
per his whims and fancies. It is denied that there was no 
evidence against Mr. Pote as alleged. It is denied that the 
findings of the enquiry officer arc perverse and not based 
on evidence in enquiry. 

ft is therefore, submits that since the action taken 
by it ts legal* valid and proper the reference may please be 
rejected without granting relief to the second party. 

11. First party filed documents vide Exh. C-5 F 
documents are charge sheet, corrigendum to charge sheet, 
order appointing presenting officer, order appointing 
enquiry officer, proceedings of preliminary hearings, 
proceedings of regular hearings, documentary evidence 
Of management, documentary evidence of deforce* written 
arguments of presenting officer written arguments nf 
defence* letter of enquiry officer to disciplinary authority, 
order appointing other enquiry officer* order intimating 
the enquiry report to the chargesheeled employee, enquity 
report, representation oT the chargeshected employee, 
order granting time to I he chargesheeted employee for 
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submitting bis reply for enquiry report, notice of proposed 
punishment, representation of the chargesheeted 
employee in reapooe to proposed punishment, order 
granting tune to the chargesheeted employees forbearing 
on proposed punishment, proceeding of personal bearing, 
punishment older 

12. In this background of foots following issues were 
framed fay my predecessor vide Exh. 04 on 16-3-2000 to 
which I have recorded my findings as under. 

ISSUES FINDINGS 

1. Whether second party mfcm proves 
that domestic enquiry conducted by 
the respondent is not legal fair and 

propel? No 

2. jvbether second part)' proves that 
findings of the enquiiy officer are 

perverse? No 

1 Whether second party proves that 
punishment awarded Is shockingly 
disproportionate?' No 

4. Whether first party management 
Bank of Baroda proves that action 

, of the management in stopping two 
increments w.e.f 1-7-1906 and with* 
drawal of special allowance w.e.f. 

12-4-1996 is legal and justified? Yes 

5, Whether second party workman is 

entitled to get any relief? No 

6 Wbat.award and relief? As per final 

award. 


REASONS 


13.1 have gone thorough entire record, perused 
documents and beard Ld. Advocate Shri S.M. DeShpande 
forsec on d party and Shri C. A.Deolalkar Ld-Advocate for 
First party. Second party adduced oral evidence Vide E*h. 
lf-32 after the order of Hon. High Count doted 29-11-2007 
inWP.No.7099 of2006. First party Bank of Baroda did not 
adduce oral evidence: 


14. At the out set it is submitted that as fairness and 
legality oftbe enquiry and perversity of findings are decided 
by my predecessor Presiding Officer by part 1 award dated 
074)7-2005 and that award has not been disturbed by Hon. 
High Court, by order dated 29-11-2005 in W.P.No.7099of 
2006 and all rightsofthe parties have been kept open by the 
Hon. High Court it is not now open for this court to examine 
ail this rtiing g afresh. Therefore point for consideration 
before thb Court would be whether punishment of stoppage 
of 2 increments and special allowance imposed by bank 
was harsh and disproportionate or not 

15. The Ld. Counsel Deshpanrte appearing for the 
second party argued that the 2nd party has not committed 


any misconduct, till the First Party Bank ha established 
and proved die charges of availing LFC twice in 4 yean 
blocks i.e. 1991 to 1992 and imposed inappropriate, harsh 
and disproportionate punishment by stopping, of 2 
increments with commutative effect and special allowance 
as the 2nd party was the member of the rival unhn. The 
other employees i.e. Samose and D’Seuza who availed 
LFC twice hi the years being from different unk» were not 
proceeded with departmental enquiiy on the cantiury Shit 
D'souza was given promotion by the bank itlegally. The 
2nd party, was deliberately implicated In false charge 
because of rivalry between the unions and therefore 
stoppage of 2 increments and special allowance in 
discriminatory and. illegal. On Ifae contrary Ld. Own sal 
DeolaLkar appearing foT the 1st party Bank has tguntended 
that the Istpnty bank has nrt proceeded wife disciplinary 
action against die 2nd party deliberately because of rivalry • 
between the unions. The 1st Party bank had leniently 
awarded the punishment to the second party even the 
2nd party was involved in grave and serious charge The 
second party has made allegation against Ifae 1st party 
bank which he foiled to’prove by cogent and concrete 
evidence before this Tribunal. The putislmeai.given by 
the 1st party bank to the 2nd party was in the interest of 
discipline of the baok-and First party bank has not 
committed any illegality in imposing the punishment and 
therefor the Hon. Tribunal Should not interfere with 
punishment in the said reference. 

16.The second party wtgkman Shri A. A.Fute appears 
to working with 1st party Bank of Baroda as cashier aad 
be was issued charge sheet dated 02-12-1994 by Regional 
Officer, Naahik, and he had filed reply contending that he 
had not committed any misconduct. There was domestic 
enquiry held against the 2nd party. The second party 
alleged that enquiry was not conducted by following the 
Principles of Natural Justice and order of punishment of 
slopping of2 increments w.e,f. 01-07-1996 and withdrawal 
of special allowance w.e.f. 12-04-1996 was illegal- Second 
parly alleged that he had not committed misconduct as 
alleged in charge Shetland whole action is required to be 
set aside. It was allegation against the 2nd party that he 
frequently availed FCR Leave by furnishing wrong LFC 
block to bank at different dates. Enquiry was not 
conducted impartially and enquiiy was completed within 
8 day s i.eirom 07-03-1995 to 16-03-1995. The dSsripItairy 
authorities has not considered past clean record of service 
of the second party. Representation oftbe second party 
was not considered. Other employees who have actually 
committed misconduct they have not awarded any 
punishment and thus act of the bank is discriminatory. 
Enquiry was mere formality. The First party beak disputed 
the said contentions and alleged that misconduct against 
the second party was proved in the enquiry. The second 
party did not dispute the fairness and legality of'the 
enquiry and the first party bank lias after considering the 
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representation of the second party workmen imposed die 
punishment of stopping of 2 increments and special 
allowance which is proper and legal end Hon. Court should 
not interfere with die same. The first party bank has not 
victimised the second party by imposing the punishment 
as second party was the Union Leader. The second party 
was involved in fraud of public money after realizing fraud 
is caught refunded amount of its. $92 out of 4892, He has 
net presented prescribed from required forLFC and without 
sanction ofLFC availed LFC for the period from03-06*1994 
to 11-06-1994, He was not given the permission to travel by 
private taxi or jeep and therefore it is false that other persons 
belonging to different union were allowed to travel by jeep 
while availing the LFC. On the contrary Bank has shown 
leniency by awarding the punishment of stopping of 2 
increments and special allowance to the second patty, 

I 

17. The contentions of Ld. Counsel Shri Deshpande 
that 1 party Bank had discriminated in awarding punishment 
to second party workman by order dated 01-07-1996, 
therefore order dared 01-07-1996 be set aside does not 
appear to correct and cannot be accepted. Record shows 
that to substantiate the allegations of discrimination in 
awarding punishment to second party, second party shall 
have examined Shri Samose and Sahane, Therefore the 
allegation that Samose and Sahane has been granted private 
Taxi fare while availing LFC which was denied to second 
party is not correct. Second party tailed to examine Shri 
D’Souza to prove the allegation (hat be had availed LFC 
twice in block of4 years, The document dated 5-10-93 Exh, 
U-14/3 was disputed by bankas it did not bear seal of bank 
and signature of authorized officer of (he bank. Second 
party did not produce any document to show that he was 
amemberof [NTlfC Union and Shri Samose and Shri Sahane 
were members of Federation Union to whom hank favoured 
in availing Taxi fare for LFC. There is nothing on record to 
show that D’Sotiza was member of Federation union and 
he was given promotion illegally, If Shri Samose, Sahane 
and D'Souza being members of Federation union i,e. rival 
union of second party were favoured il legal ty in availing 
LFC facility and there was no disciplinary action of any 
nature against them and 11 party was defiberortively picked 
for imposing punishment, the burden lies upon II party to 
prove the said fact by bringing appropriate and strong 
mated*] On record, but IT party failed in doing so. Therefore 
there is no legal force in the allegation of second party thai 
there was discrimination in awarding punishment to the 11 
party. 1st party alleged that letter dated 
05-10-1996 was forged and fabricated and not bea s seal 
and signature of authorized officer of the bank* there fore T 
allegation of the II party that bank proceeded departmental ly 
against him because of being member of rival union and 
minority community cannot be considered. Statement of 
claim did not disclose anything about Shri Samore, Shri 
Sahane and Shri D'Sonza and only bare allegation of 
victimization have been made which wil I have less authent ic 


value in law. 11 party appears to have developed his case in 
evidence for the first time which cannot be considered at 
bIL The □ party in his evidence has admitted all these facts. 
The allegation that past service record of Ihe U party was 
not considered at the time of imposing punishment is not 
correct The order dated 30-03-1996 refers about considering 
the past clean service record of the party and therefore, 
bank has taken lenient approach in awarding punishment of 
stopping of 2 increments and withdrawal of special 
allowance. In the interest of discipline of the bank 1st party 
bank has not committed any wrong in awarding the 
punishment of stopping of 2 increments and withdrawal of 
special allowance. Said punishment is not harsh and 
disproportionate, The II party has not been victimized by 
the Bank in any manner. There was no wbper about 
vie ionization In the statement of claim of the IT party and 
only for the first time it has appeared in the evidence of 
[| party which has less evidential value. The tl parly farted to 
show from record that there was rivalry between union and 
therefore, be was victimized and discriminated in awarding 
the punishment while other employees were scot free. Ln 
these circumstances, I think that the punishment of stoppage 
of 2 increments and withdrawal of special allowance is legal 
and proper and no interference is called for In this reference. 

18. Ld. Counsel Shri DeoEalkar has placed reliance 
from the decision of Hon, S. C. reported in 1976 (32) FLR 
page 72 + in whiclrHon. S.C. laid down that "Industrial 
Disputes Agf 1947 t SsJ3 s 10-Application under section 33 
for approval or permission— Ambit of jurisdiction of 
Tribunal— Findings of domestic enquiry— Interference 
by Tribunal— Well established as on ambit of section 33 
laid down by Supreme Court stated. 3 ' 

Domestic enquiry— Victimization— Meaning of— 
Plea of victimization— Proof of. The principle laid down In 
this judgment by the Hon. Supreme Court support the 
contentions of the first party bank. Ld, Counsel Shri Dedalkar 
has also placed reliance from the decision of Hon. Bombay 
High Court reported in 2000 (85) FLR page No.609 T in which 
Hon. Bombay High Court laid down that “Maharashtra 
Recognition of Trade Unions and Prevention of Unfair 
Labour Practices Act T 1971-Item 9 of Schedule IV- 
Workman— Not allowed to join duties- In order to teach 
them lesson for joining the petitioner Union- The Proprietor 
denied to accept them as their employees^ No recordrtregistcr 
produced by Proprietor- Industrial Court committed patent 
error in accepting the defence of proprietor and dismissing 
the complaint- Which call for interference-Complaint 
allowed-Workman directed to be reinstated and allowed to 
resume duties.'' The principle laid down in this judgment by 
the Hon, Supreme Court support the contentions of the first 
party bank. In the result following award is passed: 

AWARD 

I Reference stands rejected. 

2 - Demand of quashing and setting aside the 
punishment of stopping of 2 increments and withdrawal of 
special allowance of second party workman not considered. 
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3. Award be submitted to the Central Government 
for publication. 

4. There is no order as to costs. 

Place: Nashik 
Dale: 14-03-2008 

P W. BHUYAR, Presiding Officer 
^1kwft,2^T, 2000 

W.m 1557.—f*WI< MftPPW, 1947 (1947 
^5T 14) 310 17 ^ 34^ 

R^kl ^ JMCfftfd ^ 4h* faflRWlf wi *v4«e*J 
4N; 4| *WlPnb fartht ^ 

aififqon*; Tfats (tM 1329/2000) Traitor 
TRlft t, ^ ti-rfl-M mil 3?1 30-5-2008 3t)3Wf5tr <01 
[TFL Tt H!l-l2012«7/200l5-«li0irc(3t-ll)) 
HIT? ^jhk, 

New Delhi, the 2nd June, 200$ 

. S.O. 1557.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1329 f 
2000) of the Industrial Tribunal, Ahmedabad (Gujarat) as 
shown in the Atmexure, in the industrial dispute between 
the management of Bank of Baroda and their workmen, 
received by the Central Government on 30-05-2008, 

[F. No. L-12012ifl7/2005-ER(B-II)] 
RAJINDER KUMAR. Desk Officer 

annexdre 

IN THE INDUSTRIAL TJUBCTNAL-CUM-LABOUR ' 
COURT, AT AHMEDABAD 
(BEFORE SHRI S.S. PANCHAL) 

Reference {(TC) Na 1329/08 
Reference (CGJXA.) No. 89/05 

ADJUDICATION 

BETWEEN 

The Assistant General Manager, 

Bank of Baroda, Regional Office, 

Opp. Income Tax Office, P.B, No, 1i; 

Ahmedabad (GUJARAT>3!00 1 4. ...First Party 

Yfc. 

Smt Shushikben B. Thakker, 

C/o.Y.S.Pathan, 

.3493, B/H.Ushakinm Flats. Khunpur. 

Ahmedabad(GUJARAT)-3S0001- .. .Second Parly 

Reference under Section 10 (B) of the Industrial 
Disputes (Central)Rules, 1957. 


Appearances; 

Shri Viknun fC Mashar. Learned Advocate, for the first party. 
Shri Y. S. Path an, Learned Advocate, for the second party. 
AWARD 

(1) The industrial Dispute between the parties above 
named has been referred for adjudication under Section 10 
(B) of die Industrial Disputes (Central) Rules, 1957 by thd 
Under Secretary, Government of India, Ministry of Labour; 
New Delhi by his following order:— 

“No. L-12012/37/20G5-IR (B-l 0 dated 27 th September 
2005” 

(2) The second party does not want to proceed in this 
matter and wants to withdraw the reference vide punhis rt 
Ex.5 and asked for permission to withdraw tbereforeftce, 
The permission to withdraw the reference is granted. The 
reference ihus stands withdrawn. No order as to costs. 

Place: Ahmedabad 
Date: 16-4-2008 

S. S. PANCHAL, Industrial TnTAmaJ-Cun* 

Labour Co utt 

it 2 ^1,2003 

W.8R. 1558.—1947 (1941. 

w i4) iff m it ^ nkt im 

^ IWtiflU Rt RR5 IhuI'M)] sfa TT^ 4>l4ikT ^ 

4 Pif(m ftutu ^ 4>4j)4 8M 

wfturmfsnt 2 , ^ toe (iM.iroi. 

878/2005) ^ ^5{J<1 UTOT ^ 

30-5-2008 RM ^40 <ff I 

[tow, Rjct-12012/M/2000-3ni3trt.(dt-n) ] 

New Delhi, the 2nd June, 2008 ' .. , 

S.O. 1558.—In pursuance of Section 17 of the. 
Industrial Disputes Act, 1947 <14 of 1947), the Cental. 
Government hereby publishes the Award (Ref. No. 8781 
2005) of the Central Government Industrial Trjhuukum- 
Labour Court No 2, Chandigarh as shown in the Aanewntv 
in the Industrial Dispute between the managementofPunjab 
National Bank and their workmen, received by the Central 
Oo venment on 3CKI5-2008. : 

(F.No.Lr*(20 I2/MV200Q-IR{B4D) 
RAJINDER KUMAR, Desk Officer 
AWEXURE 

CENTRAL GOVT, INIXJSnUALTRIBIJNALClJM- r 
1ABOIIR UXJRT-tl, SECTOR 18-A, CHANDIGARH , 
PRESIDING OFFICER; SKRJKULD1PS04GH 1 
CASELD.NO:87WK5 
Registered «i:9-9-2005 
Date of Decision; 27-5-2008 
Jaswinder Singh S/o lnder Singh R/o Sant Nirankari 
Bhawnn, Nilokheri, Kamel Petitioner 
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Versus 

The Regional Manager, PNB Regional Office, 1154, 
Sector 13, Urban Estate, Kama! Respondent 

APPEARANCES 

For the Walkman : Shri Madan Mohan, Advocate 
Far the Management: Mr. Vtshal Ag&rwal, A.R, 

AWARD 

The following reference was received for adjudication 
from the Ministry of Labour, Government of India, 
New Delhi: 

* 

“Whether the action of the Regional Manager, 
Punjab National Bank, Kamal (Haryana) m treating the 
services of Shri Ja*wmder Singh S/o Shri inder Singh a$ 
‘Voluntarily retired 11 w H e,f 3-5-19% is just and legal? Tfnot, 
what relief Ihe workman is ent [tied?" 

On getting the notice of the reference, the parties 
appeared. The workman appeared through counsel whereas 
the Management appeared through their representative 
The workman filed his statement of claim, to which the 
Management filed the reply duly supported by the affidavit 
of Shri Munlshwar Bajaj, their Officer, Photo copies of a 
number of documents. The workman also filed hj$ affidavit 
and produced photo copies of a number of documents. In 
support of bis claim, the workman appeared as witness 
whereas the Management examined Shri Munishwar Bajaj, 
as their witness. Both the parties have submitted written 
arguments. 

I have gone through die file and have also considered 
the rival contentions of the parties. 

Stated in brief the claim of the workman is that he 
had joined service with the Management as clerk cum 
Cashier oh 22nd of Feb, 1986. He proceeded on leave to 
Lucknow with permission w.e>f + 24fh of August, 1995, As 
he fell ill, so he extended leave uptoKtth of Sept, 1995. His 
illness prolonged so he kept on extending the leave upto 
L2th of June, 1996 and so on. On IQth of July h 1996 he 
revested for permission to join duties despite his illness 
and sent the prayer to Regional Manager, PNB, Karnal, but 
received no reply nor learnt about the re-action of 
management on his applications, made for grant of leave. 
Instead, on 12th of January, 1996 he received a telegram 
Intimating him “Absence unauthorized. Resume duty 
immediately”. In reply to his legal notice he was informed 
that be is deemed to have voluntarily abandoned his job 
w.fc.f. 3-5-l996 P in terms of para 17(a) of the Bipartite 
settlement He admitted to have received letters of the 
management dated 31st of Oct and 23rd of Nov. 1995 
directing him to resume his duties, falling which 
disciplinary action was to be taken against him* But since 
he was ilk therefore, he was not b a position to resume his 


[Paht 11—SEc.3(ii>] 


duties, h is further his claim that the Management had not 
issued him any norite, neither he was charge sheeted nor 
any enquiry was held against him. His applications were 
also not rejected. He was wrongly presumed to have joined 
some otherservice which fact n 35 wrong. The management 
did not give him opportunliy to explain his position. Since 
he had put in more than 240 day's Service to the 
Management, they violated the provisions of section 25-F 
by failing to give him notice before terminating his services 
and without paying him the retrenchmenl compensation. 
The Management by making fresh recruitment and by 
retaining his juniors further violated the provisions of 
Seel ion 25-G and 25-H, He denied that be had voluntarily 
H abandoned the service. His prayer is for declaring his 
retrenchment as illegal, arbitrary and violative of principles 
of natural justice and fora direction to (he Management to 
re-instate him with continuity in service and back wages 
besides other consequential benefits, 

The Management has opposed [he claim of the 
workman by raising preliminary objection that since the 
Petitioner was a workman as defined under the Industrial 
Dispute Act h 1947 and the action against him was lak#n 
under Bipartite Settlements, which governed his set vices, 
therefore, the reference is not maintainable and should be 
dismissed. On merits, the Management admitted that the 
workman had joined service on 22 nd of Feb, ] 986 as clerk 
cum cashier and was confinned in service. They have, 
however denied that the conduct of the workman during 
the service, was unblemished and very good. Accordingly 
to them the workman remained absent from duty un- 
auihonsedly as he did noi intimate about his absence from 
duly to the Management not reported for duty. Thereupon 
the Management issued notice to him on 23rd of June, 
1992, in terms ofparagraph 17(a) of Fifth Bipartite Settlement 
asking him to report for dury within 30 days and also submit 
his explanation for remaining absent from duty. He was 
further informed that if failed in complying with directions 
he would be treated to have retired from service voluntarily. 
In response, the father of workman-lnder Singh h wrote to 
the Management that the workman has received 
threatening letter from All India Sikh Federation* (herefore, 
he has gone underground. He requested for sanctioning 
extra-ordinary leave without pay in favour of the workman. 
The workman also wrote Idlers dated 24th and 7ih of Sept h 
1992 * making the same request and also for permission to 
join duties. The Management y I lowed the workman to jo in 
his duties on I7lh of Sept. 1992 although the explanation 
given was not convincing , but he did not join the duties. 
The workman was not given permission to proceed on 
leave w.e.f. 24th of August, 1995 nor permission to leave 
the Station was granted 10 him since he did not make 
request for the same. On getting his applications dated 
31st of August and 20th of Sept, 1995* he was 
telegraphically Informed that “Absence unauthorized. 
Resume duties immediatly.* 1 It Is the further claim of the 
Management that the application of the workman dated 



[qnn-w* mi 


-wrnrni 38i axHwn^ 7, iwo 


3143 


HA of Sept 1995 WMtnc^iUMW^a^lNi^ 
dated 21st of Oct ndllitafNov. 1995 witnedved nd 
the Workman wmbdbraeck rthteDnfopow address, vide 
hte dMed 3l«t of Oct 1995 Hut he b being treated » 
dha Iwi Jteymionfoorfaedly. Applications dated 22nd 
ofNov. 1995Ml lOfo of/twey, 1996wer6«l»rt^f!9i 
Mo WM qn hfinwd tetcgrqildcally on 23 rd of Nov. 
1995 that he woo .being treated absent from duty 
imaothorisedly Uti'ett advised to Nwk his duties 
immediately, fotintregiiid a letter dated 22nd of Dec. 1995 
was also sent at his Lucknow address. Leave sought vide 
apphcteioiit dated llfoof January and HA ofMardi. 1996 
was also not sanctioned. However, application for graati 
of leave from 11th of March to 12th of June, 1996was not 
received by the Management An application for extentxni 
of leave upto 31st of July, 1996 though was received but 
before (hot the workman was conveyed the order of the 
Competent Authority doted 3rd of May, 1996 by letter 
dated 13th of July, 1996, The M anag ement also deputed 
an officer to convey the decision of the competent 
authority at his NiJoldtert address but it was told by the 
neighbours that the workman has gone abroad. An other 
application for extentiou of leave from ] st of August to 
31st of Oct 1996 was received but the workman was 
convey by letter dated 16th of Sept, 1996 that he has 
bebn treated to hove voluntarily retired from service in 
terms of pa r a gr ap h 17 (a) of the Bipartite Settlement, After 
n gap of turn years a registered notice dated 1st of July, 
1998 was received by the Management. 

The timber cose of the Management isihat since the 
workman had remained absent from duly for more dun 90 
days and despite notice did not resume his duties within 
39 days nor submitted satisfactory explanation, therefore, 
he was deemed to have retired from service voluntarily 
w.ti. 3rd of May, 1996, therefore, there was no occasion to 
allow him to join h» duties as per bis request dated 10th 
July, 1996. Denying the claim that the Management has 
not responded to the applications of the work ma n for grant 
and attention of leave nr that the workman had come to 
know about the. voluntary cession of his employment only 
by the reply to his legal notice, it is stated by them that 
since the reply to the workman was sent under registered 
cover on his last known address, be was deemed to have 
received foe same tatemu of pa ragraph 19.16 of the Bipartite 
Settlement. They have further denied dial the workman 
could not resume hfa duties due to illness and submitted 
that since the action against the workman was taken In 
accordance with parapreph 17 (a) ofthe Bipartite Settlement 
no emptily was required to be heldagainst the workman 
nor the same was held. Hotvtver, all the requirements of 
BipartiteSMtlement were fulfilled. They have father denied 
bavmg violated Ihe provisions of Section 23-G or H or the 
principles of natural justice. 

In support of his claim the workman appeard in the 
witness box suid proved his affidavit W1 and also relied 


upon ijMipiwm ' V2 to W10. h cHMfr^mmfoutieit bt 
admitted foil he had remained rimatt from duty from 24fo 
of August, 1995 toSrduf May, 1996mfew*£ but belted 
submitted ooty one medical certificate fottadS IftofAugn*, 
1995. He fordter admitted thMouteMmearifaroccuum ho 
had tmmlaod sbmt from duly from 27fo ofJttwy te 
15th of Sept 1992 since being related to NitankwiMiasi an 
he was apprehendnig tmahutuek oa Um. HeedariMd 
that he had no treatment cfaptrefapofofmedtealtewttBetet 
except of thc medkaJ certificate submitted fee there vmeka. 
He Aitberadfttitted'thm there wssnoeamcdormedkal 
leave b his credit except Six medical leaves en halfpay, 
four casual leaves anduoe privilege loave. He rinaawdfhrf 
he cannot produce his passport having been lout Me 
admitted to have received tetteT dated 31st of Oct 23rd *f 
Nov. and 22nd of Dec. 1995,12thof!auiir£ Jid of April 
and 3rd of May, 1996. It may be noted here that further 
exonunatkxi ofthe workman was deterred tbr his production 
of police report regardmg lossof his piqNb The record 
of the file shows that he did not produce the me iter 
suhnufoaf any eqifanatidn fbr not doing act. 

The Management examined Shri Muouhwar Bqsy as 
their witness who proved his affidavit exhibit MWl. He 
admitted that except two, application fin- grant of. ka^e 
woe received from the workman tort thesanre were receivqd 
late and foe leave was not granted as foe same was ndtd^e 
to the workman and also for administrative reason*. The 
rejection of leave was conveyed to the workman but the 
letters sent were received back where upon tnessengerwis 
also.sent and It was reported that die workman baa gwje 
abroad. He axhnitted that Ibe management has no proof to 
show that the workman had gone abroad, famchloMdfoBt 
once he and second time a peon had gone to serve the 
workman. 

1 hove gone through *e file andhavt also considered 
the submissions made by foe parties. ^ 

The claim ofthe wurkan is foatfot Mauagemeathes 
terminated his services illegally without any charge tint, 
enquiry and without complying with foe provisions of 
Sections 25»F,G and H ofthe Industrial Dispute Act, 194?, 
hereinafter to be referred to as 'Ad*. As e^iut tq it the 
claim ofthe Management is that foe workman has applied 
foe leave from 31st of August, 1995 to 29fo of Sept !995%i 
response to which the workman was infbraud 
telegraphically foal he h absent from duly unauthorizediyi 
and bathe should resume duties immediately. In response 
to his application fbr grant of leavefrom 21 st of Oct. ta 2krt 
ofNov. 1995 he was informed vide Letter dated 3litUfQtt. 
1995 (hat be is being treated uaxijtisorizcdty absent from 
duty. Accordingly to the Management the wotkmm was 
informed time aid again that he is being tested absentfrtan 
duty and was directed to resume his duties nuuedattely. 
They have farther claimed that foe workman was informed 
vide letter dated 13th of July, 1996 that foe Co m petent 
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Authority vide rts enter dated 3rd oFMay,1996 has treated 
lun to haw retired voluntarily in terms of paragraph 17 (a) 
ofthc Bipartite Settlement The worieman inhia statement 
before this Tribunal admitted that he bad received the lettm 
of the Management daed 3) st of Oct 23rd of Nov, 22nd of 
Dec, 12th ofJanuary 3rd of April end 3rd of Mary, 1996 . 
these were the letters by which the Management had 
conveyed to the workman that his request for grant of 
leave have ttot been accepted and he is being treated to 
be absent from duty unauthortzedly and was directed to 
resume his dudes immediately. By letter dated 3rd of May p 
1996 he was convtyed to have been treated to have retired 
voluntarily. In view of this evidence and admission on 
the part of the workman it does not lie in hh mouth to 
claim that the Management had not conveyed him that 
his prayer for gram of leave from time to time has not 
been accepted. 

There is also no merit in the claim of the workman 
that since be was ill, therefore, he was not in a position to 
resume his duties as he himself has admitted that he had 
submitted only one medical certificate dated 31 si of August, 
1995 by which be was advised rest for three week. What 
happened thereafter, he has not explained, He further 
admitted that he has no treatment chart of a doctor. The 
workman claimed to have remained ill for about a year but 
could he bad not taken the treatment and if taken why he 
felled to produce the record thereof Here the version of 
the Management fits in that the workman has only 
manipulated hi& illness and in fact he had gone abroad, It is 
true that they could not produce any positive evidence to 
show that the workman was not in the country and had 
gone abroad, but the circumstances prove that he was not 
in the country. The workman in his statement admitted that 
he had obtained the passport after getting NOC from the 
Bank. When asked to produce the passport, he claimed to 
have lost the same and said that a FIR was lodged in that 
regard and took time to produce the copy of the FIR* but 
did not produce the same nor submitted any explanation 
for not doing so. Munishwar Bajaj, Manager, the witness 
of the Management claimed that he himself had gone to 
fee bouse of workman to serve die letter of Management 
on dfp workman and he was told that the workman has 
gone abroad. Accordingly to him the messenger of the 
Bunk sent for the same purpose, had also received the 
same reply from the neighbours of the workman. The 
workman has failed to prove his illness to the extent that be 
could not report for duly. He has withheld the production 
of his passport. This supports the claim of Management 
that as per his neighbour, the workman had gone abroad. 
The workman so as to dislodge this claim could have' 
produced any of his neighbours that he was in the country 
or was ill, Nothing such has been done. Whether the 
workman was ill or not and whether he had gone abroad or 
tart, fee fact remains that he had absented from duty without 
leave. He himself admitted that he had very less leave left 


at bis credit He also foiled to show that he had threats from 
the terrorists and so went in hiding and could not resume 
his duties. All excuses he seems have coined to justify his 
absence from duty. The authorities relied Upon by fee 
workman do not support him as b this case die management 
gave ample opportunities to the workman to resume duties 
and also lo explain his absence. They were considerate to 
allow him to rejoin his 'Juries on ITth of Sept 1992 even 
when he had remained silent from duty from 21st of 
January, 1992. 

There is iv denying the fact feat the workman being 
an employee oi tht Management was governed by the Bi¬ 
partite Settlements and award Therefore, he was governed 
by Paragraph 17 (a) of fifth Bipartite Settlement From fee 
record of the file it is clear that the workman had remained 
absent from work for more than 90 days without any leave 
since as per his own admission he did not have sufficient 
leave at his credit. The workman is shown to have received 
the notices of the Management but he foiled to resume his 
dudes. He further failed to furnish evidence to show that 
his absence was for the reasons beyond his control; and 
that be had not taken up another employment or avocation; 
and that he had fee intentions to join the duties. Workman 
having foiled to prove all this cannot claim that he had the 
intention to join the duties^ but the Management did not 
allow him to resume his duties. The evidence available on 
record rather shows that fee workman had voluntarily 
retired from the service of the Management and the action 
of the Management to treat him to have voluntarily retired 
w-e.fi 3-5-1996 was legal and justified, The workman is not 
entitled to any relief The award is passed against him. 

Let a copy of this award be sent to the appropriate 
government for necessary action and fee file be consigned 
to records after due completion, 

KULDIF SINGH, Presiding Office 
2 ^Jt # 2QGB 

W.W, 1559.—1947(1947 
14) 4 TO 17 ^ 

flrorr ^ israfr ^ ^cwtT ^ 

PiR-t afejtfw tS <iNN «wr iiUilPim 
anfasOTsw ll, ^ ^ to (wi 

342/2005) n^ilW 'Mol ^ "sit (RWi ^ 2-6-2008 

^ ara $3n qii 

[TO T^T-40012^ 1*/2001 - ' |R(^) ] 

New Delhi, the 2nd June, 2008 

S.O. 1559.—In pursuance df section 17 of the 

industrial Disputes Act. 1947 (14 of 1947), the Centra] 
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Government hereby publishes (he Awardf Ref No.342/ 
2O05)Cenbal GovenWoHnAistrial Tribunri-cum-Laotir 
Court NaU Chnn%uh as shewn m the Annexure, in (he 
Industrial dispute between die anployen in relation to the 
management ofDepaitment ofTebcom and the b workman, 
which wu received by (he Central Government on 
2*2008 

[F.No.l^l2/18/200l-m(DU>] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CErcrRALWvr.iNDun^^ 
UBOWCOURT-II,SECIOR IS-A,CHAMNGARH 

PRESIDING OFFICER: SHRlKUUMP SINGH 

CASELD.NQ342GK5 
Registered on: 16-8-20Q5 
Done ofDedskm: 2-S-2008 

Balbir Singh S/o Shri Narata Ram, VPO Saidpura, Tehsi) 
Sirhand, Patiala. J 

-PEimCNHl 

Versus 

The District Manner, Telecom Patiala 
—RESPWDENT 

—APPEARANCE 

For the Workman Coin Karan Singh, Advocate 

For the Management Sini G.C-Babbar, Advocate 

AWARD 

The workman continues to be absent Management 
appears rarough counsel. Mr. Karan Singh Advocate who 
had been appearing for tbe workman is present in another 
case end states that he bas no instructions to appear in the 
case. U is on record that the workman hod not been 
appearing hi tbe case regularly for many dates, therefore, a 
notice under register cover was issued to him vide order 
dated 31st of July, 2007. He appeared on the dale fixed for 
3rd of Sept, 2007 and sough (time to engage a new counsel 
and also to produce bis evidence; Thereafter be bas not 
appeared. He also did not collect the copy of affidavit of 
witness of the M ana gement. From tbe conduct of the 
workman it is clear that he la not serious to prosecute bis 
claim. Therefore, 1 propose to dispose off the reference in 
the absence of tbe wortanan. 

Ministry of Labour, Government of India, vide their 
order bk>. Lr40012/lRiTQOlrtR (DU) dated 12th of April,2001; 
desired of this Tribunal to adjudicate upon “Whether the 
action of the Management ofTelemm,PwJala h terminating 
the services ofSh. Bafbir Singh ski Sh. Narnia Ram b legal 


and Justified? lftwt, to what idieftte workman Bunititkd ' 
to and from which date?* 1 On getting die notice of the. 
reference, tbe parties appeared and Ned their pleadings. 
TheweritBpan filed hit statement of dahmdfeftpfeation, 
the Management their reply .The i m rirn i m ■jp o filed bis 
affidavit and dw Management filed the affidpvh of tbeir 
AGM Trilochan Singh which, was substituted with the 
affidaMtof(beirD£.ShriS.L.Vetiiia. 

Theworkman has ctoomed that he wnempfoyedm 
e casual labour and served the Management at flajpepa 
S ubDivbion prior to] 3th of Feb, 1914 and then at Suhand 
Sub-Division and was paid wages @1200pm; that although 
hwhad served the Management from 1st of Feb, 1984 to 
30th of June, 1990, die Management did not grant him 
temporary Status. Agitated because of filing of application 
by tbe workman before the CAT, Chandigarh, the 
Management terminated bis services since 1991, although 
by then the workman had put in more than 240 days 1 
coating us service to tbe Management He was aba not 
given any notice before the termination of his services nor 
was paid wages for the notice period. He was also out paid 
the retrenchnrait compensation. The Management father 
violated dm law when they appointed fresh hands after foe 
termination of his services. 

The claim of the workman has been opposed by 
the Management stating that it is hopelessly baited by 
time. It is further their clasn that the workman had served 
the Management from Nov, 1983 to Dec, 1985 and left the 
job at his own. He remained absent from duty. IBs claim 
was denied by tbe CAT Since he could not get the benefi( 
of temporary status being not in the service of the 
Management on 1st of Oct, 1989. The Management has 
also claimed that they are not an industry and the petitioner 
is not a workman. The claim of the workman thus has been 
denied by the Management. 

In support of his claim that workman bas not 
produced any evidence. The documents placed On record 
by him have not been proved nor even his affidavit. As 
stated above the workman has played hide and seeking 
with proceedings in this Tribunal. The claim made by him 
has been denied by the Management. His claim m 
otherwise also belated, thus bad in law. There is no 
evidence mi record to show that it was the Management 
which had terminated the services of the workman and 
the said action of the Management was illegal and 
unjustified. Therefore, tbe workman isndt entitled to any 
retiet The reference is awwered against him and the awaed 
is passed. - 

Let a copy of this award be sent to the *pp to pr itoe 
government for necessary action and the file be consigned 
to records after Are completion. * 

KULDIP SINGH, Frwidiig Offkgt 


2283 GI/D8—11 
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w,mt. 1560,—dJliiffi* Tnn. tffaPnm, 1947 (1947 
UT 14) UFF ] 7 4tjw>i j ift. 

W itfwfci Piifroi4»f afo itfN, 

^ W^M 4?ln)Pl4> ^fNTIWIT 3fWH*RT 

*IM9KWR (77. II) tFWR (Tptf WIT 

30/2006) ^ y+lfiw <Mifl f, ift W*H ^ 2-6-2008 
^ Bra fan m 

[ TO H ^T-20012/176/2005-3flf«R(#-1)] 

mt wm, auftpmft 

New Delhi, the 2nd June, 2008 

SL Q. 1560.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref No. 30/2006) 
of the Central Government Industrial Tiibunal/Labour Court 
(No. 11) Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. BCCL. andtheir workman* which 
was received by the Central Government on 2-6-200®. 

[FNo.L*20012^176/2005*IR(C-l)J 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFOftETHE CENTRALGO^QWMENT 
INIHlSTEUALTRfBUNAL (NO. 2} AT DHANBAD 

PRESENT; 

Shri Nagendra Kumar + Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 

(d)ofthe ID. Act. 1947. 

REFERENCENO. 30 OF 2006 

PARTIES: Employers in relation ftrfhe management of 
P.B. Area of M/s. BCCL andtheir workman. 

APPEARANCES: 

On behalf of the workman : None 

Qn behalf of the employers ShriB.hl 

Prasad, 

Adocate, 

Slate: Jharkhand Industry r Coal 

Dated* Dhanbad* the 22nd May, 200®. 

AWARD 

The Govt, of India. Ministry ofLabour, in exercise of 
the powers conferred on them under Section 10(1) (d) of 
the I. D* Act., 1947 has referred die following dispute to 
tiffi? tVibitnL for adjudication vide their Order No.L -20012/ 
176/2005 -IR(CM-J)* dated, the 1st June, 2006. 


SCHEDULE 

Whether the action of the management of 10/12 
Pits Kachhi Bafcihari Colliery under P.B. Area of 
M/s. BCCL in dismissing Shri Laxtni Kant 
Mahato, Genera! Mazdoor from the services of 
the company vide letter dt. 1/5-3-2005 is fair and 
justified ? Ifnot h to what relief is the concerned 
workman entitled 7' 1 

2 h In this case neither the concerned workman nor 
his representative appeared before this Tribunal. 
Management however, made appearance through their 
authorised representative. It transpires from the record 
that Regd. Notice and show cause notice were issued to 
the concerned workman/ sponsoring union. The concerned 
workman/sponsoring union not only failed to comply with 
the provisions of Rule 10(B) of the LD. (Central) Rule*, 
19J7 but also did not consider necessary to respond to the 
notices issued by this Tribunal. Gesture of the concerned 
workman/ sponsoring union if is looked into will expose 
clearly that they are not Interested to proceed with the 
hearing of this case. Under such circumstances, this Trb 
bunal finds no ground to adjourn the case suo moto for 
days together* Accordingly a 1 No dispute ’ Award is 
passed in this reference presuming non- existance of any 
industrial dispute between the parlies. 

NAGENDRA KUMAR, Presiding Officer 

2 200® 

*5T + 3fl. 1561—1947 (1947 
14) ^ m 17 ^ 1ft, ^t. 

4 <n. ^ hW^kisi ^ Wus ^ 4^ id" ^ „ 

i/w h ("ft. II) ^ mA it Wtani 

7/2004) ^ yofiifVin ’■*11 **>^0*1 2-6-200K 

[ <Fl U ^20012/224/2003“^m(^ft-l)] 

New Delhi, the 2nd June* 200® 

S + 0 + 1561.—In pursuance of Section ! 7 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the a*yard (Ref, No,7/20Q4) 
of the Central Government Industrial TWbunalT-abour Court 
(No. 11} Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers In relation to the 
management of M/s. B.CC.L and their workman, which 
was received by the Centra] Government on 2-6-2008* 

[ F. No. L-20012/224/20G3-IR(C-1}] 
SNEH LATA JAWAS, Desk Officer 





28,2008/31™® 7, 1930 


3247- 


[tlPf [[-*■* 3(ii)] 

1 — ■ I w, ' " 

ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT t 

Sbii N«{tfldraKiUDir, Presiding Officer 

In Ate matter of an Industrial Dispute under Section 10(1) 
(d) of the 1. D. Act. 1947. 

Reference No. 7 of 2«M 

FAK11X2K Employers in relation to the management of 
Ketrw, AreaofMfc. BCCL and their workman. 

APPEARANCES; 

On behalf of the workman Mr. J.N. Da$ 

Authorised 

Representative 

On behalf ofthe employers $hriD.K.V«tnu 

Advocate. 

State ‘ Industry : Coal 

Dated, Dhanbad, the 22nd May, 2008 
AWARD 

The QovL oflndia, Ministry ofLabour, ineaceretee of 
Ihe powers confened on them under Section 10(1) (d) of 
Owl.D.Act, 1947 hasreferrod the following dispute to this 
Ttfbmal for adjudication vide their Order No.L -20012/224/ 
2003 -IR-(C-I), dfted.dK 17th December, 2003. 

9QEM1H 

Kyn Bharat CokhtgCoal Limited, Katras Kahetra 
K«yPfavBndhtantraI>«^Ki«nnkarShrfaiwtiSajli 
MQjhiain( Kanm) K1 Jauntmikh l-746KeyS(han 
Par 1-7-42 Mamtey HueyUnbey Dinank 1-7-02 
Soy Seva 14iwith Kiya Iona Debit Evam 
Nayasangat Hain,YadlNahto KamiarKiB Rnhat 
Key Patra Hate V 

2, The case of the concerned workman named Sajii 
Majhiain in short is that die workman was appointed on 
27-12-71 b Apgarpathm Colliery (tom). Her date of birth 
has been recorded in the Service Excerpt as 31 years in 
1977 according to which her date of bird] was 1946. The 
thP Upw it had also issued 1. D.Card which a bo shows 
31 yean during 1977 and her actual dale ofbiith took place 
in 1946 as recorded in the 1. Card too at column No. “Date 
ofbnrth" and “ Date of appointment". The I. D. Cudbears 
No. 29620. All of a sudden she received notice dated 
12-2-2002 proposing her forced retirement w, e.f, 1-7 2002 
which was a malafide and illegal action of tbe management 
ibr her premature ratiranent from service. On this notice 
she approached the management for convection of her date 
of birth and the was given assurance that she will not 
retire w.e.f. 1-7-2002 and the said notice wll be cancelled. 


Several letters wete written to the Senior Management 
officers in this ewteection but the management failed to 
consider the demand of the union. Accordingly an 
Industrial Dispute was raised before the ALC(C) Dhanbad 
which ultimately resulted reference to this Tribunal Prayer 
has, been made to direct the management lo reinstate the 
concerned workman with all consequential benefits like 
full back wages with continuity of service, gratuity etc. 
with retrospective effect Le. from the date of her premature 
and unlawful retirement. 

3. The case of the management in short that as per 
Farm B Register the age/date of birth of the concerned 
workman is recorded as 35 yews as on 1977. As per Certified 
Standing Order her date ofbirth has lobe taken 1st July of 
the said year which ii 1-7*42. The Form B Register is 
maintained under Mines Act which is a Statutory Register. 
For a Long time the canceraed workmafi ctidmot raise any 
dispute regarding dale of birth recoded in .the Form B 
Register. She has not filed any document in support of her 
date of birth, hi this view of the matter the concerned 
workman is not entitled for any relief 

4. la the rejoinder portion jx has been stated that 
para-2,4,5,7 and 9 of die W. S.ofthe concerned workman b 
not correct, About rest pares it has been said to be the 
matter of record. It is .also said that there Is no merit b (he 
case of ihe concerned workman and prayer has been made 
to reject the claim of the concerned workman and Award 
may be passed accordingly. 

5. Tbe oonwroed workman has also filed a rejoinder 
in which she has stated dial Ibe ..statement made in para 
I AdiOfthe^W. S. of die management is die nutter of record. 
About rest pares timber details have been mention*/ as to 
how itte date oHriiih as chimed by the concerned workman 
is correct In this rejoinder portion reply lo the rejoinder 
has also been mentiajied in which the concerned workman 
has mode statement giving details as to how her claim for 
date of birth fl Correet and she has been forcibly retired 
prematurely. Prayer has been made as mentioned earlier 
while dealing with the case of the W. 3. of the workman 

6 POINTS Tb BE OECffiED 

" KyaBharat Coking Coal Limited KattasKshejra 
Key Frevandhorttre Dware KarmfarSbriiuali Sajii 
Majhiain (Kamln) Ki Janmtwikh 1-7-46 Kay Sttun 
Par 1-7-42 Manley Huey Unhey Dinank 1-7-92 
Sey Seva Nivrith Kiya. Jana Uchit Evam- 
Ntyasangnt Main ? YadiNahito Kamtlur KisRabat 
Key Fatra Haiti V 

FINDING WITH REASONS 

7, In spite of giving several opportunities the 
concerned workman did not produce any witness. They' 
also foiled (o get the documents exhibited Onus lies, upon 
the concerned workman to prove her case which-has not 
been done in the instant case. Accordingly no relief can 
be granted to the concerned workman. In the result, the 
following Award b rendered* 
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BharatCcddng Coal Limited, Katras Kshefra. Key 
Pravandbtaatza Dwara Karmkar Sbrimtfi Sajli 
■* Majhia in (Kamin) Ki Jamntarikh 1 -7-46 Key 
Sthan Par 1*7-42 Manley Huey uiihey Dinank 
1-7-02 Sey Seva Nivrith Kiya Jama Uchit Evam 
Nayasangat Hain , Atah Kanrtkar Kissi Rabat 
Key Patra Nabi Hain.” 

NAGENDRA KUMAR, Presiding Officer 

1562 f —^AllPlsb (*W14 1947 0947 

TT14) ^ Wl 17 ^ 

afteirfii* tJ ^*!Wi wwi 
-flWIsW {U II) N*Wl< ^ 'hw {^.A Tt&tt 
220/2001) *?l £ r WZZl ^ 2-6-2006 

^ TIF?T TJ3TT tni 

[ Ifll. ^-20012/164^001 -«lim(f-l)] 
^TcT) Srf^TTf 

New Delhi* the 2nd June, 2008 

$*0. 1562.— In pursuance of Section 17 of the 
Industrial Disputes Act+ 1947 (14 of 1947] the Central. 
Government hereby publishes the award (Ref No22ft2001) 
of the Central Government Industrial Tribtmal/Labour Court 
(Nc + 11) Dhanbad now as shown in the Annexure in the 
fridurfru l Dispute between the employers in relation to the 
management of B.C.CX, and their workman, which was 
received by the Central Government on 2-6-2006, 

[RNo,1^200l2/lS4^00l-lR(C-l)J 

SNEH LATA JAWAS P Desk Officer 

ANNEXURE. 

BEFORE THE CENTRAL <X)VERNMENT 
INDUSTRIAL TRIBUNAL (NO, 2) AT DHANBAD 

JRESENT: 

Shri Nagendra Kumar , Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthe l. P, Ad. 1947, 

REFERENCE No, 220 of 2001 

PARTIES: Employers in relation tso the management of 
K us tor* Area of M/s. BCCL and their 
workman* 

APPEARANCES: 

On befca/fof ffre workman ; Mr.S-GGaur, 

Advocate. 


[Pakt II—Sec 3(ii)l 

On behalf of the employers : Mr. iXn, Lai Avocate 

SMe; Jharkhand Industry; Coal 

Dated, Dhanbad, the 15th May, 200S, 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1) (d) of 
the I. 6- Act., 1947 has referred the following dispute to 
this Tribunal for a^'udication vide their Order No. L : 2Q012/ 
1S4/2001 *IR (C-E\ dated, the J Qth August 2001. 

SCHEDULE 

" Whether the action of the management of 
BCCL, in not taking into the account the SPRA 
while fixing pay of Shri Rambrlch Paswan, Turner 
Helper, in Category-El is legal and justified ? If 
not* to what relief is the workman entitled?" 

2. The case of the concerned workman Rambrich 
Paswan, is that he was initially appointed as a piece rated 
Miner Loader in the year 1966. He continued to work as 
Piece rated Miner Loader upto 1991 and was paid Spl 
piece rated allowance apart from other normal wages paid 
to a P/R Miner/Loader. The Special piece rated allowance 
is annual increment lo piece rated workers paid annuahy 
to a rime rated and month ly rated employee which i s c o v* 
eted under NCWA. In rhe year 1992 the employer M/s. 
BCCL engaged the concerned workman in time rated job 
Cal-1 according to requirement and need. Within a short 
time he was shifted to the post of Turner Helper Cat. II 
posioftimereatedas perNCWA. ItiMsy/June h 1996 as a 
piece rated employee the concerned workman was paid a 
sum of Rs. IL12 per day as 5.P.R.A. and the said S.P,R A. 
was not included while fixing wages in time rated Cat I 
arbd-ll. Due to wrong fixation minus SPRA there was aver¬ 
age loss of Rs. 16.00 per day p besides Y.D,A P STXA etc. 
As piece rated mincr/loader the concerned workman was 
paid WG allowance but the same was stopped after shifting 
on surface in time rated job putting the concerned workman 
in double loss^ The management has adopted a discrimi¬ 
nation in adding and omimtting SPRA after conversion 
from P.R. to T/R job which is violative of the decision of 
NO WAand also of BCCL's own guidelines- The concerned 
workman is entitled for special piece rated allowance after 
conversion to lime rated job from August/September, 1996 
till date as per provisions of N.C-W. A, 

3. It appears that the concerned workman has also 
filed a rejoinder stating that the statement made in W-S, of 
the mangement in para-3,4,5,6*7 is irrelevant Beside this it 
has been stated thai the statement made in para-2 is not 
filly correct and the statement in para*l is the matter of 
record, Ag^Sn in the prayer portion it has been said on to 
Award for inclusion of SPRA in basic wages of Cat L J I1 
from Augusl/September, 1996 and paymenfof revised 
wages securing with correct fixation. 
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4. On fee other hand (he manageineat has lined W.S. 
Stating the feet that the concerned workman Rsunbrich 
P&swtn was appointed as U-G. Miner/Loeder vide odder 
dt 2/3-1-1992. The concerned workman was deployed as 
Helper Trainee (Turner) with stipulation that after 
completion of two yean sucess fill training hh suitability 
will be adjudged and if he is found suitable he will be 
placed in Cat. II is per office order dt. 27*11-1991. After 
two years he was not found fit for the aforesaid post and 
ip die year 1996 he was deployed as General Mazdoor in 
Cat I. An Ij). was nosed by foe General Secretary, lUMP 
(Mon before the ALC(C), Dhanbad TV demanding for 
placemnt kiCat. 1L A Tripartite Scttiamentwas arrived on 
20-11-1997 in full and final settlement and as per terms of 
Ok said settlement ShrlFaswan was promoted to the post 
of Turner Helper io Cat. II and was allowed notional 
seniority w.e,f. 1-7-1996. How other association in the 
present case i.e. Coal Mines Workers Engineering 
Association has taken up another!. D. The fixation of pay 
was dome as per policy of the Company in view of the 
terms of settlement after promotion. Since the concerned 
workman was promoted from Cat. I to Cat U the question 
of fixation of basic pay by adding the SPRA in the post of 
U-G. Miner/Loader does notarise. The matter has already 
been settled in view of the settlement between the parties. 
The Tripartite Settlement is just, fair, legal and correct 
The demand of the concerned worianaWuniotf for taking 
into account the SPRA which the workman had earned 
while working as tF.G. Miner/Londer is not correct and 
justified. The concerned workman had consented and 
interviewed, trade tested by a duly constituted Selection 
Committee for Ttainee (Turner) and final absorption in die 
regular grade was k> be decided subject to his suitability 
after completion of two years training which the workman 
could not do so. The management had no option other 
than to place him m general mazdoor Cat I and be was 
allowed to draw wages of CM-1. Tbe concerned workman 
Is not entitled for the relief as prayed for. 

POINTS TO BE DECIDED 

5. "Whether the action ofthe matagemcntofBCCL, 
in not taking into the account the SPRA while fixing ■ 

' pay of Shri Rambrich Paswan, Turner Helper, in 
Category-U is legal and justified ? If not, to what 
relief is the workman entitled ?" 

FINDING WITH REASONS 

6. To support the case, the concerned workman has 
produced himself as witness. Qn bis behalf four documents 
lei W-1 ;W-2,W-3 andW-4 have been marked as exhibit. 
On behalf of the management AwadhBihari Singh, witness 
has been examined as MW-1 and Anther 11 documents 
have been filed from Ext M-l to M-l 1. 

7. During the course of arguments Ld. Lawyer for 
the concerned workman has vehemently argued that as 


per provision contained in NCWA 3-11*3, 3-11-4 mid 
3-11-5 the concerned workman it entitled for foe roWef. He 
has also submitted that as per Ext- W-4 which is a tetter of 
the management issued to all ana G.M. and all Area Chief 
Q .M. while deciding the basic wages S’RA has to be taken 
into consideration and pay has to be protected to foe 
Miuer/Loaders diverted to time rated Cat 1 and Cat.II 
grades. He has farther submitted that pay of the concerned 
workman is protected and this cannot be reduced by 
excluding the SPRA In terms of Section 9A of the LD. Act. 
To support this contention be has also filed a decision 
reported in2002 Lab LC- S 52. 

ft. On behalf of the management it has been argued 
that since the concerned workman did not pass the Trade 
Test after completing foe period of 2 years be was placed 
inCat. I General Mazdoor. He was given job on the surface 
and he was not entitled for underground allowance. He 
was posted in time rated job, hence he was not entitled for 
SPRA ]t has further been argued foot there had been a 
settlement beWeenihe parties and in view of foe settkmoil 
foe concerned workman has ben promoted to foe post 
of Turner/Helper Catll. He has been given notional 
seniority of turner and helper with effect from 1-7-1996 
This settlement has been signed by the Secretary ofKIMP 
Union Jharia which has raised the industrial dispute before 
the ALC (C), Dhanbad-TV and senior P.O- Kuitorc/ 
Bhalgora Area of BCCL. This settlement was arrived on 
20-11-1997 between the parties and in terms of the 
settlement* foe order has been issued on 25/26*11-1997, 
Tbe settlement is fob; just and legal. In foils view of the 
matter the conceded workman u not emitted to get any 
rebrf. 

9. Before deciding foe issue in question it will be 
re lea vent to refer foe provision of NCWA which reads as 
follows;— „ ■ ■ 

“3.113 Special Piece-Rate Allowance 
Piece-rated workers who were on the rolls on 
3Qfo June,2001 and continued to be as on 1st July, 
2091, the following amount as indicated against each 
group; will be paid as SPRA annually in a^/itioo 
to their existing SPRA, to provide motivation for 
achlevinghlgher productivity. This will be effective 
from 1-7-2091 (However, the SPRA will accrue from 
anniversary date of employee concerned). 


Group 

Rate of Annual SPRA (Ra. per day) 


As per NCWA-VI 

Revised Rates as per 


w.c.f 1-7-1996 

NCWA-Vnwje.1 



1-7-2001 

i 

Ra.1.92 

537 

n 

Rs.2.14 

5.48 

m 

K&2.GQ 

sm 

IV 

Rs.2.60 

5.65 

V 

Rs. 3.14 

702 

VI 

Rs.3.14 

70S 
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SPRA already drawn on and from I at July* 2001 on- 
i wards will be adjusted and the employees will be 
entitled to the payment of difference between the 
Tates agreed to herein ab6ve and the payment already 
made to them, 

■ 3JM Piece-rated workers appointed on after 
1st July, 2001 will also be entitled to earn the special 
Piece Rated Allowance after completion of one year 
continuous service in the manner time rated workers 
, are granted annual increment on 1st March and 
1st September The Special PR Allowance in respect 
of Piece-rated workers appointed on after 1st July, 
2001 will be regulated as under: 

(a) Those who complete one year of service on any 
day between 1st July, 2002 to 31st Augysi* 2002 will 
get their 1st SPRA on and from 1st September, 2002, 

(b) Those who complete one year of service on 
any day between 1st September. 2002 to 25th 
February, will get their 1st SPRA on and from 1st 
March, 2003. 

3.11.5 The Special Piece-Rate Allowance will not 
count for computation of sub rates/piece-ratea/pro- 
retes payment for additional tubs. This amount will, 
however, be treated as basic for alt other purposes. 

However, in the present foots and circumstances of 
the case the matter has to be decided on the basis of 
evidence and materials on record as to how and in which 
manner the concerned workman was posted as piece rated 
employee and was placed as Cat. II Turner Helper and 
whether he is entitled for the relief as prayed for. 

10. WW-l in his evidence has stated that he was 
appointed as Miner/Loader on 15-6-1987 at east Buggatdih 
Colliery as piece rated employee. He has produced Ext. 
W-1 wage slip for the months of May and June* 19%. At 
that time he used to receive SPRA {S} FU. 11.12 P. per 
tftonth. Thereafter he was accepted by the management as 
Time rated worker we .f. 1-7-1996 The wage slip issued is 
marked as Ext. W-2 + In time rated no S.P.R.A. was given. 
He has produced Ext. W-3 regarding convertion of time 
rated worker from piece rated workman. This was issued 
on 29-12- ] 987 twhich should be 29-12-1997} and his pay 
was fixed notionaJJy w.e.f, 1-7-1996 to 3thl 1-1997. The 
management refuse to adjust his S.PJLA. with his wages 
illegally inspite of the circular dt. 3-11-1997 marked as Ext, 
W-4, He has sustained financial loss. During cross- 
examination he has stated that he has worked as Miner/; 
Loader on piece rate basis till December, 1991. After 199 J 
as per order of the management he took training of Turner 
Helper, tt is not a foci that as he did not successfully 
complete the training as Turner Helper for a period of two 
years as per order he was reverted back not as Miner 
Loader but as General Mazdoor Cat.l. Thereafter h is union 


K.LM.P. raised an industrial dispute. In course of hearing 
his union entered into a settlement between him and the 
management which is Ext. M-2. The terms of settlement 
have been duly acted upon. Thereafter management issued 
the order of Turner Helper marked as Ext* W-3* By the 
administrative order of the management his service was 
regularised as Turner Helper and his pay was fixed vide 
order dt. 29-11-1997. It is net a foot that as General Mazdoor 
Cat.] he got regularisation in Cat. II as Turner Helper and 
he is not entitled to get S.P.R.A. The post of General 
Mazdoor is time rated. No S.P.R.A. is paid to General 
Mazdoor. 

11. MW-l has stated that the concerned workman 
got appointment in the year 1987 as Miner/Loader. He 
was selected for training and his.name is appearing at 
SLNo. 1 in Ext M-4 r By this order the concerned workman 
waa allowed to remain on training for 2 years. Vide order 
dt. 27/29-1-1992 the concerned workman was placed in 
Cat. I as he did not complete his training successfully. 
Vide order dt 20-6-1996 the concerned workman was placed 
in Cat. I as General Mazdoor. After Tripartite Settlement 
the concerned workman was placed in Cat, II as Turoer 
Helper and fictionally seniority was given w,e.f 1-7-1996 
without any arrear. From his evidence it appears that the 
concerned workman had raised industrial dispute. Since 
the concerned workman was placed in T.R. job Cat. 1 is not 
entitled to get S.P.R.A. which apiece rated worker is entitled 
to get. During cross-examination he has said that the 
concerned workman worked as piece rated worker as 
Miner/Loadcr from 1987 to 1991. Thereafter he was placed 
in job training* though he used to draw his wages on piece 
rettd basis. SPRA, is a kind of annual increment which 
Is given to piece rated worker only. There was no provision 
for adjustmept of S.P.R.A. with the basic wages of time 
rated worker. Thereafter the witness was put question 
regarding provision of S.P.R.A. in course ofthatNCWA 
circular issued by the Headquarters i.e. the S-P-R-A. has 
to be added in basic wages of piece rated worker when he 
is converted to time rated worker to which he replied that 
he does not know. 

12. From evidence on record of both the witnesses 
i.e. the concerned workman as well as of the management 
it appears that the concerned workman was appointed 
initially as piece rated worker. Thereafter he was converted 
into time rated worker. It is also not in dispute that while 
working as piece rated worker the concerned workman 
was receiving S.P<R A. However, the S.P.R.A. was not 
added in his basic wage when he was converted to time 
rated worker. 

13. Much argument has been advanced on behalf 
of the concerned workman that in view of the provision of 
NCWApara 3-1 l-3 t 3-1M and 3-11-5, piece rated workers 
are entitled S P-R,A- when they are converted to time 
rated category. In this context Ext, W-4 has also been 
referred. 
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14, As per provision in NCWA is concerned that 
will be examined in the context of the facts and 
tiftumstance* of this case. So faros the relevant portion 
of Ext W-4 is concerned it roads as follows:— 

*mw-4 

Qn the issue of fixation it was decided that the 
Initial Basis wages of the Category of regularisatiori 
plus SPRA eaeaed by a concerned workman will be 
protected to the extort of the maximum of die scale 
of n particular TR category in which the workman is 
beiqg regularised; bowcwr, thine Miners/Loaders 
who had already given option to work in a particular 
Catos^y ht Time Rated job, wittbe fitted in the scale 
of pay according to the option given, 11 

15. It will be relevant to mention hhre that.there is 
nothing to record to show that the'concerned workman 
had given any option to work in a particular category in 
tune rated job and as per circular refined to above the 
scale of pay was to be fixed according to the option which 
is not a Case here. 

Id. From the evidence of die concerned workman 
during crosa-exaimnatton referred to above itappears that 
his service was regularised as Turner Helper vide Ext M- 
3. However, he has denied that he did not successfully 
complete the training as Turner Helper for a period of two 
years. From his Anther evidence in cross-examination it 
appears that the post of General Mazdoor is in lime rated 
category and no S.PJLA. is paid to the General Mazdoor. 

17. In the aforesaid context from the evidence of 
MW-1 fr appears that the concerned workman did not 
complete Us training- Therefore, he was planed in Cat. I as 
General Mazdoor. Thereafter as per settlement he was 
placed in Cat. U giving notional seniority without any 

18. While going through Ext M-l it appears that at 
3L No. 7 the name of (be concerned workman appears and 
as per Ext. M-l which is dated 27-11-1991 on the 
recommendation of the D.P.C. the concerned workman end 
others were selected for the job training. This particular 
concerned workmen was placed in Turner Training and 
his final sfeeoiptkn hi regular grade was to be decided as 
per suitability tud availability of the post alter completion 
of thetrahimg, VideExt M-5 it appears that die concerned 
workman wan allowed to join his duty at East Bhuggutdih 
Colliery w,eX 2-1-1992 as helper trainee turner. He was to 
be untfer apprenticeship training for » period of 2 years 
and after completing die training Ki$ suitability was to be 
adjudged by the committee. His existing pay scale and 
other tenns and condition as presently applicable to him 
for trebling he will be paid wages from 26-12-1991. From 
penual ofBxt M-6 which » dated 27/29-1-1992 it appears 
that the concerned workman as well as 5 other persons 
were given the dries of Oenend Mazdoor Cat I for putting 


them on the job training as SQL Operation and maintenance 
for a period of one year. It was also ordered that they will 
be paid Cat. I wage without any protection of pay and 
after their placement in the Gat/Grade as per nature of job 
will be finalised after suitability test, Again from Ext M-7 ' 
it appears that in pursuance of order dated 27/29-1-1992 
(which appears to be Ext M-6) and subsequently letter 
from Area Personnel Manager, Kustore Area they have 
been selected for the post of General Mazdoor Cat, I as 
approved by the H.Qra vide letter dt l 3/15-1 -96 from die 
H. Qtr. were asked to report for duly to the Manager, East 
Bhuggatdih Colliery putting them on the job training as 
S.D.L. operation and maintenance for a period of one year 
from die date of their joining. In this Ext. M-7 die name of 
the concerned workman and three others have been 
inc u t totted. It has been also mentioned that they will paid , 
Cat. I wages without any protection of pay w.e.f.. 
20-6-1996, Vide Ejtft. M-8 it appears that the concerned/ 
workman was pladed in Cat. H as Turner Helper; from 
General Mazdoor Cat 1 w.e.f. 1-12*1997. He was also given 
notional seniority with notional fixation w.e.f. 1-7* 1996. 
However, he was not to be given any arrear payment/ 
financial benefit for the period from 1*7-1996 to 30-11-1997. 

19. From the evidence and documents referred to 
above it appeals that the evidence of MW-1 is supported 
by the documents i.e. exhibits mentioned above to Show 
that the concerned workman was given another type of 
job of training and designation. From the evidence of 
concerned workman referred to above it shows that SPRA 
is not paid to the General Mazdoor and it also appears 
from bis evidence that the post of General Mazdoor is in 
Time Rated Category. 

19. However, it appears thatfrie concerned workman 
has raised an industrial disputa before the ALC (C), 
Dhanbad and there had been settlement between the 
‘‘parties on the following terms (Ext M-2) 

That Shri Rrun Qrikih Paswan, General Mazdoor 
of East Bhuggatdih shall be promoted to the post 
of Turner Helper Cat 11 wifi) immediate effect. 

2 That the above workman shall be given the 
notional seniority of Turner Helper Cat. IT w^e.f. 
1st July, 1996 without any back wages. 

3. That the management and the union both shall 
submit implementation report to the AJjC/KLC(Q, 
Dhanbad within three months from the date of 
receipt of this letter failing which it will be 
presumed that the settiement in question has been 
implemented in full." 

It further appears that after settlement between the 
parties the order dt 25*12-1997 Bxt M-3 was issued. It 
further appears that prior to the settlement it has been 
specifics] ly mentioned in Ext M-7 regarding the fact that 
there will be no protection of wages. Nothing has been 
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mentioned regarding dispute of SPRA while settling the 
dispute between the parties which has been done after 
issuance of Ext. M-7 probably due to the reason that there 
is a change of nomenclature/post/designation of the 
concerned workman and he was not entitled for SPRA which 
also fluids support from the evidence of (he concerned 
workman during his cross-examination. No fact has been 
brought on record to show that die settlement as recorded 
in Ext M-2 has been done under threat, coercion and 
allurement. However, subsequently another undustrial 
dispute was raised by another union. 

21. Ld_ Lawyer for the concerned workman bus 
vehemently argued that this Industrial dispute is regarding 
inclusion of SPRA in the wages oftbe concerned workman 
while earlier industrial dispute with regard to absorption in 
a particular grade. So this is an entirely different industrial 
dispute. Hence the concerned workman is entitled for the 
relief. He has again submitted that in view of Section 9A of 
the l.D. Act his wages are to be protected and accordingly 
the SPRA should be included in his wages. Section 9A of 
the I.D. Act 1947 read as follows:— 

“Section 9A 

No employer, who proposes to effect any change in 
die co n ditions of service applicable to any workman in 
respect of any matter specified in the Fourth Schedule shall 
effect such change- 

fa) without giving to the workmen likely to be affected by 
y yrJi chang e a notice in (he prescribed manner of the 
nature of the change proposed to be effected; or 

(b) within twenty-one days of giving such notice: 

Provided that no notice shall be required for effecting any 
such change- 

fa) where the change is effected in pursuance of any 
(settlement or award); or 

(b) where the workman likely to be affected by the change 
are persons to Whom the Fundamental and Supplementary 
Rules, Civil Services (Classification, Control mid Appeal) 
Rules, Civil Services (Temporary Service) Rules, Revised 
Leave Rules, Civil Services Regulations, Civilians in 
Defence Services (Classification, Control and Appeal) 
Rifles or the Indian Railway Establishment Code, or any 
other rules or regulations that may be notified in this behalf 
by the appropriate Government in the Official Gezette, 
apply)! 

23* From perusal of aforesaid provision it appears 
that no notice in change is required where the change is 
effect**) in pursuance of any settlement or Award. 

23- Here in the instant case (here is setdemeniExt.M-2 
OH record which does not speak anything about inclusion 
of SPRA* It is needless to mention again there has been 
change of categary/designation of the concerned workman. 


In this particular facts and circumstances of the case it 
appears that the concerned workman is nol entitled for the 
relie fas prayed for. 

24. From perusal tif the judgement filed by the Ld. 
Lawyer for the concerned workman It appears that the tacts 
arid circumstances of this case its different and the said 
decision is not applicable In this case. Accordingly the 
same is not being discussed in details. 

25. For the reason stated above the following Award 
is rendsred:- 

“The action of the management of BCCL in nollaking 
into the account the SPRA while fixing pay of Shri Rambrich 
Pas wan. Turner Helper, in Cal. 11 is legal and justified. 
Consequnetly, the concerned workman is nol entitled to 
get any relief M 

NAGENDRA KUMAR* Presiding Officer 

M 2 2008 
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[UfT. *T, qjpf-20012/74/2006-J 
?TCTT ^41+1, 

New Delhi, the 2nd June, 2Q0k 

S.O. 1563,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) (he Central 
Government hereby publishes the award (Ref. No. 6S/2QG6) 
of the Central Government Industrial Tribunal/Labour Court 
(No. 11), Dhanbad now us shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s, B.C.C-L, and their workman, which 
was received by the Central Government on 2-6-200S, 

[ F. No, L-20Q12/74/20Q6-IR(C-1}] 
SN E H L ATA J A WAS, Desk O tike r 
ANNEXIJRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT O HAN BAD 

PRESENT 

Shri Nagendra Kumar,PresidingQffinr 

In the matter of an Industrial Dispute under Section 10(11 

(d) of the I. D* Act, 1947. 

REFERENCE No. CS of 2000- 
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PARTIES: Employers in relation to the management of 
EJ, Area ofMfeBCCL and their workman, 

APPEARANCES: 

Oft behoof the workman : None 

Qn behalf of the employers : Mr. U. N. Lai, Avocate 

State: Jharkhand Industry: Coal. 

Dated, the 15 th May, 2008. 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of tbe powers conferred, on them under 
Section 10(1) (d) of the L D. Act., 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20012/74/2006-IR(CM-l), dated, the 
, loth November, 2006. 

aumni 

“ Whether the tbe demand of Janta Mazdoor 
Sangh of the management of Bhowra (S) 
Colliery of M/s. BCCL for regularising 
Sh. Surendra Kumar Singh and Madhustulan 
. Mahato in the post of Haulage Operator is 
. justified? If so, to what relief are the concerned 
workman entitled?” 

2. In Ibis case neither the concerned workman nor 
His representative appeared before this Tribunal. 
Management-side, however, made appearance through 
their authorised representative. It transpires from the 
record that Regd. notices as Show cause notices were 
issued to the concerned workmen/sponsoring union. The 
concerned workman/sponsoring union not only failed to 
comply wkhthe provision ofRuie lO(B)ofthe I.D, (Central) 
Rules, 1957, but also did not consider necessary to 
respond to the notices issued by this Tribunal. If tbe 
gesture of the wnrkman/sponsaririg union is looked into 
ft will expose clearly that drey are not interested to proceed 
with, the hearing of this case. Under such circumstances 
this Tribunal finds no ground to ding on the same for 
yean together. Accordingly a *No dispute* Award is 
passed in this cose presuming non existence of any 
industrial dispute between the parties. 

NAGENDRA KUMAR, Presiding Officer 

4*1^,2^,2008 

1564.—sfWlPW. ftbR 3#m, 1947 (1947 
4il 14) MRT 17 "sq.W'i *e*41*i wwnc A. ^1. 

Hjl 4 ^ TN® FihIhsJ »nw> s>4s>«J ^ 

plH*i dUlilPM* 1h«ll4 RW>K jfcKPw* 
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’wircism (if. n) vmr ^ (*M twa 

253/2001) uS TWlfte 41 # ^ ^#1RWR ^ 2-6-20W 

4^ 4TO 4TI 

[ m R UfT-20012/260/2001 35* (#-l) ] 

New Delhi, the 2nd June, 2008 

5.O. 1564.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 

253/2001) of the Central Government Industrial T ribunaK 
Labour Court (No. II) Dhanbad now as shown in the . 

Atmexure in the Industrial Dispute between the employers 
in relation to dwmanagemeirt of M/s. B.C.C.L. and fair 
workman, which was received by the Central Government 
ori2-6-2008. 

■r 

[ F. No. L-20012/260/20014FJC-1)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CEhTITlAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL^ NO. 2) AT DHANBAD 

PRESENT * 

SHRI NAOENDRA KUMAR, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 

(d) of the l.D. Act 1947. 

REFERENCE No. 253 of 2001 

PARTIES: Employers in relation to the management of 
Bhurkunda Area of M/s.G.C.L and their 
workman. 

APPEARANCES: 

On behalf of the workman None 

On behalf of the employers : Mr. D. K. Verma 

Advocate 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, (he 15th May, 2008. 

AWARD 

The Government of India, Ministry of Labour, in 
' exercise of the powers conferred on them under Section 
I0(l)(d) of the 1. D. Act., 1947 has referred (he following 
dispute to this Tribunal for adjudication vide their 
QtderNo. L-20012/260/2001 -1R(C-1), dated, the ISli) 

September, 2001. 

SCHEDULE 

14 Wheth er the. demand of the INMQSSA firom the 
management of Bhurkunda Colliery, M/s. C.C.L 
for giving promotional benefits to S/Sri Sanjay 


I 
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Kumar Mandal, Badri Koiry, Shankar Sharma and 
Saida r Singh upon re gu lari sat ion as Mining Sirdar 
is proper and justified? If so to v^Hat relief arc the 
concerned workman entitled?” 

2. The of the concerned workrtv^n Sri Sanjay 
Kumar M&ndai. r-r^iJr: Koiry, Shankar Sharma and Sardar 
Singh m short jq th:-iE the action of the management in 
not follow it; e: promotional benefits to the concerned 
workman in (he rv^iii _*f up-grading them tq the post of 
Mining Sirdar ii; improper and unjustified. The demand 
of IN MOSS A for giving promotional benefit to the 
aforesaid workers are quite justified. The action of the 
management is discriminatory and contrary to the 
provision of cadre Scheme of Mining discipline 
formulated by the JBCCI for coal Industries, The 
concerned workmen were employed in Bhuikunda Colliery 
and details of designation have been given. It has further 
been stated that after passing the Statutory examinations 
coducted by the office of the D.G,M.S, Dhanbad the 
concerned workmen were qualified to be appointed as 
Mining Sirdar in coal Industries, Accordingly they 
applied for promotion in the post of Mining Sirdar in 
Technical and supervisory Grade-C in the pay scale of 
RS.742-4Q-! 762-45- J A22 ofNCWA-IU for consideration 
of their promotion against the vacant post. As per office 
order dt r !2ih/25ih June, 1993 the concerned workmen 
were regularised in the past of Mining Sirdars in 
Technical Grade-C of NCWA-1V and they were denied 
promotional benefits- In similar other cases the 
management allowed the promotional benefits. Details 
have been given of the orders and the name of the 
persons who have been given the post of Mining Sirdar. 
The management adopled double standard policy in the 
matter of bringing ihcir workers to the post of Mining 
Sirdar adopting discrimination. As per cadre scheme of 
Milting supervisory staff circulated vide implementation 
instruction No. 45 dt, 28-6 1 1985 of JBCCI the departmental 
workers having experience on working on Mines for 5 
years and possessing ihe qualification of Mining 
Sirdarship certificate, Gas Testing Certificate and Valid 
First Aid Cedificate from D.G.M.S. can be promoted to 
the post of Mining Sirdar. In the above circumstances, 
the manager!-.:!: : -1 without any basis contrary to the 
provision ot'e:idre scheme had denied promotion lo [he 
concerned workman. Prayer has been made to give 
direction to the management of Bhurkunda Colliery to 
allow ihe concerned workmen for promotional benefits 
given in similar cases. 

3 , A.% S. cum-rejoinder has been filed by the 
management slating that the concerned workmen were 
working in dTnvnt designation in ihe lime rated category 
from which regularised to the post of Mining 

Sirdar Technical and ^ipiTvisoty Grade-C in monthly rated 
scale of p.=y - id'/ order dl. 12/25-6-93, The concerned 
workmen =■'■ ; - "I'erent cadre pri or to t heir regu larrtafon 


IPakt II—Snc.3<ii}! 


as Mining Sirdar in and Supervisory Grade-C 

The promotion is g : vc-i wuhin the cadre. Since the 
concerned workmen w./rs outride the cadre they were 
regularised in a cadre ^ per -he rules ofthe company 
at the time of regularization as Mining Sirdar in monthly 
rated grade. Their cxiiiEtip. baste in their respwme cadre 
was taken into consideration into the slab of Technical 
and supervisory Grade-C as on 30-6^93. Their dale of 
increment were unchanged as in the time rated cadre every 
year. There are cadre scheme in different grades and 
categories for promotion ofthe workmen. When a workman 
is promoted in the cadre scheme the promotional benefit 
as one increment of his existing pay scale is added to their 
basic and his basic ptry is fitted in tbe slab of promoted 
grade with change in dale oI increment. But in the case of 
regularization only the existing basic pay ofthe workman 
concerned is taken to the pay slab of regularised grade 
without any incrementjj benefit bur their Jast date of 
increment is kept unchanged. In the above situation tbe 
claim of the ctmcu: workmen is neither legal nor 

justified. 

4. In the rejoinder portion about para 3,4 a 9 10 to 14 
of the W,S, of the concerned workmen it has been said 
that the same are not correct and relevant and the rest 
paras are matter of record. Prayer has been made to pass 
Award holding that the concerned workman are not entitled 
to get any relief 

5 + Points iti be Decided 

11 Whether the demand of the IN MQESA from the 
management of 13hurkunda Colliery, M^s. CCX- for 
giving promotional benefits to S/Sri Sanjay Kumar 
Mandal, Badri Koivy, Shankar Sharma and Sardar 
Singh upon regulars^ ton as Mining Sirdar h proper 
and justified? 1 f so, to what relief are the concerned 
workmen emitted 7” 

6. Finding With Reasons 

Inspire of giving ’^v.Tal opportunities the concerned 
workmen neither filed any document narproudeed 
any witness in sup; sort of their claim. Onus lies upon 
them to establish thu-ir case which haz not been done 
in (he install ni?e. Accordingly no relief can be 
gran red to the com - *-rued wnrkmen. In the result, 
the following <v.wd is rendered:— 

l| The demand ofthe IN MOSS A from the management 
of Bhurkunda Colliery, M/s. C,C.L for giving 
prtiTftulionai benefits to S'Sri Sanjay Kumar Mandal, 
Badr i Ko iry, SI lankar 5 hamm and Sardar S ingh upu n 
regularise ion js Mining Sirdar is not proper und 
justified. Consequently, ihe concerned workmen arc 
not entitled to gel any relief.” 

NAGl-Ai^AKirMAR, Presiding Officer. 
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New Delhi, the 3rd June, 2008 

S.O. 1565*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereto publishes the Award (Stef No, 40/1999) 
of die Central Government industrial Tribunal-Cum-Labour 
Count, (No. IX Dhanbad now as shown in the Annexure, in 
die industrial dispute between the employers in relation lo 
the luatagementof M/s. C.CL and their workman, which 
was received by the Central Government on 3*06-2004, 

IF. No. L-20012G€3/1994-IR(C- 0] 

SNEH LATA J AWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMETfT 
INDUSTRIAL TRIBUNAL (NO.I), DHANBAD 

Id the natter of a reference under section (10)(l)(d) 

(2 A) of the Industrial Disputes Act, 1947 

Reference No, 40 of 1999 

PARTIES j—Employers in relations the management of 
M/s. OCL. Darbhanga House, Ranchi, 

AND 

Their Workman 

PRESENT: Shri HariManga] Singh, Presiding Officer 

APPEARANCES r 

For the Management :None 

For the Union :None 

Stale: Jharkhand Industry; Coal 


Dated 2nd May2004 
AWARD 

By Order No. L-20012/363/94-JR (C-J> dared 
11-3-1999 toe Cental Government in the Ministry of Labour 
has in exercise of the powers conferred by clause (d) of 
sub-section (l) sub-section (2A) of Section 10 of the 
industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal:— 


l 

mu lit ift. tjjpt. ^ EUt rit lint ^in *1 
v^Hd i*pn TFft ipi ir Ar-wI 1 ) 

^ ^ 7 4ft ^l(if tl, ftm tlD ^ nil ? ■ l 

wfaurtrlhatf ?" 

After having received the Order No. 1^20012/363/ 
I994-IR (C-[) dt 11 -3-1999 tot aforesaid reference foam toe 
Government of India, Ministry of Labour, New Delhi tor 
adjudication of the dispute aieforencc case No. 40 of 1999 
was registered on 22-3-1999 but-till 2-5-2004 no written 
statement or claim was filed. Ultimately two notices was 
issued to the sponsoring Union, for- filing of .written 
statement by speed poat/Rsgjsiered post but till 2-5-2DQ4 
no one appears nor any steps have been taken bythem. 

' In view of such circumstance it seems that the 
workman or toe Union is no interested to contest their 
case further. And as such, it is ordered:— 

ORDER 

That let a “No Dispute" AWARD be and toe same is 
passed. Send the copies of toe Award to the Govt of India,' 
Ministry of Labour and Employment, New Delhi for 
information and needful. Reference is accordingly disposal 
off. * 


H. M. SINGH, Presiding Officer 
3^?, 2008 

W.3H. iTOTC RfMfttR, 1947 (1947 

Tt 14) mu 17 ^ arjwvi 
iltfclfft ^ RR5 FraWT aftf oiul Vo^Rlf ^ 3I*JTOI 

>-4141414 (4,1), 4R4R ^ TOE (*ftf 
43/1999) ^ smtiRna Rritft $, wt ufifa titdiR ^13-06-04 
R$19FU pn 4T I 

[m RSH-TEt-200 12/381 /1999-34$ *RNt-l) ] 
Wtl TOFH, i&i 4lfa4ilD 
New Delhi, the 3rd June, 2008 

S.O. 1566.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 43/1999) 
of the Central Government Industrial Tribuitai-Oim-Labour 
Court, (No. t), Dhanbad now as shown in tbeAmexure, in 
the industrial dispute between the employers in rotation to 
the management of M/s. TISCO and their workmen, which 
was received by the.Cenind Government on 3-06*2004. 

(F. No. L-20012/381 /] 999-W(C-l)] 
SNEH LATA JAWAS, Desk Officer 
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ANNEXURE 

BEFORE THE GOVERNMENT 

INDUSTRIAL TRIBUNAL (NO. IXDHANBAD 

In Ihc matter of a reference under section (10)(1) {d) 
(IA) ef the Industrial Disputes Act, 1947 

Reference No. 43 of 1 999 

PARTIES :—Employers in relation lo the management of 
Digwadih Colliery of M/s. TISCO 

AND 

Their Workman 

PRESENT; Shri Hari Mangal Singh, Presiding Officer 
APPEARANCES: 

For t^e Management : Sri D. K. Verma, Advocate 

For the Onion :None 


India, Ministry oM-ahnui and Employment, New Delhi for 
information and needful. Rderence is accordingly disposed 
off. 

H. M. SINGH, Presiding Officer 
M 3 20(18 

^T.OT, 1567,-^^141 1"^ atfSfPWTj 1947 (194? 
^M4) ^ VRT 

^ ^ W®!^ fr^n^r 3TP lil f 

^ Tqqi^ TT TPWT ifteilf-Meh 

r) p w^ vtk? Tim 
17/1999] ^ Wlf^M wt i, *n ^fr*T w^R ^ 3-06-ttt 
^ ura ^an «tt i 

[m Wf-Tf T-20012/2U3/1998 - 1) ] 

ncn -^qnH r 3flfV^>17t 


State: Jharkhand Industry: Coal 

Dated 2nd May 2Q08 
AWARD 

By Order No, L-200I2/3B1/98-IR (C-I) dated 
11-3-1999 the Cental Government in the Ministry of Labour 
Ikaa in exercise of the powers conferred by clause (d) of 
nib-section {I) sub-section (2A) of Section 10 of !bc 
industrial Disputes Act, 1947, referred the following di5pute 
for Adjudication to thb Tribunal:— 

SCHEDULE 

“Whether the action of the management of 
Digwadth Colliery of M/s. TISCO in dismissing 
Sri Prabir Kumar Ghosh, Ex-U (h Munshi from 
services of the company w + e,f. 16-9-1997 is 
justified ? If not to what relief the concerned 
workman is entitled T r 

After having received the Order No. L-20012/3S1/ 
199B-IR (Cl) dated 11 -3-1999 the aforesaid reference from 
the Government of India, Ministry of Labour, New Delhi 
for adjudication of the dispute a reference case No, 43 of 
1999 was registered on 22-3-1999 but till 2-J-20G8 no written 
statement or claim was filed. Ultimately two notices was 
issued to the sponsoring Union for filling of written 
statement by speed post/Registered post but till 2-5-2008 
no one appears nor any steps have been taken by them 
and two notices issue to the workman concerned was 
returned undelivered with postal remarks addressee is lefl. 

In view of such circumstance it seems that the 
workman b not interested to contest their case further. 
And as such, it is ordered :— 

ORDER 

That let a"NO DISPUTE” AWARD be and the same 
is passed Send the copies of the Award to the Govt of 


Now Dclh i t the 3rd June, 2008 

S-O. 1567 h —In pursuance of Section 17 of -he 
Industrial Disputes Act, 1947 04 of 3947), the Central 
Government hereby publishes the Award (Ref No. 17/1999} 
of the Central Government industrial TribunafOum-Labour 
Court, (No, I) p Dhanbad now as shown in the Anncxure, in 
the industrial dispute between the employers in relation cn 
the management of M/s. B h CC-L and their workmen, which 
was received by the Central Government on 3-06-2008. 

[I. No. L-200l2^€i3/1998-iR(C- l)j 
5NEH LATA JAWAS h Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. I), DHANRAD 

In the matter Qf a reference under section (10)(I) (d) 
{2A) of the I nd urtrial D bputes Act, 1947 

Reference No. 17 of 1999 

PARTIES:—Employers in relation to ihe management of 
Kusunda Area of M/s. BCCL 

AND 

Their Workman 

PRESENT: Ehri llari Manga! Singh Presiding Officer 
APPEARANCES: 

For the Management ; Sri U N. Laf, Advocate 
For the Union None 

State : Jharkhand Industry + Coal 

Dated 2iul May 200E 

AWARD 

By Order No. L-2G012/203/9B-JR (C-I) dated 
29-1-1999 the Cental Government in the Ministry of Labour 
has in exercise of the powers conferred by clause (d) of 
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subjection (t) sub-section (2A) of Section 10 of the 
Infontrial Disputes Act, 1947, refereed the following dispute 
for atgiKticarion to this Tribunal:— 

fifHRnilLE 

“Whether the action of the management of 
Kmsunda Area M/a. BCCL in not accepting the, 
date of Birth of Sri Bhikhi Bnrhi on the basis of 
date of birth recorded in Mining Sirdarship 
certificate issued by the Board of Mining 
examination on 17-2-83 in the light of 
implementation instruction 76 dated 23-4-88 is 
Justified 7 If not, to what relief the workman is 
'entitled to?’ 

- After having received the Order No. L-20012/203/ 
1998-K(OI)dL 29-1-1999 die aforesaid reference from the 
Government of India, Ministry of Labour, New Delhi for 
adjudication of the dispute a reference case No. 17 of 1999 
was registered on 8-2-1999 but till 30-4-2008 no written 
statement or chum teas filed. Ultimately two notices was 
issued to fhb sponsoring Union for filing of written 
statement by Speed Post/Registered post but till 30-4-2008 
no one jfppcan nor any steps have been taken by them. 

In view of such circumstance it seems that the 
workman or the Union is not interested to contest their 
case huhter. And as such, it is ordered;— 

. order 

That lota “NO DISPUTE” Award be and the same is 
passed. Send the copies of tbe Award to the Government 
of India, Mini stry of Labour and Employment, New Delhi 
for information and needful. Reference is accordingly 
disposed of. 

. ( H.M. SINGH, Presiding Officer 

^ (Vefl, 3 2008 

wr, 3 n i56&-4cMta 1947 (1947 

4*T 14) Wti 17 4* 4K4»K A tik ^fk iff. Tfjel. 

4139*1 # ajlaiPiw fatiR 3 afWrfw 

■siflra^WW I) ^ twis item 

11/1999) Wl Ufolfeffl fr, T& <rNc TR4IR Wl 3-06-08 
*ratsw «it i 

|TC TftWtt?CT-20012/216/1998 an£ m(^-l)] 

wr iwr arfrord 
New Delhi, tile 3rd June, 2008 

S.o. 1560.—In pursuance of Section 17 of the 
Industrial Disputes Act; l&t? (M of 1947), the Central 
Government here by publishes the Award (Ref. No. 
11/1999) of Central Government Industrial Tribuna l-Cwn- 


Labour Court, (No. I) Dhanbad now as shown in the 
Anflcxure, in the industrial dispute between the employer* 
in relation to the management of M/s. B-C.C-L. and their 
workmen, which was received by tbe Centra/ Gov e rnment 
cm3-06*2008. 

]F. NO. Lr2001 2/2 16/199MR(C-] )j) 
SNEH LATA J AWAS, Desk Officer 

ANNEXURE 

BEFORE toe centralgovernment 

INDUSTRIAL TRIBUNAL (No. I), DHANBAD 

In the matter of a reference under Section 10(l){d) (2A) 
of the Industrial Disputes Act, 1947 

Reference No, 11 of 1999 

PARTIES;—Employers fat relation to the management of 
Kusundb Area of M/s. DUCL, 

AND 

Their Workman 

PRESENT: Shri Heri Mangpl Sjpgh, Presiding Officer 
APPEARANCES: 

For the Management : Sri U, N, Lai, Advocate 

For the Union : None 

State: Jharkhand industry: Coal 

Dated r 2nd May, 2008 

AWARD 

By Order No. L-2OTI2/216/9S-1R (C-I) dated 
27-1-1999 the Cental Government in tbe Ministry of Labour 
has in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 qf the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal:— 

SCHEDULE 

“Whether tbe action of the management of 
Kusunda AreaofMfc BCCL in superannuating 
Sri Shaabidar Mukhojee, Cterk w.ef. 7-11-97 
without taking In account his date of birth 
5-3-1939 is justified ? If not, what relief lie 
workman is entitled to 7 

After having received the Order No. L-20012/216/ 
1998-TR (C-Ddt 27-1-1999tbe aforesaid reference hum foe 
Government of India, Ministry of Labour, New Delhi for 
adjudication of the dispute a reference case No. 11 of 19^9 
was registered on 8-2-1999 but till 30-4-2008 no written 
statement or claim was filed. Ultimately two notices was 
issued to (he sponsoring Union for fifing of written 
statement by Speed Post/Registered post but tiD 3(M-2008 
no one appears nor any steps have been tikoi by thenw 
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In view of such circumstance il seems that the 
workman or the Union is not interested to contest their 
case furbter. And as such, it is ordered: — 

ORDER 

That leta “NO DISPUTE*’ Award be and the same is 
passed. Send the copies of the Award to the Government 
of India, Ministry of Labour and Employment, New Delhi 
for information and needful. Reference is accordingly 
disposed of. 

H. M. SINGH, Presiding Officer 
^ Rwil, 3 ^ 1 , 2008 

W.31T. 1569.—ui'lotPl'ti t^TK SlfalWT, 3947(1947 
14) MITT 17 ^ 'Mi#W I ^ F ^ 

^ ^ wg; fn^M+T zk ^ 

J= TFFJT ^ TIW (wf TTOTT 73/2003 ) wfw 

’W# ^ ^TT^R 3-06-08 Tira 1T3TT ®TT I 

^[^-22012/338/1992-^. 3R(^-Il)] 
3TTO ^frr life, 

Ne^v Delhi, the 3rd June, 2008 

S-O* 1569.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (34 of I947) h the Central 
Government hereby publishes the Award (Ref No. 73/2003) 
of Central Government Industrial Tribural-Cnm-Laboui 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
Management of M/s, Western Coalfields Ltd. and their 
workmen, which was received by the Centra] Government 
on 3-06*2008 

[R No. 1^22012/338/I992-HKC-I1)] 
A JAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI AN, YADAV,PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT* NAGPUR 

Case No. 73/2003 
Dated 28*05-2008 
The Dy. General Secretary, 

Koyla Khadan Karmachari Sangh, 

Pipla Mines, RO, Wa!ni h 
Distt. Nagpur 

, PartyNo, 1 

Versus 

The Sub Area Manager* 

Pipto Oroup ofWCL. 

P.O. PiplaDistt. Nagpur 

PartyNo, 2 

AWARD 

The Central Government after satisfying the 
Existence of disputes between theDy. Genera) Secrearty, 


Koyla Khadan Karmachari Sangh, Pipta Mines, P.O. Wain I, 
Distt Nagpur Party No. I and the Sub Area Manage^ 
Pipla Group of WCL T Party No. 2 referred the same for 
adjudication to this Tribunal vide its letter 
No. L-22012/338/1992 IR (C-1I) dt 9-2-1993 under clause 
(d)of sub-section (1) and sub-section (2 A) of Section 10 of 
ID Act with the following schedule. 

(2) “Whether the action of the management of WCL n 
Nagpur for not providing job to Shri Komal M. Deogade, 
workman from 18-04- ] 986 to 20-9-19E8 is proper and justified 
7 Ifno^ to what relief the workman concerned is entitled 
to" 

(3) Originally the reference has been transferred from 
CGIT> Jabtapur to this Court. On 30-6-2005 notices were 
issued on the second time aflcr transfer of it to the parties. 
The respondent appeared However the petitioner did not 
appear despite of it. Finally on 22-2-2008 when the reference 
was for filing o f Ihe affl davit of the petitioner came up on 
the board but the petitioner or his counsel or the union did 
not appear and were absent. Sufficient time was given uptu 
February, 2008 but The petitioner did not appearand file his 
affidavit. Hence the petit ion is dismissed for default of the 
petitioner< Hence this Award. 

A N. YADAV, Presiding Officer 
^ fet#, 3 ^jT, 2008 

^T.3TT. 1S70, -aforif^r srftriwt, 1947 (19J-7 

^114) 17 ^ srgwTT -<?¥sm w ^ f . #.ner. 

“SffitRrit 'W> +fV.|J r( “'l J1 "(T 1 -Ml? ^ TJ, 

3 frfte aSdnw) ^ i&fa m&K 

^ W (WFTT 30/2005) ^ 
t, wift t ?> ■ ofi ■ 08 lira «n i 

[rn Tta^-22012/99/2004«R 

1 . 

Tfe, sfrfkrasnt 

New Delhi, the 3rd June, 2008 

S.O. 1570.—In pursuance of Section 17 of the 
.Industrial Disputes Act, 1947 (]4 of 1947), the Central 
Government hereby publishes the A ward (Ref No. 30/2005) 
of the Central Government industrial Tribunal-Cum -Labour 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the Management of Western Coalfields 
Ltd. and their workmen, received hy the Central Government 
on 3-06-2008. 

[F.No. L-22012/990004-IR(CM-[1)J 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI A, N. YADAV PRESIDING OFFICER, 
CCrrCUM-LABOUR COURT, NAGPUR 
Case No, 30/2005 

Date 27-05-2008 
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Sh. 0. N- Shah General Secretary, 

Koyala Khadan Mazdoor 
Panchayat(HMS), P-O- Junnardeo, 

Distt Chhindwaia(M.P.) Party No. 1 

Versus 

General Manager Western Coalfied 
Limited ofPeodi Area, P.O. Pemaie 
Distt. Chhindwara. Party No. 2 

AWARD 

The Central Government after satisfying the 
existence of disputes between The General Secretary, 
Koyala Khadan Mazdoor Pancheyot (HMS) t P.Q. 
Jiuniardeo, Distt Chhindwara (M J\) Party No. I and 
General Manager Western Coalfied Limited of Pench Area, 
P.O. Parasia, Distt Chbindwara, Party No. 2 referred the 
seme for adjudication to this Tribunal vide its letter 
No. L-220L2fl9/2Q04-IR (CM-II) dt 28-02-2005under clause 
(4) ofsub-section(l) and sub-section (2A) of Section 10 of 
ID Act with the following schedule : 

* Whether the demand of the Koyala Khadan 
MazdoorPUnchgyat from the manage ment of Western 
Coal Filed Limited Pench Area to correct the date of 
birth of Smt Shonti as 1-7-51 as per her matriculation 
instate of 1 -09-19 as recorded at present is 
just fair and proper ? If so to relief is the workman 
concerned 7" 

The above dispute came for hearing before the 
Tribunal on 02-04*2008, The parties were present The 
petitioner without even tiling Statement of Claim tiled her 
affidavit alleging that dispute was raised without her 
consent by the taikxi she has clearly mentioned that she 
does not want to proceed with it She has requested to 
allow her to withdraw it Accordingly she was allowed to 
withdraw it In such circumstances it is dear that neither 
the workmen nor their union are at all interested in 
proceeding with tbedaim. Hence the reference is withdrawn 
and no dispute award is passed. 

A. N.YADAV, Presiding Officer 
^ 3 2008 

WST.Str. 1571.-<sil*K>W flwiqaqfcfrm, 1947 (1947 
tR 14) T& MRT 17 ^ 3FJW*I df, Wji) Wtf 

tPten ^ TWMtn ^ MuhiT sftt 

sqd^i # ftftw djUilPMi ^ Tfflfra 

TO8R afaftfiPR atfwaRVi 1 idid if&Mi 

153/2002} U^lUblftM t, 3-06-08 

«n t 

(TR Hwn(*t-42012/lfi6rt001-«lf (^hpi-ll)] 
aroi Tgqtr Tfte.^w stftimrcl 


New Delhi, the 3id June, 2008 

S.O. 1571.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 153/2002) 
t of CertrtiGovetttmetrtlrxhStridTri^^ 

No. 1,Chandigarh asshownmtheAiiKituietiitentotiiti 
dispute between the employers in relation to the 
Management of Bureau of Indian Standards and their 
workmen, which was received by the Central Government 
on 34)6-2008, 

[F. No. L42012/166/2004- 
AJAY KUMAR G AtJR, DeakOfficer 

annexure 

BEFORE SHRIGYANENDERA KUJMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN A1XTJM-LABOUR COURT-1, 
CHANDtCARH 
Case No. ID) 53/2002 
Sltri Vir Pal S/o Shri So ban La), 

House No. 538, Vikas Nagar, 

Mauli Jagran, UT, Chandigarh 

Appticwu 

l'0VUS 

(1) The Director General, Bureau of Indian 
Standards, 9, Bahadur Shah Zafar Marg, 

New Delhi. 

(2) The Director, Bureau of India 
Standard, Sector-3 4-A, Chandigarh 

Respondent 

APPEARANCES 

For the workmen Shri D. R. Kainth 

For die management ShriG, C Babbar 
AWARD 

Passed on 16-5-2008 in Lok Adabt 
Central Government vide notification No. L-42012/ 
166/2001/1R (CM-II) dated 6-08-2002 has referred the 
following dispute to this Tribunal for adjudication: 

'Whether the action of the Director General, Bureau 
oflodun Standards, New Delhi, and Dnctor,BiBteu 
of Indian Standards, Chandigarh in ordering 
disco gage ment/teniunati pa of services of Shri Vw 
Pal S/o Shri Satan Lai, the workman engaged through 
contractor who has completed 240 days is legal aid 
justified? If not to what relief the workman is entit led 
to and feom which dare 7” 

The present reference was made by tbe Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with continuity of service with full bacfcwuget 
alongwrth 18 per cent interest per annum. 
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The management turned up and opposes this 
application. 

A* per office memorandum dated 30-4-08, (his case 
was fixed in pre Lok Adalat.meeting on 16-5-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal the workman 
agreed to withdraw his reference. Tlte management also 
agreed to provide the work to (he workman with the 
contractor as per the policy of (he Government. The 
prescribed authority of the management and the workman 
during the hearing of this case in pre lok adalat agreed 
upon the above mentioned terms and conditions. It is 
proposed to dispose off this reference in Lok Adalat. 
Accordingly the reference is returned to the Central 
Government as settled in Lok Adalat. Central Government 
be informed File be consigned to record. 

Announced 

16-5-08 

G. K, SHARMA, Presiding Officer 
^ 3 2DOS 

TOW. 1572.-3^^ fturc Slftfpw, 1947 (1947 
to 14) ^1 ms 17 ^ Hi, i&fo rtotc s’jrt shut 

^641 ^ ^ ^45 f-1d-Hi 

h>(sikT ^ Sijs-a ^ ^ ^£1*1 

mm ■’n’ldRi* 3flf*i^sTor i, TOdw ^ triz (tM 
(wmi 151/2002) flit TOUR 

3-06-20Q8 ^ WptI I 

[TO Tf@U-iFFM20l 2/164/2Q0I -«nf 3!R (Tftt^-II) J 
3ITOT 7 fte, SlftlTOTt 
New Delhi, the 3rd June, 2008 

S.O. 1572.—fn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 <14 of 1947), the Central 
Government hereby publidies the Award (Ref. No. 151/2002) 
of the Central Government Industrial TribunakCum-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
Management of Bureau of Indian Standards, and their 
workmen, which was received by the Central Government 
0113-06-2008. 

[F. No. L-42012/164/2001-lR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHR1GYANENDERA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case Nik ID 151/2002 

ShriOm?arkash,S/o Shri Sant Lai, 

House No. 2330, Sector 52, 

Chandigarh Applicant 


Versus 

(1) The Director General, Bureau of Indian 
Standards, 9, Bahadur Shah Zufar Marg, 

New Delhi. 

(2) The Director, Bureau of India 

Standard, Sector-3 4-A, Chandigarh Respon dent 

APPEARANCES 

For the workmen Shri D, R. Kainth 

For the management Shri G, 0, Babbar 
AWARD 

Passed on 16-5-2008 in Lok Adalat 

Central Government vide notification No, L-4201 21 
164/200 1/lR (CM-1I) dated 6-08-2002 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the Director General, Bureau 
of Indian Standards, New Delhi, and Director, Bureau 
of Indian Standards, Chandigarh in ordering 
diseitgagemenlvicriTii nation of services of Shii£)ni 
Paikash S/o Shri Sant Lai, the workman engaged 
through contractor who has completed 240 days is 
legal and justified . If not to what re lief the workman 
is entitled to and from which date 

The present reference was made by the Central 
Government on the failure of cone illation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with continuity of service with foil backwage; 
along with 18% interest per annum. 

| 

The management turned tip and opposes this 
application 

As per office memorandum dated 30-4-QS, this case 
was fixed in pre Lok Adalat Meeting on 16-5-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal* the workman 
agreed to withdraw his reference the management also 
agreed to provide the work to the workman with the 
contractor as per the policy of the Government, The 
prescribed authority of the management and the workman 
during the hearing of this case in pre lok adalat agreed 
upon the above mentioned terms and conditions. It is 
proposed to dispose off this reference in Lok AdaJai 
Accordingly the reference is returned to the Central 
Government as settled in Lok Adalat Central Government 
be informed File be consigned to record. 

Announced 

16*5-08 

G. K. SHARMA, Presiding Officer 
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ANWXIIRE 

■EVOKE SHRIGYANENDERA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRALGOVT. INDUS- 
lRJLU,TRlBlJTiUr<X^ CQUKT-1, 

CHANHGARH 

CASE No. LD. 143/2000 

TheDiraumil Secretny, Uttar Railway, 

Kanmebwi Union, Ambala Division, 

AG. Kapoor Abate, Ambala Cantt 
Versus 

The DhrisUnal Railway Manager, 

Northern Railway, 

AmbtU Cantt (Haryana) 

AffEARANCES: 

Poe the workmen : None 

For the management : None 

AWARD 

Fused on 21-3-2008 
Central Govt vide notification No. L-41011/39/99/1R 
(B-l) dated24-03-2000 burdened to following dispute 
to Oris Tribunal for adjudication: 

“Whether the action of the Divisional Railway 
Manager, Northern Railway, Ambala Cantt, in 
denying the undermentioned demands of Uttar 
Railway Karamehari Union, Ambala Canlt, is just 
and legal?” 

(1) 47workmenondecoramumcatkm section 
ofNorthem Railway, Ambala Cantt Listed 
in Annexurc A may be given benefits of 
screening from the year 1980 instead 
of23-7-1990. 

(2) Shri Bhgtm son tfShriHari Ram, gangman 

maybe given wages for tire period 7-9-84 to 
7-2-07, 

(3) Shri Asbok Kumar son of Shri Bat Mukand, 
gongmnn may *be given wages for the 
period 7-9-04 to 7-2-07. 

If not to what relief foe workmen are entitled 7" 

No one is present on behalf of the parties even after 
notice by this Tribunal and Union also foils to ensure their 
presence. Accordingly the reference 1$ returned to the 
thntmLGovt fra" want of prosecution by the Union. Central 
Gtat. be informed. File be consigned to record. 
Announced G K. SHARMA, Presiding Officer 

21-054)0 

4 ^1,2008 

OUR 1975,—afocftPl* few stfrftmT, 1947 (1947 
17 ^ flWR 3TPF 


444> i ti ^ 

ajWilFW ^ *h*ik afta'HW 

^Tl*igr 205/2002) ^ Utafftjfl 

^ 04-06-200® UTO ^3TT 

New Delhi, the 4lh June, 2009 

S*0* 1575*—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947) the Centra) 
Government hereby publishes the award (Ref. No. 205/ 
2002) of the Central Government Industrial Tribuna I-cum- 
Labour Court, Nagpur as shown in the Aunexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India, and their workmen, 
which was received by the Central Government 
on 044^2008* 

[F. Nol H2012/16H20G2-IROH)] 
N. 3 r BORA, Economic Officer 

ANVEXUKE 

BEFORE SHRI A N.YADAV PRESIDING OFFICER, 
CGITCUM-LABOIJR COURT, NAGPUR 

Caw No- 205/2002 Date 28^)5-2008 

ShriGopal S/o Gendataiji Waghmare, 

Sweeper^cum-WajCjcrman^ Semadoh 

Branch, Distt. Amravati. Party No. 1 

Versus 

The Asstt General Manager, 

State Bank of India, Zonal Office, 

S-V. Patel Marg, Nagpur-440001 Party No. 2 

AWARD 

Passed on 21 -5-2008 

The Central Government after satisfying the exist¬ 
ence of disputes between Shri Gopa) $/o GcndalaLji 
Waghmare, Sweper-cum-Waterman, Semadoh Branch, 
Distt- Amravali* Party No + 1 and The Asstt General Man¬ 
ager, State Bank of India, Zonal Office, S. V. Patel Marg, 
Nagpur-440001, Party No. 2 referred the same for adjudica¬ 
tion to this Tribunal vide its letter No. L-l 2012/168/2002- 
]R(B-1) dt 22-11 -2002 under clause (d) of sub section (1) 
and sub section (2A) of Section 10 of ID Act with the 
following schedule. 

(2). “Whether the action of the management of State 
Bank of India* Nagpur in awarding the punishment of 
dismissal to Shri Gopa) Gendalalji Waghmare, Sweeper- 
cum-Waterman* Branch Semadoh. District Amravati weT 
13-04-2001 is justified? If not* what relief the said workman 
is entitled to?' 


—Applicant 


—Respondent 




[wnn-w** 3(H)] 


W TITO :tfr 2B,~2008/*1WI 7 , 1990 


(I). Ifceieferenee cane ter heating on 08-04-2008. 
Ih perusal of necfd shows that the petitioner it not 
nttNkdht&e Cowt ftnn 02-01-2007. Infect both die parties 
have (lied their Statement of Claim and the Written 
Statem e n t respectively and the case wet fixed for the 
il&katoftbepe&ioMr. However from February, 2007, 
nobody It appearing for die petitioner end he has not filed 
any affidavit. The cMtMiferfte respondent finally filed a 
Parvis requesting to dismiss the re fer c nee since the 
petitioner is not Bttcndmgthe Omit The wbrehriwu of 
theoptawd of respo n d ent are correct. Hence it h da n b ut 
fcr the defeuttoffe petitions. Henraftfe Award. 

A. N.YADAV.Jtoeidky Otikor 
Ml, 4 ^ 2000 

W.at 1576.—cdkoWnw* fta* aifVPWH, 1947 (i$47 

14) ^1 win 17 ^ , d-tfte went few* 

fffrndnWwrfifd ftdh e ff 4r a-w! e»»h.K fdWN, 
d atidPw IW 3 weSU twe>K jIWPh» 
AlfiWitel ■( 414JJt wl WOK (4lVI WtWI 225/2003) 4i 

Ml t, wl ^tSN 7RVR 04-06-2008 eft TB*tif«t tall 

[m Tl ^Ef-12012/95/2QO3-Sll(ttR (*-!)] 

utt atir, collar eritaiA 

New Delhi, the 4th June,2008 

S.Q.1570 lo pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Go wiainatalietcl>!y publishes the award Ref. No. 22S/2003 
oflhe Central Government Industrial Tribimal-ciiw-Labour 
Court, Nagpur as shown in the Annotm in the Industrial 
Dispute beta ten the employers in relation to the manage' 
metabf State Bmkofindia, and their wnfcmett, which was 
received by the Central Government an M^OOi 

|F.N0. L-mi2/95QOOMR(B.Dl 

N. S. BORA, Economic Officer 

ATVtEXUTC 

BXFOBXWljLN.YADAVTKmiHXGOmCER' 
CGtTCVM^ABOilECTHiRr, NAGPUR 

Case No, 225/20*3 Dtae:28-05-2008 

Shri Sabodri Dccosta, 

Asstt Cashier, SJ.1-Main Branch, 

SectU‘1, Bhilai, DiilL Dirg (C.G.) Party No. 1 

Venus 

The General Manager, 

State Bank of India, Main Branch, 

Secttr-i, Bhilai, Distt. Durg(C.G.) 


AWAIQ 

The Central Governmeat after wtUMfejMl’ 
existence of ^disputes bntwmii Smt. SftpMffilttfe 
Asstt cashier, SJULMam Branch, tkenmf, MffiCJNttfc i 
Dot* (C.G.), Party No. 1 ndtheOeWalMnan^ 1 , amn ‘ 
Bfltik oflndiWy Mite PmmJy, Sector*!, 

(C.G), Party No. 2 referred the same ftr afedteattanio 

ii in Tin... i li in ii mi i Tin i iii i nmioim)*) ■(! 

I) dt 284)8*2003 under clause (I) lift ft illTiiTM tl)TlT 
sub-section {2 A) of SectkmlO of ID Act.mtafedfcri''. 
following schedule, 

(2) “'I'hrtliriTtiir nrHm pfilu imnegsmiiiir nfWte 
Bank of India,' in ta tp osta* th e 

one increment and non-payment ofwa*es ftrfe p s ri i lB f 7 
suveniionftQo 09444000*294*2^ 

Decoste, AasiitaDtCudikr of the Mata Breach, B*Bte It 
proper and justified? If not, what relief is. tfae wettaMn . 
concerned entitled to 7” 

(3) The petitioner in retpenae to thanaatee J arpei>M : 
and filed Statement of Claim. SimltelyilienwMfnNtthnr- 
also filed its Written Statement After fUhttftedeantaMdn. 
file re&nncc m fixed for filing an affidavit ofthepettitoMr 
on I j-06*2006. However the petitioner till 0844*2QOfi4ii» 
not appear and file my affidavit qr Ind fe ovln^ k^ 
seems that he has no interest became he is hot tttawfl^ 
the Court and filing the affidavit Hence ten pstllimi .il 
dismissed for the daftnit of the petitioner. The reft u na a 
stands as dismissed. Hence tela A war d. 

A N.YADAV, PreridfegDfficm 
4^,2008 

, P 

teT.Sl 1577,—AliMWlfeft wfhOtaM , 1917 (KW7I 
an 14) wff 17 ^hnTtwRT&WttNr 

ftat ^ vM ^ wpMHtfMj’ 

ttot Mi 

miftm suJi Wl WthUT hft 04-06-2006 hi gar, 

fWhTI 

[Ml Ti W-12012/1 

New Delhi, the 4th Aun^ 2008 

SjQ. I57T.—In pursuance of Section 17 of the I»- 
duatrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Re£ No. 307/ 
2004) of die Central Go v er nment Industrial Tribwul^wm:. 
Labour Court No. 1, CharuUgarti as shown in the Ardfcxure 
in the Industrial Dispute between the mmgenmtof State 
Bank of India, nod their workmen^ wbieii wet received by. 
the Central Government on04-06-2008. 

{F. Nfai L-tm2rt&2t3Qtftfrfy' 
N,S BCfeA, Emwitae Offie» 


Party No. 2 
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ANNEXURE 

BEFORE SHRIGYANENDEDA KUMAR SHARMA, 
VRISD1NC QIT^lJ^CXrflKALGOVEWQWENT 
IMHJOTRIALTRIBlJNAL<)UM-LABOURCOlJin'>i t 
CHANDIGARH 

CiuN». LD. 307/2004 

StoiStlPaikash S/o Hira UJ, 

Hanfobind Colony, Chsnu'Wale Road, 

Baghapurana, District Moga (Punjab) .. Applicant 

Versus 

The Assistant General Manager, 

State Bank of India, Region-2, 

Zonal Office, Ludhiana _ R esp ondeat 

APPEARANCES: 

For tbe workman : Shri Raj Kaushik 

For the management ; Shrl Ash ok Khullar 

AWARD 

Passed on. 16-5*2008 in Lok Adalat 

Central Government vide notification No. 1^12012/ 
16W2004AR(B-I)<tated 16- M -2004has referred the follow¬ 
ing dispute to this Tribunal for adjudication: 

“Wbetherthe action of the management of State Bank 
of India in terminating the services of Shri Sat Pmkash 
is legal and justified? If not to what relief the work¬ 
man, is entitled to ?" 

The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred indie schedule referred 
above and the workman prayed for declaring the action of 
. the management as illegal and invalid and for reinstatement 
in service with continuity of service with full back wages. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed in pre Lok Adalat meeting on 16-5-04 for its 
disposal by adopting the mediation and conciliation 
medpjnism. With the efforts of the Tribunal the workman 
agreed to withdraw his reference. It is proposed to dispose 
off this reference in Lok Adalat. Accordingly the reference 
is returned to the Central Government as settled in Lok 
Adalat Central Government be informed. Fite be consigned 
to record. 

Announced 

16&4S G.K SHARMA, Presiding Officer 

ftral, 5 ^r, 2008 

WJR 1576.—afeilfil* l*WI4 SlftfiiR, 1947 (1947 
14) aft ton i7 

liMwe e nsNIHI 4! Fi'hV'hpI A ni 


^ Rjpfa ^ fhffa arfltAfw jtWIT 4 TRJKR 

TtelT 125789) ^ TRilftld TOtfr t, il RUfflT # 
5-6-2008 

[’FT- HfT-420127] 38788-^-11(^3] 

New Delhi, the 5th June, 2008 

S-O. 1S7S.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (M pf 1947) tye Centra! 
Government hereby publishes the award (Ref, Mo. 123/89) 
Central Government Industrial Tribunal-cum-Lahoia Coirt 
No. 1, Chandigarh as shown in the Apftejpire in the 
Industrial Dispute between the employers ip relation to 
the management of Salal Hydro Electric Project and their 
workman. Which waareceived by the Central Government 
on 3-6-2008. 

[F> No. L42Q12/13 B^S-D-n(B)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDERA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNA L^UM-LABOUR COURpii 
CHANDIGARH 

Case No. I D. I25/I9U 

• The General Secretary, 
hiHPC Staff Association, 

SHEP, Jyotipuram .. Applicant 

Versus * 

The Executive Director, 

Salal Hydro Elect. Project, Jyotipuram .. Respondent 

APPEARANCES 

For the workman Shri I S, Sidhu, Advocate 

For the management Shri V.K, Gupta 

AWARD 

Passed on 21-5-2008 

The Central Government vide its order No. U-420) 2/ 

13 3/S8/D.U(B) dated 3rd August; 1989 referred this industrial 
disputes for judicial adjudication to this Tribunal. The nature 
of reference, as referred by the Central Government is:— 

“Whether the action of the management of Salal 
Hydro Electric Project, Jyotipuram represented by 
Executive Director in terminating the services of 
Sh. Ashwani Kumar, Draftsman w.e.f 12-3-84 is 
justified? Tf not, what relief the workman b entitled 
to 7" 

After receiving this reference this Tribunal affotded 
the opportunity to the workman, Sh. Ashwani Kumar 








[tmn- 



3(H)] 
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Chrtj^wl^uMmpniMHopMBitilMlt ItlpWtiW 

The wort m a ill^od fe hisstitcnianl of cUim flul 
tepnoNMMMPWl lotve duly sanctioned by tee 
A ^u^i* AiAari^,S^6^Mte)-S44aiffi]dng 10th 
an4 Mb AfMndi, 15S4. Tkatate, he fell ill and 
kftww rinn ■fcjmiria f fc h n qp? uw given to ttw Frwcrited 
Authority. Abr bcq| a long Shell, on recovery, he 
reported to (be duty on 30-10*85 along witea Medical 
Cmittkale,but tbc Maiagemert refused to take him in 
duly b ffouttd of uuuthoriziDd ihfwnt Tb Mtnagemeot 
iDepfly placed bin wider suspension 0020-12-15. HO war 
rfiarpiijiwtnfl on 17-1-ifi and after holding the enquiry, 
again* the Principle of Natural Justice, was terminated 
fiumfjmamrBaii 16-10-S6w.eX 12-344. He preferred an 

Ml 6-11-fti. He was not given an appropriate 
pppoftipity of hearings So many Enquiry Officers were 
dutuged without my reman became the Management 
wauled the enquiry report of its choice. A gamut hu 
jjbjegion, the Enquiry Officer kept on dnnthi, It hat 
a|Mralkf|Bdby wuriomm in his statement of claim that the 
•equity cpodiKted by the Management and die punuhmem 
givtmfolifmisijtepl dad against the Principle ofNatural 
Jmtkt u die enquny was conducted under the rules not 
M»pltatel«tt&e workman. 

The. Managenant, through die wrmen statement 
denied all the allegations and alWyri that Jill opportunity of 
hearfogwas afforded to the workman. His absence {ram the 
duty $om 12*244 wasmsuthoftodandiie was rightly placed 
tauter nspeoeioa md after holding Mi mquiry was rightly 
terawatod from the service. The Medical Certificates Which 
warn provided by the workman are fictitious, Mae and have 
bean ihbrkated Just to justify die unauthorised absent 

Ontbe basis of the pleadings of parties, this Tribunal 
also afforded the opportunity to adduce evidence. 
Affidavits wfre filed by both of the parties. Cross* 
epfoinaiiou was also conducted and after hearing the 
argjweflt? foefile was reserved for sward. 

Instead of passing the award proceedings vide order 
dated 27-4-01 passed an order quashing the enquiry 
proceedings and the report of Enquiry Officer fcr die meson 
that it was to violation oftbe Principle ofNatural Justice as 
inducted wider the different set of rates not applicable to 
the workman. This Tribunal, vide anter dated 27-4-01, was 
also kind enough to hold that enquiry shall be made, try 
theTribuia]. Accordingly both of fit* parties were directed 
to submit the list of witnesses and the documents in 
support ofthe charge labelled against the workman. This 
Tribunal specifically directed the Management to prove 
the miMMiufcict of the workman aid it waa also ordered 
that at die appropriate stage the workman shall have die 
right to submit list of the witnesses and documents in 
advance. 


To ■■■111 O- ..t-x - j - 41L ^_gbu« - ■■ «L^ ^ 

K win do ■ppfQpttw to nMaaQii tn>c IM oraer aMCa - 
27441, pa ssed by ttii Tribunal is final and acted upon by 

liko parties as i 

■b 

• Accordingly, dm evldeacr of the parties was 
recorded afresh and after h ea ring tea flpntdib'bt fife 1 
ms nsoma dudc ■£pm ki mo vnnL mHHPi|Qnm 
fbrttebteRahiracfhbiytemlae:— 

(1) Whether the workman hhs committed any 
fireman q nct by unmdiv eirad absent for the period 
from 12-3-84 to 29-1043? 

(2) Wfaethettee Medical Certificates dated 13-3-44 
as giveq by Doctor Brij Lai Raghdbanahi and 
Medical Certificate given by Doctor B.SL Hands 
ate ftlsa and ftbrfcated ? 

0) Wheteei tee Medical Certificate 

workman me sufficient to justify ttesbrnnuf ■ 
the wur|man for die period in question ? 

The leamejd counsel for the workman has argued 
that Ihe workman has submitted two Medical CenfficMg* 
which justified ha ihMaoe from duly for theafiegedp eri od. 

It was the Management to prove that these Medical 
Certificates me fijlseiDd fabricated. The Menagemtehm 
not proved this fket Thus, in absence oftee evidence of 
the Martagetnent for not proving the Medical Certificates 
to be fictitious^ these Medical Certificates shall be 

considered as gtjnuine'and accordingly) tbe pumstanaai 
of tennination fipm tee service is liable to be tpwifced. On 
the other hand, the legal representative of tee Management 
has aiguedfrut, prjstedure for extension of hqnte cn medical 
grounds is very well giving In Certifted^imdingCh^^ 
uM Management lema me wunausn leruaifi awaii ipiiwi 
the violation ofthe rales re feting to leave obdwtwionof ’ 
leave. It has flio been argued by learned legal 
representative qf the Management teal tee Medical 
Certificates provided by the wottanan to the Msnagtinent 
aie not genuine being filed igaiust the roles reteAfog to foe 
leaves. % * 

Firstly, I will discuss the two Medical Certificates 
given by workman to tee Management Tha tint Medical 
Certificate dated 13-3*46 given by Dr. firfi Lai Ki^tubembi 
is as follows— , 

“1 certify dint Sh. Asfiwuoi Kumar fi/oMilchaul is 
sufterii^ ton fover. He U under my treatment today tee , 

13-3-84.1 advice lum to taice ite up to hie recovery”. 

The anodic^certificate is given by JDr.IkS.Nante fa ; ‘ 
which he certified teal 5b, Ashwani Kumar Chaodali was' 
advice medical refct for Lumbago from 15-2-44 to 3<M&4J. ‘ 
He is medically frit to resume duties on 31*1045.The fifing : 
of both of these Medical Certificates is wtunUtmt to baft 1 
the parties but th^ir genuineness and controls are dtqwfed. 1 
1 have gone through the evidence ofiparties. Cotelmq ' 
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the natures of proceeding* before thi* Tribunal, if will not 
be proper to write down the evidence but to apply the 
evidence while determining any fact is issue. 

After considering the evidence in this regard and 
considering the nature of Medical Certificates, I am of the 
view Oust the certificate of Doctor Bril Lai Rflghubanshi 
dated 13-3-84, lacks on three counts— 

(1) Uticertomfy of period for teldngre^ 
whereas specific period of rest, as per rule, is 
required to be given, 

(2) For wants of the signature of the workman in the 
presence of the Doctor, 

(3) Waiuofprovin£d]eeemiiften«&of the certified 
by the Doctor, 

So fir wan another Medical Certificate (in fact it is a 
Fitness Certificate) is concerned, in the opinion of this 
tribunal after considering the entire evidence on the record, 
it lacks on the following counts;— 

(1) The date of issuance of the certificate is not 
mentioned. It is only declared that Sh* Ashwoni 
Kumar Chan dak is fit to resume duty on 31-1 0S5 r 
whereas, w per the pleading* and the evidence 
of the workman, he reported to the duty on 
30*K>*S5 itself Thus, on what date the certificate 
was issued is not clear, 

(2) For wants of signature of the workman in the 
presence of the Medical Practitioner. 

(3) From the perusal of this Certificate it. is not clear 
whether Sh. Ashwani Kumar Chandala was under 
the treatment of this Medical Practitioner Doctor 
B.S, Nanda for the disease of Lumbago, 

(4) From the Medical Certificate it is evident that the 
Medical Practitioner who was having expertise in 
heart and mental diseases advised the workman 
for the medical rest for Lumbago. 

(5) The genuineness of (he certificate has not been 
proved by the Doctor. 

(6f The workman has not filed any prescription for 
the advice given by the Doctor or the X-ray plate 
to justify his say for suffering the Orthopaedic 
disease. 

It is the duty of this Tribunal to discuss on the burden 1 
of proof regarding the genuineness of these documents. It 
is true that vide order dated 27-1-01 p the Management was 
directed by thb Tribunal to prove the misconduct of the 
workman on the ground of unauthorized absent. The period 
of absent is admitted to both ofthe parties that Sh* Asbwani 
Kumar was absent for the alleged period. To prove his 
absence as bonafide, he has moved two Medical 
Certificates for the overlapping period claiming for suffering 


an Orthopaedic diseases named as Lumbago, the disease 
of the backbone. 

He has not filed any prescription for the advice given 
by the Doctor or the X-ray plate to justify his say for 
suffering the Orthopaedic desease. 

It is true that the Management has to prove the 
misconduct for unauthorized absent absent but when the 
absent from the service for a long time (about 600 days) is 
admitted and the certificates filed by die workman are 
cballengd on the ground of genuineness, it became* the 
duty of the workman to show the circumstances which 
compelled him to remain absent from the duty. The 
compelling circumstances to remain absent are the special 
facts within the knowledge of the workman and certainly 
workman has to satisfy the Tribunal, about the reasons for 
not joining the duty. In the opinion of this Tribunal, it will 
not be proper to direct the Management to prove those 
special circumstances, which compelled the workman to 
remain absent from the duty and are within the knowledge 
of the workman. Once the Management disputed the 
genuineness and authenticity of the Medical Certificates, 
it was the duty of the workman and it was open to the 
workman to prove that the Certificates he has filed are 
genuine and the remain absent from the duty for a 
reasonable and bonafide cause. 

. Furthermore, this Tribunal has also to determine 
whether these two certificates are sufficient to extend 
the leave/or go for the medical leave as per the rules. It 
is admitted to both of the parties (hat (he Certified 
Standing Orders apply for regulation of leave. I will like 
to mention rule 161 regarding nature ofleave, which is 
a* follows:— 

“Leave cannot be claimed as a matter of right. The 
sanctioning authority shall have (he discretion to refuse, 
revoke and curtail leave at anytime depending upon the 
exigencies of work, even though the leave has been 
sanctioned and the workman has proceeded on leave” 

This shows that the leave cannot be token a* an 
absolute right and are subjected to the discretion of the 
sanctioning authority* Rule 16,6 of Certified Standing 
Orders is as follows 

. “In case of leave on medical grounds, a workman 
shall submit along with the leave application a certificate 
from the Medical Officer Inthargc of the Project If there is 
no Medical Officer Incharge, the CeitificateofaG<weninietit 
DoctoWRegistered Medicd Practitioner will also be 
accepted. Id case the woi kmau happens to be outside, he 
can submit a certificate from Medical Officer Incharge of 
Government Dispensary/Hospital of that place. If there is 
no such Government hcspHal/Dbpensary, be may produce 
a certificate from Registered Medical Practitioner. The 
Management may * in its discretion, ask the workman to get 
himself examined from any other doctor" 
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(4) No medical prescription has been filed by the 
workman to show that he was suffering with such 
a disease which prevents him to join the duty. 

(5) Being a Government servant he has got a right 
to get his expenses incurred on his treatment 
reimbursed from the Management. But as per 
the evidence, he has not even apply for 
reimburse meant of the medical claim. Rule 23 of 
Medical Attendance Rules of the corporation 
prescribe the procedure for reimbursement of 
the medical claim. It is beyond my imagination 
that the workman who h suffering from the 
disease like Lumbago, is treated for a Long time 
(about 600 days) but he is not having any 
prescription relating to his diagnosis and 
treatment. Moreover, in a natural cause, a man 
of prudent who is a workman will certainly claim 
the amount incurred by him on his treatment from 
the Management. 

(€} Surprisingly, a Doctor who is not specialist in the 
disease Lumbago has treated the workman at his 
risk. Dr. Nanda, specialist in Mental and Heart 
disease has giving a certificate regarding the 
Lumbago disease to the workman. Moreover* 
certificate given by Dr Nanda is just a fitness 
certificate and not for the extension of the leave 
or for permitting the workman to remain absent 
for the period in question. 

Hie above circumstances are sufficient to prove 
that the workman remain absent from duty from 12*3*84 to 
30-10-15 without the authority of law. Accordingly, in the 
said period his absent was unauthorized which is a 
misconduct. On the hosts of above observation alone, 
the misconduct is proved. Moreover, one more 
circumstance exists before this Tribunal which is shown 
by the letter of S.S.P. of Ropar that the workman also 
visited abroad for few days* The Management could not 
collect the material showing his visit to the abroad without 
permission. But the letter of Superintendent of Police 
cannot be ignored at all in which he has mentioned that 
through secret information it is certain that the workman 
has visited a Foreign Nation for few days. It is another 
circumstance which add to prove the misconduct of a 
workman who was willfully absent from the duty and has 
visited abroad. 

Accordingly the misconduct of the workman is 
proved in the enquiry conducted by the Tribunal. 

Now, I have an occasion to discuss, about the 
punishment required to be given to the workman. At the 
coat of repetition, this Tribunal vide order dated 27*4*01 
has quashed the enquiry and the enquiry proceedings 
which includes the punishment given to the workman. 1 am 
not discussing the consequences of the order but 
discussing afresh about the punishment to be given to the 


workman. In my view the punishment to the workman, on 
applying the scheme of the Industrial Disputes Act, 1947, 
depends on the following (actors:— 

(1) The nature of misconduct committed and proved. 

(2) The circumstances under which the misconduct 
was committed. 

(3) The affect of misconduct on the discipline and 
work culture of the organization. 

(4) Last, but note the least expectations of the people 
from the workman of the Central Government. 

If the above factors are taking into consideration Cor 
the miscomduct committed by the workman, I am of the 
view that For more than 600 days the workman remains 
absent from the office unautbortzely which is in my opinion 
a miscomduct of highest degree. 

The opening words of the Preamble of the 
Constitution of India — “We the people’* indicates that 
every workman has some accountability toward the people 
of India, The minimum expectation of the people is that 
every workman, except in the exceptional circumstances 
must work in the office. Absent from work almost 600 days 
without any reason is in violation of aspiration of the people 
of India affecting the discipline and work culture of the 
organization. 

Thus, there should be no leniency in awarding 
punishment to the nonfunctional workman who absented 
for almost 600 days from the office without any cause. 
After considering the facts and circumstances of the case 
and going through the provisions of law as propounded 
by Hon’ble Apex Court and the High Courts in this regad, 
I am of the view that only justifiable punishment to the 
workman is his termination from the service. 

Accordingly, for die reasons mentioned above, this 
Tribunal ordered the termination from the service of tbe 
workman from the date of unauthorized absent. 

Let tbe reference be returned to the Central 
Government as disposed off after affording the opportunity 
of being heard to tbe parties, Central Government be 
informed accordingly. Consign the record, 

G.K. SHARMA, Presiding Officer 
ftral, 5 2008 

^»T F 3ff + 1579 + —alrJlRl* f^rs; stfMfrqq, 1947 ( 1947 
14) # tTTTl 17 ^ ^f p 

^ ^ sift ^ 

3134*1 if frrorc A stftmwsR 

171/01) qfr 

^Trft t, ^ +K=bK 5-6-2008 ^ UTI 

^-40012/99/2001 -an# atnU’st,^.) ] 

Rtf; 
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New Delhi, the 5lh June, 2008 

S.O. 1579 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (M of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal-ctim-Labour Court, Bhilwara as shown in the 
Armature lit the industrial dispute between the employers 
in relation to the management of Department of Post and 
their workman, which was received by the Central 
Government on 5-4~2QQ8. 

[F.No, L-40012/99/2001-IR (DU)] 
SURENDKA SINGH, Desk Officer 

snr mi ( ira. ) 

UI+hIIh wlfciUtifl-Tjafr "out 3iii4iH, 

m 1*013 nowur wspari; 171/01 

# twlui 1BI4 von HO|*f 

fa41+fl-4d^l f ^T-dt^sriST ...jntfysifift? 

4HW 

otfNur, dte aurfani, dl+wisi feaften, 

dllfoif 

3ft <411+11. ’3^l u fl, 3if4o+ll —pieff oft afti # 

Am#, aflraoar -fatnfroft 3^7 3 

tMtt 

, (siie 10-4H58 

1. Mkfl tH+K# 91*1 4WM4 SKI 1ft,HI+ 28-6-01 

# tot 4#Pi+ ftorc arfii, 1947 4ft m io( nc^n) # 
nett 1*1*4 Iouib nr •wiiciu- 4ft wfaPttfuRf ufoo 1#4t 
W 

“Whether die action of the Supdt- Post Office, 
Bhilwara Division, Bhilwara in terminating the service 
ofSh. Rafeeq Khan Pathan S/oSh. Kamntddin Pathan 
w.e.f. 2-2*2000 is legal and justified ? If not what 
relief the workman concern is entitled to 7” 

2. 44^4413*111 JbflW l4’04» 1-8-01 4ft WH^ftiR 

WO 74 171/01 41 4*4 441+KH 4ft fumt 7 T*HI 

3 . FETR***! 49 pRtlKV| ^ -tiKlletU URl T 01 

31 -12-0411 sn ftsi 44T *4, <^fa*1 HMfllM 7T4 -41*1 KIM 

#M;jld atndsi ftHi+ 1 1-9-06 df ft^sr ft*41ft? I'ht-H df 
dm 2-2-2000 41 ft^T 7-2-2000 

llRlWPld 4i1 V)*Vt! 4ft 4d lift # fiHtl fen 4ld-fa*f 57 
W ^n*avm BIU rw #1 ip: 4>1 4f l 

4- 41# 41*1+ 4ft aftl ft 1+4+ 18-1-07 #t ’IRirtW 
ifadfe 34*5 4 ^ 4413514114+2 Iftmtwl+iiieifdfi'i# 


# anfrr 4i4id4 ft 44 41 3irai m^sr 4tftnft4T (ft.#. 

H45H HPT) ft 2-2-98 ft 7-2-2000 44? ftfal T& 
Fiqfnn 44 ft 4iflf 1+41 Miraf 3lf*l+ ft mpIvi utifct 4d ft 
240 f+Tft 3rf44?4?rfl44ftril+f44ft1ft 34044# 1+41 ! 
FH 4+11 dRJ 25(ft) ft B¥5 etw»i Pi4f*ta FfaWn 1ST ^ 1 
fCTTFSt 7-2-2000 ^ UI^ ^"3^ Uirf 1^41 

11*0 PlHI 4tlj ‘erfet 4il4UHfl wRfld f*RT 4*KU| Ufll^ 
Trifi iNl 7*W 4»T 1^41 I ^RTWR ^ sUHtPl* 
ftui 4 srfVfofH 'HRpfa {M1d144) 4144^ 4^ 4R14T 

4S I UltfT m1^4t ^ TR ^ 39^1 4?J iVhfl df 
r^3 iisfi ^ l 1^-twt, 7—2—2000 uil 99^1 Uft?t ^>1 44T flit 

FryfJn WT 4^4^ ^ 4 I 4 R 7f41 I "SPlf 44 45 *ft 
41441 fa 4F ^41 blti([Td ^ 414 ^ Ft 40«IOK ^414 3STTBI 
^ I 41*S 4fa4i 4 TWRT d44 mD'511'iT ’flftu 44 4T 

rH^fl 4R4ld 4ft 4Td4t 4fT \ 

5- 22-3—07 45l ftldl f4tl44 iS silt d 4414 

mmjci 4R TO 1*F4T 44T ft» 144^1 14414 d 4t 4TF ^ 
*441<l Pto’rtfltO't-l. I44l j ll4 4*44l0-2. Hl l ft ll l 41*1* ^4^ I 
4141*1 4T4f d44? l44ftRI ^14 4.4^Kl 4 #44 

WRiiift 5 ! fi ^HV aw # # 

^41 piMNiciefl 4I*fi 4Tt ftRi-i 

df l4f*P4 4T tdf^PT T4T# # 3ldH 

«iq+»« # TR 441 wPllcf # 3T4447T 

# ^3141 44fd TF^f # f4q 4FTI41 4411 Tim si 

4nif # TJTITH 4i| Tdt=^T ■siaueiT df 41ft 4ft 4^ tftl 

TT4f #1 414 ftfel 41 ’5145' wmtsu ^417 441*1 

# 1^1^ eVUHi 441 41 ^I 

«. tf 1+14141 ^04 414T 41 df 41M)Hld # 3004*4 

i 0-2-98 di 23-10-98 ri4 UI«JT #1 Mti *ll$Ct 
#444TW14T44T1 

4, *H?K fflF, 4Tf> 4IF4T #4T . *11^41^1# 

’Em ft’lfut 10-11-9S # 4iT 3fl^44 1#4T W 41*ff 4d 
44# # ^4 df # TR4R 1*TF4S 4* .41+ 

^ #eist^l BUT IsHfli 14-6-99 44? 51414T 4411- 

4.1444? 25-6-99 dt 27-6-99 44? # 11441*1 f&F, 54 
4 4nf4l0, <1+1 41 4 1 # 344^44? 3RPFH1 41 4# ^ 

S 1 #i 4PTF 4141*ff d 44 # # #1 414»ld 1#4II fatt# : {f4S 
Turd W44? arcftap?, "Eid^i 4f?*m #*pmn 

3 # 4441 Rnf+ 5-7-99 # 7-2-2000 44? W® 
41+9H 4#Hft4T (4414 414) #1 ^ # 4Ild # 41# # 
WT 4eil3> ^FTWU # iftl 41 api# "94 ^ 1PF4T 44TI 
3flfa4Fft4 HUSO ^f+MlvR # 44 # TfifdS 34444’4^ 4d 
4 1 faratf ipff d # 3nd44 ftttn, #ftR 4i*ff ^4^4 4df 
41414414*11451 34344 x?f 41m 304# # TFH41441141# 
wfast d 144T4? 10-2-98 # 7-2-J000 44? 1*1+4^ snd 4# 
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farm, faPPT ’Huh VtcT'l-^ci'i ^Jpii 

SJSfa m - '*?&*% w4 7ZSrt ^ 5R4jJ?f|+dljHK mfa 
“fen «n vm? n fafer zjRmsfM 3 fal^H 44 F rz faR-f^ro 

^■v 3 Tmzr 'T j,*^ I4*-n hii 4 fainii 

VI. r-r'-r 1 0-2-n 3 23-10-9R Wm sngrz znfsz 
■vfr^Ti-'T; vp g7?T 5N>M( 'IT 3*l4 ls«Hll 

•* ? V T'- [ t',- M -98 3 14-6-99 Hm V'W'faH T£R tfl 
4ftrcttrf^■^■^^^bifcusen^^Rit^^ 

'R'mfa fern) 

m. fefsp 25-6-99 if 27-6-99 cRT Tp ^ fep713T ^tZ 
^''R ’R tp^d ^ 4fli «tii4 "Pfim I 

m xmcrh»i rsim r Trai ^rw (zpt?it 

*lfa) 'PT ^ cbrt«r Ri-tiV, 5-7-99 TT 7-2-2000 ZZm Sim 
■«iwFwr zzg4 ^ fain $ ^tz tr 4ti4 

felT] 

dHfWlJHIT W4f ^ fat*rl 44 TO "TT Pi«k z4 Z£4T 
?4 Tjfe ^ 3?4fa 240 fe zfaz Fi(iU mfa Ttff fem 
’H'ft TO ■ 3 JFT r l‘-- 3 ^m R^HieUrll Zfal ?l 4 ZrfFJ^I 3 ?tT: Urclf 
mzr 35 (4k) m vzgznz mre mro mz4 ^1 sfamrft ^ 
ti mnfafa j^4h ^mm srct Timm m. fafer apfa r. 
3385386 1996 Tn^'^5R7-588^ 1992^ 
srjRiz farot 4!4(?1 m44ifl ajkf)f>i4> fa«ro stfa zfr 
7fi?d ^ £i wff m4 "feft to to fropzr " = r®¥ farm w 
W f -34<It Zpr TO allctf 3PHO ^ZM ^IZZli mi ^IGM 
^>xi=l'Jll 3fffa ^ TO ^ DRW "fr 5wf ^ fcnfai 
10-2-98 7J 7-2-2000 TO> fafo=l TOf TO 3ITOI 3rafa if 
zfa TO '^H'jTI i FT "*¥ ‘5ITO Wiq^tll ^ «PJT^ 
rp f^Tjr ‘^Pr« 5^(4 ^ 3Ttffa 3T5fI«t>irft*) "R^T 

9y( 4rfarm ^r ( 3 jh; <sth»i faf?ft 4^ "9T Pi^SWn sdfMrnir *rtf 
<nni ^l Hi’i'flH 4 ihJ<i^> -hi hi cl 9 ^ fe [hcTI^m ^ 

21331-333/2000 "R "feR? 18-8-01 
3W5RI 3R|4 ^ ^<11 3RR>Rlh ■si'b ®J3Tf®IT ’’ll (4 
C<S<4 <,,e l cr ®lfe r-^Pro mi SrfV'Mcl' ^( 

(wir Trfa) fai^ «pj ^ sfciraT ar*Jf ^r 

a«<fcT iirm fan, ^fa»H meif mr ^ tt mn ^ ^ 

^ nrqf ^ ^IPHl rltl ^FK T4R fell 5R«? ^ 41^ oilHW 

^TH®i ^ ^ 4«^4d SQfe 

4ST tr Ru'hy 8-2-2000 ^ fajfacT ^ tt^I ^ 

fa^fe TZ TETf ^RT T^rfl TJT^yfefr ^TT ^fetfe JTJ'P 

fe*n n-T : r ^ -gniTf mt Tfj 

o. faw 23-5-07 sr PtFw f ^ 3f$m tM 4 

sri^cfr ^ ^rffsr farm fewsiff apfeR 

H 1 ^ Ki cJtJT fT!7 •tilj RWPl ncT hhh ’ t its? i 4 1 T0*fl m} 
70^1 n‘ f^TSffr ^ ask^ifej^-gifai^l WMIil 

^TTfarmTf^i faiwmiff mt 34tr^ fee"^ nfi 


[Part H—Sec. 3(ii)] 

7. ■qfR ^ | ^ ^ fpffefl R^ET 

^ farm ^1 

8. "aisif ?J T T f^'ilfT 31-12-03 ^ 1W ^ST 1 ^ 

mnsr ^ TT^fi fa^ -irs fer^f tmm nm fa? 2-2 -98 
^ msff ^ faw ^ m? tr fern ^ 

2-2-98 H 2 -2-2000 nm feR ^ foqfaRT ^ mFi fa?m I 
fetf ffafal^? A feirn 2-2-2000 ^ wi^ 'fam fasir 

"Rgfel qiicui ^ Tt tr ^ $-1 hi It falTil 

fa^issft ^ ^hi mr^ s ^ i^r tnf "mr t^n m? aisi^T 

4f T^m"^ 4r ^n-i 4*t Tifm ^far ^i 

^vrrmm Tifar 4t arm ^ ^ i mrff 4n mrfTmr w 4 
RWT t % "3H4 ^ ^ 4?fa ^ VTfaffarl 4fa jin n 

wnr) cTtn irfa TO ^ ^ rFfa fe^jt 

famroir m sh^^ttjrr: Timfe far4 i fe^ft ^ ^t it 
f sfa if RK ^rtl ^ RT 3P?r MfadHf ^ ^rfa TS faRTT 
fa-cj Tpr i? 3^^? "ii>ii*i h?T far^ni ^ "gm 

Hhi ij^l^t ^ ^ R "^f RTOfTR ^cO 3IT 7?T ^ cfm 
^ ctt^ *NfaH w^cf ^rrf gWi M ^fafa ?&i 
TJwf if fef fro ^faii ^rr 4 *t4 ^spu 4 "rr! faq^ 
^ w i^rfa ^ ■nrrt ^ crw tr tfatT Ffa ^ fa^ft ^ 

visff ^ ^Rfe T^f ■rt fa^mr mz fern feyt ^ 

^rst fagfarT t% ffa5T*TR ^n ^ ^n Tamt ^rfa J 5f^i i ^ i 
jsif wmr it ^ yitto rrst ^7^77 fa^mr 

^ 'K tjz hii 4 ^ RHi-faram' ^ i^r 

nr«faj ^ farm faM-feR?t 5rfa 2 1 r mt m\ 
■iunf^T ^ ^nn "5RI JnsfVm fatffa-1 mpS falU 

W*T*f -mhh RZ Z3TTO 3hc 1“*Z mZH ^ 3fJ=f?HHifii ^f-faTR^ 

fe? favMt ^T tci Ran miff-if T rsi fa4 s "tz fa^Mr mi 

3fiT ^ T^faifa 9TTO mt cltiR *inq] fanMt ^ [ciRan 4 

srfam ^mr m®fi s to 4 TOifazr mzfa I ^ 1 fai, snrof t? 

^ "Hfam 3 "R^?f 161" i mfa ^ fa^^jT 

3Tzrm gpq mi mifl nfi faRfi ztir 

mUmrnro^fit ifazrfm 2-2^8^ 26-10-98'am wrar?: 
’Ui^sz ms*R m hu4 hihci Irovt sni fam nm umtTzf 

W 17 % 1 fefar 10-1 [-98 ^ M-6-99 Tim w TOTtF 
z^t mfafrff, MIfri^i m w*. ^rz cso fefm 25-6-99 V 
28-6-99 Tim ^"s} ^farmsi ^ arras ri^st ^ 

^rzmrfefar5-7- 99 ^ 7 - 2-2000 tim ^rfaviiiiq to^t 
rtz^z ■sr^rtro m ^ tz mfa mrHi fe# 4 vzirf 
H T^fanz farm i 1 feiai i aSiitfw fasrc ^zftr. if 
Trr^^rpn' mi ■mz-EnT fafa fmri ^ i( gtimfa?qi 

t I ztzzi twfa S irm gfa 'ig 9Z ZZJRZT cir^f‘cpS zfal 
mt fafazzn -4 "gni fafafara ^tt vrftT^TZf \ 1 faq^zt ^ri 

faifar 18-5-2004 mi ) f^z? 4fzn4r mi 

mro t far ^4 fmrfar 2-2-98 it 2-2-2000 ’mzs 
snfer 4f mfa fezr 1 ^ ' T TcTci t far ^ 3R*rfat zftz 1 R 


THE GAZETTE OF INDIA: JUNE 28,2008/ASADHA 7, 1S30 



[UPTH—3(ii>] 


TO^IWn :^JT 2S, 2008/311^ 7, 1930 


3271 


4*fi*w* 3 pw"rtot ^ i gft’$nftn TOft^T®*!# tst 
*tt i gfti ftraroft 3*ft ^<4-ift ftteft 

TJTOWTRWW Wft WUHI TT J TO "TOT ft %to?t toS 
f^TOrft^ftft 3|Rftf wftft I ft TO ft TOlft ft TO 

^BtM'RWW I ^ *i(W{l ft SjftSl ftt TFFtfftfr 

^T "feU qiq^-1 ft 3TCTRT 3R| £*lft ftffcTT L 

9, flroft ftf ftfc ft ic#f gsr (ft ^r *iV-i^ 
WflW, sww, ftnqi^i TO hi*icii TOTft stftRflft ft TOT 
+ t n*iH Ivin* 6-6-07 ftt sW^Jcf TO 1 ^ 1*1 Pt*-Hi fft 

TOT mom ft ^RT t^RFT ft ft ft TOfnft IftftfftlT ft— 
TOCT1, fiwfel TOfatft * TRRJ t TITftN ’CRT ftTOT I WftflT 
TOWftTOT PimThti ftrslkl Wfnft T t*W«, ’«<i*w?fl ¥ i 

ife TO Wfft wflft ^ I TT ft# TOF ft mi4miRhT ft 

WFPI-WR ftdT PlTTOTlfl TOGW ft i TOff TftlTO W 1 TOH 

^ -ftrffcT^T ^ ^ h ^ t^rf*T^T T^raf ^ 

Sflfft ftwftTO* RWH ft ftk TO TTOTftT ^^iflft ft 
4fV*HI ft ftTFTTR* oh 4W1 TOft VS&I ft tTH *FTRT TOT 

tTOft 'Rj ft ^WH ftfr fal^H WRI^ ft ft! 

^ (ft 'i unft ftf ftTR wroircfta ftfftr to am^RRi^R 

TOf gtJIfe TOft TOft ft*I WII TOT TT—ft 1ft ► 

FwPtfi to ftTftf wiroi tot (si—f^wi IftiOT Iro ft- 

(3i) ftTmrarr gpea wr ft ft arfftTw 
fipift 10-2-98 ft 23-10-98TOT ireff ft mdd ti l fcl twAh 
ft TOTO W1HTTOT I 

{ft tuw ftiV ?w oib^> ftTO ftftftj ft 

5TO MW 10-1 MW ft lj{3# TO 3TRM Iwittot soft ft 
1^41 ^ f'H 4HV^ Iflt ^TT 

Tjjt* ’BR1 14-6-99 W cRIRl W I 

W 25-6-99 ^ 27-6-99 TO TFRU 1^ F 

■yi ^ <t»4nrfl *ttrranp ^ ^iq*IW^ ^nft 

^ 3?iMf ’ft ipnft ftk 'it ISfRHlfttii* gPrz 
fqydf ^H F R» 3|(ft^’ST^nRfyT ? fth?m*T ft i 

(t) T# TOR l^lhT 5-7-99 ft 7-2-2000 TO TTOT 
TOtTOT WktR^i ift g?g ftt ft ^nftf ^?r tow 
TJiRWft^ Win# TO ft WIFR TO 3#T*mfkr TTWT 

tofto ^ftg wft^i #ft to ft-iftrrft to# ft # 

snftro’PiRi^ftft^^iftf ^tgwi iflf^TOTO fTRTTTOgroTO 

ftro SIR# #1 TORT TO 1 (U JW»JIWftfft 10-2-98 ft 

7-2-30001R* Pivk irfl ft?H TIN? +ihh ft 

SRFWHiM ^Pl! ^TO( ft W#^TO> TORU TOlft 7^ ft 
ftin dllWMHifll^ll *\A TO I wftf ft WFT ft 

*jpic smifl ft 3fftN Fmiym ^t4 

(31) ftftRJ 10-2-9A ft 23-10-9A TO 3TW? TT^ET 
TOrftr ftpwiii gro xr> ft to Iftm i 


(*) ftTO 10-11-9S ft 14-6-99 TO 
ft^T ^1^41 1 ftk^T^T ft TR TfT ft T3jrft ft ftk 

^tto( farm i 

(^T) frro 25-6-99 ft 27-6-99 TO^^ ft^TOT 
ftt^ ft ^ *rc ft ftkpr iftm i 

C^> iuftkr ftro ^rnSn ^nftoft^n ftt 73 

ft WOT I^Hlft 5-7-99 ft 7-2-2000 TO SR* «^q^l ftflft 
TBft ft ^RWlft ^ Wft fsro I 

TOtWiySR %# ft ^9T WrfT^l ft TO^ft 
TOlft ft wiki 240 fro TO WRTR Tiff iftHT I ^ift T# 

TR SRTT-WT 7 ! IWIM# ft^T .3R; Hlftf MRT 25 

(ft) ftftlTOfNK^ft«^fftftTORWft^?TO 

’9RI W 3lflR»lft 5f?T ^ I ^fimci 4 ! TL TTf . 

Wffe ft. 33&5-S6796 TO^ft 587-5*^1992 ft fftfa ft 
^nwTT ’fewn ft wftn wHift ^AftlTO ftro srfa. 
ft TFT Tft wS ff 13nft ftt fftft to TO Tft 1ft mi 

TO HTy TO; TO TO WT ftfel WRI ftlR Tift TO P 
gSRR^Ii 3Hft ^ TO TTRVR Tft ^ 1 ^jft Sift 10"2-9* 
ft 7-2-2000 TO ftft=TTft TO TOTOT1 TOft ft 

ft ftr TO TO# ft TOlftTOTO TOTOTl TO! 

ft totT ftg I^Ith ^i4 ft 3iMkr ftTraroftr wiJIt 

TOftlftn *^T h TO: ?*R*I 1roft 1 RTO fH^felTO TlfTOiTTftf 
TTEIl t I TTO TO Tirom ft TO ft TOR i ft* 

to ft ftnj TOi ft tojri inft to ft 

TO^TT TOT ’g^fT^ fttftT TOff TO TTOf TO[ ft ftfl* TOFT Tft 
ft TOfl TRITR ft HTO°1 TORTTO ft TOT ftn TOT P 
'nftft ftro nft TTgro toIto tthr to i’ttt 

’Qft TT^l «ifci TO TOT TO Tft l ftTO TT 

Tigw toPri fti^ftftftTTTOW Pi^fca ftrift 
B-2-2000 fti 'ft ft IftTTO TRTO ftgfiftlTOlftTO*f 

TO w 11 sift ft ftftm ftror Tft TT «TTOT1 wiftft 

^5R> wwi gnr toi ft wrft Trft WRnftkr toSi 
ftf'FT gte ft TOft ftRT TOp WTi t^rt Iftft 

TO TO Prgftfl Tft TO 9fnflR*IT Tlflf TOUT 3R: TJTft "ft gjf 
TO TO ftin ftJroT to ftrr ft tt*i«i Rift ftror ftn ft 

ft*rr wn- TOiftfTO 'ftlf ftnr i ■Jiflnift to ft tt tow ftr. 
TOR’t 1ft TOTlit CTft TOi TOTO tft^n ^ I 

gft *TO Tiflft 2-2-98 ft 2-2-2000 TRT TJlft ft TOFftT TO 
TO4 I^H 'T ftf p ft ftf TO flW| ftw TO TO! ttiffli 

\ I gftTW ftt «TR T^lft TOT ftTOff ft 31PIRI feftl 

3TTO TOPnrft ft Trroftr to tt tot ftm ft ^ra tot w 
ftrr# ft?r ift iftnr i TOTOR^fftTOff tou wifii ftiiftf 
ft! ft TOft ftro fttftft Tift ftrs toPwtt ft wirf ^ ft i 

3R TWT fe 1 TOT TO TO TOT TOft TTRT Hfftfl TO TOT 
®TT-1^FTft Ulftf ft ^3 TOT TOT ftft ft TRT^ ft I *if 

t ft* ^ ^?^st n.^i ^ ^ i ^iVi 
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'151(11 f*i Vi4f BHl "pint'll ^ oitf'Cd F?R FTl 1 ! ^ 
FIF TTFIFT 4f F.TF l=f)HI "FTFT T^ I FIFT^F BlTT Iwtf t? 

FITH? 3TJTIK FIR FITFT FSFT t, itf+H T?T FRF fFFFT W 

tiK ft 3r*r isf ot firi i i n?t i % 

4kiqr*i F?I3 F!^ ‘SRI FT ^ TIHFIF fW Ft ^+l?l FT Oft 

FiF$"faFFffFFtfFrft «n i ff *13(1 $ ft 39 anFfa 3 fifT 
^ H*nfl 1w ^ WR FT wit *>m ftWB qi4qul 

F?t ^ (“hFT q|ps •aiiac tu£&(Fvt JftiHa Tl fcl I ^ 

ntft t ft* tiRr sraftr 3 wiw ^ ffft ft urof ^ fir fgp*n 

^f^^iFTPnW^TIFFR Ft tfl'it WSPff^f^t I ^13 
t It ■IKtImR'II 6»tn Tlltff 4 3H3C Ol{s( ^t tfipfil 

^ FIR1W FI fFFFltF cfrfwfNf Fit <H^Mfrt 4 %qi t?l I 
FB Tltf £ ftl BRTt l^F RTFF TR?t IT, | 4 TTT«P SRT FIR fM 
^ Tpnt Rq+4 Clil»i i l w iipn iffl % 1% s<;?( 5, | 
"4 f v?(J't F>N Rq-wi Tf VlfHqK, <lqqK F SRI ^^1 Jfiifad 
F fl I UF^f wTSl ’faFt "?f'l£ q>|q *i«1l FI qt?i FIT $-*t 4 3flf*T 
FnflTRtF'RFFiFiT^irfFi^sTT «ifiHf 3 bf Iff fir Iffi 

awi 3fn*FFT FT B^T yfifli'i FTTl) *) I UtMT 'FBT FIR *>((TT *TT 
qfli fa*i f> ph "4 'hw fhcii ■iMfolttl (PntcT 4" FB 

liHIF? TPH^ ftftfFF 1*R Fl«if ^"HTl^TtlR FT FTR iFRI 
farai 3ITFTT FT BFRf FlfaFlrft FFRIFF FFT FIT ifasi (IT I 
(it Tisl ^ f*h HT*lf F^i+r Pri Pq+i wi'i? qir*i inm FT 
3ra*F ^ tron FFlf t ■+*j1tPh nt*ff ^ R^piarm "ffb 
ilW-SCTr S[+h<ki TT FIR IWvFi, 4fci Rt-FFTf ] t)fI 

foFi Frtff yi«jj "gm f^ fir f>) arafa f bfp fb f?rw 

11 qicnqi 3TF Iqq<ui FFIFTft ij^Kl ‘RBf ^ 1 
^Fq^^-TR-fWC^ JTJftR qt^faR'SFr^'qT'qft fotf 
“(Pki^I WT (Ri"WfR TJT H?lf TS17JT ^^t iH RFtTST 

"911111 ^ (it '•R 3^ 31R tlHFd Bt "SlTfll f I $?T H^M«I if 

(JHUM fw ?RT WR #T1 ^ "9R iT^ff 

q*t ifl JPRTO Fit c w4 ml <*1 

^BfiRfilfij^T^TncTBR^TRRrftTrar I TH ’K 9F 31<Tt 
1 ^ft^»t Fl^Plfl isT ^ff Tf I ft»5^ THPT “*1?^ TRRl 
?t 'Wi, 'jqi'tl im 3?t ^ |H twt "lift q(ii wifli I ww 4ifi 
1>F7t FW5^ W(l’IBf T^t # T qqJtd TH ^ "'JEJt sff 

i*i <Hd qcu^ ^ wiqiq Iciiail u*iq qqrtn TTL FPt 

^ J Fiwltfe TJT^ff qSt ^rafeftr ^ ^Nh ^ 
41mi^| pl^qd wf «n I WTIBtfftr 7-2-2002 Ttupfl FRt 
IS ^ ^ "jj( ^ HIG 'jji FI 3R1 fotil (is? Fit Ftli "itlciy 

jit 1<t*ii i 3 hf *51 fe fwz oi^si *f»l uit *1 ^ttei Fit 
Rqi wiwi "i t^R i¥sti wf R<n i tip ’ini $ If? ftfttt 
^ FPt fir fttT Fi?t Fit ?mn afiF^FFxii iwr 

^ I Ff J l5ltl ^ iFi ^l FF FT qit^ F ‘fiti oqftHj FiTFT ^ I 
rt’tqR’! Fil “+fH SHlt FBT FF'f f^PT ^Rff t, 

ifet-ite FiR F1F17 Tl quqiit t I Jf *tfT Fi? tiuxii % 
5^F$thM tFF 4f FIF<4 h FF F^ lit ^ WFF FT F»R FiT^ 
FIST Fjftj ^| F| FIR FlUd it sslPti ss F1F 4t ^IlF F Tlf 


t I FFlt FBT* Ft^TFraT % fWF FipftF Flff i, UF^T R I^FwT 
(V'l ^ m ftm 7J?t FFT ’i^'i "5TR Pfifll ®lfFF Ppa FF FT 
FIR FtTF f I IRTf % 2 FFMFF tFR^ Ffl^ tFRI, F?T Flf 
TWiFI iFTiJ ^ ^t nTPinaT RIT. trn. "3F1FF ^ "f I FF?t H 7> 
Tt F, [ | fFFTH sur tFFITfl FF FPiff Fit Rh4 F^f ^'l(in ^ 
FFTF FF ^ I Ff ^ tFI ms^T 3 11 SHI "Ft ^‘lan 

FPjf FIT 1 iFIFl FFT ^ FB FTFTFF Fit oi?i) 41« ^ fFIFT 
"I I U?i FR FFf tFT 7-2-2U00 Fit FTFRlF FIT F^ ttFF FI FT 
FBf ^ FB KIR FBt t fFI fFFFT Tt Ft HpJl'ti'I'Btnt 

TTTF FTFTFF FIT FIR FITF FT^ w-jfiM FIT FR feoi wikii 
*IT F sp Rt ftra FT T^T ^t I 7-2-2000 % F3TI FT^f F0 
FR TfTRT 4 FTRiR TR FT 1$m «ff r FB FfT FIB 
TIFIfll I Ft ^FfeTftr FfFFn F 3TR irFF^ fFFTF f TTB^ f FB 
TTR PifVqti TTHF F> FTF -tv FIT t^Hi FTTTT ^ I TIT Ft FW 

FT?ft Ftw If’TFT F t FI F?t' r R FFf FFT RF^TI I Ffc FB 
FFFT 3RfF ^ FIBT BT F^ BFfr Ft FIT Bf *4 #ij -JRTFT 
iF’Pm BtFt I RB Wf i fe FTTF I!?: ZcftFRi F' 

FFT^ RFtF ^ R^TTTT Bt tTFITf fira^ T^I W ^ I f^TCT 
3TFfF frFTTS "FFTT FIT f^FT i , pTFIT ft^TB Ft F 
voi wiini ^ | FB TTFt ^ 1 ft fTFIl^ wTTFT FIR FIT TfFTTFT FT^T 
fFRT "FIFT FBT ^RT F1FT ctfFIF ^t ^TTFI 

f^FT FFI f "3F FRF FF ^TF FRTF Ft RT^ ^7T fFRT t 1 
FFT F^t 1 ft TiHtV^lfTT FTFF tTFIT^ R ^ "FTFT F fFIFT FF 
TR^T^t I 5 ^ 1TI FFT Fit «IH<MTt t fFI fwftF F Ttf^ul 
fFTRI Flt^ TRIT D 1 "RRI^R Ff F^T TBI FI FT TqqiRfl Ft iJ+ftfi 
FFTTF ^ fFTTRFT ^ FT^ 3 RTfS FFT TM FW t I 

FfF Iqitit TRfFF FF T*ii’im(ui FT (*>41 ^TfFF Fit Rl^Rfd ^t 
Ff Tit *i4 fs*T qi4*n "F iF^FTT F bH FT "FIjI 
ftFte FFT FR 3^ ftfftF FIT FF f I ctt%F font FI^F oErfFTT 
Fit "FI^ FFf tFFr FT1F1 ^ I TJTR "F^ ^TT BFlt FFT* fFFTFtF 
Ft'l’qrO ^ I FF *nnn $ f% FFtt F, 12 F> Fjfr^ "gt?I FF RT^ 
3T(ff Fttl^Fi Ft ! ^d=ni apTifaPi FTFF?f H 12 H ^ffFIF fFIFT 
FFT I *<\?i TJ 12 <i«ii4ji ? Hit fFFFT SRT >*lRt FJFT ^ FI FFt 
R*>l5 ^T3 FIT FFT TTFTFT ^ FTfFTF 51’IFI fFFTF FIT ^ I FF 
R^t^fFT ®lt F3TF FF ^TF FRT^F FIT FIR ^ FF I^RI! 
t TtfFIF iFRF ^ iFFFT FF l^ifl $4#i TTBT ^uft TTTTTT t 
F FT^ fTFt^ (IFF BfFt t I ITT TJFTTT Ftt ^tFf Ft^f BTfflf ‘Flft 
FBf ^ I FT "FFlFt FBI FFT TTFTFT fFI FRf ^ TTFTFF 
TR^ftFl FIFfanfl 2000 F BJFT lit I ^ HTIF F?f UF?T 
% 13 Fit FFlufF bfit fitfIfrr 3TT^ ft fbT 1 

■5TT3I? RltST TFt FIR FTTFT Bf "3RFit fFFTt FH BFfTStfF 
FfFFIT ^f 3RIF FRrT fFRlt R HTFITH F^f t, 3TFt (FFTTl f FT 
FBf "3^ FFT ieT I FB 'F<nn fFI Fliif FT) BTT^ RfFFFff ^ 
FffFF fFPI -3TTF 4 %&[ FFK 3 TBT ^ I 

10. Tn*rf Fit amr ^ HfTtif fbr ff^Ifftfft t fFi 
FPff ^ fFFEfftFt wfh f^Fi^ 2-1-9& it 7-2-2000 FFlfFTFT 
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^ft4fimTO*TO*M*«ii iTOTO4^fa4*4ft3ilT$ 

ftiftw 4F7t "$ ir> ft4i 441 far uraf ■% ”3^ 4Fi fafiR 

7T44faft if ftftH 4* 41 fafan * «NH 

$4«ft44» *H4 Wl * 41 441 4>l<flfl *b4^|R*jf * TO'fclUl 

* 4ir "fto «w*u 44T^i»% * fan? 4r*t ftnn 1 Fit 

|H4Pw TO it *tbT «i<n«n 441 l frnift 4ft 3ltl.lt (Rf fecil 441 
ft; 41*4% ftTO 10-2-98 Ft 23-10-98 TO 

3HW4 tu^i qi<«^i ofr 41 ?i j ii4i to r to^ to rrk 

Wf 4i U^l * 4Hf4^i 4«i% hi 3nsff 4ft Hfl4l * to ^ 

■h«k ftfe 4ft 4i ftftqn* -siOiMi "Bw faiWi 

14-6-99 TO TORTTOTOFratfftFfa? 23-6-99 it27-6-99 
?RT,TP?9W ftW ^ 31TO1?! ^ ^fO&"3Flff UPlf 
*TO^4iRf fa*ff I F* TOllfaTO 5-7-99 3 7-2-2000 
to 4 rtii 4i4i'ira, iwilRRoi 4ft ^ it 4i%4t hi* 4ft 4 >pt 
4<r1l* °44TO * *1 41 TOTOft TO it W1I4T | fawl % 
TOFt fafwi 4F*3 TO* SKI fa4far 10-2-99 ^ 7-2-2000 
TO fo-MR 4>l4<6 48% ^ FTOR ft>4T fiTOT 4«FI f" ft> HI* 4 
F4 314 ft* tort-tort <jfHi fjnf * arthr 3U4?44 >c*jrh 

44$ fai4T I 34* 4»t. 9(lk ^?t 47|f 4RH$4 ^1 4fF fti41 

to^-Ito* 4? u«bd f)st ft faf TO4>t ftsftd faflw<i to 
it fa«anN 444 llfihOI * 41®R it $f Ft I ftffllft 410 3Rjp 
41* 4» 4H$ ft<U“l Sisrd^ 1 1> TT<ft % fa*wft * WF 
ftFfr tO-2-98 ^ 28-2-98 TO17 ft*T, 1-3-98 ^31-3-98 
TO 28‘fao, 1-4-9* il 7-4-98 4$ 13-4-98 * 30-4-98 TO 
25 ft4,1-5-98 it 3 1 - 5 - 9 * TO 26 ftT, 1-6-98 ^ 30-6-98 
(Rf 30 far, 1-7-98 it 31-7-98 TO 29 ft4, 1-8-98 3 
31-8-98 TO 30 fa4, 1-9-98 30-9-98 TO 30 fa=f, 

5-10-98 ^ 18-10-9* 44 20-10-98 It 23 10-98 TO 18 
fa4, 4iRf 4TO TOZ ?Vn ^ I HBSi 7, 2 31J44 ’941444 4i 
aipR Tntf 4 get "Siw ^ faror 2-2-98 it 26 10 9* 
TO 3IR4 4^64 4l*uin ^ TR 4| 4S|*f ft»4r I 4Wff ^ 314% 
^4 ^ 2-2-98 ^ 4irf 4!R TOJ fa^IT ♦, 4 %Tr»H U^f 0,1 
’^4t ^ aqjaRTmlf ?ra faifa* 10-2-98 ^ TOitrR 1 ! 
TOS^fcn# mft4TOTIWlf BHTTO 414 18 fa=f 

TOf 4fHl TOS t TO faro 1 -10-98 ^ 4-10-98 ^ 

19-10-98 4 it 44 24-10-98 4t 31-10-98 TO TOi 4R7H 
4TO 41ft Ifhff i I l^fr TOIT TWff Wl 44?t 4- 3 ^ 3IJRR 
TH*?f % ftro 10-2-98 it 28-2-98 TO 4FR%4 it T* 4T 
4.1^ 4.HI elrtlt. 4^ 4 it'mgiM. fcro I -3-98 ^ 
31 -3-98 TO 4R4I TO3 Tftfl H J ^ 3 |*j^k 

1-4-9* it 7-4-98 4 13-4-98 ^ 30-4-98 TO4frf 
4TO 4TO ^tcll ^ I lR?f H 6^ 3TJ4TC 4l«ff 5RT ftnf* 
1-5-98^ 31-5-98 TOTOf4SnrTO?4t4rt I 44^4, 7 

# 313BR 1 6 98 ^ 30-6-98 TO 4^ 4R4MRfe 11 

TR^f ^ 8 * 4r®ft IRT1-7-98 ^ 31-7-98 TO TOf 
firo i 9 ^ aip^Tjiaff % faro t-a-9* ^ 31 -8-9* 

TO TOf %4t 13RJ?t T>. 10^ aflgRRTnejf^l^TO 1-9-98 


^30-9-9® TO 43*1*41144*f\ 11 * «gBR44ff % 
1*TO 5-10-98 if 10-10-98, 12-10-08 t 17-10-98 * 
20-10-98 *23-10-98 TO TO? f*R I 4*1 <Wf *4ffl*4F 
TOS *4111* 4Td! % H. 2 if 3ffaR fal* 26-1 (h98 ^ 

4TO^ 9-2-9S TO 4f* TOf 1*41 l"^*t TOR 3R* 4, 5 

* ailfel fill* 7-4-98 * 4TO^1*TO 8-4-9* * 12-4-9*. 
TO 4^f 4fl* ’’rtf 1*41 t J*t TO4 44* TJ. 11 * ®JtIR 
fa4f4f 1-10-38 * 4-10-98 TO 4 fa4faf 11-10-98 4% 4 
18-10-98* 19-10-98 TO 4 fa4far 23-10-98 * 31 -10-98 
TO 4i* TOf ' t (if fiTO I W TOR TO1 fi%44 * 4ff *TO 
*41 fi ftf Bltff fi '344 3T4fa * Plttjt V4 * 4ifll 4* fa*4T 
441 *4-*t4 if 4F 40* * aqrrfOTl TFT t I TR* H 3 * 
^11 * 4F 3fi*4 ft?41 441 fit Wff *t 3R!Jpft fa 41 
4TOft44> TO * 4rpf 4T TOT 4411 4*F TO4i1 *41 Hpl“l 
1**t fHyf* 4 PiOfad fagJtfiT * 4* 4rft 4lfi*ft-( : 

4414Fft * 1441*4 ^ 4RR ft^F t «TOR1, 

KnJn'in 4ft Tlfil farrif 4T'4T % *tnfi *: 

TO4TO4TO*4144lft4(4r 11-11 -9* * 31-1-99 tFt 32 

[^i 4)1 3W6TF14iT 31*4% ft>4T 44144*t * 41 * 

BT 44 414 * farai 441 TO* 4*J% * FWfl<4R * *4 4*44 
44 i I 44 4T TTOR ftR * *t BMIhtK ^ 444 

fa*44 * 4F 4413 *4T ^ ft! 3tI4f *t ¥14!4T *1' W4WII 

(*1 * T* T4* * IJn aiiHiJl c?k 4T 4fri 4T. 
TOJ414414T44T^4; <si wlt*i9» ^rf. * I^H ^'|l*fl 441411 
3*4? 4% * 441^1 Pl^Pw * r ftlH fainit % W*0H4)U J5U4141, 

T1RJR4)R ^ 4F TT4>rf 15? ^4d 44T 8R4l*4^Sf4lft* ■ 
44 ^44 ft!41 TO I TO TOR 9nfi % drl'IWT RMf I44W * ■ 
«ifs^*444T 0il4 -rfTl*** 4l«» ■*4-*l4^f 3^1R4fl 1 
*TS11 HI# 4^ 3R%* Pljjftii * WJ V ftOI TO 
41 ft? TO44 4iPj : TO*** t *lT 4F ftiTft TOR * TOT* 
44 * fan wm*l4fl Pm) 4n%^ fiin *14 ndT *tni (im *wi»l 
ftgftnT*!: 31741*t l^*ft4ft^41*4F^44fi%TO% 
ft4pI4 % 4ipf fti4I—4* fi TI4) ‘FT* TO? 
f*i—i—f4—i swifci * (iso ^)[<J fo)Hi—fSlTOl 4%) 

4H4474 4*f f, TO: 38* *TOM 41 ftlftt 7-2-2000 * - 
4^41*44 4% ft^ftO * ^R1 3*4'4* fi 141* Rft4! 4*^ 
(Juki 41414lt 44" iff fi 1 

ll. fimfi aiti Trap TOftrftftror 
4nfe4TTOm% SW ^ii*i TOl 4 31*4 (2006) 4 HR. Tit. 
Tit- %4-l ^ "iihuto BUI HI l+Wld) llR)9d40 

ft^ir ft? 3roftro vi ^ $fro ht ft^ro «fij4 
PlOftd ft*41 4T TOFT 1 3H* flfTO * TO 3roff44T 
*4t *441 41—TOF TOfiRf fal%T44 * 
4ft&44 ^ ft4fiM 4lff fiP41 411 'TOTH %, TOi TO1 -HlpHi 
faftTO4 * 4ft^E4 i * 41* *TO 4^ RTO 41414R% 
4fTOlt4Tff# I 
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3TCL WtV* fiPTR OTT 5R TPRR f^TT J TOTT $ % 
3tfftV(v SWiML fiRi wW hopi ^ tft 
Wf PHt^h 7-2-2000 3-T Tfal df^ci T^T 

11 ^Pw^TITcT^Tl *TfN4j[fl ^ff t I 

4^1 Id fll3 4|ini t I H^lfi flffT 

TUnTHltf fR^TT^ 9R *«ieiq ^1 1 

TN1S ’SIR f*H!<h 10-4-2006 ^ ferawi ^pRJl 

’TO I 

5 ^L 2006 

TR,3ir, 15U> + —^ilfTRrf^ SlfafTOT, 1947 ( 1947 

i_ 4 ) ^ urcr 17 ^ argent 4, «iTciil 

W *i^nn*i ^ ^ +i^ fWW afe 

^tferff ^ srgw ^f flf^ aJUiVW fwn ^ 
^EK aMPrct aff^TOT«TT »4nm*i ^ 

132 / 2002 ) ^r ^ft t r ^ ^hr 

4K4K ^ S-6-20Q8 TTO ’gad! ffli 

[^ R T^-14011/7/20023qR ( ^ ) ] 

Tjtelf^ h i^3TfWt 

New Delhi, the 5th June, 2008 

S,0 + 1580.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (J4 of 1947), the Central 
Government hereby publishes the award (Ref. No, 132/ 
2002) ofthe Central Government IndustrialTribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Quality Assurance Officer* M/o Defence 
and their workman, which was received by the Central 
Government on 5-6-2008. 

[F. No. L-1401 l/7/2002-!R(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXUKE 

CENTRAL GOVERNMENT TVDUSTRIAL 
TMBUNAIXXFM-LABOUR court, 
BHUBANESWAR 

Present; Shri N, K> R. Mobapatra, 

Presiding Officer, 

CO. 1. T.-cum-Labour Court, 

Bubaneswar, 

INDUSTRIAL DUSPUTECASE NO, 132/2002 
Date of Passing Award—15th April 2008 

Between: I. The Management of the Director Genera) 
of Quality Assurance* MSnistiy of Defence, 
Sena Bhawan, New Delhi’110 011 

1 The Quality Assurance Officer, Quality 
Assurance Estt. (Metals)* Hot Rolling Mill 


Road, Rourkcla Steel Plant* SAIL, 
Sundargarh, 

.1 st Party-Managements, 

And 


Their Workman, represented through the 
General Secretary, Raksha Utpadan 
Karmachari Sangh, C/o. Jagannath Hair 
Cutting Saloon, Plant Side Road, 
Simdargarh, 

..2nd Party-Union- 

Appearances: 

Shri S, L. Banik 
SSCM1. 

ShriR- Kefcau. 


For the 1st Party— 
Managements 

For HimseJf-Tbt 2nd 
Party-Workman. 


AWARD 

The Government of India in the Ministry ofLabour* 
in exercise of Powers conferred by Clause (d) of SUb-SCCtion 
(1) and sub-section 2{A] of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-MOl 1/7/ 
2002 -IR(DU) f dated 29-11-2002/5-12-2002: 

“Whether Che action of the Management of Quality 
Assurance Officer (Metal), Rourkela by not paying 
the differential wages of C lass-1 V to Class-Ifl from 
16-12-1983 to 4-12-1987 to Sh. R. Karan, mazdoor, 
who had been ordered to perform the duty of 
Qass-UI vide internal circular order No. IMR/EST7 
034, dated 16*12-1963 is justified ? Tf not to what 
relief the workman is entitled for T* 

2. Admittedly on the death of bis father the 
disputant-workman was appointed as a Mazdoor on 
compassionate ground under Rehabilitation Assistance 
Scheme of the Government on 26-10-1963 in the 
establishment of the Management while he was prosecuting 
his studies in final B.A, Appearing on behalf of the Union 
it is claimed by the disputant-workman that after so being 
appointed as a Mazdoor he was given verbal assurance 
that he would be adjusted against a post of Clerk when 
such vacancy would arise and that accordingly he was 
entrusted with the duties and responsibilities of a Senior 
Cleric (UDC) vide internal office order No. IMR/Est./034 1 
dated 16-12-1983 marked Lxi.-A from 16-12-1983 to 
4-12-1987, Since for the above period he was not paid wages 
at the rate of Rs. 320/- per monlh as applicable to that post 
he made several representations for his posting in a suitable 
post befitting his educational qualifications as in the 
meantime he had passed his graduation. In view of such 
repeated representations, it is alleged by the dlspuiant- 
workman that, the work assigned to him was withdrawn 
from 5-12-1987 though he should have been absorbed 
against a higher post as per the verbal assurance given to 
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him at the time of his initial appointment. So far as the 
presort reference is concerned it is alleged by the disputant- 
workman that when the Management did not heed to any 
of his representations he raised an Industrial Disputes 
through his Union culminating the same in the present 
reference. It is claimed that since he had worked in the 
capacity of an U.D.C. in place of one Shri p. G- Pradhan 
from 16-12*1983 to 4-12-1987 he is entitled togetRs. 320 
per month a$ against Rs. 196 per month under the principles 
of equal pay for equal work. 

3. The I st Party-Management on the other hand has 
contended .that after being appointed as a Mazdoor on 
compassionate ground the disputant-workman .worked far 
some days as a Mazdoorand thereaftermade an oral request 
Id be adjusted in some other posts so as to facilitate him to 
prosecute his higher studies and that accordingly on his 
own request he was given lighter duty so that be can pursue 
hb studies and gain some working experience forhis future 
betterment It is Anther contended by the Manag e men t 
dial no-doubt under an Internal office order marked Ext-A 
the disputant-workman was asked to work in place of one 
Shri D.G. Pradhan during'the relevant period from 
16-12-1983 to 4-12-1987 but during that time Shri D.G. 
Pradhan was not an U.D.C. but was performing the duties 
of an orderly and therefore the question of the workman 
rendering the services of an U_p.C, does notarise, it is also 
contended by the Management that the work performed 
by the disputant-workman did not involve higher 
responsibilities but the experience certificate granted to 
him was on his own request so as to facilitate him to get his 
name registered in the Employment Exchange and for 
availing better employment opportunities dsewhere and 
as such these certificates are of little consequence. It is 
further contended by the Management that the appointment 
of workman being against a regular Govt, post he should 
have approached the Administrative Tribunal for necessary 
relief and as such the present reference is not maintainable. 
It is also contended by the Management that the concept 
of equal pay for equal work is also not applicable in case of 
foe disputant and more so the present chum having been 
made after lapse of about 13 years the same is not 
sustainable under law and as such the reference is liable to 
be declared as not maintainable: 

4. On die basis of above pleadings ofthe parties the 
following issues have been framed ; 

ISSUES 

1. Whelher the reference is maintainable 7 

2 . Whether the action of the Management of 
Quality Assurance Officer (Metal), Rouikela by 
not paying (he differential wages of Class-1 V to 
Class-Ill from 16-12-1983 to 4-12-1987 to Shri R. 
Karan, workman as per IMR/EST/034 is 
justified? 

3. If not, to what relief he is entitled to ? 


5; To prove its case the dlsputart-workman and 
another have beenexamined on behalf of the Union ifthile 
foe Management has examined a sole witness in support 
of its case. Documents marked Ext-1 to Ext;-30 have been 
filed from the side of the disputant-workman while Exi-A, 
B and C have been filed on behalf of the Management. 

FINDINGS 

issues no, n&m 

6 . These issues being the prime issues they orataken 
up first 

Admittedly on die death of his father the workman 
was appointed as a Mazdoor on cqpipassimnte ground as 
per the Rehabilitation Assistance Scheme ofthe 
Government with effect from 26-10-1983. It is deposed by 
foe workman during trial thqt at the time of such 
appointment he was prosecuting his studies in BA, and 
therefore in view of his above educational qualification he 
was asked to work in higher post from 16-12-1983 to 
4-12-1987 in place of one Shri D.Q- Ptadhnt as per order 
marked Ext-A. According to the workman the ssid’feij. 
Pradhan was working as an U.D. Clerk andthotefore for 
working in his place he is entitled to get equal pay for equal 
work for the above period. As against the same;.the 
Management has claimed that during foe above, period 
Shri D.G, Pradhan was still working as an Orderly even 
though he was designated as Examiner-11 and therefore 
die claim of the workman that be was asked to render the 
duties of an U.D. Cleric can hardly be believed. The said 
D.G. Pradhan has been examined on behalf of the 
ManagementIn h is evidence the said witness has deposed 
that by the time he was transferred vide Ext,-A he ,was 
designated as Examiner, Grade-11 but in practice bejwas 
maintaining the dhny and dispatch register, he further says , 
that even after his transfer as Examiner Grade-11 he used to 
do the same nature of work of maintaining diary mid 
dispatch register, He further says that prior to' his aKiue 
transferhis duty was to maintain diaty abddispatch register 
and at that time the workman was attached to him to paste 
the envelope containing the daks etc. but he was never 
maintaining the dispatch arid diary register. During cross- 
examination it was suggested to him that after his transfer 
vide Ext.-A the workman used to maintain the diary fold 
dispatch work till he made over the charge to one ShrifC. C, 
Gandha. an LDC on 4-12-1987. The workman Witftess 
No. 2 ShriT. Kerkettn has also deposed that in hisevidoice 
that foe workman was receiving daks and leave applications 
ofthe employees and was processing the same to the higher 
authorities. He also maintaining leave accounts of the 
employees. In a latter stage he further deposed that, wkitc 
working in technical section the main dirty of foe workman 
was only to affix stamps oil various letter* of the section 
and that the work performed by the workman was also 
almost similar with (he job which Shri D.G. PredDian was 
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performing, The aforesaid evidence of the witness thus 
makes it clear that after being posted in place of Shri DC- 
Fradhon vide Ext-A the workman was doing the job of 
Dispatcher which is different from the job of an UDC 
Therefore, the claim of the workman that the job which he 
wai performing was equivalent to that of an UDC cannot 
bo believed. The order under which he was transferred tq 
work inplace of Shri DG. Pradhan vide Ext,-A also indicated 
that by the time he was so transferred Shri D C. Pradhan 
was not working as an UJXC + He was simply then 
designated as Examiner Grade*II which is not at par with 
the post of an U-P-C It is the settled law that, while 
considering as case based on the principal of "equal pay 
for equal wort 1 ', the nature or volume of work performed 
by a disputant is nqf alone to be considered but it is to be 
considered as to the quality ofhis work as also his reliability 
and responsibly to such work. It has been held by the 
Apex Courts in the case of U + P> State Sugar Corporation 
Limited Versus Sant Raj Singh and others reported in 2006- 
IH-LLJ-509 that the doctrine of equal pay for equal work, 33 
adumbrated under Article 39(d) of the Constitution of India 
lead with Article 14 thereof can not be applied in a vacuum. 
The constitutional scheme postulates equal pay for equal 
work for (hose who are equally placed in all respects. 

7. In the case between State of Orissa Versus Balaram 
Sahuand others reported in 2002*IILLLJ-1 II5 it has fijther 
been held by the Apex Court that though equal pay for 
equal work is considered to be a concomitant of Article 14 
as much as "equal pay for unequal work* will also be a 
negation of that right, equal pay wouJddepend upon not 
Only the nature of the volume of work* but also on the 
qualitative difference as regards reliability and 
responsibility as well and though the functions may be the 
same, but the responsibilities do make areal and substantial 
difference, 

, 8 From the evidence adduced by the workman and 
his witness it transpires that the workman was at best doing 
the job of a dispatcher which is un-comparable with the job 
of an U.RC; and therefore hts claim for the salary of an 
UD,C, for the relevant period stands to no logic. Further¬ 
more it be mentioned here that the principles qf equal pay 
for equal work is only applicable in cases where an 
unorganized workman is utilized to perform the duties of a 
tegular post. But such principles can not be made applicable 
inter se between two regular posts when such posts have 
been differently classified and method of appointment and 
promotion to these posts being differently regulated. 
Therefore, to (be above extend the claim of the workman 
appears not sustainbale. 

9- Further from the various correspondences and 
representations which have been marked from the side of 
die disputant-workman it can be gathered that while 
working in pboe of Shri DG. Pradhan from 16*12-1983 fq 
4-12-1987 the workman simply made a representation on 
15-9*1986 (Rxt.-5 for better facility and change allowance 


based on an internal circular No. IMR/Estt. 034, dated 
16-12-1983, His other document shows that he was assigned 
with some other jobs from 5* 12-1987 and long thereafter he 
made two representations on 5-9-1995, one for his 
appointment in a higher post as in the meantime he had 
passed his M.A h with LLB. Degree and the other for his 
differential pay for the period 16-12-1983 to 4-12-1987 
calculated on the basis of the principles of equal pay for 
equal work vide Ext-29 and 30. The other documents show 
(hat there after in foe year 1996 he for the first lime raised a 
dispute before the Asslt. Labour Commissioner (Central) 
through the Union claiming the aforesaid differential pay 
as also better service befitting h is educational quail fi cat ion. 
Ext-16 shows that his presentation for the differential pay 
was rejected by the management as the claim for the same 
was made after lapse of 13 years as discussed earlier. It be 
noted here that, admittedly the workman was given 
compassionate appointment by the time he was prosecuting 
his studies in B.A and by the time he made hi* 
representation Ext.-29 and 30 on 5lh Sept. 1995 he had 
already qualified in M.A. with LL.B. Degree, This with 
necessary implication suggests that, the workman though 
was appointed as a Mazdnqr was allowed to work in the 
establishment section so as to facilitate him to prosecute 
his studies as chimed by foe Management as oihcrwisc lie 
would not have acquired these qualifications- The 
workmans conduct of not claiming equal pay for equal 
work for the aforesaid period unlil E996 further indicates, 
as claimed by the management, that on his own request he 
was posted in place of Shri D,G. Pradhan during 16-12-198] 
to 4-12-1987 so as to acquire service experience for foe 
future better employment. Therefore in such circumstances 
■the claim of the workman totally appears to be mysterious 
and untenable for the same having been claimed for the 
first rime 13 years after the due dale. As 1 gather from the 
various documents filed by the workman he has raised the 
dispute having failed in his persistent attempt to get a 
suitable post befitting his present educational qualification. 
Accordingly for the various discussions made in the present 
and foregoing paras l hold that the workman is not entitle 
for any relief 

ISSUE NO* I 

10. Since no evidence wqrth the name has been 
adduced by the Management as to (he non-maintainability 
of the reference this issue is answered affirmatively. 

11. reference is answered accordingly with no relief. 

Dictated & Corrected by me. 

KK.R, MOHAPATRA, Presiding Officer 

LIST OF WITNESSES EXAMINED ON BEHALF OF 
THE 2nd PARTY-UNION 

W.W.-L—Shri Rudrakshya Karan, 

W.W.-2—Shri Tintus Kerketta. 
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UE^TOFDOCUMEItn^ EXHIBITED ON BEHALFQF 

THEM PARTY-WORKMAN. 

Ext-|-Uttcr No. lMR/EstWl, dated 12-10-1983. 
Ext-2-Copy of the order of quasi permanent capacity. 
ExL-3-QMR-Est/121 , dated 8-4-1992-No Objection-cura- 
EapsrisDM Gvtificate. 

Put 4 Fiperienoe Certificate. 

Bxt-5-Copyof the latter relating to grant of charge 

allowance. 

Ext-6-CempUint petition dated 1-2-2001 to the ALC(C) 
Bondflah. 

ExL-7-C«(hphnt petition dated23-2-1997. 
E&4-Utt*No. RVKSWO/OOl, dated 1-3-1997. 
Ett.-9-LettorNoL RVKSlRkl ttOl,dated22-7-1997. 

ExL- fO-Copy oftatter ofRVKS/Rkl jOOI , dated 6-9-1997. 
EJtt-11-Letter No. RVKS/Rkl AW 1, dated 2*4-1998. 
EnL-12-LBtterNci. 50(1 VW-Rkl, dated24-2-t998. 
Ext.-13-LettorNo. OHWBaUOM, dated21-2-1997. 
ExL-14-Utter dnted24-l -1997 ofShri K. Karan, Mazdoor, 
Bat-15-Lcner dated 20-1-1997 of Shri R. Karat, Mazdoor. 
EKL-16-Copjr of letter dated 22-1-1997 of Management to 
the ShriR. Kano. - 

BtL-17-Cupyoftbe letter dated 22-1-97ofSbrlR, Katantp 

Ext.1 8-L«ter dated 20-12-1996 ofShriRKaran, Mazdoor. 
ExL-19-ictbr dated20-12-1996ofShri R. Karan, nuudoor. 
Ejd.-2MJetterdaled26-8-]996ofShriR. Karan, Mazdoor. 
Ext-21-Letter dated 19-3-1996ofShri R. Karen, Mazdoor. 
BuL-22-Ietto-dated 164-1996ofALC(CX Retried*. 
Btt.-23-Leter dated 12-1-1996ofA1AQ, Rotated* 
Btt-24-Lttter dated 28-12-1995ofShri 11 Kama, President, 
RVKSe^Rnrigtb. 

Ext-23-Letter No. OMRffist/046> dated 8-11-1995 of 
Menn^nem to Shri Karan. 

Bxl.-26-Lettte' (fated31-10-1995 ofShri R. Karan, Mazdoor. 
Ext-274jetkr dated 31-1 (^1995, ofShri R. Karat, Mazdewr. 
bb-26-Letter drad 25-9-1995 ofShri R. Karen, Mnadoor. 
Bxl.-29-Letter dated3-9-1995ofShri R. Karan, Mazdoor. 
Brt.-30-Utter dated5-9-1995 ofSlriR. Karat, Masdoor. 
USTOPWITNESSCS CNBflHALFOFTHE lit PAKIY- 
HUttOMlHI 
M_W-1 -Shn Q. 0. Predhatt 

UST OF documents exhhhtedonbehalfop 
imtePAiomiNMXMEifr 
M'A-Copy of btanel OSlce note dated 16-12-1983, 
E*t-B-Cflpy of dutteofmnatir ia l stiffdated 19-8-1983, 
Ent-C-Copy of Soviet Record, 


^ 5 ^T, 2008 

*L*L ftdRrtWW, 1947(1947 

'mi 14) ^ 

appu ^ fife dsilfe ftttR ^ rwr 
alftWTOSW^IfllWflr, italJSfflJM) 

4KGR ^ 5-6-2008 ^ 9St 

[m r iw-4001 i/i3/2005-«4 m (*£) ] 
„ We, 4w elfiHAO 

New Delhi, the 5th June, 2008 

$.0. 1581.—4n Pursuance df Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes tba award (R*£ No. 25E20Q5) 
Central Government Industrial Tritnawl-c^ Ctnzt, 
Bhubaneswar shown in the Aimexure in Ok Industrial 
Dispute between the employers in relation to the 
management of Department of Post and their wortonitn, 
which was received by the Central Government on 
5-62008 

[F. No. L-40011/13/2005dR(DU>] 
SURENDRA SINGH, QeritOflter 
APNSXDRE 

CENlKALGOVERNMEVTlMDUSrrRlU^TttfflUNAl^ 

CUM-lABCH^COWfT.M 

PRESEND ShriN, K.R- Mohapotrs, 

Presiding Ofinr, 

C. G. L T.-cira-Labour Court, 
Bhubaneswar. 

INDUSTRIAL DISPUTE CASE bttX 23/1805 
Date of Passing Award—29th Aprl,2008 
Between; The Management of;— 

1. The Chief Post Maato- General, 

Orissa Circle, Bhubenes™. 

2. The Superintendent of Post Bh u b ta wtar 

Division; Bhubaneswar. ' 

3 Hie Sr. Pw* Master, G.P.O., 

Bhubaneswar. 

*■ .IstParty-Mugsmapts. 

And 

Their Workmeo,. Shri Jitendra Kumar 
Mohanty & Others, Speedjnafl, Speediest 
Branch, GPO, Bhubaneswar. 

,„....~2nd Perty-WoftoncrL 

APPEARANCES; 

Manoj Kr. Das. For the 1st Party- 

Inspector of Posts Management*. 

Shri J. K. Mohanty. For the 2nd Pnty^ 

■■ Workmen. 


,226361/00—15 
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AWARD 

TU Government of India in the Ministry of Labour, 
in mouse of Powers conferred by Clause (4) of sub-section 
(1) and sub-section 2(A) Of Section 10 of the Industrial 
UispiitesAct, 1947(14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-40011/13/ 
2005-tR(DU), dated 08-09-2005. 

“Whether the action of the Management of Chief 
Post Master General, Orissa Circle, Department of 
Post, Bhubaneswar in stopping payment of 
compensation @ Re. 1/- per Km. to Shri Jitendra 
Kumar Mohanty A six other Postal Speed men who 
have been using their own two wheeler ftfr delivery 
of Speed post articles on the direction of the 
Departmenund paying them Rs, 425/- per month in 
the name of conveyance allowance without 
considering the actual expenditure for delivery of 
Speed Post Articles is legal and justified ? If not, 
what relief the workmen are entitled to 7" 

And in subsequent corrigendum No, L-40011/13/ 
2O05-1R{DU), dated 5th January 2005 the following 
schedule of reference was referred for adjudication ? 

*'Whether the action of the Management of Chief 
Post Master General, Orissa CircuJe, Department of 
Post, Bhubaneswar in Stopping payment of 
compensation (2l Rs, 1A per Ian. with effect from 
8^10-2001 to Shri Jitendra Kumar Mohanty* Shri 
Sanatan Bank* Shri 3.N. Mishra, Shri Harmohan Dass, 
Shri Sarat Chandra Sahoo p Shri Shiba ChandraNaik 
& Shri Jagamutth Jena, Postal Spcedmen who have 
been using their own two wheeler for delivery of 
speed post articles on the direction of the Department 
and paying them Rs. 425/- per month in the name of 
"conveyance allowance” without considering the 
actual expenditure for delivery of speed post articles 
is legal & justified ? If not, what relief the workmen 
are entitled to? " 

2. Admittedly the disputants named in the reference 
were working as Speed-men in the Speed Post Wing of 
G>P£k, Bhubaneswar for delivery of the Speed*Posts within 
Bhubeneswar + For tha above purpose, they were paid 
conveyance allowance at the rate of Re. 1/- per Kilometer 
for using their own conveyance, as per letter dated 14-1-98 
of the Senior Post Master, Bhubaneswar When the Chief 
Post Master, Bhubaneswar seeked for approval of the above 
payment the Business Development Directorate, Post and 
Dak Bbawaii, New Delhi issued a circular on 23-4-2001 
intimating all post offices that payment of such allowance 
should bo regulated as per the provisions containing in 
SR-25 of the DoPT of the Central Government. In 
consequence thereof the payment of convey ante 
allowance at the rate of Re-1/- per Kilometer was abandoned 
with effect from S-10-2001 and fixed T.A_ allowance of 
Rs, 425/- was paid to the disputants as conveyance 
allowance as per the above SR-25. Challenging the above 
action of the Management for not paying Re. 1/* per 
Kilometer a dispute was raised before the Asst. Labour 
Commissioner (Central) which resulted in the present 
reference. 


3. The Management on the other hand contended 
that when the centralized Speed Post delivery system was 
introduced in Bhubaneswar with effect from 14*1-1998 the 
entire Bhubaneswar Town was devtded into four zones 
and the disputants were engaged to deliver speed post 
articles and as a temporaiy measure they were given 
Re. 1/- per Kilometer for using their ovm moped or two 
wheeler by the Senior Post Master, Bhubaneswar. This 
arrangement was made subject to the approval of the 
ministry of Finance and accordingly the matter was referred 
to the Business Development Directorate, New Delhi and 
that ultimately it was decided by the Finance Department 
that such conveyance allowance are to be regulated in 
accordance with SR-25 of the DoPT r As a result, instead qf 
paying Re. 1A per each Kilometer the disputants were paid 
a fixed sum of Rs, 425/- per month with effect from 
6-10-2001, It is further contended that having experienced 
various difficulties in centralizing the delivery system, the 
same was abandoned and it was decentralized vide order 
dated 16-8-2005 of the Supdt. of Post Office, Bhubaneswar 
Division, It is further contended by the Management that 
the workmen being aggrieved with the above action of the 
Management filed Q,A. case No. 686/2005 and many other 
cases in Central Administrative Tribunal, Cuttack Bench 
challenging stoppage of Re, 1/- per Kilometer and as such 
the present reference is not maintainable in view of the 
order passed by the Central Administrative Tribunal in 
their common order dated 8-8-2006. Thus in nutshell, it is 
contended by the Management that the reference is not 
maintainable at all. 

4. On. the above pleadings of the parties as many as 
four issues were framed* qf which Issue No, ] was in regard 
to the maintainability of the dispute before the Industrial 
Tribunal (Central), Bhubaneswar, 

5. It be mentioned here that due to non-particupatfon 
of the disputants they have been set exparti and hence 
this exporte award as follows, 

FINDINGS 

6. It is the settled Law that no selfsame dispute can 
be fought out in two different forums having concurrent 
jurisdiction over the same. From the evidence of the 
management and the findings of the Central Administrative 
Tribunal in their order dated 8-8-2006 (ExL-D) it appears 
that these disputants had filed individually separate O-A. 
cases numbering. 636/2005 and 726 to 731 of the year 2005 
claiming similar relicT and that, the said Tribunal having 
considered (heir entire claim has already disposed of the 
same in a common judgement dt. 3-8-06 and as such the 
present reference is held to be not maintainable under the 
principles resjudicata. 

7. Reference is accordingly answered expaite against 
(he workman. 

Dictated & Corrected by me. 

N.K. K. MGHAPATRA, Presiding Officer 
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New Delhi, the 501111116,2008 

s.0. 1582*—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), die Centra] 
Oovenuueirt hereby publishes the award (Ref No. 07/98) 
of die Central Goremment InduotiMTribwBill^bwrC w 
No. H, New Delhi as shown in the Amexure in die Industrial 
Dispute, between the employers in relation to the 
management of Department of Post and their workmen, 
which was received by the Central Government 
otQWXWOQS. , 

lF.No.L-40012/I 1498-IR(DU)] 
SURENDKA SINGH, Desk Officer 
AN4EXURE 

NtFORE iHEntESmiNGOlVlCKft: central 
GOVERNMENT lNDUSnUALr'ntlBliPlAlrCllM- 
1ABOURCODRT-11,NEWDELH) 

Praldfaig Officer; EL N. RAI l.D. No. 87/1998 

In the matter of:— 

Shri Chamdersen, ' 

S/o. Matt Ran, 

Ex. C.P. Cbowkidar, Rudiywi, 

PCkSakin,WardNo. I, 

Town Area Rudiyan, 

DisttBadayunfUP) 

Versus 

The Superintendent of Post Offices, 

Dale Department, 

Bedayun MandaL, 

Badayun ftJP). 

AWARD 

. The Ministry of Lnbmrliy its letter No. D40013/114/ 
98-]R(DU) Central Govonment df. 16-03-1998Jmfreferred 
die foflowingpoirtt for adjudication;— 

The point runs as hereunder:— 

"WhslheT the action of the management of Post 
Offices represented by Superintendent of Post 


327? 


Offices, Badayun in terminating the .sendees, of 

Sh, Chander Sen, Ex. CP. ChoMddar.f* legal and 

justified? If not, to what relief he is eutiftadL" , 

The ease of (he workman »lhathe was engaged Wi 
die post of C.P. Chowkidar after complying with all the 
formalities just'as calling for name from Employment 
Exchange, interview, police report etc. and the workman. 
worked for one year and eight moatfas till 09■07-1993 and 
he completed mere than 240 days w.e.£ 12-1/1-1991 to 
1907-1993. 

That die wetfcman has been retrenched 'by order'. 
dated 19-07-1993 without any notice and rettenctaMnir 
compensation. No. disciplinary action was taken nysmrt 
the workman, 

The case of the management is that the upplkit 
was appointed on 12-11-1991 as CP. Chowkidar. Or. 
23-06-1993, Director Postw Services, Bareilly Region, 
Bareilly inquired from Inspector PO Bedayun aa to bow 
appointment of CP Chowlddar was made in contreve*tk)R 
of Director General Post Lena No. 4J-35-37/P1 dated 
05-06-1991 and Inspector Postal Services was directed to r 
immediately terminate this irregular appointment .apd in 
compliance ofthe order, the Inspector Postal Services (W), 
Bedayun terra iuated the services ofthe applicant vide order 
dated 19-07-1993. ' ' ■ 

That Sh, Cbamieisw approached CAT, Ahahabad. 

It was a bo submitted that PAT Department is not an 
Industry and it is employees are not workmen. 

The workman applicant has Sled rejoinder. In tine. 
rejoinder he has reiterated the averments of his alaim 
statement and has denied most of the paras of the written 
statement Tbe rtttnBg#attflL Jiu also denied grot in (be . 
parts of the claim statement. 

Evidence of both die parties has been taken. 

Heard argument from both the sides and penned the 
papers on the record. 

It was submitted from the side ofthe workman (hat 
be was engaged after following the proper piouudnaa and 
his services have been illegally terminated by the 
management after his work oFom year and edfbt tueothi. 

It was submitted from the aide of die management 
that his appointment was made nuriaflidely by dwiiwpector 
Postal Services against the gutdebnes lald (knottyihe; 
Director General Postal Servian. The Inventor Postal 
Services received direction fiemlbe luwaigementaad ordir 
from the management for term mating the serrioos in the- 
light of that order the services of the workman have been 
term mated. 

In the instant case the appointment of die worknun 
is irregular and. against the gnidriSwn laid down by the 
competent authority The competetdanlfcoity direct 
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Inspector Postal Services to terminate the services of the 
workman and the services of the workman were terminated. 
The appointment in the instant case shall be deemed to be 
against the provisions, guidelines and ndes. 

It has been held in (2007) 9 Supreme Court Cases 323 
asunder:—^ 

“Labour Law—Industrial Disputes Act, 1947— 
S.25—F—Relief to be given for violation of—Grant of 
compensation instead of reinstatement with lull back 
wages—When warranted—Workman appointed as daily 
wager, working for only a short period, raising industrial 
dispute almost six years after dismissal, and there being 
question as to the whether his sppointmenahadbeen made 
in terms of the statutory rules in the first place—Held, 
relief of reinstatement with full back wages would not be 
granted automatically only because it would be lawful to 
do so—Several factors have to be considered, two of them 
being as to whether appointment in question had been 
made in terms of die statutory rules, and the delay in raising 
the industrial dispute—In present case, keeping in view 
the nature and period of services, and the delay in raising 
the industrial dispute, award of reinstatement with back 
wages substituted by compensation of Rs. 73,000/-. 

It has been held by the Hon'ble Apex Court that it is 
not necessary (hat Tribunal should always pass the order 
of reinstatment if the work is not existing and the work Is 
not of permanent and regular nature and if section 2$ F of 
the ID Act is violated, appropriate order is the order for 
compensation. 

There is delay in this case. The workman was removed 
in 1993 whereas he has raised this dispute in the year 1998 
aftpr five years of delay. His appointment was not as per 
statutory rules. The Hon’ble Apex Court has held that in 
such circumstances the workman should be given 
compensation. 

It is admitted that the workman has not been paid 
any compensation. 

It has been held in (1997) 8 SCC 787 by judgment of 
three Judges Bench that Post and Telegraph Department 
is an Industry. In view of this judgment of Hon’We Apex 
Court DET is an Industry. 

In view of the judgement ofthe Hon'ble Apex Court 
as referred to above, the workman is entitled to 
compensation of Its. 50,000 (Rs. Fifty Thousand Only) in 
lieu of retrenchment compensation and one month’s pay 
in lieu of notice. 

The reference is replied thus:— 

The action of the management of Post Offices 
represented by Superintendent of Post Offices, Buduan in 
terminating the services of 5h. Chancier Sen, Ex. C P. 
Chuwkidar is neither legal nor justified. The management 


shouldpay retrenchment compensation of Rs, 50,000/' (Rs. 
Fifty Thousand Only) in lieu of retrenchment compensation 
and one month’s pay in Lieu of notice within two months 
from the date of the publication ofthe award. 

Die award is given accordingly. 

Date: 03-06-2008 

R. N, RAi, Presiding Officer 
'*1^ Iswfl, 5 2008 

WTST* 1 M3.—sfratffa: ftnra 1947 (1947 

~5*\ 14} MET17 ^ ^ "9, ‘i'dih w*>k Wxm 

^ ^ Wn£ MW) 3^*1 

str H-ir P ^ fo# ^ w; 92/88 3 
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m 
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New Delhi, the 5th June* 2008 

5*0. 1583.— In pursuance of Section 17 of the 
Industrial Disputes Act* 1947 (14 of 1947) p the Central 
Government hereby publishes the award (Ref. No. 92/38) 
Central Govenunent Industrial Thhunal/LabourCourt b No. II 
New Delhi as shown in the Annexing in the Industrial 
Dispute between the employers in relation to the 
management of Department ofTdetom and their wctfcmen, 
which was received by the Central Government on 05-06’ 
2008. 

[F. No. L40012/5 LW7-DJI(B)] 
SLJRENDRA SINGH* Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL, 
GOVERNMENT INDUSTRIAL TTOBUNAL^DM- 
LABQUR COURT NO. -IL NEW DELHI 

Presiding Officeri R.N.RAI LD,No,92/)9S8 

In the matter of:— 

Shri LaxmiKantJhi, 

S/o. Sh. Surender Jha, 

Oo, Delhi Labour Union* 

Aggarwal Bbawaru 
GT Road, Tis Hazari, 

DdhH 10054. 

Versus 

The Chief Engineer* P£T (Civil)* 

Division No. 2* I -3* Atul Grover Road, 

Connaught Circus, 
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New DehM 10001. 

AWARD 

TTriMmistry ofUbour by its letter No. L40012tff/ 
87-D-Q(B) CettreiGovcnnnatr dt 0J-O8-1588 basrefrriod 

Tike point tune as hereunder:— 

“Whether the termination of services of Sh. Laxmi 

KeitJha, Jeep Driver w.e.f. L7-06-1987by the Chief 

fogfaMv , PAT (Civil) blegalandjustified?lfnotto 

what relief he is entitled." 

Tbs case of the workman is that he was engaged as 
Or Driver w.e.£ 17-021989. He was bdng treated as daily 
roted/eanud/nnistcr roll workman and continued as such 
till 16-06-1989- His services were terminated w.e.f, 
17-06-1989without assigning any valid reason. At the time 
ofleniiairitnofhisMrYiett no seniority list was displayed. 
No notice was oflwed or paid to the workman nor was aity 
sendee compensation offered to him. The termination is 
illegal as it has been passed in breach of Section 25 F of 
the ID Act, 1947. 

The case of the management b that the workman 
was engaged 4o function as Jeep Driver on a particular 
Vehicle No. DHC1660on daily rated basis @R«. 21 JO per 
working day. The above said Jeep became un-serviceable 
and his services were no more required after 17-06-1989. 
He represented to the ALC. He was offered paymentof 
retrendimciitoofnpeiisation atfbe recommendations of the 
ALC but the workman refused to take the same 

Hie workman applicant has filed rejoinder. In die 
rqotalder he has re iterated the averments of his claim 
sMuneat and has deeded moot of the paras of the written 
Statement The management has also denied most of the 
paras of die claim statement. 

F 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused (he 
papers on die reconl. 

It vans submitted from the side of the workman that 
after termination of his services junior workmen and fresh 
hands have been taken and their services have been 
regularized jn breach of Section 25 F of the ID Act, 1947. 

Kan submitted from the side of the management 
that die Jeep was not properly flinctionlng so It was 
discarded and hie services were subsquently terminated. 
No fresh hands have been engaged. There was only one 
Drim. 

The worifihan has stated in his cross-examination 
find one Driver Sh. Daya Naod on regular basis is still 
working. Ho has admitted that he has been paid the dues 


on the basis of Handle Supreme Court judgment of equal 
pay for equal work. . 

The management witness has admitted in his cross- 
examination that a new Jeep has been purchased but the 
Driver was regular one and working on that Jeep. No 
permission for retrenchment was obtained from the 
Government. 

It transpires from perusal of die record that dtp Jeep 
went owl of enter. It was discarded and so the services if 
die workman were terminated. Sh. Days NariL Driver was 
already working with the department so he was continued 
when a new Jeep was purchased. Tha woikman has not', 
proved that the management has acted in breach ef 
Sections 25 F, G ft H of the ID Act, (947. It is true that be 
has not been paid retrenchment compensation and one 
month's pay m lieu of notice. He has not proved that any 
post is still vacant. 

Sh Days Nand the present Driver was continued as 
he was working as Driver prior to this workman. No fresh 
hands have been taken: The retrenchment is illegal, no 
doubt but no post exists. No fresh hands have been taken 
after illegal termination of die workman, so the workman is 
only entitled to retrenchment compensation in vleuf Offthb 
judgment of die HonTilc Apex Court. 

It was submitted from the side of the manigenmtt 
that in (2007) 9 SCC 353, the Honlsle Apex Curt has hed 
that reinstatement with fell bock wages should not tie 
panted automsticaUy only because ft would be lawfiri to- 
do so. Several factors should be considered jsut ae 
statutory rules and delay in raising the dispute; 

In view off the above judgement the workman k 
entitled to retrenchment c om pen sati on as bis appointment 
was not statutory and there is no breachof Section 25 G & 
H of the ID Act, 1947. The management should pdy 
Re. 50,000/-» retrenchment compensation and pay In lieu 
of notice, ’ 

The reference is replied thus :— 

The termination of services of Sb, Laxmi Kant . Jha, 
Jeep Driver w.e.L 17-06^19*7bythcChtefEngiwer, P&T 
(Civil) b neither legal nor justified. The workman is entitled 
to a compensation of Rs. 50,000 (Rs. Fifty ThotamdOnty) 
by way of retrenchment compensation and one month's 
p«y in lieu of notice within two months fromthe date of the 
publication of the award 

The award is given accordingly. 

Dote: 23415-2008 

R, N, RA1, Presiding Officer 

Utiasr. 1504,—^SROljVfteM, 1947 (19*7 
14) aft urt n ^ <*iyjtuui "A, al-4lq uretu. y eiMii'ftrili" - 
iiauiM ^ ikr 

“d dJWflUi fAuw vrv*k sfakfiiei 5ftRR|i/ 
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[m 7T. ^-40012/201/9 2-38$^^) } 

New Delhi, the 5th June, 2008 

&.O. 1584.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 {14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 42/94) 
CantraiC o uer m n ent Industrial Tribunal/Labour Court No. II, 
New Delhi as shown in the Amwxtirt in the Industrial 
Dispute between the employers in relation to the 
management of Department of Telecom and their workmen, 
which was received by the Central Government on 
05-06-2008. 

[F. No. L-40012/201 J92-D?(DIJ|] 
SURENDRA SINGH, Desk Officer 
ANSEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCUM- 
1ABQUR cdUKT-Il, NEW DELHI 

Prating Officer: R. N. RAI. LD. No. 42/1994 

In 13k matter of:— 

Shri AH Jan Mohammed, 

Qo + V> K k Gupta, 

2/343 Namner 
Agra (tiP). 

Verson 

TfceDEX 

Tekeomt Department* 

Aligarh (UP), 

nN:2020fti: 

AWARD 

The Ministry of Labour byrts letter No. L-40012^201/ 
92-lft(DU) Central Government dL 05-03-1994 has rtfetred 
the following point for adjudication. 

The point runs as hereunder :— 

*Wheflier the action of D.E.T., Aligarh in terminating 
the services of Sh, Ali Ian Mohammed is legal and 
justified 7 If not, what relief he b entitled to?" 

The case of the workman is that he was appointed as 
casual labour at the office of DET, Aligarh and worked 
duing 1989 til] December, 1993. 

That his services were illegally and arbitrarily 
ttfatifttied on 31-12-1993 without written orders and without 
any retrenchment compensation as he has completed 240 
days continuous service in one calender year* Juniors to 
him were retained in service and new hands have been 


appointed in violation of Sections 25 F a G & H of the ID 
Act, 1947. 

The case of the management is that the workman 
was engaged as casual labour for completion of the specific 
work. After completion of the work the workman was 
relieved. There is no question of paying retrenchment 
compensation. The respondent is not an Industry. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied mtral of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument From both the sides and perused the 
papers on the record- 

The award has been given in this case by predecessor 
P.O, t Sh, Ganpati Sharma tn the year 1997 holding that 
P £ T Department is not an Industry and it has been set 
aside subsequently and the case has been agj&ifl re-stored 
to its number. 

It was submitted from the side of the workman that 
he has worked for 162 days in the year 1991 + L11 days in the 
year 1992 and 243 days in the year 1993. 

It was also submitted Lhal the muster roll list of the 
Ctoimflabourers were prepared counting working days from 
17-12*1992 to 17*12*1993, The workman has worked for 240 
days from 17-12-1992 to 17-12-1993 but his name has not 
been illegally included in the muster roll list. 

It was submitted from the side of the management 
that the workman was given specific work. He has filed 
false cerificate of the officers. He has not performed 240 
days in the year 1993 so, his name was not rightly included 
in the li$t of muster roll casual labourers. 

It was also submitted that the management is not 
and industry, so the provisions of ID Act, 1947 are not 
applicable to the management. 

The workman has filed certificates issued by the 
management. The certificate is on the letter head of the 
management and it bears I he seal and signature of the 
management. The workman has filed four documents. All 
the documents bear the signature of either Sub-divisional 
Engineer or Assistant Engineer, 

From these documents it becomes quite obvious that 
the workman ha$ worked for ] 62 days in the year 1991,111 
days in 1992 and 243 days in 1993< The.workman has stated 
m hk cross-examination that all the documents were given 
to him by the Clerk. He has named the employees who 
gave him the certificate regarding his working days. 

The management witness has stated in his cross* 
examination that he does not know about the documents 
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ex. WWl/l to WW1/4. He In also stated (hat he did not 
know tf (he documents mere issued to toe wortananbytoc 

■I 

tilted in his cws- 

■»■ luuifuu^avp ii||||1mv ^ ■■uuLnBfB 

<M ii y ra KU)OMMWiwwfli|WfwywQn^ 

Alj the tanpordry nwiken tit) 17-12-1993 have been 
regularized by die respondent. Thus, the management 

witness has not denied specifically the oerifkete issued by 
toe department The certificates bear the seel end signature 
• of the officers of the management. These certificates are 
on letter head ofthe management sqi, it cannot be said that 
the certificates were forged 

The management has not examined the signatories 
of the 4 documents to establish that the signatures are 
forged. The management withness lias expressed his on- 
awarcnms about the 4 certificates issupdby the department 

. In uslmn cases photocopy documents are acfrni&sible 

in evidence, if the same has not been dmied specifically. 

I have perused the muster roll list filed by the 
management. On perusal ofthe list it becomes quite obvious 
thatthe workman Gniri Shankar has worked for 101 days 
from 17-12-1992 to 17-12-1993 and he was found eligible. 
The workman Sh. Sltanti Swamp has worked tbr 32 days in 
between 17-12-1992 to 17-12-1993 and he was found eligible 
and his name has been entered in the muster roll list. 

The management witness has stated in his cross- 
examination as under ;— 

*T do not know ff Sh. Desh Raj, Vinod, NetrapaJ and 
Khetn SStgh are. juniora to the workman and they have 
beUn regularized by the department. The muster roll 
Incharge maintains foe register of work. No temporary 
weaker is working at present Temporary workers were 
working during foe period 1989 till - ] 993. All the temp or ary 
workers till 17-12-1993 have been regularized by foe 
respondent.’' 

From perusal of the statement of cross-examination 
of this witness It becomes quite obvious that he has not 
denied thatSh. Desh Raj, Vinod, Netrapal and Khem Singh 
woe not juniors to the workman. As such the management 
basrepdarized foe junior woskmen just as Desh Raj, Vinod, 
Netrapel and KhemSmgb whereas foe name of this 
workman has not been Included in foe muster roll list 
prepared in December, 1993. The eligibility criteria were 
240 daysfitift 17-12*1992to 17-12-1993. This workman has 
worked for 241 days dining this period and even the few 
workmen who have worked for 101 and 32 days have been 
found eligible and their names haveappeared in the muster 
rolllist. 

It becomes quite obvious from perusal ofthe muster 
roll list that foe management has included junior casual 
labourers in foe muster roll list whereas the case of this 
workman has not been considered and his name has not 


been bchidod tntetB wiw Ttil M 
acted in breach of Sections 25 0&H of foe Ip Act, 1947. 
Tba uotfchtatvtt eligible Ibrbtitgl^bltib^mMHhf 
rolt Hst prepared m Dscnfotel 1993: (dUldwthlil 

■Hwyiqi WDQSO Hlllira BBOBh VH^pH 

hive been ngthriad. The <can*ef fok worioteMtea^iot 
been considered illegally and malafidely by die 

■j . ■ > i 

ft was submitted from foe side i if (lit mtsisp iisj m 
that foe respondent is not an Industry and foe woritman 
bis approached foe CAT for regularization but this case 
has been dismissed by foe CAT. 

It was decided by foe D.8. of foe Hon’ble Supreme 
Court and it was held that Telecom-Deportment is not sit 
Industry but Irier on this matter was referred to-* Larger 
Beach of 3 Judges and ft taw been held m (1997) 3SCC W7 
by the Hon’bte 3 Judges that Poet and Triegrtph 
Department is an Industry, in wew offoe^Copadtutfon 
Bench Judgement of foe Bangs loreWater Supply ef 197*. 
As such it has beeaheld by tfceHoa’ble Apex Court foot 
Post and Telegraph De p artmen t 1 is an Eiikietry fold there 
appears no merit in the argument of the umaagteiwntfoat 
Post and Telegraph Depstmeut is not on fodistry. 

0, A. ftledby foe wenkmui may have been drnnimt 
by foe CAT. The management is an Industry. CAT has no 
jurisdiction to decide foe case-of industrial workers. The 
judgment of CAT .baa no binding offset» ft-is.wkhaut 
jurisdiction. 

The management isanlqdiMyih view ofthe above . 
said decision of3 Judges Bench'of Hon’ble Siqneme Court 
and foe petitioner is * workman. 

H 

The workman has worked for 241 days in foe year 
1993 and all Die casual labourers who have worked for 240 
days up to December, 1993 and even those who have 
performed 101 days and 32 days duties within that period 
have been enrolled in muster toll list but foe management 
has deliberately and with malafide intention ignored .foe 
ease of this workman and he has been illegally removed 
front service. His name should hove been included in the 
muster toll listprepered in foe year 1993 butfoe manapment 
has illegally ignored foe case of the workman. Hedesefre* 
being included fat the muster roll list pr ep ared"in foe year 
1993. 

t The reference is replied thus 

The action of DJE.T-, Aligarh in terminating foe 
. services of Shu Ali Jan Mohammed, is neither legal nor 
, justified The man^enifliit shQidd .refaisiatefoaworfcmaiv ■- 
along with 25% back wages within two months, from .foe 
date of foe publication ofthe award. 

The aiward is given accoidingjly. 

Date: 5-6-200$ ILN.RAL Preside^ Officer 
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ilia's IJIH, i» ixficMfl 

New Delhi, the 66) June*2008 

S.O. 1585,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Go vern ment hereby publisher the award (Ref. No. 74/1997) 
of the Central Government Industrial TribLoial*cum*Labour 
Court No* 11* New Delhi as shown in the Aimexure in the 
bdusbrial Dispute between the management of Punjab 
National Bank amt their workman, received by the Central 
Govemnuenton 05-06-2008. 

[F r No, Lr 12012/94/1996-lR(B-n)] 

MJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER; CENTRAL 
<X>VERNMENT INDUSTRIAL TRIBUNAL4IITM* 
LABOUR COURTfl, RAJENDRA BHAWAN, 

NEW DELHI 

Pretiding Officers ShriRN,RAl 
Ufc No- 74/1997 

In the matter of:— 

Shri S.C Jain, 

IVoC-21, Shasgi Garden, 

MayirVihar, 

Delhirl 10092. 

Venal 

The General Manager, 

Punjab National Bank, 

Head Office, 7, BhikajiCama Place, 

Africa Avenue, 

New Delhi-U0G66. * 

AWARD 

The Ministry of Labour by its letter No. L-12012/94/ 
96-JRfB-Il) Central Government Dt L 2WE-1997 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of Punjab 
National Bank in dismissing the services of 


Sh. 5.C. lain. Special Assistant w.tt 21-7-1994 is 

legal and justified ? If not, to what relief the said 

workman is entitled." 

The case of the workman is that in the yew 1992 
when he was posted at Summer Field School Extension 
Counter of the bank under its Greater Kailash, Pt. I, New 
Delhi Branch he was placed under suspension by an 
undated Older and was followed by a charge-sheet dated 
6-11-1992. The Inquiry Officer started the inquiry on 
29-6-1993 and concluded it on 8-3-1994, 

That the order of the competent authority 
empowering the Chief Manager, Greater Kaihsh, Pt. I, New 
Delhi Branch was not furnished to the workman as required 
by Clause 19.14 of BPS. A charge-sheet was issued lOVi 
months from the date of suspension. All the documents 
were not made available to the workman so he could not 
defend in the inquiry. The inquiry was unfair. The principles 
of natural justice have not been observed. The charge- 
sheeting authority has confirmed the charges without 
considering any evidence to support the charges and has 
left it entirely to the PO to decide and to choose the 
document and witnesses. The inquiry Officer has admitted 
illegally all the documents filed by the PO without any 
proof. The DA and AA did not pass reasoned order. The 
findings of the Inquiry Officer are perverse. 

The case of the management is that while officiating 
as Incharge of Summer Fields School Extension Counter of 
GK~I, Shri Jain committed fraud and embezzled various 
amounts 00 various dates aggregating to Rs> 12,982. 

When the embezzlement committed by Shri Jain was 
detected by the Bank, Shri Jain was placed under 
suspension on 22-12*91. Shri Jab submitted two letters 
one dated 20-12-91 and the other undated wherein he in 
effect admitted the gross negligence and embezzlement 
committed by him and also agreed to deposit the various 
amounts of which embazzlemcnt was detected/would be 
detected. 

In his above letters, he also stated that in case there 
is any shortcoming of any manner in the extension counter 
noticed pertaining to period of his stay, he may be held 
responsible for the same. In view of his submissions it 
became necessaty for the bank to verify die complete record 
of the Extension Counter particularly relating to the period 
for which Shri Jain was posted there to find out that there 
are any more onttnissions/cormtiissions were observed on 
his part which were also considered for the purpose of 
serving of charge sheet. 

In charge-sheet dated 6-11-1992 was served upon 
him for the various acts c to missioivco mrtussioti committed 
by him. Shri Jain submitted reply dated 15-1-1993 in 
response to the above charge-sheet which was considered 
by the Disciplinary Authority who decided to constitute 
Departmental Enquiry to look the truth of allegations leveled 
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again* Mm. The Emptily Officer conducted the exptiiy 
piOHedingt whereinShri Jain was afforded sufficient 
opportunity to defend himself, After conducting the 
enquiry Itae BO etdnuiited Ua repent to the Disciplinary 
Authority and gave the finding! that charges against 
.Shri Jain are established. Disciplinary Authority after 
carefUly going through the Enquiry Report and Enquiry 
Report concurred with the Findings of Enquiry Officer. 
Banks ere public institutions and employees are expected 
toed with utmost honesty and integrity since the public 
entrust* its money with the Bank. 

Shri Iain had not only betrayed the confidence 
reposed In him but also caused substantial financial loss 
to the Bank and had thus lent the trust of the Bank. 

In terms of the provisions of die Bipartite Settlement 
■nd principles ofnatural justice die Disciplinary Authority 
issued a show cause notice dated 4-7-94 proposing 
punishment of dismissal without notice and fixed personal 
hearing Air 17-7*94. Shri Jain appeared for personal hearing 
and submitted reply dtd. 13-7-94 to the show cause notice 
dated4*7-94 and placed hi* defence before the Disciplinary 
Authority. The Disciplinary Authority passed speaking 
oiden dated 21-7-94 stating inter-alia first he did not find 
any reason to reconsider the proposed punishment and 
proposed punishment of dismissal without notice was 
confirmed vide Disciplinary Authority Order did. 21-7-94. 

From the above 1 h is apparent that tbe enquiry was 
held n fair and proper manner and punishment wee imposed 
adheering to the prevalent Of Bipartite Settlement, Full 
opportunity we* afforded to Shri Join to place bis defence 
end be represented by his Defence representative. 

Shri Jain appealed to the Appellate Authority vide 
eppeel dated 3-3-94 and his appeal was considered by the 
Appellate Authority and after considering the Enquiry 
record end Enquhy report the Appellate Authority rejected 
fire Appeal and Upheld the proposed punishment of 
Disciplinary Authority vide his order dated 28-3-93 after 
affording a personal hearing to Shri Jain on 14-11-94. 

hi terms of para 19.14 of the Bipartite Settlement, the 
Chairmen A Managing Director has appointed various 
Disciplinary Authorities, which were circulated vide bank’s 
circular No. 1012 dated 13-447. In the yeas 1991, the Greater 
Kailesh-1 branch was a large branch and accordingly for 
the workmen staff posted at the said branch, Regional 
Manager, South Delhi was the Disciplinary Authority. Shri 
Jain was placed under suspension under instructions of 
the Regional Manager. Keeping in view the frauds 
committed by Shri Jain. Subsequently, when the branch 
was upgraded to extra large branch, which was beaded by 
a Chief Manager, according to the above circular 1012, 
Chief Manager became the Disciplinary Authority. The 
Chief Manager as Disciplinary Authority served c hiy 
sheet dated 6-11-92 and took final decision in the cesel 


32U 

As such, the action triced bv life Oihf ^ewnr ne 
Disciplinary Authority Is m eccordonce wife the pretfritjne 
of the Bipartite Settlement, h Is incorrect to say that the 
Chief Manager was not em po wered to take disciplinary 
action. 

The reasons for serving charge sheet ed 6-11-92 
cannot be attributed to the bank ts Shri Jain had himself 
admitted in his letter did. 20-12-91 that in ease there is uy 
shortcoming in any maimer observed on his pmt during 
the period of bis stay at B.C. Summer Fields School, then 
he may be held responsible for the tame. Thbsuboiisaioo 
wu a pointer to thebsuk that more CRtBstonsfoommlssliani 
are likely to be existing, hence ft became neceuwy for the 
bank to conduct Inspection of the whole record* and 
thereafter only, served a complete chsrgesheet The charge 
sheet Anally served on Shri Jain contained the complete 
details of the charges leveled agaituthim. It is incorrect to 
state that the charge sheet wu not giving the complete 
particular* that he could not give reply effectively. In feet, 
sufficient opportunity wu afforded to him including 
permission to inspect there coed*. After inspection of the 
record, Shri Jain wu able to submit a detailed reply dated 
15-1-1993. 

Shri Jain submitted two letters (one dated 20-12-91 
and other wu undated) of his own violation and admitted 
that he Is responsible for: 

Making ptyment of Rs. 2000 oft 12-10-91 without 
debiting the same in the A/c. No. 7294 of Shri Anup Singh. 

Making payment of Rs. 10,000 on 26-1W1 without. 
debit lag the same in the A/c, No. 7294 of Shri AmarSiagh. 

For not malting entry in cashbook of an amount of 
R*. 8100 of A/c, No, 7339 although this amount wu 
deposited by the A/c. holder in his A/c. cash and a related 
enuy was made in the Ledgers. 

Not creditintdnd amount of Rs. 1681 in the school 
A/c in these casea,the amount having been deposited by 
the parenti/studcnts- 

In addition, he also steted inter-slia, that be is 
depositing amounts as under 

Rs. 12,000 related to A/c. No, 7294. 

Rs. S, 100 related to A/c. No, 7339, 

Rs. 1,681 related to school A/c. 

He had oven authorized the bank to rocoverthe 
amounts of claim of the school from his salary. From the 
contents of these two letters, the only concturion that can 
be is admission of his lapses on his port by Shri Jiln. 

The charge sheet narrated the allegation* against 
him. There wu no pre-conclusion nedimelhj itieNrirm 
alleged. Bank dM conduct a deptitmemahenquiiytoftnd 
out fire truth of chargee leveled igainst hhn. 


228301 / 08-18 
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There was no infirmity in the contents of the charge 
sheet Moreover, it it not necessary that the evidence on 
hub of which charges ore framed are to be disclosed in 
die charge sheet. Moreover bank had never denied 
Opportunity to inspect die relevant to him during the 
enquiry. 

White constituting the enquiry, the Disciplinary 
Authority had clearly Stated that the reply has been 
considered end is not found satbfhctory due to which it 
was necessary to find out the truth. For this purpose, die 
Inquiry Officer was appointed. 

From tbe details of the enquiry proceedings held on 
7-7-93,4-8-93 and 16-8-93, It is evident that the Hst of 
documents and witnesses submitted by the Presenting 
Officer was provided to Shri Jain who him self had attended 
the enquiry proceedings also. (Kindly verity whether Shri 
Jain was present on these dated or not mid accordingly 
necessary, this part may be modified!). 

Shri Jain had not raised any objection towards the 
docunent* relied upon and presented during the enquiry. 
Accordingly, the documents there taken as exhibits and 
the contents of same were also confirmed by the 
managements*] witness Shri Y.R. Venus, Axstt. Manager 
( since resigned from the bank service). This fact is aIw 
admitted by Shri Jain in pan 3(1) of claim statement. 

F rom the records of the enquiry, it is evident that 
there was only documentary evidence to establish the 
charges andtbe seme were relied upon. Shri Jain had failed 
to conduct ndmission/denial of these documents, the same 
were confirmed by tbe Management’» witness. Thereafter, 
an opportunity was afforded to Shri Jabi to cron exanine. 
fee witness, (Kindty enure the factual position from the 
euquiiy proceedings with regard to cross examination of 
Shri Verma Is stated here). Reasonable opportunity wss 
afforded by the Enquiry Officer to Shri Jain for his defence 
in view of principles of natural just^p. 

The show came notice as well as the final order are 
speaking orders as they give the essential ingredients. 
These orders refer to the charges leveled, findings of foe 
Enquiry Officer, consideration of the same by the 
DbcfpHnuy Authority and application of mind on foe whole 
enquiry record etc. Hence, the allegation that the orders 
are not reasoned is for from foots. Disciplinary Authority 
had accepted not reasoned is for from facts. Disciplinary 
Authority had accepted the findings of foe Enquiry Officer. 
Tbs Enquiry conducted was lair and proper. 

The action of the bank having dismissed Shri Jain 
from bank’fl seme* after holding a fair and proper enquiry 
is legal and justified particularly in view of the nature of tbe 
kanktng Industry, via banks are financial institutions 
whereupon the public entrusts its hard earned money In 
fits shape of rovings, fitted deposits etc. Tbs conduct of 
Mi pinyw is required to bo show board so that public can 


repose its confidence in them, [n the instant case the E.C. 
functioning at the school was Tor the purpose of mainly 
collection of fees of the students, maintaining of school 
account etc. Shri Jain had misappropriated the funds 
tendered to him for deposit towards fees of the students or 
in other accounts etc. whereby he lost the confidence 
reposed in him. Hence the punishment of dismissal is 
proportionate to the gravity of the charges found 
established against him after holding a fair and proper 
enquiry. 

Tlte workman applicant has filed rejoinder, in the 
rejoinder he has reiterated the averments of bis claim 
statement and has denied most of foe paras of the written 
statement The management has also denied most of the 
paras of the claim statement 

Evidence of both the parties has been taken, 

Heard argument from both the sides and perused the 
papers on foe record. 

It was submitted from the side of the workman that 
the charges were confirmed without considering the 
evidence, He was not provided all foe documents. Tbe 
Inquiry Officer admitted all the documents filed by the PO. 
The workman could not know the notification of tbe 
competent authority. 

It was further submitted from the side of the 
management that while working as Ircharge at the 
extension counter Summer Field School, C3K-I, New Delhi, 
foe workman committed various omissions which reveals 
that be performed his duties with gross negligence and 
embezelled various accounts due to which the bank suffered 
a loss ofRs. 24,247 = + interst, 

It was submitted from the aide of foe wwtawfl that 
tbe Chief Manager of the firanch of tbe bank was not 
competent authority to issue charge-sheet to the workman. 
It is apparent from the Personnel Division Circular No, 1012 
that the incumbent Incharge of each office la empowered 
to issue chsrge-sheet on tbe defaulting workman after 
obtaining proper approval of the competent authority. In 
extreme case where art employee is involved in a fraud and 
serious nature of mis-conduct and commits act riots 
behaviour in foe premises of foe bank, foe incumbent 
Indurge may take action and get approval of foe competent 
authority. 

In the instant case charge-sheet has been issued 
legally and validly. 

From perusal of the inquiry proceedings it becomes 
quite obvious that the management has examined only one 
witness and he has filed ail the documents. The workman 
was assisted by his defence representative. The inquiry 
proceeding reveals that the workman along with his DR 
participated in the inquiry and after conclusion of the 
inquiry foe Inquiry Officer directed them to file written briefs. 
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ft # pm — 1 ofthe char ge ihu t it becomes quite 
tb#«<lM#iNdmniifcpvni#ofRi. 2,000 on 
12-1041 wilhote (Writing the mu* in the Ate. No, 7294 
tfSL Abb Singh. He made ptyawsdofRt 10,000 on 
20-1041 without debiting the same fa the account of 
$h-Amir Singh. He did not moke catty in cash book of 
El t,100ofA/c.No. 7339. He did not credit the anoint of 
Re. Wit in the SB Ate. dcpoaiied by tbe parents/students. 

The waritman deported Re. 12,000 related to A/c. 
No. 7294, Rs, t, 100 refried to A/c. No. 7339, Re. 1681 in 
School Account He ■merited the rnauegMuuit to newer 
titeee anwalnmlui salary and Ra. 20,000 has been 
i wtmud ftnklMilay. 

Rom peruflaf of the inquiry also it becomes quite 
obvious feat all dtedneurnentshava been filed oIInmiin 
ofhupbymd copy of the same was given to He workman. 
These were to the handwriting of fbeworfcmon. 

It also becomes quite obvions from peruael of the 
nqufcytiutt Uu workman has not denied the documents 
JBal during the oovne of Inquiry. 

It is seftled law that In domestic mqufay stria rules of 
oidmCt nra not tpplicible. Inthe instnnt case the 
uuMcemeoftbsi asmniiiHtMWI and he has filed all the 
relevant documents. The workman has participated in the 
infny along wfth bis defence representative. 

. It U settled bw that in a domestic inquiry the strict 
sod sojpysticamd rules of evidence imder die Evidence 
Act mey nut apply. All materials which are logically 
probative flora prndem mind are permissible. Them is no 
allergy to hearsay evidence provided it bus reasonable 
aems and credfijiUlty. The 4*y ntwwtitif authorities and 
"adidldMratiretrdNinah must be careful in evaluating such 
mnfltrill mid should not glibly swallow what b strictly 
moafclng not relevant under die Evidence Act” 

The sofftcbSKCyof evidence in proof Of the finding 
ly adomesdo tribunal la beyond scrutiny. Absence of any 
cvidtfKe far support of a finding is certainly available tor 
the mint to kwkido because it amounts to an error of lew 
apparent on the record. 

ft has bean held in 1972(23) FLR4J asunder:— 

An todnttrfal Tribunal would not be justified m 
CbmactBrmmgihe finding recorded in dte domestic inquiry 
as perverse uniats it can be shown that such a finding b 
not supported by arty evidence, or is entirely opposed to 
the whole body of the evidence adduced before it In a 
domestic inquiry once a conclusion is deduced from the 
evidence, it is possible for some other authority to arrive 
at a dWbtmit conclusion on die same evidence. 

It h— bean bold in this case that in d omesti c inquiry 
iriham of a solitary witness is sufficient to hold the 
rinugpT proved. 


fthas been held in 2001 (89) FLU427 as under:— 

“It ft wall settled that a conclusion or a finding of 
fret arrivpd a fa a dhcipflnaiy inquiry can bl dU tetd ■ 
wfthbyttecorntanlyvriiendt^banniutmhdiii^jitHjs#) ' 
conclusion; ortiieton thematoialitbe cmtclnsibnff'cwmpt ;. 
be that ofa reasonable mam” * ' . L 

From perusal of this judgment it becomes quite 
obvious that the Trflnaial can interfere with thefindfrgl 
of the Enquiry Officer m case it is perverse. The Enquiry 
Officer has based his findings on oral as well as 
documentary evidence. It cannot be said that there is 
ibsohite absence of any evidence in support of the findings . 
ofthe Enquiry Officer. 

From perusal of the inquiry preeeedtagsJ) freeman. .■ 
quite obvious that the management exaoioed one-witness. 

He produced alt the documents. Most ofthe documents 
wne in the handwriting ofthe workman. Hie workman has 
himself deposited the ambezzeled amount and he authorized 
the bank to recover the amounts of claim of tbe School 
from his salary. The documents are themselves proefof - 
embezzlement The workman has not denied the doewnents. 

The findings of the Inquiry Officer are based mi 
proper analyse of evidence. The order of DA as well as , 
AA are reasoned one. No interference is required. 

The punishment imposed is neither dis-proporionstfe 
nor shocking to the conscience of the Coiat The workman 
has comm it ed acts of grave mis-conduct by making 
false credits and withdrawing money fraudulently. 

No interference even in the punishment is required. 

The refrenoe is replied thus:— 

Tbe action of die management of Punjab National 
Bank in dismissing the services of Sh. S.C lain. Special : 
Assistant w.e.f. 21-7-1994 ts legal and justified. The 
workman appticfflit is not entitled to get any relief as prjiyed 

Sir. 

* 

The award is given accordingly. 

Date:3"6'204B R. N. RAI, Presiding Officer 

'■ i i 

isae.—ejlaWHi fob* artftftPR, 1947 ( 1 SW 7 
nsj 14) dft Mri 17 ^ hwjH uNfi 

uautm ^ 'Prdfauif afa qnSurtf riht, 
df afllllPl* fqqiq, df q^q(N( %HUvlt 

WfitWVSR ?-2, ^ ^ 0*8. WWT 

71/1997) ^ swlftra ursft ^ ^hr troit ^ j-6-os 
mifsttfff i 

h 

[TO Tt Tfchl30l2/92/96-Snf3IR tfMl) ]. 

atNutlff 
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New Delhi, the 6th June, 2008 

S.O. 1586,—In pursummce of Section 17 of the 
Industrial Disputes Act, 1947 i( 14 of 1947), the Central 
Government hereby publishes the Award (Ref, 71/1997) of 
the Cent Government Indus. Tritnmal^iaii-LAbour Court 
No. 2 New Delhi as shown in the Anoexurc, uitheiwhrstriil 
dispute between the management of Canara Bank 
and their workman, received by the Central Government 
on 5*6-2005- 

[Na Lt|2012«2199<5kIR (B-H)] 
RAJINDER KUMAR, Desk Officer 

annexure 

BUORETHEPRESMNG(»HCHl: 
CENTRAL GOVERNMENT INDIJOTWAL'nUTOJNAL 
OJM-LABOUR COCST-H, RAJENDSA BFTWAN, 
NEWDEIRI 

PRESIDING OFFICER: R-N.RAI 

LD. No. 71/1997 

IN THE MATTER OF: 

Shri Sursndsr Komar, 

B-1/13 .Sultan purl, 

DdW-110041. 

VerjMf 

The Manager, 

Canara Bant, 

Rfljouri Garden, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-12012/92/ 
96/Ut-(B-Il) Central Government Dl 19-5-1997 has referred 
the following point for adjudication. 

. Hie point runs as hereunder;— 

“Whether sh. Surender Kumarhas wofked with the 
management of Canara Bank as Part-time Sweeper for 419 
days during 1-5-19S7 to 31*12-1969 to 11-6-1989 to 
11-4-1992? If so T whether the action of the management of 
Canara Bank in terminating the services of Sh, Surender 
Kumar, Part-time Sweeper w.eT 11-04-1992 arid thereafter 
not providing his one time opportunity for regular 
appointment a$ per Governments bistruetionsNoH L-12012/ 
57/93-lR(B-U) dated 2-9-1993 is Leg*] and justified ? If not h 
to what relief the said workman is entitled and from what 
date" 

The case of ihc workman is that He was recruited in 
the services of the Canara Bank at its Rajouri Garden, New 
Delhi Branch to work as a Sweeper against the leave 
vacancy of a permanent Sweeper. The bank has provided 
him certificate regarding his work from 17-8-1969 lo 
11-0^1992. 

The workman has become a protected employee in 
view of his services for more than 240 days in a calendar year. 


The caseof the management is that tjie workman has 
worked against leave vacancy as pan time sweeper of the 
bank from May, 1967 to December, 1987 for 183 day on 
(Jay to day basis and agnin from 1989 to 11-4-1992 for 115 
days on various dates, tit was engaged for few hours in a 
days in the leave vacancy of TTE for the clening the 
premises. 

The workman has worked for 1183 days in 1967,70 
days in 1989,40 days in ] 990 and 41days in the year 1992, 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement The management has also denied most of the 
paras of the claim statement. 

Evidence of both The paarties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from Ike side of the workman that 
he wa&worked for 240 days in every year off his employment. 
He was removed without payment of retrenchment 
compensation and one months pay in lieu of notice 

It was submitted from the side of the management 
that the workman has worked from 1987 to 1992. He has 
not performed 240 days in any of the years of his 
employment. 

Frain perusal of ihc records it becomes quite obvious 
that the workman has not filed any documentary evidence 
in support of his working days. He has relied on the 
certificate filed by the management. 

It is admitted to the management, that the workman 
has worked for 333 days from May h 1987 to 11 -4-1992. The 
management has filed certified list of working days of she 
workman. The workman has worked for 163 days from May, 
1987 to December, 1987. He has worked for 33 days from 
August, 1989 lo December, 1989. He has wiorkded for 55 
days in the year 1990, He has workded for 27 days in 1991 
and 14 days in 1992. 

The workman has filed certificate dated 11-12-1988 
in which it has been mentioned that the workman has worked 
from 1-5-1987 to 31 -12-1987 against leave vacancy. 

The case of the workamn is that he was engaged 
against leave vacancy. 

The world ng d ays o f the workman in different ye its 
indicate that he was given engagement when some staff 
was on leave. The workman has not filed any document to 
prove that he has workdetl for 240 days in any of the years 
of his employment Le, 1987,1988,1989,1991 it 1992. His 
entire case is that he workded for 419 days from 01 -05-1987 
to 11-D4-1992, ll also shows that he has not workded for 
240 days in any of she years of his engagement. The 
workman has not filled any cogent documentary evidence 
to prove that he has workdod for 240 days in any of ihe 
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yen nf M» gnpfflgtteTtt Hehuwottod du 183d«|»in 
1987 and for 1cm than 100 days In other yean of hla 
ongi^cmertmhaa been mentioned above. 

It hat been held In Crystal Electrical* Vs. State of 
Punjab 1988IIL1J 417 that the pnnhitei of section of 
25 Fof Oh ID Act, 1947apply only when the workman has 
completed 240 days ta 12 months preceding the date of his 
iM iriiiridn lViHvica of the workman were terminated 
oa 11-04-1992. He has worked for 14 days lit 1992,27days 
in 1991 and 55 days in 1990 «vhe has not workded for 240 
day* either in a calendar year of within 12 months preceding 

the date of hu Ici mina tjcrn. 

It it settled tew that tffidariis are self serving. On 
mere assertions in the affidavit in cannot be held that the 
workman baa completed 240 days in all the yean of his 
engagement This workman has not completed 240 daysIn 

any Of the year* of hi* engagement, so Section 25 Fof the 

ID Act, 1947 Is not attracted. 

The workman applicant has worked with the 
management of Canara Bank as part-time sweeper from 
01-05-1987to31-12-1987and 17-08-1989 tel1-04-1992. He 
may have completed 419 days in between May, 1987 to 
11-04-1992. He has not performed 240 days in any of the 
yean of his employment or 240 days preceding the dale of 
hhtcnffiutatkm. 

The reference a replied tbus;— 

The action of the management of Canara Bank in 
terminating the services of Sh. Sinender Kumar, part-time 
sweeper w.e.f, 11-04-1992 is legal and just. The action of 
the management in not providing him one time opportunity 
for regular appointment as per Government instructions 
No. L-12012tf7/93-lR (B-D) dated 0209-1993is legal and 
justified. The workman applicant is not entiled tie get any 
relief as prayed for. 

The sward is given accordingly. 

Date: 05-06-2008 

R.N.RA1, Presiding Officer 
6 ’jjr, 2098 

TO.atr. 1587.-—ftnrc; afaPpui, 1947 

(194713 14) l!l t§|Rl 17 ^ ,^f, TOR 

3fT'T> ^ Htftltfn ^ 3^41 afe 4H*ft #>4*1(1 U» 

^ ftRsd sJMfiwt ainO# w<*u 

atferoware -*mm ^-2, ^ tor tbtoi 

26/2004) v*l 333ftlR Uldl ^ wwk Wl 5 6 08 
til TO ^31f W I 

" [1U( Hcf-12012/185/20O3-3Rli^tR (dt-II)] 

TiftF5 tro adfronff 
New Delhi, the 6th June, 2008 

i 

&0. 1587.—In puisunance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Govwnemnt hereby publishes the Amy! Ret 26/2004of 
the Central Government Industrial Tri«ini1-cum Ltibom 
Court No, 2, New Delhi u shown m la the auM*p%fo On 
iisliuiiiiil iliqmti lirtii nnn tiir inupnmfint nfflunk nf Indh 
and their workman, moved by the Cetinl OteemeMlt 
on 05-06-2008. 

[F. No.H2G02/185/1996-Bl(B4!)] 
RAJ1NDER KUMAR, DeekOfBcw 
ANflBURE 

BGH)|tElHEE^tESn}D4GOFlllCtfliGWIBAL 
GOVHO®4NreflMKlRjALTIlIBl]NALaM- 
LABOVRCOUKT^ NEWMXffl 

PRESIDING OFP1CEK: R.K Ml 
LD. No. 24/2004 
IN THE MAHER OF; 

Shii Ramesli Chanda, 

Sfo. Shri Hart Krishan, i 

R/o. 1196/30. Chhotu Bam Colony, 

Kuxheli Road 
Rohtsk-124001 (Hkyana> 

Versus 

The Zonal Manager, 

Bank of India, 

Zonal Office: SCO-181182, 

Sector 17-C, Chandigarh. 

AWARD 

The Ministry of Lahour.by its letter No. L-12012/185/ 
2003/IRtB-D) CINTARALGOVERNEMNTDt 19-01-2004 
has rtffered the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action ofthe management of Dank of 1 
India In terminating the services of Sh. Bamesh Chander, 
S/c. Sh. HariKishan, Sub-staff Dafteri w.e.f. 19-04-2002is 
just and legal ? If not, to whit relief the workman is 
entitled.'’ 

The case of the workman is that he was employed 
on 01-09-1989 as Dafteri. On 0S-01-2002he wasnterted lute 
and submitted an application.. Instead of considering the ' 
application, Sh, Lamar marked red Kne in the attendance 
register and abused the workman. 

That on 23-91 -2002 the workman was given charge- 
sheet for abusing Sh, Lomat and assaulting him and causing 
injury. The list of witnesses of preliminary was not given . 
to him. That the workman was denied assistance ofDR in 
the inquiry. 

The workman was not folly conversant with the 
procedure of the enquiry and its technicality thereof. He 
■ was made to admit charges under coercion and pressure. 
The manager, Sh. A,S. Lennar on JFS Jafawftl asktfed tlfe 
workman that the matter will be compromised if he admite 
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the cfosTfes in writing, Tbe Incident of assaulting did tut 
happen in Ok premise*. That the medical officer who 
prepared the report has not been examined. The Inquiry 
Officer hm not considered the defence evidence in his 
report The findings of the Inquiry Officer we perverse. 
The DA nod AA acted with closed mind. The workman 
WW beaten and asuilted by Sh. Lomar. The inquiry is not 

Hr. 

The case of the management is that he came late in 
the branch on 08-01-2002 which was questioned by 
Sh. Attar Singh Lemur Dy. Manager (Adm.), the workman 
misbehaved with the officer and uttered filthy end 
derogatory language against hint 

The wo dan an assaulted Sh. Lomar end in the scuffle 
grabbed his palm and put in his j«w» Sh. Lamar bleeded 
profiistiy. He suffered a wound he was taken to the hospital 
and got his palm stitched. A feir inquiry has been held. 
Tbe worianan has participated in the inquiry. He has cross- 
examined all the witnesses. He has produced five 
witnesses. The punishment awarded is also proportionate 
in view of (he abusing language used by the workman and 
biting his palm with teeth by the workman. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied meet of the paras of the written 
Statement. The managerrjefit has also denied most of the 
pans of tbe claim s tate ment. 

Evidence of both the parties has been taken. 

Heard argument from both the side and perused the 
papers on tbe record. 

It transpires from perusal of the order-sheet that 
inquiry was held vitiated on the grounds that witnesses of 
preliminary inquiry were not examined by the Inquiry Officer, 
The workman was asked to cross-examine the witnesses 
on their deposition in the preliminary inquiry. The 
management has examined all the witnesses in the court. 
This cross-examination was done by the workman. 

It was submitted from the side of the workman that 
he went late and red line was drawn in the attendance 
register and the workman submitted application for going 
late but the Dy. Manager was annoyed and assaulted the 
workman. While beating, the hand of die Dy. Manager 
went into his mouth so he had teeth injury on his palm. 

It was submitted front the side of die management 
that the workman misbehaved with the Dy. Manager, 
Sh. Lomar and bit his palm with his teeth and injury was 
caused to Sh. Lomar. He was taken to hospital by an 
employee of the bonk and he got his palm stitiched. Proper 
charge-sheet has been served on the workman. The 
management has examined in cross ShXotnar, Sr. Manager, 
JPS Jainwal, Sh. Ashok Kr., Sh, A.S. Lomar. The workman 
has cross-examined all the three witnesses. The workman 
has himself filed affidavit He has also been cross-examined 
by the management. Sh. Ashok Kumar, an employee of the 


I | juuib 

has th^ the Ih^ he hcai4 

seme shouting. The altercation was going on outside the 
premises of the bank* He got Sh. Lomar and tbe workman 
separated. He look Sh. Lomar to Dr » blood whs coming 
out of tab head 

Sh. A, 5. Leidar has examined himself He bat stated 
b his cross-examination that tbe workman after jiving 
leave application for one day tm 01-QL2002 went towards 
the main gate grumbling and abusing him. He took up his 
cycle and wept out 

The managemnet has examined the Inquiry Officer, 
Sh JPS JaLnwaL He has recorded the statement of 
Sh. Lomarand Sh. Ashok Shaima, Staff Clerk. 

The inquiry was found vitiated as the Inquiry Officer 
did not record examination-in-chief on Sh* Lomar the 
complainant and Sh_ Ashok Kumar, Staff Clerk in the 
pr^eoce of the charge-sheeted employee. 

it is settled law that examination-in-chief of a witness 
should be recorded in the presence of charge-sheeted 
employee. I found the inquiry vitiated on this ground akme + 
The management has examined those two witnesses who 
were cross-examined by the workman at their satatement 
of preliminary inquiry. These witnesses have been* 
examined in the presence of the workman. The workman 
has cross-examined these two witnesses as such the 
findings of the Inquiry Officer are to be considered In the 
light °f the evidence of these two witnesses and all the 
other witnesses who have deposed in the course of the 
inquiry, 

I have perused the proceedings of the inquiry. It 
was submitted that the incident took place outside the 
premises so domestic inquiry cannot be held for the 
misconduct which took place outside the bank premises. 

[t appears that the workman went late to join his 
duty and he was marked absent and he submitted 
application and he abused Sh. Lomar as he has marked him 
absent When Sh. Lomar tried to stop him using abusive 
language an altercation took place the workman caught 
hold of the palm of Sh. Lomar under hi* teeth and bit it. 
Sit Lomar received serious injury. It has been proved that 
he was taken to the hospital where the wound was stitched. 

The workman has also examined five witnesses. It 
appears that these witnesses were not at the spot as they 
have gated that this workman £h. Ramesh Chander fell 
down and Lomar went on beating. 

All the witnesses examined in tbe court as well as in 
the course of inquiry have corroborated the incident, The 
defence witness has been examined in the course of Ihe 
inquiry. They were not eye witness as they have giving 
wrong narration of the entire incident, 

The occurence took place inside the premises The 
workman went on using abusing language to the 
Dy, Manager so he tried to catch hold of him and bring him 
in the penmises but the workman bit his palm and he got 
serious injury. Tbe workman ha* not sustained any 
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bfiuylnfoeinckfait. He has filed affidavit no doubt but It 
is not of foe same day. It appear* to be got prepared in 

VlUWb 

Ttadiajgtt levelled tgaiost the workman are found 
proved an At evidence adduced in the court and evidence 
adduced before (be Inquiry Officer. The management has 
eamuhml foe hquhy Officer fa court also. The management 
fas net violated foe principles of natural justice. Proper 
opportunity baa been gives to the workman to cross- 
examine dm witnesses and to adduce bis own evidence. 
He fas adduced defonce evidence (alba inquiry as well 
before the Tribune]. The principles of natural justice have 
fan observed. The inquiry is fair. 

It is settled law that in a domestic inquiry the strict 
and sophisticated rules of evidence under foe Evidence 
Act may not apply. All materials which are logically 
probative for a prudent mind are permissible. There is no 
allergy to hearsay evidence provided it fas reasonable 

and ffwffliflUy The departmental authorities and 
ttfcnhilstrstive tribunals mutt be careful in evaluating such 
material and Should not glibly swallow what is strictly 
spe fafag not relevant under the Evidence Act" 

Tb* sufficiency of evidence In proof of the finding 
by a domestic tribunal Is beyond sc r uti ny. Absence of 
fay evidsooe in support of a finding la certainly available 
for the court to look Into becawt It amounts to an error of 
law ^pamnt on the record. 

* fas bean bald in 1972 (2J)FLR45 asunder 

An industrial Tribunal would not be justified in 
cbWeUi ttiiing the finding recorded in the domestic Inquiry 
as pervene unleu it ean be Shown that such a finding is 
not supported by any evidence, or li entirety opposed to 
foe whole bofiyuf foe evidence adduced before ft. In a 
domertlc tnquhyooce a conclusion la deduced from foe 
evidence. It Is not pomlialble to assail conchnton even 
(faugh ft !■ possible for eonae other authority to arrive at a 
different conclusion on the soma evidence. 

Tnm panual of the fnquky it becomes ^ibe obvious 
foattfamina|nnantuirnii|MdSh.A.S. Loftnar, Sh. Aabdk 
Sfanna ft 8b. Dhfakar Kapoor in course of foe inquiry. 
The Inquiry Officer did not record the axaminitioD-bi-chJif 
ofSk A.S. Uhmar mid Sh. AsbokShermainthe presence 
of the chatge ifaeted employee, so a prelimlniry finding 
wes given that the inquiry was not fUr, 

Tfamssugememfa* examined far the Court Sh.A.S, 
LebumwidSLAriiukShannibiifa presence oftheCSE 
red these tw o wtaeeses have faen croes-exarnbicd by the 
woirtcmfL Tho management has also examined by the 
mtmwi Thenreumsmentfaf ■t*" ***^*^ foe inquiry 
Officer In Cowt and foe Inquky Ofllcerhss been <«mi- 



TheCSE came 10 minutes fas ott 04-01-2002, in red 
merit was put on the attendance register. The workman 
moved and applicaation for leave on the table of fah. A£. 
Lohmar and started abusing while going out, so foe incident 
took place inside the premises, h might be foet when foe 
workman was going outside hurling abuses on Sh. Lohmar' 
be might have tried to catch hold foe workmen but foe 
workman got hold of his palm and bit with his teeth. 

In a domestic inquiry it la not necessary to examine 
foe medical officer. The witnesses have deposedthat they 
took him to hospital and Ms palm was atfeefaed. Ins domestic 
Inquiry such evidence is atknlssBrie, Even hearsay evidence 
is admissible for domestic inquiry. 

From perusal of foe inquiry proceedings it becomes 
quite obvious that foe workman used abusive language to 
foe Dy. Manager as he hat put ■ red line against foe name 
of the workman io foe attendance register. There is every 
possibility that the workman might have been annoyed. 
He moved application for leave and while going out,, of 
grudge he uttered abusive language to Sb. Lohmar, Dj'. 
Manager. The entire Incident is proved by the witnesses 
examined before foe Inquiry Officer and foe witnesses 
examined in foe Court. 

In foe instant case foe inquiry ie to and proper. No 
interference ie required. 

The reference b replied thus:— 

The action of did management of Bank of India hi 
terminating foe services of Sh, Runesh Chandar, S/o. A. 
H art Kishan, sub-Staff, Daftri w,e.f. 1944-2002 h just ml* 
. legal. The workmen applicant is not entitled to gat any 
reliefas prayed for. 

The award ie given accordingly. 

Date:04-OMOO« 

R. N. RA1, Pretidiig Officer 
faforfa,6fa2<)0B 

wir.#. tut,—fafaftrer fim fafareu, 1947 
> (1947 foTU) fa m IT* fofaW % fafaU WWft qfMfl 

4m ftfa tffat fa fafafr fa fai fofa# 4k fa* 
fofafaf * faw, uijfot fa fafaflnr Ihawt fa fafafa 
fafoR fafatfa? faWwWT JqiURW 4 - 2 , fa fowl * 
fare (fatfa 4m 4S/1995) fa Twiftm wfa ♦, fa fafak 
mail fa S—6—ofi fa wu fait fa 1 

[WI fa faH30I2/3J4/94-falwit (fa-II)J 

fafaffaR, fare fafafa 

New Delhi, foe 6fa June, 200S 

S.O. 1S8K—Inpursunance of Section ITof foe 
Industrial Disputes Act; 1947 (14 of 1947), foe C*ttral 
Oovemamni hereby pubUrties foe Award ReC 4g/199S of 
foe Central Government Indtubrl si TribuaaJ-eunt-Lebcur 
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Court No. 2, Now Delhi as shown in the amiexure, in the 
industrial dispute between the employers in relation to die 
management of Union Bank of India, and their workman, 
received by the Central Goveraetnnt on 05-06-2008- 

(F.No. L-l2012/354/94-IR. (D-1D1 
RAJINDER KUMAR, Desk Officer 

AWTCXUftlE 

BEFORE THE PRESIDING OFFICER: 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL dlM-LABOUR COUKT-IL NEW DELHI 

PRESIDING OFFICER: RiN.RAl 

ID, No» 48/1995 

IN THE MATTER OP: 

StnL VLjayUkshmi Malhotra, 

R/o. HP 144, Mourya Enclave, 

Pttampnm,I>e11u-110034 

Versus 

The Zonal Manager, 

Union Bank of India, 

262ID, Zonal Office, Connaught Circus, 

New Delhi-11000i. 

AWARD 

The Ministry of Labour by itaietter No. 1^12012/354/ 
94/ffiflB-II) Central Government Dl 04-04-1995 hasretfered 
the following point for adjudication. 

The point tuns as hereunder:— 

“Whether the action of the management of Union 
Bank of bubs New Delhi in dismissing Smt Vijayalaxmi 
Malhotra Cleric from services waE 12-04-1993 is legal and 
justified? If not, to what relief is Smt. VUsyahmni Malhotra 
entitled to." 

The case of the workman is that she was swarded 
the punishment of dismissal without notice and taming 
by die Inquiry Officer vide his order dated 12-04-1993 in 
the matter of chaarge-sheet dated 17-09-1992 The Inquiry 
Officer acted as DA. He conducted inquity agahist the 
workman and he himself gave the finding and also awarded 
the punishment, The Inquity Officer and the DA cannot be 
cue and the same person. 

That vague change-sheet was served. It was 'false 
and fabricated. The charges were not specific. It was not 
signed by the competent authority. It is liable tube washed 
out rightly on this ground alone. 

That the whole Inquiry was conducted with a pre¬ 
determined mind and in utter violation ofprinciples ofnatu- 
ral justice and contrary to the provisions of die BPS. The 
ffndtngj drawn by the Inquiry Officer were not based'.on 
material on record but 4 >n conjuctures and suimides. 


Principles of natural justice have rot been followed, The 
Inquiry Officer has given findings without any evidence. 

The case .of the management is that as per the staff 
Circular No. 2309, Sh, R,M. Khanna. GM(P), Chandigarh 
was specified as DA/EO. He held the inquiry as per the 
BPS and principles of natural justice. The appointment of 
Sh, Khanna as Inquiry Officer and DA is in order and 
inquiry held by him is valid and lawful, The charges 
levelled against the workman were specific and not vague. 
The inquiry was not conducted with a pre-dfctemtind mind 
and in utter violation of the principles of natuai justice. 

The inquiry was held as per the provisions of the 
BPS. The findings of die Inquiry Officer are based on mate¬ 
rial on record and not or surmises and conjectures. The 
order of dismissal is not dis-proportionste in view of the 
gravity of the offence. The workman temporarily mis- 
appropriated an amount ofRs. 41,000 {Rs, Forty One Thou¬ 
sand). It was a grave misconduct and it was found proved 
during tbe.inqiry. There is no victimization by Dr. Lohia, 

The workman applicant has filed rejoinder, in.the 
rejoinder she has reiterated die averments of her claim state¬ 
ment and has denied most of the paras of the written state¬ 
ment. The management has also denied most of the paras 
of the claim Statement 

Evidence of both the parties has been taken, 

Heard argument from both the sides and perused ihc 
papers on the record. 

It was submitted from the side of the workman ihat 
the Inquiry Officer and DA cannot be one and the same 
person. The charges in the instant case are vague and not 
specific. The charge-sheet has not been signed by the 
appropriate authority. Dr. Lohia has filed complaint after a 
long delay. The inquiry is not fair. Principles of natural 
justice have not been followed. There is no evidence 
against the workman in the inquiry. The Inquiry Officer 
has assumed the role of DA. The punishment awarded is 
Illegal, 

It was submitted from the side of the management 
that as per Circular No. 2309, the DA & Inquiry Officer can 
be ore and the same person. 

It was further submitted that on 11-06-1992, Dr. 
Lohia presented the two cheques of Rs. 25.000/- and 
Rsl 2,00,000/-. Both the cheques were hartdedover to Smt. 
Malhotra for entering in the cash scroll register. She 
issued only one token for both the cheques. She advised 
Dr. Lohia to collect the cash at 130 PM, subsequently it 
was found thatthe cheque for Rs, 2,00,000/- was not entered 
in the book of the accounts and could not be traced in the 
Branch therefore, Dr. Lohia gave written instruction to stop 
the payment of his cheque for Rs.2,00,000/- bearing No. 
067416 dated 11-06-1992. 

That the workman collected a sum of Rs. 41,000/- 
from a customer of the bank and she went home with 
that amount, when inquiry was made, the amount was 
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recovered from her brother Mr. R.M. Khanna is the 
Inquiry Officer aswell as the DA. He has filed affidavit. He 
hasadmittsdinhiscross-ewoiuiuttioiiasunder:— 

“The copies of the documents were not supplied to 

the i mitiMik tirihM ih* ci ww - Mf a minntlrin nS riwSaa 

relevant witnesses. [ do not remember if] gave opportu¬ 
nity to fhewoikman to produce documents before start of 
the inquiry. She did not ask for to be defended by an Ad¬ 
vocate aid whs defended by union leader. The tune given 
m me wonmun 19 Dfmg dct ucicncc repRSHKanve was 
two bows a.recorded in the file. Disciplinary Authority 
was Appellate Authority.* 

Hits witness has admitted in his cross-examination 
tint the copies cf the documents were not supplied to the 
workman before starting the cross-examination of those 
relevant witnesses. This witness has also stated that be 
did not remember whether he gave opportunity to the work¬ 
man to produce documents before start of the inquiry. 

From the statement of this witness It becomes quite 
obvkwn that copies of the documents were nut supplied 
to the workmen while she was cross-examining the wit¬ 
nesses. She wee not given opportunity to produce docu¬ 
ments before start of the inquiry. 

, This witness has also admitted that the time given to 
the workman to bring her defence represent a tive was two 
hours as recorded in fhe file. He has also admitted that the 
DA was die AA. 

Emm petusal of the statement of this witness it be¬ 
comes quite obvious that the workman was not supplied 
copies of documents on which die inquiry Officer retied. 
The Inquiry Officer admitted that material documents were 
nut supplied Id the workman before the start of the cross- 
examination. This witness has also admitted that 
the workman was given only two hours time to bring 
tier defence representative. 

My attention was drawn by the management tpCir- 
oularNo.2309 according to which DA/EO cgn be one and 
the same person. That circular has not been filed on record. 
It appears surprising that an Officer is entrusted the duty 
of Inquiry Officer and he has also entrusted with the pow¬ 
ers of DA. The DA cannot be a AA. 

' The charges against the worieman is that Dr. Lohla 
presented two cheques, one of Rs. 25,000/- and other of 
Re. 2,00,000/-. One cheque was entered and another was 
not entered. Dr. Lahia has not been examined on his com¬ 
plaint The alleged incident took place on 11-06-1992. 
Dr. Ldhia filed complaint alter seven days of fhe Incident 

There is inordinate delay and Dr. Lohia may have 
been pressurized by some officer to make a complaint 
against the workman. Dr. Lohia did not appear to depose 
before the Inquiry Officer. MW1 A MW2 have been 
examine d. MW1 has stated that Db. Lohia made reference 
for stopping the payment and he gave another cheque of 
Rs. 2,00,000/- and payment to himwas made accordingly. 
According to him the circumstances suggest that one 


token was issued by the workman for Rs. 2,0^000 and 
Rs. 25,000/-. There is no direct witness of hiding over of 
two cheques by Dr. Lohia to the workman. 

The case of the workman is that Dr. Lohia gave her 
only one cheque and she entered It She did not receive a 
cheque ofRs,2>00,000/-, 

I hove examined the evidence of the witnesses MW I 
ft MW2. They hove stated on die basis of the circum¬ 
stances that the workman must have received one cheque 
of Rs. 2,00,000/- from Dr. Ldhia. The cheque has not been 
entered in any register, so it cannot be said that foe 
workman had jtrmalafide intention to mis-appropriate 
Rs. 2,00,000/-. The other charges against foe workman is 
that Mr. P.N. Khanna, partner Jukaso came to foe branch 
to deposit Rs. 41,000 / - and there was strike on that day so 
he was advised to deposit on some other day as he could 
not receive the receipt. 

It has been fort her alleged foal foe workman want to 
the office of Mr. Khanna end received Rs. 41,000/- and she 
went home and when the matter was inquired, her brother 
deposited foe amount, 

The Anther case of foe workman Is that the Branch 
Manager entrusted her to get foe amount of Rs.4l, 000/- 
ftom Sh. P,N. Khanna and to deposit with the bank, The 
workman collected the amount from his office and went 
home for some purpose in foe meanwhile, it was reported to 
her that she mil-appropriated the money. She sort foe 
money through her brother. The workmen hes. annexed 
foe certificate with foe record which indicates that she was 
suffering from Pshycosis and Shizophreitiu, It cannot be 
said that she had any Intention to mit-approprltte' foe 
amount, At worst it may be held that she went awsy with 
that amount to her home whereas she would have gone to 
the bank and deposited foe amount Malafide intention 
cannot be presumed in the circumstances of foe case. 

From perusal of foe record of the inquiry it becomes 
quite obvious that fn the instant case foe workman has not 
been supplied the copies of (he material documents before 
the start of the crow-examination so, she could not cross- 
examine foe witnesses. The witnesses are hearsay witness, 
There is no direct evidence. She wo* given opportunity of 
two hours to bring her defence representative. Evert ,If it is' 
found proved, she issued one token for two cheques, it 
was simp^ a irregularity and it cannot be said lobe maiafide 
intention to misappropriate foe amount of Rs, 2,00,000/-. 
The misconduct committed by her i* only irregularity, She 
got Rs. 41,000/- and deposited foe same day which she had 
received front Sh. P.N. Khanna as inquiry was made inci¬ 
dentally, 

It appears foot she had no intention to mis -appro pri¬ 
st? that amount. She might have gone to her house with 
some purpose and she would have deposited the same 
amount on the same day but when she Jearnt to foil effect, 
'she gave the amount to her brother for deposit. 

It has been held in AIR 1963 SC 266 foal (he Inquiry 
Officer has to observe Rules of Natural Justice in conduct 
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of a domestic inquity, He should be allowed to cross* 
ex amine witnesses and be must be given an opportunity to 
examine himsetf and adduce any other evidence that he 
might choose in support of his case. Inquiry i$ not an 
empty formality. The workman must be given reasonable 
opportunity to cross-examine the witnesses and also to 
adduce any other evidence that he may choose. 

ft has been held in AIR 1986 SC as under 

That non-supply of copies of statement of witnesses 
and copies of documents relied upon causes grave 
prejudice. 

It has been heEd in AIR 1961 that the charge-sbeeied 
employee must be given opportunity to cross-examine the 
witnesses and be must be supplied all the documents relied 
upon. 

In the instant case the Inquiry Officer and the DA is 
one and the same person which is against the Rules of 
Natural Justice. The DA cannot be the Inquiry Officer and 
the DA cannot be the AA. 

The management witness has admitted in his 
cross-examinat uion that copies of the documents were not 
supplied to the workman* He has also admitted in 
cross-examination I hat he did not remember whether he 
gave opportunity to the workman to produce documents 
before start of the inquiry. This witness has also admitted 
that he gave two hours time to the CSE to bring her 
defertce representative. 

it is admitted that the documents have not been 
supplied to-the workman. It is also admitted that only two 
hours time was given to bring defence representative. It is 
also admitted that the CSE was not given opportunity to 
adduce evidence in defence, as such the inquiry is 
absolutely unfair. 

The Inquiry Officer has based hi* findings on the 
evidence of. a witness who has not been properly cross- 
examined by the CSE so > the findings are perverse. The DA 
& AA have also acted with closed mind- They have not 
given reasoned order, The orders of the DA & AA are set 
aside. 

The workman was removed on 12-040993 and this 
case has been filed after two years of delay. The order- 
sheet discloses that both the sides have shown indulgence 
in taking adjcummenls. In the facts and circumstances of 
the case the workman ir; entiled to only 50% back wages. 

The reference is replied thus: - 

The action offt- management of Union Bank of India* 
New Delhi in dismbi sr Smt. Vij ayalaxm i Maihotra, Clerk 
from services w.e.f 12-04-1993 is neither leg^l nor justified. 
The managemen( should reinstate the workman with 
continuity of service along with 50% back wages within 
two months from the date of the publication of the award. 

The award h given accordingly. 

Date; 04-06*2008 

R. N. RAI t Presiding Officer 


M Jv^iIh 10 2008 

3T. 158?.—aStelfrp arfqfom, 1947 (1947 

14] ^ wtj it ^ mwrc■$. 

^ill-41 tfe^TT ^ 'JRIsrcfa it f#pT 

afa ^ 

4^ ttwr -w-itw* n, ^I j i4 it 

311^ ^ 1202/2005) ^ ^Trff 

f^ 10-6-2008 ^ TIM f3IT W I 

[Til, UTJFM 7012/4/2005-3H# WT (O^)] 

New Delhi, the 10lh June, 2008 

&. Q. 1589.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award {Ref. No. I. D. No. 

1202/2005) of the Centra E Government industrial Tribunal / 
Labour Court-Il h Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. United Insurance 
India Company Ltd, and Ihetr workman, which was received 
by the Central Government on 10-6-2008. 

[F. No. L- 170 t2/4/20G5-IR(M)] 
KAMAL BAKHRU Desk Officer 

ANNEXURE 

CENTRAL GOVENMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT-II, SECTOR 18-A 
CHANDIGARH 

Presiding Officer: SHRE KULD1P SINGH 
CASE l. D. NO: 1202/2005 
Registered on: 3-10-2005 
Date of Decision 3-6-200ft 

Rajan Khosla S/o Shri Surinder Kumar Khosla, 416/9, 
MohalLa RishiNagar, Mukerlan, District Hoshiarpur 

.. .Petitioner 

Versus 

Reviewing Authority (Award staff) United India Insurance 
Co. Ltd. Regd.aud H. O 24, Whites Road, Chennai 

rr . Respondent 

APPEARANCES: 

H For the Workman Mr: Kuldip Raj Kaila, A.R. 

For the Management: Mr. D- R. ftansal, Advocate. 

AWARD 

The following reference was received by this 
Tribunal from the Ministry of Labour, Government of India 
vide their No, L-17012/4/2005-1 R(M) dated 2nd Sept, 2005: 

“Whether the action of the Management of 
M/s. United Insurance India Company Lid. in 
removing Shri Rajan Khosla, Ex-Assistant/Clerk from 
service w.e.f 2-6-2003 without giving him proper 
opportunity io defend his case is legal and justified? 
[f not to what relief the concerned workman is entitled 
to and from which date?" 
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The notice of fee reference was given to fee parties. 
The workman appeared through representative on 11th of 
July, 200$ for the first time and the Management put op 
their presence through their counsel on I2fh of Sep., 2006 
for the H i it lim e.The work ma n had submitted his statement 
of claim by post which was received in this Tribunal tut 
17th of Map, 2006. The Management filed reply to the 
Statement of claim on the dap they appeared for the first 
lima and copy of the reply was given to the workman. The 
workman filed his affidavit in support ofhis claim whereas 
the management filed the affidavit of Shrifeavi Bhushan, 
their Assistant Manager. Both the workman and witness 
of the Management Ravi Bhushan appeared as witness in 
the care. 

. lire claim of the worionan is the Management had 
held a domestic enquiry against him in pursuance of 
memorandum No. CHRP: PER;2KI :3779 dated30-1-2002 
hut they did not follow the provisions of rule 25 ofCeneral 
Insurance (Conduct, Discipline and Appeal) Rules, 1975. 
The Management did not give the dates, months and year 
when the workman did not attend to his duties. They also 
did not examine their witnesses in support of statement of 
imputation or misconduct alleged to be committed by the 
workman. The confession of the workman in the absence 
of enquiry was meaningless as the recording of his 
statement, before the examination of witnesses of the 
management in support of the enquiry amounted to infirmity 
which vitiates the very enquiry. The claim of withdrawal of 
the workman from the enquiry proceedings does not 
absolve the management of their obligation to hold a fair 
and proper enquiry. The enquiry is also bad for having 
been conducted in the absence of the presenting officer. 
The order of dismissal of the workman is also bad for being 
non-speaking, having been passed without holding an 
enquiry. It is also claimed by the workman that his review 
petition is still not decided by the Chairman and Managing 
Director. For these reasons his dismissal from service is 
bad, illegal and unjustified, therefore, the same may be 
quashed. 

The claim of the workman has been opposed by (he 
management. They have raised preliminary objections and 
have also replied the assertions made by the workman in , 
his claim petition. It is submitted by them that the workman 
has been removed from service after bolding domestic 
enquiry .in accordance with General Insurance (Conduct, 
Discipline and Appeal) Rules, 1975 as amended up to date, 
by which the workman was governed. During the enquiry 
the workman admitted the charges labelled against him. He 
was further asked to submit the representation about the 
findings of the Enquiry Officer, but he did not make any. It 
was in these circumstances, foe Disciplinary Authority after 
taking all the aspects of the care into consideration imposed 
the impugned penalty on the workman. The appeal filed by 
him was decided against him by Appelate Authority and 
the review filed by him has not been decided as before that 
the workman raised the demand notice before the Assistant 
Labour Commissioner (C), Chandigarh. Denying the claim 


of the workman of being possessing sober behaviour and 
innocent it is claimed by the management that even far the 
past the workman was served with charge sheet for 
remaining on unauthorized absence froth duty Irani 25th of 
June, 1997 to 30th ofNov, 1998, Doing foe euqfery of that 
misconduct the workman admitted the charges and assured 
that he will not repeat such a misconduct He was left with 
light penalty of Censure Even thereafter he did not mend 
tab ways while posted in Branch Office, Dasuyi and be 
was again advised to mend his conduct, It isalso ctqjned 
by the management that since the workman was drawing 
salary more than 1600/- P.M. at the time of his 
disengagement, he was not the workman as defined wilder 
Secdon 2(s) of Industrial Disputes Act, 1947, hereinafter to 
be referred to as ‘Act’, 

Qn merits the claim of the management is the enquiry 
against the workman was conducted in accordance with 
rules. He was served with definite charges in terms of nile 
25(3) which he admitted without any reservation before 
the Enquiry Officer. In view of the admission of the 
workman then was no need to bold further enquiry and 
the charges were, found to be proved. Denying the 
allegation about the conduct of the Appelate Authority, it 
stated by the management that the ^nduct of the sujjl 
authority was not biased, unethical, vindictive and 
disiminative. The order passed by the said authority is 
speaking order. About die disposal of the memorial of the 
employee it is their claim that since matter wait for the 
consideration of the Assistant Labour Commissioner and 
then of tills Tribunal, therefore, the competent authority 
has kept its bands off ofconsideration of the said review 
petition. They have denied that the workman is entitled to 
any relief ■ , 

. It may be noted here that the workman has not filed 
any rejoinder to rebut the foots stated by the management 
in (heir writerr statement. 

I 

From the pleadings of the parties it is dear that the 
services of the workman were dispensed with after holding 
a domestic enquiry. Domestic Enquiry in industrial cases 
has acquired great significance and industrial adjudication 
attaches considerable importance to such an enquiry. The 
Supreme Court has said feat an enquiry is not an empty 
formality but an essential condition to the legality of fee 
disciplinary order. In other words, before the ddUhquent 
workman can be dismissed for misconduct, fee emplyer 
should hold a fair and regular-enquiry ut the misconduct 
and dismissal without holding a regular enquiry would be' 
. illegality, it is also well settled that the disciplinary etiqiury 
has to be quasi-judicial, 'should be held according to fee 
prfnidples of natural justice and fee enquiry officer has a 
duty to act judicially. As is held by the Hon We Supreme 
Court in the case Central Bank of India Ltd versus 
Kafunamony Banojee, reported as (1967) 2LU 739, fee 
rules of natural justice require that the workman proceeded 
against should be informed dearly of the nhatgeafevelled 
against him; witnesses should be normally etaminedto his 
presence in respect of the charges; if stafteatentt taken 
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previously mid given by the witnesses are relied on* they 
should be made available to the workman concerned; the 
workman should be given a lair opportunity to examine 
witnesses* including himself, in support of bis defence; 
and the inquiry officer should record his findings based on 
the evidence so adduced Kamatka High Court in the case 
of GR Yerikates hwara Reddy versus Karnataka State Road 
Transport Corporation reported as (1995) ILLJ 1011, has 
laid down the following requirements of reasonable 
procedure subject to any special provisions relating to 
procedure in the relevant mica, regulations, Standing 
Orders or a statute: 

(a) the employee shall be informed of the exact 
charges whch he is called upon to meet; 

(b) he should be given an opportunity to explain any 
material relied on by the management to prove 
the charges; 

(c) the evidence of the management witnesses should 
be recorded In the presence of the delinquent 
employee and he should be given an opportunity 
to cross examine such witnesses; 

(d) the delinquent employee shall either be furnished 
with copies of the documents relied on by the 
management or be permitted to have adequate 
inspection of the documents relied on by the 
management; 

(e) the delinquent employee should be given the 
opportunity to produce relevant evidence—both 
docmentary and oral which include the right to 
examine self and other witnesses; and to call for 
relevant and material documents in the custody 
of the employer, 

0E) Whenever the inquiring authority is different from 
disciplinary authority, the delinquent employee 
shall be furnished with a copy of the inquiry 
reopart and be permitted to make a presentation 
to the disicplinary authority against the findings 
recorded in the inquiry report. 

In this background it is to be seen whether in this 
case fiie management had held a fair and proper enquiry 
against the workman or not. It is noted above that the 
Umgementhas denied the claim of the workman that a fair 
and proper enquiry was not held. Their claim is than since 
the workman had admitted the charges in the enquiry, 
therefore, there was no need to proceed farther in the 
enquiry. They have relied upon the authority of Hobble 
Supreme Court in the case of Vice Chairman, Kendriya 
Vidyahy Sangathan and another versus GtrdhariLai Yadav, 
reported as{2004) 6 Supreme Court Cases 325. In the cases 
reporteda$(l%7)2LU 739,19&I IC 557,(1984) LLU 
197 and K9S6 Lab IC1403, it has been held that in a case 
where fix workman in answer to the charge labeled against 
him, afrits his guilt, there will be nothing more for the 
Management to enquire against him and in that case holding 
ofeuquiiy would be a mere empty formality. A misconduct 
owned andadmitted by the delinquent workman is ante 


thesis of the violation of the principles of natural justice or 
victimization as understood in industrial law, as the 
question of prejudice does not arise under $uch 
circumstances, but in such a case there must be an 
Admission of guilt by the delinquent workman in clear terms. 

In this regard the statement of the workman recorded 
in this Tribunal is very relevant, in his statement he admitted 
his signatures on MWJ/1, M-3 and stated that “he had 
received M-5 which also contains his signatures. He 
claimed that whatever the enquiry officer had said, he had 
written. He further admitted that earlier also he was served 
with a charge sheet and then also he had given in writing 
whatever the enquiry officer bed told to him. He denied to 
have received M-4 and M-G, 

MW l/l is the letter dated 2nd of December, 2002 
addressed to Shri K.K. Puri, Enquiry Officer, written by the 
workman in his own hand Regarding this writing the 
working has not raised any finger that the said letter was 
got written from him under duress, coercion or by giving 
false promise. If the letter was not written by the workman 
at his free will, the first occasion for him to have raised 
finger against the letter was in his representation to the 
Disciplinary Authority which he did not make. From the 
writing MW 1/1 it is clear that the workman is lilerate 
person, major and in the absence of any evidence to the 
contrary, physically fit. In the circumstances it connoi be 
accepted that the admission of charges made by him was 
not at his free will Even in the statement of claim he did not 
allege (hat the admission of charges was not made by him 
at his free will, Rather he admitted his signature on M-3 
also. This is another admission of charges made by the 
wrokman on 10th of Sept. 1999. He also admitted to have 
received M-5, which is a notice to him issues by the Branch 
Manager, Dasuy& Branch where he was working. By this 
letter-notice dated 6th of July, 2001, he was informed lhat 
he has not submitted his clarification about his absence 
from duty during the period from 22nd of June, 2001 to 4lh 
of July* 2001 - He was again advised to submit his 
clarification within seven days. He was further informed 
that no [cave was lying in his credit. Although the workman 
denied to have received letter M-7, but he did not ask far it 
evehafter receiving M-5 in which the reference about the 
said letter had been made. This shows that the workman 
had absented from duty as no leave was at his credit.There 
is nothing Ort record to show that the absence of the 
workman was for the reasons beyon his control. There is 
neither claim nor proof to show that the workman was ill or 
he had any other reason not to attend to his duties* The 
evidence available on record rather shows that he was a 
habitual absentee and was punished with 'Censure* for 
the same conduct on an earlier occasion. His long absence 
from duly was not in favour of the working of the 
management. Despite having been punished with light 
punishment for a similar misconduct, he did not mend his 
ways. Thus the punishment award to him cannot be said to 
be dis-proportionate to misconduct alleged and proved 
against him. 

The workman has not supported his claim by any 
law, rules or regulations that even after his admission, of 



charges tbe management was required to have gone 
through feejlrocess of holding a regular enquiry. The law 
ley dome by the Hon'ble Supreme Court and referred to 
above Is u>4* effect diet once tbe admission of charges Is 
done, the holdng of the enquiry further becomes on empty 
fcaoalHy; The ueoriemau has abo Med to show ad to how 
he was prejudiced when his admission was recorded by 
. tbe enquey officer in fee absence of fee Presenting Officer. 
Moreover, the workman again made fee admission of 
charges on 2nd of Dec, 2002 when the presenting officer 
vu jfeo present There is also no merit in tbe claim of the 
wortarmn feat tbe management had runt served definite 
charge sheet upon fee workman. The workmen has not 
denied feet fee cftargeshcd wan not served upon him. He 

has not aliened feat fee charge sheet was vague. After fee 
charge sheet was read over to him, a fact which he has 
admitted in hie own handwriting. MW 1/1, he stated that 
"fee charge sheet w» reed out to me word by word. I 
confirm feat l have understood tbe charge sheet”. He did 
not claim that h« had not understood fee charge since it 
was vague. He also did not ask for fee detail of dates on 
which he had remained absent from duty without authority. 
The copy of fee charge sheet it on record and it clearly 
State* dbout fee nunberofdaysfee wroknun bed remained 
ibol from duty in a particular month and year. Thus fee 
pleas satoed by fee workman are not prove and the law 
referred to by him does not support his case. 

After going through the entire record of the file and 
after due -consideration of submissions made by the 
representative of (be work man and counsel for the 
management) am of fee opinion that the action of the 
of M/s. United Insurance India Company 
Ltd in removing Sfari Raj an Khosla, Ex-Assistmt/cleik from 
-service w.e.f, 2-6-2003 is legal and justified. The 
manggeuieiit had offered to hold a domestic enquiry gainst 
hhn aad for feat purpose served fee charge sheet on him. 
Tbe workman, athb freewill, admitted fee charges labeled 
agpfcttt him. He didmot ask for Amber time to put up his 
defence as he admitted fee chargee without any reservation, 
[n dug tftmrtFnfi then wssno need to proceed fimher with 
the enquiry. Thus there is qo basis fbr (he workman to 
cltim that be was not given proper opportunity to defend 
his csse. As discussed above the punishment awarded to 
fee workman was also not difr-jnoportumate to the mis¬ 
conduct alleged and proved against him. The workman is, 
therefore, entitled to no relief. Tire award is passed against 
him and fee refoDMc is answered accordingly. 

Let a copy of this award be sort to the appropriate 
government for necessary action and (be file be consigned 
to records after due completion. 

. JCULDIP SINGH, Presiding Officer 
2008 
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New Delhi, the 10th June, 2008 
S. Q, 1590.—In piBsuance of Section 17 of the. 
Industrial Disputes Act, 1947(14 of 1947), fee Central 
Government hereby publishes the award (Ref No. I, D. No. . 
08/1995) of the Central Government Industrial Tribunal / 
Labour Court D, New Delhi now as whown fa the Aimexure 
infee Industrial Dispute between the employers in relation 
to the management of International Airport Authority of 
India and their workman, which was received by fee Centra) 
Government on 10-6-2008. 

IF. No, L-l l0l2/7/94-IR(lyfJl 
KAMALBAKHRU, Desk Officer 
AN4EXLHE 

BEFORE THE PRESIDING OFFICER; CENTRAL 
GOVERNMEbO'INDUSTRIAL TRIBIII4A1X1JM- 
LABOCRGOCKWlNEWMajn 
PRESIDING OFFICER: R.N RA 1 . I. D. NO. OS/1995 

IN THE MATTER Ot:— 


VERSUS 

The General Manager, 
international Airport Authority of India, 

NDMC Building, Yashwant Place. 

Chankysipuri, New Delhi-110021 
AWARD 

The Ministry of Labour by its kttor-No, L* 11012/7/ 
94-IR(Vivid) Central GovuiuuaitDt 2<vl2-1994has refined 
the following point for adjudication. 

The point runs as hereunder;— 

"Whether the action of the management of 
International Airport Authority of India in tcrminaringtbe 
services of Sh. Surendcr RumaT is justified? If trot, to what 
relief the workman is entitled?” 

Tbe case of the workman is feat he was taken aa 
ffaily wags by (he employer on 10-6-1986 andafier reviewing 
his satisfactory performance his daily wages were 
converted into contract of service w.e.f. 1-7-1988 on ' 
consolidated wages of Rs. 900/- per month, jie was placed 
in the category of Gfoup-D. He was nnpLicaied m false case 
by Delhi Police on 11-5-1991 md was detained illegally tin 
23-5-1991 and thereafter he was released on bail. Ho 


Shri Surinder Kumar, 

S/o. Sh. ^harat Singh, 
C/o. TaraChand, 

R/o. F-105, Kltwaris Serai, 
Near Janta Flats, Phase-1, 
New DeBii-110016. 



3298 


THE GAZETTE OF INDIA: JUNE28,2008/ASADHA7,1930 


[Past n—S ec. 3(h)] 


approched the management but (be management refused 
himjoining 

The case of the man age roe nt is that (be workman 
was taken cm contract basis in the institute of Aviation 
Aiipoit on 10-5-1996. He whs absent for 17daysfci 1986,77 
days in 1987,28 days in1988,28 days in 1989,35 days in 
1990 ,89 days in February, 1991. 

The further case of the management is that the 
workman was given contractual appointment for fixed term 
and it was extended by the management fora period of six 
nfootha. The workman accepted the terms and conditions 
of the contractual appointment. He started absenting 
unauthorised Iy without any intimation and prior permission 
of the management and he never joined till the expiry of his 
fixed term up to 30-6-1991. His contractual appointment 
was not further extended and it came to an end automatically 
by aflux of time as per section 2(00)(bb) of the ID Act, 1947. 
There is no action on the part of the management as 
contractual employment came to an end on the expiry of 
the agreed contractual period. 

The workman applicant has filed rejoinder in the 
rejoinder he has reiterated the averments of bis claim 
statement, and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of th^workman that 
he worked continuously from 1989 up to 23-5-1991 and he 
was taken into police custody. He approched the 
manageement after be was bailed out'but his case was not 
considered by the management. 

it was submitted from the side of the management 
that it was mentioned in the contract that the appointment 
will not confer any right to post. The workman has been 
given appointment for six mouths for the'first time and 
thereafter it was extended. He was not engaged as a regular 
workman. He has been paid retrenchment compensation 
and one month s pay in lieu of notice and wages for 
r-5-199l 102-5-1991. 

From perusal of the record it transpires that the 
workman has been given fixed term appointment. Jt has been 
extended for six months. He was involved in a criminal case 
and he was in the habit of remaining unauthorised^ absent 
in every year. He did not report for duty. The workman was 
involved in a crminal case. He has been acquitted by the 
Trial Court on being given the benefit of doubt 

It is settled law ttef acquittal on the basis of benefit 
of doubt is not applicable to the departmental proceedings. 
The workman was a casual labour or fixed term appointee. 
He was involved in a criminal case, so the management did 
not extend further term of his employment. 

The workman has stated in hb cross-examination 
that after the expiry of contractual period, new contract 


was not given to him, so as per owhyadmission of the 
workman his fixed term of engagement was not extended. 

It is not the case of the workman that he was a casual 
labourer and juniors to him have been retained. A casual 
Labourer is just like a probationer and the management has 
every right to dis-continue him if he is involved in a criminal 
case and he is not sincere in bis duties. 

In the instant case the management has staled the 
days of absence in all the years and it has not been denied, 
so the management has rightly not extended the term of his 
engagement in view of his being involved in a criminal 
case and in view of his unauthorized absence during the 
period of his engagement. 

The reference is replied thuS;- 

The action of die management of International Airport 
Authority of India in terminating the services of 
Sh, Surender Kumar is justified. The workman applicant is 
not entitled to get any relief as prayed for. 

The award is given accordingly. 

Dated 23-5-2008 R. N, RA], Pres iding Officer. 

2008 

gir. 3TT, 1591,—^dlPl4i 1947 (1947 
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[’*R R T^T-30012/61 /2000-391^ RR (HR.) ] 
°n*in (lllift t*, SfrftTUTRT 
New Delhi, the EOtb June, 2008 

Si (k 1591.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 40/2000) 
of the Central Government Industrial Tribunal /Labour 
Court, Kolkata now as shown in the Annexine in the 
Industral Dispute between the employers in relation to (he 
management of Hindustan petroleum Corp. Ltd. and their 
workman, which was received by the Central Government 
or 10-6-08, 

[F No. L- 30012/61/2000-1R(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

CENITRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 

Re fa recce No. 40 of 2110ft 

Parties: employers in relation to the management of 
Hindustan Pertroleutn Corporation Ltd. 

AND 

Their workmen. 

Present: Mr, Justice CP. Mishra, Presiding Officer 
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Onbehalfofthe: Mr. P.B. Chowdhury, Advocate with 
Management Mr. S. Paul, Advocate 

Qn bdulfoftfae: Mr. Sankar Dwtta the t o m e naJ 
Workinea workman in person. 

Dated: I5fo May,2008 industry: Petroleum. 

AWARD 

By Order No. L-30012/61/2000/1R(M) dated 
11-09-2000 die Government of India Ministry of Labour in 
tMcbe of its powers under Section IO(lXd) and (2A) of 
the Industrial Disputes Act, 1947 referred die following 
dispute to this Tribunal for adjudication: 

“Whether foe action of the manag eme fitnfWi»Aittan 

r>Fetoqtomh€fcxpte!Bti<mLt&; Calcutta in terminating 

' Sian Santa Dutta from tho service of theCotnpany 
w j.f. l£-0Sr92is:tcggt and; justified? If rot, to what 
SfattDttafeentMsdT”. ' 

'}T. 'pfotitefeteflice fiasfceeh madeto the instance of 
Sbri ifoiifor Duifo fob Cbncenied workmen, Thdcase of the 
woiknfoh statement <jf claims to brief 

is foaf attbt proper interview hard selection he was 
appcftSJJtfis a-Rfeoh' against' foe vacrtocy' tii : the post of 
gefietft'fetiikiiildii (tempuht^ : ap«t sponsoring his name 
’ by B schaig ^ Government of West 

Ber^ Miri^wifo four others: Aiteriinedicoltest on or 
about 25^-1990 foe woHahah joined asatempdfrary Peon 
0 ® 2 -tip 1996 irifoe cffffcie oftheCeiterat MStiager(Eaaem 
Zon^^ ^t^iufk^ Lane, Kolkate- 76 tN) 01 , bur he was not 
given airy tetter <jf appointment He tendered served 
contiifnifljisiy til! foedate 6 f tentilhafion of his service on 
16 - 08-1 moiifo^salaryof Ri. 1 650 . No chargesheet 

was is'fotf tp the concerned workman, her any enquiry 


sectiofr2(bo]( offoe Industrial Disputes Act, t947^ berfoafter 
to betei^rSdaittie Act He was ribtpaidany compensation 
undei l< $ecripA25F jif foe'Act ahd the management was 
jpiidtfWfofepractfcetif ‘Hire mid Fire' ill this regard. > Ihe 
wofkfo&t apjpcn^ied foe rtians&mcQt fbrhls permanent 
absoTjjijfttffi h tit ttie Coffopdfiy/outori 16-08-1992 the. 
mana^tfei^'^slieid trim hot'to attend dffice arty longer 
with^t aSigHitfoafty rtOsob of affording any charge of 
hear iifo; Alter fS^rhptitKSdfo'Shri AmpDas and other 
wodfofoi' kppdiiifodiiliiiforifo ttie concerted workman 
were'g^eri butiffrm^ for |terttaft*n<fy iri service and 
they Aresjffi hi service of the Ctmfoany. S/Shri Arup Das, 
Prad alfo ilmllatly appointed 

like me c^&ihea wirkihaii ^aitd’ifoey weie absorbed 
permanently as per mite Oftiteibfopan^W'd 
treatment was made, to the concerned workman by 


case 9£fjj (ftfiofiftoi 'befote' foe L ttbniife Calcutta 

iN*** 

writ pjjjftiDrTi^h KbeVtyfofoe wurtjfoan fotake fecolfoe to 
foe rdhiefots available under the IndustrialDisputes Act, 

for r^^^ofliii toid ctfocittatioii proceedibg 



was held which ended in (failure and foeconefUatfon officer 
submitted a failure report to the Central Government. 
Intimately, foematter has been refereed to foils Tribunal for 
adjudication by the Central Government. It is prayed foot 
the management be directed to reinstate the workman with . 
foil back wages and other consequential benefits from foe ' 
date ofhis terminatioo on 16-08-1992. 

Ttig Tnanagpmi*nt H industan IWrplnipn CPTOfqtiflfl . 

Ltd., hereinafter to be referred asfoe managementhis filed 
a written statanent daiying foe claims end contentions of . 
the workman as stated in his statement of claims. 
Management has challenged foe present reference as bad , 
in law, misconceived, unsustainable. It is stated that the 
question of termination of service of the codbemed 
workman did not arise because he was appointed on ■ 
temporary/CosuaI basis as end when required on daily 
wa^ basis and hence foe questiqn flf his appointment to , 
regular post does not arise as ailegM by him and the Central 
Govt told actually prejuidgpd foe jipfflnjn 

question b also stated te bc^Ot^ .gip^io^ 

. dwcaseoffoecowq^ 

. 25B and 25.F oftbelnd^aip^jnpt^^4^7:^ 
stated foat the present foqfote. to> J^ipp 'fofofod" ' 
application pf roifid atiti i«ith9ui. :i p i 9n$i.* 
contentions of foe pi^^eiit jn jl, 
merit the case. pf jsfoat, foi 

workman was eagagcd^cai 

casualnatune of work foo.nafoifoto^tjij^jijtl 
he was opt given spy appointment 
recruftmenttp any sanettoped Rost havje ^ s ji m 

alter complyfag witfi lite reprui&oerjt ^w.^ Myi sig ffl t m | : j t ,.,» 
has denied foot he bad rendered oontiniiotis WricetHltbe 
. date of terniipaim of his pit, 

According to. (be ifwa^mept.^si)™.;^ 

. «iga»sd. purety.on felttoPWy. ..c^Wjl W-M, ^ ^ 

intermittently sections 25B ^nd SsF^of 
Disputes Apt, 1947 aje an^ ^ 

to any relief,. Matiageuwnth^. tjeoied tl|e '.cj^p^ | v 

' contentions, of foe yroikobti.V se^timj, 
foe m.anagqineiit. has adopted foe ptefapT'; ^bioqf: ^ractace; n ^ 
and 5b Dowed the .'itirp. aq dfjFiro' pp^^i^^liad itobted! , 

the provisions of foe Industrial ^ispufe^.'ij^ 

. accord! ngty. prayed foat foe claim pf foe cofotenudf. 1 . i 
workman be rejected. [u-^1 

4. A rejoinder is ateo fitefobyfoastoiMnandefiiyjiiig; Vif- l 
the oententuns of ill emanagemeto and ^rei t er a ting] hb; n A 
claims and contentions asimade to lfo»stotemaht(if , claiinsjjrn^ 

5. Both foe-side^ lifoyie ^ ^ 

to support of theirtespectiV*'daid/biit 

filed foi botialfdfthe iifoe>t^ofi^ 1 ^ 

company to the concenied wbifonap J 

offoicompaiiysiiitoitli^^ 

° 08-04-1990; £xt W-3 is v 

25-09-1998>H^tf by foblHfOn’bk: Hlghitourt 
in CO,9923(W)bn^.'Firt.#4 
dated2 5-05- 1999addrt sfod id ihkAmsiM 
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Commissioner (Central), Kolkata. ExtW-5 is the letter of 
the workman dated 10-01-1994 addressed to the Personnel 
Manager of the company. Ext W-6 is the letter of the 
Company dated 14-07-1999 addressed to the Assisant 
Labour Commissioner (Central), Kolkata. Ext, W-7 b also a 
letter dated 20-09-1999 written by the workman to the 
Assistant Labour commissioner (Central), Kolkata. Ext. W~ 
3 is a letter of the Assistant Labour Commissioner (Central), 
Kolksta addressed to the Company regarding the 
conciliation proceeding in the matter. Ext. W-9 is a letter 
dated 02-06-2QQ0 written by the Assistant Labour 
Commissioner (Central), Kolkata to the Secretary to the 
Govt'of India, Ministry of Labour, New Delhi about the 
failure of conciliation in the matter. Ext. W-lOisthe identity 
Card of die workmen issued by the Employment Officer, 
Sub-Regional Employment Exchange, North Cal cutt a, Govt, 
of West Bengal and Ext. W-tl is the E.S.I. card dated 
25-03-1991 issued to the waikman. 

On the other hand the documents exhibited on behalf 
ofthe management an Ext M-l is the Recruitment Rules of 
the Company, Ext, M-2 is a blank salary slip. Ext M-3 is a 
printed blank certificate ofthe Company under Section 203 
ofthe Income-tax Act, 1961 fortax deducted at source from 
income chargeable under the head 4 * Salaries". ExtM-4 and 
Ext W-6 am same. Ext M-5 is ihe original printed application 
for employment of the company submitted by the 
concerned workman dated 03-04-1990. Ext M-6 is a 
statement regarding the number of days work done by the 
workman. Ext*. M-7, m- 7/1 and M-7/2 are three letters 
written by the Assistant labour Commissioner (Central), 
KoDcatatothe Manager, 1R & Recruitment ofthe Company. 

6 . The sole witness for the workman is Sankar Dutta 
' the concerned workman himself. He has stated in his 
evidence that he used to work in the Hindustan Petroleum . 
Coro po rati oh Ltd. at 6 Church Lane, Kolkata since 2nd 
November, 1990. He was appointed as a Peon. His name 
was forwarded by the Employment Exchange for 
appointment Along with him four other persons, namely, 
Ssnjay Mondal, Santosh Manna, Amp Das and Debabrata 
Dutta Gupta also joined and they are still working and 
three of them had been made permanent. His Salary was 
Rs.1650 per month. His sendee was terminated on 16th 
August, 1992. Neither any chargesbeet was issued nor, 
’any enquriy was held against him while he was in service. 
No compensation was also paid to him at the time of his 
termination. He has prayed tor his reinstatement in service 
with back wages, in cross-examinaiton he has stated that 
he had recieved appointment letter and referred to Exts. 
W-L and W-2 in this regard. He has also stated that the 
document has been filed to show that the management 
nmiffed totbe Employment Exchange about the requirement 
of names for appointment as Peon. He, however, could not 
say whether there is any record to show that the names of 
Sanjay Mondal, Aiup Das, Debabrata Dutta Gupta and 
Santosh Manna were also forwarded by the Employment 
F.v^hnng e along with him. He has no paper to show that the 


other four persons have been made permanent by the 
management. He was not in a position to shtfw his 
termination letter because he was terminated without any 
notice. It is however stated by him that he can show 
document to the effect that his monthly salary was 
Rs. 1659. He has further stated that he was appointed 
temporarily but the work was permanent and his mothly 
payments were made through vouchers. 

7. Qn the other hand, management has examined two 
witnesses in this case. MW-1, Milan Nag is Senior Human 
Resources Officer, East Zone of the Company. He does 
not know the concerned workmen personally and has 
stated to have derived knowledge about this dispute from 
office file. He has stated that the workman concerned was 
engaged purely on casual basis as per files. He has proved 
the recruitment rules of the company and stated that for 
recruitment of class-IV category the person has to be 
recommended by the local Employment Exchange and 
thereafter necessary skill test and interview are taken. Then 
if (he candidate is found to he fit, he is selected and 
appointment letter is formally issued. But, in this case rules 
were not followed. No appointment letter was issued to 
him. His attendance was maintained by the then pay Roll 
Officer who was also used to maintain register of permanent 
employees. There was a separate register of attendance for 
the workman of permanent cadre and the attendance of 
casual labour used to be maintained in loose sheet. 
According to him as per records the concerned workman 
had worked only for 16 days in 1990, in 1991 he had worked 
for about 227 days and in 1992 he had worked for 235 days. 
He does not remember till which date in 1992 the workman 
had worked, but there is some document in this regard. He 
has further stated that the work of temporary casual labour 
cannot be compared with the nature of the work ofthe 
regular workman. At the time of the engagement of the. 
concerned workman, no vacancy of peon In the permanent 
cadre existed. According to him the workman concerned 
was probably appointed on leave vacancy, In cross 
examination the witness has stated that he does not have 
any knowledge as to when the service of the concerned 
workman was terminated or whether any termination notice 
was served upon him. He also cannot say whether the 
management complied with the provisions of sections 25F 
of the I.D. Act before termination of the service of the 
concerned workman or whether he had worked 
continuously. It is also stated by him that any regular 
employee who does a salary of Ks 6000 and above is eligible 
for E.S.I scheme, but be does not know whether the 
concerned workman enjoyed such benefit. 

MW-2, Indrajit Mukherjee is Deputy Manager, 
Hunman Resources of the Company who joined in the year 
1935. He came to know about the concerned workman while 
working at the office of the Company at Church Lane, 
Kolkata and he identified him. He has stated that the 
concerned workman was engaged in the Company as a 
temporary casual Peon at the aforesaid office. There is 
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recnsttmeot rnlN flinwl by Ai Company and for 
mrmnm oi nopuTVii amor mo mutigcfikcfn sum 
caadjdwtea wWbdflMlIw Bnyloyniert Exchange. The 
cmdlditN ceded from din En^toyment RvcKmig e are 

■*$■»'**»* tn «wm^rtii ni anil htfwrvl^Mf (nr rmentOlnumt fai 

dx oonyany. B*t M-l oontoina recruitment criteria of 

for » Peon to be recnilted against pcnmmcnt post is SSC 
passed Ofeqirivatoot thereof, Reading the concerned 
wurtouiah is SMd that he was rtcnlited on exigency of 
a£V^**Qdlie m no* Si v *“ “Y *PP°toHM«t letter. The 
wiinewWiwvreE* M-5, original application for 
— yiny— <rf the concerned wu&2!!toand H *m been 

eoaatotos psitkokts of nxamtonttkm posted, but in die 
ddglnali kwtvtr, It it bind that Us educational 
qwWtetiWi ii^Maiitwnlhftlf- 1 " Hr hat rtri i itist fhr 
Bnud iplsiw itlMi It * HflMr fbr ttand a nca, 
butfortiw employees odwr dun permanent smpkyses, 
aftsadnte* is seconded on loose dkests by an officer tin 
Aiftaanci kplbhi peovede sheet marked Rtf. Wd 
ad MM dm it b a tftui todwritiag or one jtameih 
CkkUtgR* dtodlHtt it Hgpllrl dMt lb# ODflHmad 
wtfllnttwoilmdftr itidtysfli (M)klWto»ttodto|wr 
lMlandtoiaJda)«inl9^KahufiirttHfltit^iMt 
toe wQfan^ payments tom tlw Cash Office. P*y order 
tsprepatadindiqiiicaeebytfaePtaanceDqitOnecopyb 
tendered to the Cast tfepttaftd $$tt«Mkiiudean<hbe 
(khereopykretstoedfeythewtoteftto AmtHat 
to Urn lb tito yenre 1990 to 1992 fare toto lid toctoojr to 
tepMdtPMdiditotdpAiliHdW. Idcnow- esamiiiefiod 
toe n bail* has stated tost all the workman aw entitled to 
tttbadantsafBtlJi audit* admit*! tbe B.S1 Cud deled 
23tohhittfa* 1991 tofthidfett W.I1. AttWdiflg to Ms 

■nnwimti OOty IDV pjfMntM fttpKQ'fVl flit mni 

hJ luUA ^reluii tire Aref MjUiHlUi jto^ 

ibb hh iiiny. He oil noiHr tnw utn iu ^pmriou w 
ttfuiutfoii of canal woriauflo doM not JtiM, 

v ' . 

■ % 

I. . As per fate stated above and the evident M 
by too parties on dwir bdulf it ie evident dud toe action nr 

wc rtitt reconoeraed with eflbct from IfohAupti^ 14&H 
dd la q tdtoiiditfflftoiiiiwi^ lllepl 

Md unjustified as be was ^pntaled as a peon torn 2nd 
November, 1490 after Me asms was sponsored by dw 
Bmployuen t E3KbsDfesk«iwidiiwrotfaw » after medi ca l 
tart held on 25th May, 1990 flmipi of Mott, toe 
m a n agement did not give spy totter of appointment to him 
In tide repaid. His eervkes were said to hare been 
tumtoatad by the tnsnagatnuit from lfito August ,1992 
without euvhtg any sbewHcsuse notice or duageeheet or 
eondueffag any enquiry before such termtoetitin and also 
whfagotnnktogany compliance oftite previsions of S ect i o n 
2JF Of (be Act there was abo e ducrimiiimkm made by 
naagmeat as tbe other tour ivorianm viz. S/Sfart Amp 
tbs,SantorMondsl, Suuoah Manta and febebntoDutto 
Oupta breed letter of Permanent appointment by die 
mnigBtnttt. h a abo evident tost a writ petition against 


that order of tennidatiui hai been fifed 1 by the workman 
before the Hon’bie High Court at Calcutta, but tfe 
application ww dismissed with liberty to the petitiootr to 
take recane of die remedies aviitobto to Mm under toe 
Act and so this reference has been made to thin Tribunal 
for adjudication oftfee claim of the workman intbb reganL 

facts regarding die ^pointmoit of thfe emetmed wor k man 
■tar proper interview and selection against* vacancy to 
flu post of general wodotuii u Peon or that his name wts 
wipoasoredbylheEinploymemEbcdiangestonfwiAote 
four p*r«»* or hi »ceee being et par with them ^ ell so dwt 
any idtofoould be granted to him in this connection. It has 
beeS*fco alleged tost he toss engaged on boponuy/ cuuto 
boats as and ^ required an diily wage toft end no 
qppotounent totter wm owr breed to hhn. It it ft to detded 
toil ho actiislly worked continuously for240 dsygtv more 
In s ytor so as to attract toe provisions ofBeetlops J5B and 
Iff oftoa Act Hm so called documents., Bxtf. 'W*! ad 
w-2 alleged tobe opebrnneoi totton me sbo cbdtobgid 
tobeodwrwirebynilMtftliBfltofttUworkinMOQltsovin 
showlag has mentioned tfaart to to* document Ext WH 
tint he had toiled in Medbyaotik Etomnfttasidteeoivfr 
hup he bed not shown the tofts cmrrectjyiit flit edmationi] 
fflftHhnttoil, Mhn™ for tost p«po^ Thus, be abo bets 
toe beak edumthml qpslfficadon toqubed fir the pm 
daiftied by him forhfe appotutment in the CoipcratkcL Tie 
period of work as shown by him is alio not oanocf a be 
had worked only for 16 days in 1990, 227 days to 1991 ad 
133 days to 1992 when he wet recruited on exigency k 
Hftlee w it Is proved by statement given by bdrejft 
MidtoM^W vide Bat Mh6 Id this regard. Is toe crow* 
emmtontkm of tod wtineu the oontonti of toe document 
Bxt M-6 wu not eiballnnged nor dwwn cfttenriHSotoit 
toe mm eowM ostsMisli the ckim^of An wtotamn to di^> 
regard tost he had SO wqiksd for 24&dqi tatoeprecedfog 
year from the date of toiminatlon of Mtserviee. Alsodiere 
il 90 ‘vtomwyladM poet ofPoen so that tops could here 
beet ay pmmananl eppototmem a pa procedure which 
larequlred to be applied for any such appointment mode in 
Ae Cotpontko on that post Regular workers were pftd 
litoty torongli jwy slips whsreas the ocnoreied workmim 
MdiWlIf admitted that he was p«dd toe amount of his wires 
through readier Ext M-2, ‘Thus tU oms of preof by 4® 
workmen to hove Worked for 249 days u a; car has not 
been discharged which wfla necetssry for him to show it 
as die legal position is well settled to this ngerdby numbir 
of dedskn of the Hcn’ble Supreme Court. in MchreLsJiV. 
Mmagametit of Bharat Etoctronka Ltd., ADUW K 
1233il9*lC3)SCC222J!i9l1-!WlJ-mhkhftdJ^toeA9pi 
Court tom before a wokmsn can claim marenchresm not 
bdng to B Oh s oM Dce Section 25F of the Act, he- has so 
show that he has been to continuous wvke hr actip 
tout one year with the employer wto hsd retre ached hpl 
from service, hi Range Forest Officer v, $X Hediniai|i-f 
A1R2002 SC 1147:20® (3) SCC 251 »WW4iJ4t»3 fte 
Apex Com held; 


22630W)ft-18 
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In our opinion the Tribunal was not right 
in placing the onus on the management without first 
determining on the basis of cogent evidence that die 
respondent had worked for more than 240 days in a 
year preceding his tenuinstfim. It was the case of the 
claimant that he had so worked but this claim was 
denied try the appellant. It was then for the claimant 
to lead evidence to show that he had in fact worked 
for 240 days in a year preceding his termination. 
Tiling of an affidavit is only his own statement in his 
favour and that cannot be regarded as Sufficient 
evidence for any Court or Tribunal to come to the 
conclusion that a workman had, in fact, worked for 
240 days in a year. No proof of receipt of salary or 
wages for 240 days or order or record of appointment 
or engagement for this period was produced by the 
workman, Qn this ground alone, the award is liable 
to bo set aside, 

More recently, in Rajasthan State Ganganagar S, Mills 
Ltd v + State of Rajasthan & Another, 2004 (8) SCC 161: 
20044IMJJ-B32; MunkipdCcapomtion, Faridabad v, Siri 
Niwos 2004 (8) SCC 195: 2004-IH-LU-76G and M.P. 
Ekctrfciy Bound v. Harinun2004(8) SCC246:2CW-HI-LU- 
144theHon 3 ble Supreme Couithas reiterated the principle 
that the burden of proof lies on the workman to show that 
hebad worked continuously for 240 days in the preceding 
one year prior to his alleged retrenchment and it is for the 
workman to adduce an evidence apart from examining 
himsdf to prove the factum of his being in employment of 
the employer. 

In light of this settled legal position the plea of the 
wotionah that he bad worked for 240 days or more in a year 
so as to claim die benefit under the provisions of Sections 
25B and 25F of the Act does not arise in the present case 
add Without discharging this burden casts on him be cannot 
claim this benefit Moreover in this case he was just a 
casual /daily *wsge worker of the Corporation and as such 
had nfr right to the post as he was never recruited at all 
following the recruitment procedure applicable to that post 
and the question of termination of his services in this case 
did not arise at all as be was only engaged by the 
Corporation from time to time just on temperary casual 
basis as and so disengaged on 16-08-1992 as It has been so 
alleged by him in this connection. 

10 + On the perusal of the aforesaid facts and 
submissions made on both the sides it is evident that the 
wttrkfflffi) IfflS not been able to discharge the initial onus 
which was there on him to give a positive evidence that he 
had been appointed to any post after following the proper 
recruitment procedure with appointment letter so issued in 
his favour, From the statement given by him also it is clear 
tbnl there is no other document except Exte, W-l and W-2, 
which could be said to be his appointment letter. But the 
said two documents referred to above in this connection 
Ext W-l is only a copy of the letter dated 7th April, 1990 of 
the Company to the workman just calling him for the 


interview and ttic Other document Ext. W-2 is die application 
that was submitted by him for this purpose which in noway 
can be said to be the appointment letter at all to show that 
he was given any such appointment through these two 
documents as alleged by him in this regard It is also an 
admitted foot to him that the monthly payments were made 
to him through vouchers only and jot fay any pay slip like 
other regular employees working in the Corporation. 

11. Statements given by the witnesses on behalf 
of the management in this connection, viz, Milan Nag clearly 
goes to show that as per office record he w» engaged on 
purely on a casual basis The Corporation also had a 
recruitment rules vide Ext. M-l and the appointment could 
be made to the persons in Class-IV category after their 
names were so sponsored by the local employment 
exchange and after the skill test and interview were so 
taken and if the candidate was found so fit and not 
otherwise. In the case of the concerned workman no such 
procedure was ever followed and no such appointment 
letter was given to him. The document Ext. W-l also goes 
to show than he did not possess the minimum basic 
educational qualification so that he could have been given 
any such appointment to the post of Peon under rules. 
Ext M-L It is also evident from his statement than there 
was no vacancy ofPeon in the Corporation at that time and 
(be workman concerned according to him was perhaps 
appointed on a leave vacancy only r The other witness for 
the management MW-2 P Itfdrajit Mukbajee who had been 
posted at the office of the Corporation during the relevant 
period when the workman concerned had so worked or 
engaged by the Corporation has similarly stated that the 
recruitment could be made under rules 90 framed by the 
Corporation and for this advertisement had to be made in 
the newspaper followed by the examination and interview 
of the candidates so called by it and also call through the 
employment exchange for this purpose. In case of the 
concerned workman no such rules were observed to hold 
any such examination and more so he did not fulfill the 
minimum educational qualification for the post of a Peon to 
be so recruited in the Corporation as per rules. In feet, 
according to him the workman concerned was just engaged 
on exigency of service and not given any appointment 
letter as such as if b so alleged by him. He has also stated 
the feels about the period of work so done by the workman 
vide Ext. M*6 and for this he further stated the foots 
regarding payments so made to him from time to time for 
the work so done by workman. 

12. Thus, Ext M-6 is the only document which has 
been filed by the management in this case showing the 
actual number of days 50 worked by the workman 
concerned in the Corporation during tbe years 1990 to 1992. 
The workman, in feet, has also not challenged the fef ts 
stated about it In this document. It is clear from this 
document that the workman had only worked for 16 days 
in 1990,227 days in 1991 and 135 days in 1992, i.e. ± upto 
August when the management allegedly terminated his 
service. As per reference itself the date of termination of 
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w vr Tim28, aoos/«mif 7 1 ism 


Ta*t 


Mvlce«flMv«riaiiuiw 16fo August, 1992 end as per 
tffodocuroerttkselftteniiiibcr ofdaysso worked by the 
smtned workmaQ just preceding the 12 calendar months 
prior to it con b0 shown tobctoasper calculation os 
. follows: 


Month 

No. of days 

August, 1992 

06 

Jidy.1992 

2D 

Jims, 1992 

23 

May, 1992 

il 

April, 1992 

16 

March, 1992 

21 

February, 1992 

2* 

Jsnwry, 1992 

14 

December, 1991 

t4 

t Novembw, 1991 

21 

October,1991 

31 

September, 1991 

20 


221 


13. The workman, wbmitteddi at for 

C tln i l iiti n gftetotel number of days of work of a workman 
m a year in addition to foe actual working days 52 Sundays 
sod 17 holidays are to be added os per rules. If it is so 
added, then the concerned workman had put in more 
than 240 days work in the preceding 12 months from foe 
dote of his termination. But, he does not show as to under 
what rules the Sundays and holidays are to he so added 
to foe calculation of actual working days in cue of a 
daily wage worker, tn somewhat similar circumstances 
theHon'blc Supreme Court in H.U-D-A-V. Jogmal Singh 
(2QWHIU-UJ-1S2) has clearly observed that in order Id 
get foe benefit under Section 25F-a workman has to 
complete 240 days the Statutory period provided for this 
purpose and no such benefit is available to a person who 
has been appointed as a daily wage "earner like the 
workman concerned . The observations of*the Hon’ble 
Supreme Court in this connection are dear enough to say 
as follows: 

“6, We are unable to appreciate the 
approach made by the Labour Court in calculating 
the stator period of 24Q days in a year. In our 
opinion, both the Labour Court and the High Court 
have failed to appreciate the fact that the 
respondent has foiled to complete the statutory 
period of 244 days in a year to entitle him for 
claiming any benefits whatsoever. As already 
noticed, evidence has beon laid to the said fact 
before the Labour Court but still the issue of 
attendance of the respondent has been decided in 
his favour. This apart, the respondent was 
appointed on as a daily wage earner and not as a 
permanent employee of the appellant and. hence 
the respondent cannot claim any right to foe post 
in question and that no rig ht has accrued to him to 
claim any benefit from the appellant This fact has 


been overlooked by foe Labour Court and also by 
' the (High Court The feet remains that the rpyaud*# * 
has not worked for foe statutory period of244 days 
which has boen clearly established by the appellant. 
It is settledlfiw that foe workman has to prove (hat 
he had worked for240 days .indie instant case .fob 
workman has not established font he has served 
the appellant for the statutory period of240 days. 1 ' 

F 

In view of the'above, the foots on foe record are 
Clearly show that foe workman concerned netting/bef 
worked continuously for one year nor for244 days daring 
foe preceding 12 calendar months before foe alleged foot 
oftenninntionoflifa service on 16-08-1992 wastogethnf. 
such benefit available to him under cbe provisions ofSecddl 
23F of foe Act . >r - 

14. Also, ft is found that the. workman concerned 
had never been appointed according 40 the rules of foe 
Corpora ion, ExtM-1 and also that he «so not qualifredfo 
be given any such regular appointment to foe post of Peon 
as it has been so claimed by him for foeisamei The 
appointment of the workman was purely that ofanad-hoq 
nature form time to time aid for that be.hadheen pafdfoe 
amount foie to him through foe vouchers only. jo view of 
aforesaid facts and circumstances foe 1 actidn oftkd 
m a n agement can't be said to be illegal or unfortified which 
may require any interference by the Tribunal and the claim 
offoe concerned workman deserves to be rejected and the 
workmen is held tube not entitled to any relief so claimed 
by him In this regard. 

The reference is answered accordingly. 


Dated, Kolkata, 

The 15fo May, 2048 C. P, MISHRA, Presiding Officer 


10^1,2008 

W. 3H 1592.-4^1* fote anfafow, 1947 (1947 
4*T14) wil 17 ^ uvarc wilMI 

^ PiRm 4eAPte> TafawctyW 


eA«a>Hii ^vftersf 40 / 2004 ) 

t, 10-6-2008 ^ 

[W. W. W-3001 l/46/2004-3n$*flt (jp 




ltawDdhi, the IOth June,20<S8 V 

. - l 

S, O, 1592.—In pursuance of Section 17 of the 1 : j 
Industrial Disputes Act,. 1947 (14 of 1947),. foe Central) 
Govemmcut herby publishes the Award Ref 44/2444 oft 
the Industrial Tribunal/Labour Court, Kolfcstanowus Shown . 
in the AimeKure, in the industrial dispute between the 
employers in relation to the mamagemepf--of Shitat 
Petroleum Corp, Ltd. and their workmen, which wfo received 
by the Central Government on 10-06-2408. 


[F. Not L-3001 I/46/2Q04-1K (M)J 
KAMAL BAKHRD, Desk Officer 
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ANNEXURE 

CENTRAL GOVERIHMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 
Reference No, 40 of2004 

Parties: Enfrkyyers in relation to the management of 
Bharat Petroleum Corporation Ltd. 

and 

Their Workmen 

PRESENT : Mr. Justice CP. Mishra,—Presiding Officer 

Appearance: 

On behalf of the : Mr. T,K. Banerjee, Advocate with 

Management Mr. J Mondal, Advocate. 

On behalf of the: Mr. D.Bhattacharya, WoddngPteskkni 

Workmen of the Union 

Dated :21st May, 2008 
Industry: Petroleum 

AWARD 

By Order No. L-3Q0I l/4ft2004/K(M) dated 12-10-2004 
the Government of India, Ministry of Labour in exercise of 
its powers gnderSection 10(lXd) and (2A) of the Industrial 
Disputes Act, 194? referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of 
BPCL, Regional Office Kolkata in declaring 13 
closed holidays and one restricted holiday for 
the year 2004 instead of earlier practice of 
declaring 14 closed holidays amounted to 
violation of long term settlement of 1978? 
Whether the above action of the 
man an ggement is in violation of Section 9Aof 
the T.D. Actor not? If so, whether the demand 
of the Union to declare 16-11-2004 
Guru Nanak’s birthday as the 14th closed 
holiday, is justified or not? If not, to what relief 
the workmen are entitled?” 

2. When the case is called out today, none appears 
for the workmen. Management is however represented by 
its learned Advocate. It is submitted on behalf of the 
management that none is appearing on behalf of the 
workmen since long, for any step is taken on their behalf to 
produce WW-1 for his cross-examination. It is, therefore, 
prayed that appropriate order may be passed for disposal 
of the present reference. 

3. It appears from the record that both the parties 
completed their respective pleadings etc. One witness, 
WW-1, namely, Alois Kumar Das wasexamintedon behalf 
of the workmen who was also partly cross-examined on 
16-11-2005 and 7-2-2006, but he was not produced for his 
further cross-examination thereafter. It also appears that 
the representative of the workmen is not appearing since 
9-7-2007 nor any step is taken on behalf of the union so 
that the matter can be deposed of on merit inspite of several 
opportunities being given for the same. It is accordingly 
clear that the workmen are no longer interestd to proceed 
with the present reference. 


4, In the circumstances stated above, this Tribunal 
has no Other alternative but to dispose of the present 
reference by passing a “"No Dispute” Award. Aeettfdihgly 
a "No Dispute” Award is passed and the reference is 
disposed of. 

G P MI3HRA, Presiding Officer 

Dated, Kolkata, 

The 2 1st May, 2008 

^ Rcrrll, 10 2008 

RH SR 1503. arfijfazm, 1947 (1947 

14) m 17 ^ Ttiatrc ^ 

frrfHis ^ ydtliH ^ 

G-w ^ PlR'd 4iWiH*i4i «ftr*M’ , i/4W 

tteoitu, # 12/2001 

^ HqtiPriq ttwH 10-6-2008 ^ ui'fl 

fRI tit I 

im TJ5I-29012/22/2001 -OWiOTt (HR) 1 

New Delhi, the 10th June, 200® 

5. O, 1593,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 0(2/2001 - 
ITR) of the Central Government Labour Couit/Industriai 
Tribunal, Udaypur now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Rajasthan State Mines Minerals Ltd., and 
their workmen, which was received by the Central 
Government on 10-06-2008. 

[F. No. L-29012/22/2001 -IR (M)] 

KA M A L B AKHRU, Desk Officer 

arjfrw 

4*nuw fqTTT 

■oirif 


1^5 

3RSSP), TTl. T& RI^fT TSJT% %, 

(TOW) 


TOtftWt:- 

RTqf 3ltT 3 W^RTcft 

f^W[ iFt apftT ^ : (ft Eft/qa. ■STTW 
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iNv 

^nfW29 Nkt f 200$ 

*UW 4KWK ^ W ftlflgl'l ft 
1*39012020001 (ftf) 28-3*2001 

ft OT "PlwilfW ftw ftt ^BTOW ft ftfft 

ftfll 'Wl *- 

“Whether the Action of the msotK^nent of 
bjACflun State Mines andMjnenb Ltd, Udaipur 
in term hating the service of ShH KaWW s/# 
Shrl Bh&uam, Ex, Courier w.e.f, 

1-3-2000i$ legs) and justified ? IfDoL’wttttjtlief 
the concerned workman is. entitled to 7" 

mu mfn wvftft nT^um^HRnw^®i^d ft5s«* 
t wsjtr ft -lilew mft fammi ftwt m 
iiiftf ft ftkft mra Pul mil 

HRff ft $k ft IH$1 ftft ft Tim ftftt ft W HWl ft 
fts—wlf ft P-tyAw Amt m ftkroftforc <shi> RniJI 
ywwfo, 4, fttn rpI, amyl ft Rwftf j w ei^ yp i ft 
■aft ft Rm ftif* 24-12-1994 ft nnrifft tfauiflmft 

4 ftftm ft p)u tirikuuA ft i mffftyitfftmftft'ift 
ft afth wu s nft ft aifftr ft«ii4 ft ft i sift flnft ft 
>nlW mat W=ir, ft ^1% ini’ll, (qnt u i UWT shiR 

"urui <si toi f4ft» ft must aft u aft un ftnwi Iftft 
5KTUf^ ftRIt ^Wt «fl fcifa 1-3-2000 ftliftftllft 
wo apft mVufyfw ^an til fftft ft uiftfi'i 4Ml 
.ftmi 4i^ft urft^ft mim fan i +01 1ft otf 
amftl ^iqmoi ^ 11 amft im fttarsm ft m 
fiW! fl TR TO1 Sift ft 1*RT ^ «J^ii ftn, flnt 
aijpunumr Uiidurfl fis^, Ifti ftii'jffi 5tF IV v, 
1-3-2000 ftftmft:<j»w ^ fcft, ft afrfc #fo, ft ura 
25(mr)ftfc?ftftftmftftftftftftrft*Ttf4I^ti 
sift ft tai ^Ift mi$Rmi msft ft fc*« 4 i m*lf 

ft ft4 ftm nfNft sir 'ft 4 >i4w k m«fF ssi 3fflR 4m 
2100 sifti sw *oi ants Ft4vi t tn^f flnift ^ 
1*pftm 4 pH’m 4m f ^flw tpf «rc eirof ttfftt ^tt 
RyPw m mn 4 »o4i 

fhu4l ’iff afk^ api^ eniu 4 m ftsut ifr- 
'wrif ^1 ^rrtft srt ^e 41 ift ftgfeu iff $ »i| i frrafr^n 
4^ Rtu^jlA Tptaf tpf RtTVtfo #44^, 4* 

wt ftuyfiA 'irf mism 4y ^ ^igm 1 V® *ft sk 

Tariff ^>r rpra yflw ki RwfftJI VW, e<4iy< ^ ^ 

4Hj4(K fI ^uint mot 'll, muff i n Imtft m u»t( sh^jlw 
en ak mtt t^w ttfttt kr ftiuyJtA 4» fl^R 

ak it^ln 4 ft *11 till eijWtj ft W<i Rilmr 4m 

173LS141 tftlFfmnfrmtimffli *n i mff flm#uftkat4 
iff ftft kmiF m mt mri 


s^ki si ft 4ift vftl ^ t^fton Pn*ui kN ow 4 uj 
rfftur fiw t Ik-mff 4t M kt koyp# 

■*ftW, assy mi tft, ftftl iWn ftf krtf 

4fi« 4^ lWj(Wl ftft nft ftfVeTw mvji mo 

iwu ftf mtw hwk ft, mnft s^dSuft ftf m tkm 
m4nk'rtTl^uownftiftftf1Wfiiftf4nrfftmi«#N x 
ftvfeayjtA ■Rfftfti, m*)ji ^ mntR mf mm ms m 
tm muff Oti m ^ftfftimr< U?N w^n ttft 

mftat ftti ^ mkr ^ ft i 

■ akATmfutrTWTftiftarlkfli^mftPm 
mf4 ftM f gftpftftftt»rr 
iFri 4mft ^1 aftt ^ ft! nkw m tiw m ftot 
V** imNs ^wift^ uft mffn mm mil (iwft mf 

ftRftftfkft m^i mfti mnft|t 

m^nft kn tftsn 44»m^ and m W ft % m* 
+HHW ft Iftuaft ^ Fi4'w 4 ft ftsfti 1 j ml mr ftmif 

1*iw 4 ftmf 41 fti iiroft ft w ppm ft mft ak ^ 
■onft m mftmsr w *fc *Pnmr ftw «n A mom sft 
^ift m fftmi ft ftift ftm an, ft^m amw ftwnt, % 

.ftmftmft^ftlft-ihi i -3-2000 ftf m 4<i<0 'Fmftani 
£3n ft ^iftli'i ft nft^i ft® ofttrn ft mt 

ftr 4>n ft anmft twft an< w *tQ fli iff ft ak amft <iv 
ftn H%|)if uft m fti*ifti tnftjftl ftfl .^mr ftm 

ftft, lift $ |fift m ft ft ft tarn 2S inf)£. 

fit aiftt ftt mm ewfrn ftl ftff ft m ftw aftn 

m ft > iffflw mw ft l^pft w w pw ft mft 

aftu ft^i ^pHt ft mm Ihvft ^ ftftm ft fimK ftm, 
qj55? mml ftm (ftypw m ft ^kinft 
m ftSn ftm 2 idS 7^ iftt '^ wi ft mft ^ fiwft- kp 
■Rftii ftw ft “ftm mft m aukr “^5 , ■■*■ 

ftiBP -aiPwmut nift m w ft 1ft ftft ft mPftfti 
lilf S' 1 *! ft 1J31T ft, ftu ft'Sftf ftfll tS*i Ulft 
ftn ft, "roft ftftw m ftlftor ftur mift ft, ftftm lift 
ft m ft i mr ft fft ‘W'jw** ftt ftiwft iftm ft 
iff 'TOT SHI y'lflH "ftlf 4«n eK, iftUt Iftftlft ft 
si((ii *111 Tift-1 ft! tftlRl st41 ft ft 4ft ftl 

w fti finft 4 ft ftt Pmr ft If 

m 4 mraft. ftriftmt fti lismnft m mm ft ftf tPRf-i 
4 3JHTW pil FW tii^, ft t||^ ftl trs*t tpiR ft ftl ft ft 
mft ftft ft 4Wftw 4?ft ftl 4W «m 
mft-3 ftft ^3n ft ft awi-mm 4? ftftftftt ft 
fan fti mfl uft ak ft ft rnmiw ftft ftft ft mft 

mftftft ftw( mi ftr ft 4 tt Ift^r w fti gmm ft km 
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W f#l wr ft Pti’Hi *m v£\i ^«i find wshi wto 
"4tt i(fT 1% "ifs - ^>gi "far ^ 

Wflw iff, jufint CTmcit 5 ’arvT ^ ftrraft ^ 

«vA*! «mti ^ mPra I 1 3ffrr 

Tff TF^ft *PT ’Ppjl TT^TI, ^(rcti 31^1 

TO w«r tq&H sjfaroflr ^ ^ wrffa 

u^wn TO(f Wft wt ^srci Tni w?t 

WTO TO TO^- fs«pnn f^TI ^ Wt 3TR T^ 

miooun^w 715 fa Hiftq ftmif "*1? W ftni i "far 

<MWI4 (RH) 3ft.fa.aqfa: ft 7m nfall ftt 

'iR'HIMI fa faftRTC 5RT ’# R(W» "OTfT*T =t>0^ Tift ft fa lit 
ufalftwft fata lift ft fata RT ’IT RR ftWT TIR fa Hlft 

ft&RTT Kftrtnft ft3nftTi*f1ftifatft3ifatRTq?n*ii 
fatl <WM Tlfa-niMII faiivft ft Ri)'^ u l ft Tl, ihJ'hrt 

fat nfaiwi ft airai ti faBR afafaireT uiftf ftt fata ft 
2005(3 ) fttetarc 2419 TIT. RFTI TO ^ITOIflftt far fa*n 
ft.faraft fataTftnftTfa'»ETT'ffa240faifa afafaTTifa 
Iftmfafatafatar h-MI ft Riftn iHJptfl $3irfa fata 

’Hr TO 25 (Tfa) fat.fa.ftt HIC1K Riff ^ ft til *|[W ■JR; 
faRlfa ftlR Tift T TO WM1 "ft ftl (Wti 4(H ft Tft TI 
wfartat fti *ft tiw ti faftn 2005 (3) fatfatTR 2233 
(TIT,) far far fsraft jnftf 9 Tfa ft aifar srafa ft fan 
faft ft ftftwft (5i ’Jit *.4 fa) imu wi'fl <m ft R^ 
^Fl VR ft ftrft aro anfa«i vrm ftfat Ft ft fljfcrjfS R?f 
ftM ^: ftfa ft fan Tift TlUlfaf RTRR ft I f# TR ft Rift 
ftt fataftmnT.TTC 2002 (2)ftr400fttft?lfaRfftl5F 
Rfata ft ffaf TT RF <0 fa niftf fat far ^TOT 

nfaftt ft Riftn, rft aifl^^wi nft-ftl fth Hlftf ftlT nftft 
TTOTO Tftlf TI FftfaR Rlftf ft 240 fal ?fa5R Tift fan ftf 
3T4ft im tf*f l Tt T#w ft airai ft atftnn4 Tt 

ftnftTTRf aqftv Tirfl mftf "j 5 !: ftr ft fttft tt rt 

totii ft nft 30 iffiwm fti^r fttfapiwi’mi faER ^fanwi* 
Rlftf Tt W ft TRftfa TWWH1W TlTraT ^ "3^1 faiNf 
ift 31j4H u l ft 91*ffT>t TNET Tt "R *«i^ TT Tift TR®1 Rftf ft 

rfk ftroft <t*t aftr ft fti ft ftnft ftn fan tri ft, fa^ro 
T^ft "ft ^ifarTR^T fti dvun Tt ft?r Riff far tti fti ftr 
drift ft?r fan ’in ft, tt tt ot farni ti ^rfaR iftf 

fti 9lftf Tt fT: ftm ft Tinst fa 1 ! Tift sftr p|»tll ft?R ftt 

fanwi Tint 

IftSR wfarrar faqftt afe ft m wf fan nr ft 
fa Ml +IWIH RT 4RTR TI 44ftH fti TR*RRTR T 
4WH TT, ‘ife Tlfal n®5 fiHW fti ft ^Jfat ^ ftlR 

ruEf, qf| amrwn fH ^ ftraftt ?ro n-m ffarr 
ftiritftftTtft nftfafa^R ^Hftn tot Tift 

1TP1 Tri T1 afl^TT ^S1 T afc Hlftf RTPT TfftftR 


ftlRRiftlt ftf TP? TT?1T TTI ’Sllftf ft 

faqftt TI T^ fHi|-^U| Rff STT, TftT ftsft TltM ft 5 ! 

r«*^Ril ftlft nft fafaftft ^Tfftftr, ■3RRy ft ftft?l a#R 

fan ft ft Tift !fl 1 ’ll ftk qiffa *tqi ft 

TT01 T, wfan insff ^ falft! SFI Ift^T ft ^ft T fti ftff 
ftr Tft tt w! ft ftr’ift ftr^ i niftT fttfa^fai 

ftnf nr* tfPstf ft 5 ! fttft, iri ft "nft ft 

faflft TFmi wt W! W ft *i?i Ti: !■! 

^'inn Rm ft?l fan % Ti *5 1 4 Ki'n Tt ^'kih 

far t tt ft sftr ftfam ft ft miv ^ ft, ft^i ft fttr ft 

fflK Tj*mn ft ft, THRTiq TI TR T _ W1 Ml TT ft, 
ft^ 1995 TT r»P^ f^<TI fti, «*>t^ nftci 

Rftf ft, Tlffa Sflft W1 TI T*! 5 ! ft fa ft fajfal fafft ft 
TIU^ (ft,Tinin FT5FTT d4?h*i ftft ft ftnliaq Tift?! H 
ft ^ ftfi nift ft FT^ift tru tft ft ttt tt ft^i ftt ft 
ffftwt ft M'n fftftt ft 3tftR Trftfl wi ft 31 _ 31 
fa Tt 5Mtl * 15 ! ft ’Tift ft, Tlffa -int+^Tfi ftlRT ft 
*Ijf^3T ’ll TfalR RI 'TRTt nTR ft 3TOTRT fall ^IflT 
ft, ftffa 31 _ 31 fa fti ^ *115 ftt FT^ft ft ft ft, W 
■JMfUftSl lf4-WI ftft ftt lift ftfar Riff 7R T1H1 ft, T#fa 
nfafti ^qmri stjtr ft ft *m titt ft aftr ifamr 
ft 3TOTRI nftt aifar ftt dH««? ftft ft, ftfftR rr ^nfarfii 
TftfSft ftt ftt ft Vcitn ftft fti 

fan sflfam Iftrefl ti t’ir ft 1ft fan 
^qR TT fa <si 1 ^3qi ft ft ft ftt ^TT TTlft ft Tift TT TT*T 
TliEIT T, , ?Rft ftlft MRT Rft RTT ft, Rftfa SlfftT 3FTt 
Tft TTT ft ft faWt ft +WfaR ft falft ft Pftn^RTT ft 
Tift TROI fti fagff 5TfftW5T fal^ft Tf afa ft H^ft-5 ft 
nfat-29 nr ft 5iftt <wn4 tt T?fai far ft afa tif ftt 
11 ft fan fa TppjRft mnft-30 ft fttn ftfamsT :a UT?T ! r ft 
afafifw fnm ftt fan far ft ft thioh ft ’tpt^i 
piftt ^prffamr TTffa ftt ft, ftfaR 'pftf ftt ft ttroin am ft 

ftft Rt wfRTfttft TT 3TTTft,'?Rft 1 I7^in i T IF ^ERTfaRTR fa?i 

TI fan fti ^Tl * Tt ftfarai^T ft WI ft RWTR RTT 

m ft I SIR faftaiTT, faftfara ft RFl ftt falft TI R? TTT 

rt fa fan Rsrft ftftffti n wr ?nft nftftn ft n ftt m ft? 
RlftR n®¥ pKlffl ft farR RT ft faffaT ft 3Plftt fafa 
Rifftn m faj ftn fan %sp fti ifafar fafanr ^rt 

Slfftr fftftfftl Tft TT ^?n ftt nftT fti 3TTR fan 

’sregHiTciifaf ifa faffar ft r®i fttft fam rfT fti ftrn faraft 
ftt ftfc fa ftt tf fan *n, ifafaj, tr uifat far# ^ri 
fiytti sHrt ftt nftt ?n ftt fam RRiffa Ttft Ti tH tf?n ftt 
ftm nftt far fti 

fttfaf Rftf ft nftt ftt tjii M hi 1 

%H faRRlRT nfaf ftt fafa fa nr RFcR^ui lift 
TiTWH fafaftn fa fafttm tt fan m ft ft Rifttn 
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WWH *4141(14 4ft 44 Pi4m ft 3H4T ftl IF 

49 ft4R 1*41 4411 4* 1982 ft 4W 2(44) #.1* 
4»te6? ft (fllilH |41 «n ate 4ft 1992 # 3lf^ft!44 46 ^ 
on thfen #fllft44 ftl41 441 f ate 2I-8-I9S4 'ft' 49 
**1 FOf (limPI ¥ftfPl44 34 4ft 1958 4ft 4l<f 
31-7-60 #8llf3f##*!l!l4atf%lftW 46 4ft 1982 ^ 
HitWBftHI #H Tjf 499hfN49nW» ^ 1984 #414 48 
##44 Wflj#8WRr#44l#8f#44 1984 ft ¥#¥18# 
# 4194?ft 4419WhW 9I494R #4# fW ft, 84 W* ¥1 
^MPlV f'l^i SRT ^ *i(cn* <i4 1999 jwro 
##4 1373 ftm ¥4 * fti*441ft ate 8# #¥¥*1 8$ 

fm 4 #Pi« 49 ft #pi n # i* 1812 ft **1*19 *1 

uRmrftei hm *wi ft ate n*t <MI<n ft 48w*j *il?4*il 
#919144# 85#W ft;9R94R 44 ¥>$ ##44 44 19*4 * 
4B 444tf 491*1441 ft altf4<H4ffl din<4 1 4» il l # #! 
9&t#ft9l4S#4hrjt444ft 1984# 418*1 ft* 1*41441 ft 
f4*IRllRft l»4 # 418 ¥# ##44 9148414 ft 4# $41 
ate44ft##8R# HflWt 4*1 ft#4¥ # 4149* 41'll # 
9ftjf444ftfftl 

4 l# 494 f #Ffl 4 r 1 * # * 4 # 81184 # 48 Flftll 
4 ^ *F W*q 9 ft# *4144 41*14414 # 41 > #fiE 4 4 !# ft 
1*9 49 RI* 9 T 44 *810 $141 ft 44 # W 4 ft fc #44 #ft 
1*4r4l9frft- 

ft*l#4ft #9#tel#44¥9l1telft4 *W 

9ft ftrf*##8ttt#4 34439*1 #441'¥14144 #149141441 
ft 1ft##¥ 5944 ate 4lfl¥4¥ #94H .81 ¥1 48 W*H1 
449^24 FtJtypI ftl 1*4*1 HftMI+9"l ftif+ 31-12-2004 
4*ft oftrft4#4F 9i4ftm 44 -I9T ftl 3*4 ¥4 ft 48 ftBMl 
ftl# M# fc4#l SKI fypn 4141=lflf 7 

984 & 4 I ftfl fNl ft ate # WmiB ft* $8 ft. #48414 
8WW #44*4 # 4ft*rmtft ate 1*l#4ir44 # Iwc 4# ft 
#h# 4 J 44 Hf^ft# 4 ¥W# 4 FHI 4 R¥ 4 #l 44 R#ft 
# 48 &$PJ* 8 f 8 ftl 4 ft 1995#48 «rf*H»ft# 4 atall 4 # 
48141491 ftl Tlftqfr 4 (ft # 4 WPSR 1 4 ft ate 145 W 
af* 4 M¥ 41 #ft 8*4 1 % 9 P 41 # 8814 # 444 RI 4 4 ft 4 # 4 ft 
4 llfr # #*■#■ Pwi ¥1 !Hl 4 # 8141 , 4 # 4941 <11 4 #Ph 
4 Pfft 4494 RT #1414 4 ft a #8 # ft* ¥9 1 #( ft ate 
4934=4 48#-2 ft* # 441 ftl f?l * 34*9 49 * 1-2 ft # 9 # 
ft, 44 ft 4i¥ #C 41 ftwi ft ftr ^W1 infuft ift ft#4R 1!FF 
**wm 9MIH 44 ft#ft#*9# 844# 9##ate3¥#ft44 
#^#91 ¥# ^pl 41 ft 4 #ft, FT?! 4 l !#4 ft# 4 R ¥1 

•hi 4 Hi# 48 #ftPK Ph# fttiZI*# £#W ¥1 ¥4611 
ft #k* 4 # if Ttfxm will 48 48 ^ft 419 4 ¥ 9 BSI 

#1I#3# # «fct 4*«9 fMV 4^#,T7F, # ¥t<MM *9# # 
98#! M ft ftlftl OljO^i 49 8 WW. fliftw 44444 # ft 
#8 49444 4 # 9 #¥K 4 ft ft, 44 ¥l 1*41 ft' ftwi&l 


750 T^t 900 OTJ* wrt 1 100 

1500 ?4^M4qft> I! 11 #* 14m <#4 4H* Wff 
ft 48 4# ft41 ft *» 444414 1*¥fl =#T ft*3ft( 44 iflfi 
flfiWi 4# ft # 149# ft #ft 4##lt 45T 1*4T| #1*4 48 
ft*414ftT ft 44184# #N 4RR # 4# 48T3 ftl 48 #1*4 
ft#4J( #T ftufl # #4#5#t ¥ # 1* 4,¥ FIHHf 

47¥lft 1*414 # 3TJfJ ¥f94 588 411 31f141 ft #*5^914 
ft 128##44156 41¥ #9 411*41 ft f¥t ^4(*¥ . 
¥fft¥I# #444,^1 ft 48 OWWftil 1*41 ft ftNf 
4# # #4 48 ¥3¥4 lar ft, 4B4T 4# ¥3¥4 ft f##l # 

ft 8F4ft ¥# ftTreif-3 ft*!#! ft 144#-3 ft 4# wft4T 

# ft#44 5R1 # ^WI ¥# 4491*14*4# 4# ft ¥ 7#4 

ft* 9# # ftfflfl ¥9 # 1*#1 ll iM* 444-9W4 4Tft# 
ft*¥T 44 48 ¥3*4 4¥ 48T ft ft* ff ¥3¥4ftft ¥Bft 
USM 1*41 ft m *>KMM 4ft 1986 ift 

# 34014 ¥rs#4 # 1441441 ft 8^9 4HW 4*49 *ft:ft^44 
ft. 4* ^¥1 3*9114 f¥T ft ft* ^ 44444 * 1*991%# 48 
3 J I8H .# 9144-9144 4? 4H1 44 # ¥4 ft #91 54.ft* ?te 
¥¥4-¥F4 # 41# 5R ftl ¥ktHH4*i^l 1H 8& ftfa ft 

44 2—8—1995 # 4lft 141 ft, ft# 4lfti 1995 *wf 

#1 84feft4 49# 4< ft 4te 89# 5^J1 *# # 1* 

91*334 ft 4»#W ft, 444# 1J# ft 94t#^4*4T.ft *14144 ¥1 
414 ft ate ¥*334 ft 15 IMP*# itnwa fti foftift ftfar 
ft 14IW1 ft ft ¥41 ftftft 4¥ 635 ¥ ft 48-44 4Fl4ni4 
4ft ft#4R 4ft 1141 ftT91*33# ft 44# 5H’34ft*ftt #*¥t *1 
tel*4 *¥lft ft* 5¥1 ft 4T 4# ft¥4 41, ifiwf4ft 
4R48fft4Rtel3¥lft( 

8# ¥ 3*4 ft # 34414 4f4i 4 * ft ate # 3*WH 
534 ft, dlNfil 4f*ftf4ft ¥#44 #,3te44ft4EI4RJ444 
4FT # 3441 ft # *Jyl <)l1+^(fl ft*. 5*4 ft,.ft9lft 

444R14 *1414 ¥4 #rat 6 49 ft ate 3!*# #l#fl* *lft49t 
4*t44. ftr. 8441¥teei ¥814J¥ ft #¥# «ft f 48f ¥14414 ¥T 
414 4414T 441 ftl 84# 49*4,41^11 ftf 4* ftl 1**#T 
9l«IWi # 31^4 # 8449 R#ft#f ¥1.34*4 F44-F44 
49 4P4 ft #19 811# tf*FT HMlPlfl **# 14* ft 8 H# 
7ftim9T#4##4lft34ft¥ter, ]99J#44¥4i#133 
ft#* 3-J-199J 814# ft 41*91444414 #49rf’9¥i ft # 9 * 
■i^rd 4#9 ft#4K * ^WWiMf 401 "9*1 ft 41414R 48 
$¥lft 4# 44 ft 1* ate ft* ftt 441¥9 ¥#*8 34*4 5*6 ft 

# <1^41141 ft PlF #1 llftl 4f J ft ft ate fWR 44441 #ti5* 

ftl 4ft 1996 ft #¥*^ftft#4rt#lWB¥»S # *te 
¥141914 ¥1 414 ¥4 9TW1 13 49 4#f 948 ft I ^4ft4ft 
3-5-1996 #11#4ft ft #9 814# #%19¥14ft 8ft ¥M ft 
¥4194ft ft, 91# TKte* 418 ft ¥# ate 

89t49M ft # 84 9144 ft 44 #44 41 ate #84 44 

T#l 48 441 ¥9 ft* ate ft(14 ¥T 3*1*4 ^4 ft.^#ftl49 ft 
3*U4 f** ft ate 41349 4*49 ¥41 ¥9 f*MH 79te# 49 
3 J WH 1*41 ft # 8*^1 34414 fti* 441 ft, Tfift* ^j|te 
4ft # fl*4 *1 # ft9i fan % 
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Ml fti VIVRTO WI 1 -4-1997 ^ 

31-3-199* (w V Rim Vf VI y |(l11 

^4lfa^^’9pieiRl^VIlt 4^ l q« l H ftEVRVftah 
si-3-1998 av vr fti piiMira 'rmn ft hm ft 
ah ftreft ft! vihtr f, 4«*T vhhw vi vr <ft 
ft,taftfeftftvv3Rift ftlgnaRiairf ahaft 1998 ft 
■J3H fti 44<KM ft hi fa'inlfl ft Rf#f ft ahn^VRIR VlhlT 

■^hr vi ^ j kih iw« ft fan fti in^ft anfiRfir tRwzi 
WWlOW nftn hi VWUIR VI RlR 3*1 hRZ ft ft at 
RR-RRamsifti^i, i99g vr ftt yraK^i w^^iair 
1ah Rl^ ft WI ft Rl ^} a ran 4ARIM R>f "E^ftl dHftaftl 
TftnZIRf, 1998 ft WHIRRVI RIRftl VHfi*rfd WlRlftlV ft 
h> fomll wiftt Rft anltft ah viftafli RRifhi Runt fa?r 
ftamaviaafaRaftt RRhavan ai ah fti iw ft 

'WI8lifft , 8Mft*|ftr <faw hi wAl'VW? 

ftw ai hr aiiSv ftte afav fti anft ®hr ftvi v?aiR 

IIIHtM ft ftft m/uct v ah flft 4IJVN ftnn VI 
VI R8 ftaft *4 1998 RV v# fti Vf 1998 4 ftftft 
3-U-I998 ft vi ft 44>8K ft atfftvft ah vmrih vi 
rir vr ihwi $ vt aftlv rri fti mlVaRi RRifftir ft! h ft 
ah V anftaft aft| aia ft anft nftf ft, vfffftr 1998 if ft 
mnftPra* aiftraftftft ft aiaft Rhavvi ftfhi ft hn 
ftaflwaiavniftiRvai, 199 * ft an ft haft vft 
{kc apft air ftt ft, vdlh RRifavra ft 'urw. 39477 rvi 
vr ^nan iw m Rift rri fti hhr ah aaffeifii 
thwi vi hhiUh-mr hv am fti am^rc, i998fttaRftaRi 
ail ftaaft ft viRfeiRft rvrir ft hi aft ft, Raft ft vrom*i 
vi vr fti ftpi ift ajai ftiftn vi an tA ti Hi 
[W'ktcii Ai wip fpA wifer 

TTOfel Af Am sArfe^ft AtTR fer *KTlfl ftn*ifci*i 
TRT At TlA f zfc A ¥R Ffet <r*U< iraPTft 
TTWtfeAl 1999 TT fetA At fetft FCT Aw W p 
f^tf A ^ aAr jr ^ gftra <hk^*l 

?RT ■y/lflW ^iMKIH 

6^ wfer ^ arf'RTTir 4 scn^ft^r^nt^ 
W 3^ 7 firojftS 14217,38 ^'PH’R^F 

^| ^ ft^vi ft^lT "t 

yim 1ft WTT^r 

ALlfWll 3^ yJ-Tlf^Pl kftlRlPl 

OTifrwTTi TTjf ^ ^ t srj^T ’H u j k ^ J t ’feni ^ ft 1 ^ 4 

f^i I # gnnR t\ T^t-42 ^ 

^i jpfttti 

^0 ftFT^ *jjti ^ tlmi^ f 

^ tifVi ^f r ll t ^ ^iaR ^3TT t h ^FTRTR ^ 

^ ^ ^cu^i A ^mn ^ ^?l 5fti ^T [*1C1 

^trr fen ^nn ti ^ +f^T Tin Trrft 


t ’Pf fewt ^ t^T ^ ‘OTfefil m 

feR ift ^ i£«n qr sk ^nf 

f i Tutff tt ^tn ’J f^r 

iKT?U[4-2 p TpT-3 p XR-4 r TRT-5 W H^-15 ^^PITOI TT^f-22 
7PF ^ 4>Mi4Ki ^71 fe? ^ If 'fe 

fe? ^ ^ 3^ ^T atTKrft mcti^ ^ 

^ ^ ^ 71^ ^ ^Nt MH5ftl ^11 ^ fttfl fafll 

w Tpf wfi fer^ t wlrfti fesft twi f¥^ rwi 

TF^T TTT^TT TTM t qWit*ft> H"-^l^l ^ 

w Ft^ ftrar i afe ^ ^p p 1998 fen f ^ 
TftWl 71*55^ ^ felT JRT t ^>T 3lfe? fN RR ^ 

felt *1*11 ^ ^7 TTfcfff ^ FTFWR ^ h vihiHk w# ^ 

crn^ ^»T **m*i fe^ii T T*n ^ ft 1 FTTn^R Ff eft 

w i vilPh afet &wi*k f! 

^RF^nPf ii 

«n; fti Tinpf ^ *nr fe^ 

*HHH feBft BUT ^ tff 3^ fe^ft ^ Tltf ^T 

Fffl ^ IP ^n, fewift w fenr *n alfi 
4^11^1 ^i ito 'fmn far t w felt 

TW=t|?T ^ ^ SF^F^T ^MT ^ -^^IT T|^> 1%fTOf XT^T 

’srrtfe flnMt ’SRi ‘TTRitt^ ’SfS fa*pu 'feir j to 
tn 3?R fe^ft ET7T ^SHITR (IT ift ^HT ^ ’F^IT 

‘W t\ ^ ^ i 3 ^ ii 

Tflfe TSRjf feflift IRWI7 ^n^RT 7^ 

fera fin, 'FFf ?rrfe im ^ ti 

^ ifr ’At ’A ^*it tth ti ^t A^r f^ti A, Fnftr^ 
■jpA t’tJ tiw ^ ti 'ft ^rftmA Ai 

3TTT: RRF ^THBTOAfe fel^ Pfeh 28-3-2001 7T) 
fltlftl FRA ^ TR UTR 4iUn IV^i TWT ^ ^F-IIT^ft 
TR17TR feT At TftTTRR fe^ft T^TOIPI ife Tf=R ^ 
PHIW fe. 3 <4^1 TT T*feT Tft Tift 5IT sfct fA felft BKT 
Pfjfe At tAT At feaft ERI ’FA fefT 1-3-2000 

T sff^r ■feft f^4f*h Tt At A ttA tt trr At fe TAf 

Atar A ttft tt fttt nft Ai 

Atj mjukhiA rrf trtr Tt fei ^fi 

Tfez 3 tr fefr 29-4-2008 Tft A ftrarr 

AfeiAtjAfefH 3ife>rft 
T^fe# r 10^2008 

W + 15W.--3|tTfrf^P^ i^r^ ^PTftlffelT| ± 1947 (1947 
tt 14) "^ft wj ] 7 ^ A, 






['tinn—TO*3<iQ] «n«r^sr*Froi: *p28, aooswn^T, 1430 3309 


Pistt, Keonjhar by terminating Stari Bankim 
Mishra Mines, Foreman from service Wje.f. 
28-7-2000 Is justified? If not, what relief the 
workman i$ entitled to? 1 * 


JltiiPw* Aiftawipt >4141(1*1 ^ 

(tM3tatan$A*-60/2402^it #, # 4MI4 

10-6-2008 nr<r fan «r) 

Oi ^29012/104/21* ] -Pliant (^)j 

vw usTj aiftiirt 

New Delhi, the 10 th June. 2008 
S. 0> 1594. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
, Government herty publishes the Amid (Re t No. 60/2002) 
of the Industrial Tribunal .Bhubaneswar as shown indie 
Auoexure, in the industrial dispute between the 
management cfMi^Natki^ Enterprises aid their woritmen, 
received by the Central G o ve rnmen t on 10-6-2008. 

[F. No-L-29012/104/200I-1R (M)] 
KAMALBAKHRU, Desk Officer 
ANNEXURE 

CEN11tA)L<XrVZKNMEOTlNDt)FTltIALTRIBlJNAL- 
CUhHABOUR 
COURT, BHUBANESWAR 
Present : ShriN.K.R. Mohapotra, 

Preridiug Officer, C,G.T.T.*aro* Labour 
Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 60/2002 
Date ofPaaslng Award-28th April, 2008 
1 Between: 

The Management of M/s. National Enterprises, 
Contractor, Al/P.O, Baibil, DistL Keonjhar. 

1st Parly—Management 
And 

Their Workman, Shri Bankim Mishra, 

AtVP.Q. J ajang, Via-Jodo, Distt. Keonjhar 

—2nd FUrty- Workman 

Appearances: 

Srunattfta Das —For the 1st Party- 

Management. 

Shri Bankim Mbhra —For Himself—the 2nd 
Party-Workman. 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of die Industrial 
Disputes Act, 1947 (14 oft 947) have referred the following 
dispute for adjudication vide their Order No -29012/104/ 
MOWRQA). dated 2-5-2002. 

“Whether the action of the Management of 
M/s. National Enterprises, Contractor. Jajang 
Mines ofRungta Mines Ltd., At/P.O. Barbil, 


2. The 1st Party-Managemeht M/s National 
Enterprises is admittedly a Contractor establishment 
operating in Jajang Iron Mines of M/s. Rungta Mines 
having its office at Barbil in the District of Keonjhar. It a. 
alleged fay the 2nd Party-Workman dot he joined in the 
establishment ofthe Management on 1*8-1999 as a Muting 
Foreman and continued as sOcli from month to month with 
alt gincrity. But all of asudden on 2S-7*2OO01» ww refused 
employment with out any ad vance notice or retreo ch meitt 
compensation and that on his "^khtf representation on 
28-8*2000 and on 28-7-2004 die same yielded no result 
Hence he raised an Industrial Dispute before die Labour 
Enforcement Agency, Rourfcela on 30-9-2000culrninmmg 
the same m tfae present reference. It is alleged further fay 
the workman that for no fault of his own be wasterounated 
illegally by the Management in violation of Secthni'2JF of 
the Industrial Disputes Act. 

3- In reply to the above cootentioo of the workman k 
is submitted by the Management that the workman in 
question was appointed as a Mines Foreman and bU duty 
was supervisory in nature. He wusalso getting Rs. 1600 
per month as his wages and as.such he is not a workmtui 
under Section 2(s) of the Industrial Disputes Act It is 
further contended by the Management that dm disputant- 
wodotian was not sincere and regular in attending his duties 
and that by habit he used to change employer after engiloyer 
from time to time and that while wurkuig indie eetafaUdnncnt 
of the Management he get himself involved ki a crimiiml 
case and went to jail custody from 5-7-2009. After suffering 
jail term he came on 26-7-2400 but did not like to work 
under the Management and in consequence submitted his 
resignation on 30*7-2000 voluntarily. While accepting his 
resignation the Management in its letter dated 1-8-2000 
asked him to hand over complete charge of his office to the 
lncharge of the Mines and to vacate the quarters and 
receive his foil and final dues from Baibfl office. It is further 
contended by the. Management: that having coming to 
know about such a letter the workman avoided to receive 
the said letter and absconded and then raised the dispute. 
With (he above averments (he Management has contended 
in nutshell that the present reference is not maintainable in 
the eye of law. 

4. On the basis of above pleadings of the parties the 
following issues were framed: 

ISSUES 

1. Whether the reference is maintainable? 

1 Whether the 2nd Party is a “Workmen.” as defined 
under Section 2(s) of the Industrial Disputes Act, 
1947? 

3, Whether it is a case of termination or resignation? 


2263GUW—*9 





33l€ 


THE GAZETTE OF INDIA: JUNE 28, 20G8/ASADHA 7,1930 


[Part U— Sec. 3<u)) 


4. Whether the dispute can be adjudicated in absence 
of the Principal Employer? 

5. If not, what relief the 2nd Party is entitled? 

5, Alter framing of. the above issues the case was 
posted from lime to lime for hearing bin the workman did 
not appear continuously for which he was set ex-parte on 
28-6-2007 and the ex-parte evidence of the Management 
wus recorded ^ocoFdirtgIy.Thg$ tins tx-parte award* 

FINDINGS 

ISSUE NO. 1, 2, 3, 4 AND 5 

Ail the issues are taken up together for the purpose 
of convenience : 

The unchallenged evidence of the Management 
shows that I he disputant was working as a Mining Foreman 
since 1996 and his duty was to supervise the work of those 
of the workers who were engaged in raising the ore from 
the mine and that, he was getting a salary of Rs. 3000 
per month as is evident from the monthly salary sheet 
marked Ext.'A. In view of the above the disputant can not 
be regarded as a workman within the definition of the term 
and as such [he dispute raised by the disputant is not 
maintainable under Industrial Disputes AcL. Farther more 
the evidence of ihe Management shows that while the 
workman was in service he got himself involved in a criminal 
case and went to jail custody and thereafter did not like to 
work under the Management On the other hand he tendered 
his resignation on 30-7-2000 vide Ext,-B, Esl.-C indicates 
that his above letter of resignation was accepted by the 
Management and he was asked to hand over charge of his 
seat and the quarters allotted In his favour and to collect 
his full and final dues on any working days after complying 
the above requirements. Thus when from the above 
unchallenged evidence of the Management it appears that 
the termination of the disputant is the resultant out-come 
of his tendering resignation, there appears no merit in the 
dispute raised by him, 

■ 7, Accordingly the reference is answered ex-parte 
againsl the workman vyith no relief. 

N, K. R. MOHAPATRA, Presiding Officer 


^ 10 2008 

WIOT. 1595—faqii; 1947 (1947 

Tftt 14) qro 17 ^ a q tm 3, to 

("sfa'i T^t ^ WfdiR i 9>44>I<F 

JWlPl* SflftWTOT {‘IR.lf Trail 

31l( ’^t- 36/2004) ^ <-k^r ^Tl 

10-6-08 W!l *3TT *TT I 

[m a T^r-26011 /I/2004 -3llf 3TR(TTH)] 
TOT155, 4+^5 


New Delhi, the l€th June „ 20Qfi 
S,<L 1595.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the awaid (Ref. No, I D. -36/ 
2004) of the Cenlral Government Industrial Tribunal / 
Labour Court* Bhubaneswar now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s, 
S Kumai Handling Agency and their workman , which 
was received by the Central Government on 1G-6-08, 

[F, No. D26011/l/2004-TR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUST1UATlTUBm4L 
-CUM-IABOUR COURT BHUBANESWAR 
Present: 

Stiri N. K. R. Mohapatra, 

Presiding Officer, CG.l.T.- Cum -Labour Court 
Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO- 36/2004 
Date of Passing A ward—21st April* 2008 
Between: 


The Managemenl of M/s. S.Kumar Handling 
Agency, M.MT.C. Railway Siding ^ Station 
Road, P,0. Barbit, Keonjhar 

,,.,lst Party- Management. 

And 


Their Workmen, represented through ihe 
General Secretary, North Orissa Workers 
Union, P.O.Barbil, Dish Keonjhai. 

. + .2nd Parly - Union. 


Appearances; 


None. 

Shri B.S. Parti, 
Genera] Secretary, 


..For the 1st Party- 
Management, 

,-Poi the 2nd Party- 
Union 


AWARD 


The Government of India in the Ministry of Labour, 
in exercise of Powers conferred by Clause (d) of sub- 
seciion (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14of 1947) have referred (ho 
following dispute for adjudication vide their Order 
No, L- 26011/1/2U04-IR (M), dated 18-05-2004, 

“Whether the demand of the North Orissa Workers 
Union* At/Po.Barbi], Disl. Keonjhar demanding 20% 
bonus for accounting year 2002-2003 to all workers 
working under M/s. S.K. Handling Agency* Comraclor, 
M.M.T.C., Barbil is justified? If not to what relief the 
workmen are entitled To?” 


2, This dispute has been raised by the North 
Orissa Workers Union, Keonjhar claiming 21Y& Bonus for 
the workers of the Management { M/s. S- Kumar Handling 
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Agency ) a Contractor under M.M.T.G BiM Railway 
Slidingfor fte accounting year 2002-2003. 

X After receipt of (be above reference the Union 
seat bis Statement of daim to the Management but on the 
failure of the latter to appear the Tribunal sent further 
notice to the Manugementt but it was of no consequence. 
As a result the aaid Management was set ex-parte on 
13-6-2007 and the exports evidence of the Union was 
taken through affidavit. 

4. In die aforesaid affidavit the General Secretary 
of the Union deposed that the establishment of the 
Management is an industry within the definition of 
Section 2(1) of the Industrial Disputes Act and. that its 
main business is to load and unload the minerals of the 
M.M.T.C. at the railway sliding for its farther use. To 
carry out the above business the Management had 
engaged workers but not paying any bonus as per law. 
According to hfan bonne Is dependent upon profit earned 
by the employer and the concept of bonus is nothing but 
profit sh aring amongst the partners in the process of 
poductfcn /business. He further deposed that since the 
Management has not come forth and produced any 
documents relating to bis profit and loss account and 
other document or figures relating to payment of wages 
and humus to his workers, the percentage of bquns and 
ex-gratia at the rate of 20% as claimed by the Union 
should be allowed, 

3. During cross-examination made by the court 
the witness could not say under which act such bonus is 
payable and what are the Various grounds under which 
sttch benefit accrues to a worker, of the .above 
. Management. 

& As per Section 3 of the Payment of Bonus Act 
1965 the said Act is applicable (a) to every factory as 
defined under danse -m of Section 2 of the Factories Act 
and (b) to every other establishment in which 20 or more 
persons are employed on any day during an accounting 
year. Since admittedly the Management was a contractor 
engaged in amine r his establishment can not be regarded 
as a factory an per the definition of the said term. Insofar 
As requirement of Oauae-b of Section 3 of the Payment 
of Bonus Act the Union has also not adduced any 
evidence as 10 howmany persons are being engaged by 
the Management in furtherance of his activities and as 
such the establishment of the Management can not also 
be bought under the purview of Clause-b of Section -3 of 
the Bonus Act. However, considering for a moment that 
the Management used to engage 20 or more persons to 
carry out his business it is to be seen how far the 
Management is liable to pay 20% banus to its worker. 

7.. As per special provisions laid out under 
Section 16 of the Payment Bonus Act where an 
establishment has been newly set up, calculation of 
bonus payable to the workers is to be calculated at a 
varied rate up till 8th accounting year fallowing the 
accounting year in which the employer seUa the goods or 


renders services as per the illustrations given under 
4th Schedule, But (here is nothing in the evidence of the 
Union as to when the Management came into being and ^ 
when it started rendering service. Furthermore under 
Section 10 of the Payment of Bonus Act, minimum bonus 
is payable to a worker subject to other'provisions of the 
said Act @ £33% of the salary or wages earned by (he 
employee during the accounting year or R$, 100 
whichever is higher whether or not the employer, has any 
allocable surplus in the accounting year. Section 1 lof the 
said Act farther postulates that-'lf the allocable surplus 
exceeds the amount of the minimum bonus payable to the 
employees under section 10, the employer shall in lieu of 
such minimum bonus would be bound to pay every 
employee in respect of that accounting year bonus which - 
shall be an amount in proportionate to the salary or 
wages earned by the employee during the accounting 
year subject to a maximum of 20% of such salary or 
wages. It be noted here that, while claiming 20% bonus 
no evidence worth the name has been adduced as to 
whether the workers were getting earlier any minimum 
bonus of 833% in any year prior to 20024)3 accounting 
year - No evidence has also been placed with the Tribunal 
as to what are the allocable surplus shown by the 
Management in his profit and loss account so as to arrive 
at to a decision as to the justification of the claim of the 
Union. During trial the Union Secretary has of course 
offered an explanation that these documents should have 
been filed by the Management But when the Union has 
raised the dispute claiming 20% of the bonus and. then 
being no whisper from his side as to whether the workers 
were being paid the minimum bonus as required under 
section 10 of the Union with the above plea cannot shift 
the burden to the Management. From the above 
discussions I thus find that the evidence adduced by (he . 
Union is quite unspecific and insufficient to reach at a '! ■ 
conclusion and as the reference is answered ex-parte 
against the Management in rogation . 

N. K. R. MOHAFATRA, Presiding Officer 
10^-1,2008 

wsr.affT. iw.—afatfWflrai* eifaflnm, 1947 
(1947 4TT 14) SRI 17 
ail ip. ill q» Pt<iut4?f ^ d*H» 

^ aijsfu ^ ftite afatfro ffosrc mm 

aftdPH) 4lfl|WM|/9pT WIWHU ■ 

!2iQ/2M8<^tf.^-1439/04)l ^ IWlftRURtf t, 

mm^t io-6-os rtn 

[m H^-30011/45/2004-3?rf. 

New Delhi, the 10th June, 2008 

S„0.1396,—In pursuance of Section 17 of the 
Industrial Dilutes Act, 1947 (14 of 1947) the Central , 
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Technician doin^ aulo electrical work is justified 
and legal? IF $o n what relief the Union is entitled? 


Government hereby publishes the award (ttef. No. 1210/ 
2O0S (old Ref. Nol439/fl4)) of the Central Govemmern 
Industrial Tribunal / Labour Court, Ahmedabad now as 
shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
ONGC and their workman , which was received by the 
Central Government on 10-6-08. 

[E No,L400l 1/45/2004-IR(M)1 
KAMAL BAKHRU, Desk Officer 

ANNEXUBE 

IN IHE INDUSTRIAL TRIBUNAL AT AHMEDABAD 
BEFORE SHRIRRDAVE 
Reference (TTC) 1210/08 
OMNo,Refemiw(CGXTJ\J No. 1439/04 
ADJUDICATION 
IMwmu; 

L The Chairman & Managing Director, 

OJ4.aC.Lld 
Tel Bhavaitr 
Dehradun- 248001 

Z The Group Genera] Manager, 

OJLGC Ud., 

Ahmedabad Project* 

Chandkheda, 

Ahmedabad (Gujarat) 

♦♦►.1st Party" Union. 

AND 

Branch Secretary, 

O.N.G.C Electrical & Allied Staff Association* 
Digvijay Nagar* 

Ahmedabad Project, 

Ahmedabad (Gujarat). 

_ ,2nd Party 

ShriiC V + Gadhla .*,For the 1st Party 

Shri R. C ShukJa ...For the 2nd Parly 

AWARD 

This Industrial Dispute between the above said 
parties was referred by the Under Secretary, Government 
of Indkj Ministry of Labour, New Delhi vide his Order 
No. L- 30011/45/20G4-1R (M), dated 17-03-2004 to the 
Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad for adjudication under Section 10 
(l)and 10 (2 A) of the Industrial Disputes Ad* 1947. The 
subject of the dispute is referred to in the Schedule as 
under; 

SCHEDULE 

Whether the demand of ONGC Electrical & 
Allied Staff Association, Ahmedabad regarding 
(I) Rectification of norms ,for Electrical staff 
{2} Affixing of proper seniority lo Shri'P/L as* 
Asstt, Foremen (Ekcirtcal) and (3) payment of 
Special Allowance to Electrical Workshop 


2. After this dispute is referred to as 
mentioned above, again the 6 a me dispute is 
subsequently Transferred to this Tribunal tor 
adjudication. 

3. It is on record of the reference [hat ihe 
parties were served, the second parly had filed 
statement of cl intern 2-3-2005 and the first party had 
filed written statement on ]-8-2007 and the matter 
waslhereaftcr kept for hearing, 

4. Meanwhile, the second party through his 
representative had filed withdrawal purshis dated 
28-4-2008 Ex. 7 before this Tribunal praying for 
closing the case of second party at this stage as 
the demand is not much benefited to workman and 
as the individual is not interested as he retires from 
service of O. N. G. C Limited. 

5. It appears that by fifing this withdrawal 
purshis, the second party wants to withdraw his 
reference and does nol want to pursue further ihe 
demand and htneo, in ihe interest of the justice, 
keeping in view the submissions made in this 
withdrawal purshis, it is proper lo grant permission 
lo withdraw this reference and hence, the following 
order is passed^ 

ORDER 

In view of the withdrawal purshis Es> 7 of the 
second party, the permission is granted to withdraw 
the reference as prayed for in this withdrawal 
purshis and the reference is disposed of 
accordingly. No order as lo costs. 

Ahmedabad^ P. R. DAVE + Fresidi ng Offic t r 

23-4-2D04 

^ fcml, 10 20O8 

*ff,3TT 1597,—IWJ arf**1WT r 1947 
(1947 ^1 14) W\ *m 17 ^ STJHT'fT if, W&K 

ain*. 4. iff. ^ ^ Tm? MW sfk ^ ^nt^Ki' 

asr-pu $ hWiPi*. 

StferixT /spt ^ T3TZ (Wf 

* Wll 1530/2008/3^*1.-171/06) y+lfelfl wt f^ 
qi-sOq 10-6-OS W ||3TT I 

[ F. 1^- 3 0011 /40/2006- anf. ) ] 

=hHP1 

New Delhi* Ihe lfllh June , 2008 

SX) + 1597.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947) the Centra] 
Government hereby publishes the award (Ref. No. 1530/ 
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2008 (Old Ref. No. 171/06) of the Central Government 
Indufllriil Tobuul/Labcur Qratl, Ahmed ibid how as 
shown in the Anaexure in the Industrial Dispute between 
the employers in relitioii to the management of ONGC 
and their workman, which was received by the Central 
Government on 10-6-06. ^ 

[F.No. L-30011/4<V2006-IR(M)| 
KAMALBAXHRU, Desk Officer 

ANT*XMftE 

IN THE INDUSTRIAL TRIBUNAL (CENTRAL) AT 
AHMQMRAD 

BEFORE SHR 1 Y.P. BKATT 

Reference (ITC) 153008 
Old No. RefSercoee (C.GXTJL ) 171/M 

ADtnmCOION: 

Between: 

1. The Chairman ^Managing Director, 

ON.G.CLtd 
Jeevan Bharti Building, 

Connaught Place, 

New Delhi 110001 

Z Executive Director, 

OlNLG-CUiL, 

Ahmedabad Asset, 4 

Ghandkheda, 

Ahmedabad (Guj atst) 

—1st Party 

AND 

Hie workmen represented by: 

General Secretary, 

O.N.G.C Electrical & Allied Staff Association. 
C-191, Raheshwari Society, IOC 
Tragad Road, 

Digvijay Nagar, 

Ahmedabad (Gujarat). 

—2nd Party 

Stui K. V.Gadhia ...For the 1st Party 

Shri R.C. Sh ukia ...For the 2nd Party 

AWARD 

This Industrial Dispute between the above said 
parties was referred by the Under Secretary, Government 
of India, Ministry of Labour, New Delhi vide his Order 
No. L-30011/40/2006-1R (M), dated 11-9-2006 to the 
Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad for adjudication under Section 10 ( 1 ) 
of the Industrial Disputes Art, 1947. The said dispute was 


sbsequently transferred to this Tribunal by order Qf the 
competent authority. The dispute between the palfes 
relates to the following demands of the wokmep 
concerned. 

“Whether the action of the management of ONQC 
by violating their own sanction orders No. AMD/HBA/ * 
292/2000/3078 dated 20-12-2000 is raapect of Shri D.K. ‘ 
Pandey and another order vide No, AMD/HBA/2l&l/ - 
2000/730 dated 4-8-2000 in respect of Shri Siyaram Verma 
regarding the dednclious of HBA advance in 160 
installments instead of 90 installments Is legal and 
justified ? If not,, wftot relief the workmmen are entitled to 
and to what extentT 

After the case was transferred to this Tribunal, the 
notices were sent to the parties and the learned 
representative of the second party had also obtained In 
adjournment for filing written elaim statement Thereafter, 
the case was.adjourned but on 25-4-2008, the learned 
representative for the second party workmen filed a 
purshis at Es, 8 stating that the loan amount has been 
recovered from the salary of Shri D JC Panday and Shri. 
Siyaram Verma and hence, now the.umbn is not interested 
to proceed with tius case. 

On 28-4-2008, the learned represeittativ e © (both ibe 
parties took the matter on board and asked this Tribunal 
to pass appropriate order After bearing the parties, this 
Tribunal passed the folLwing order 

ORDER 

Shri R.C.Shukia is present for the.second party 
union and Shri K,V. Gadhia i$ present for the First party 
management. It appears feom this application as also fmhi 
the submissions of thi learned representative Shri R.C. 
Shukia and Shri K.V. Gadhfe that this dispute has now 
become infructuous as the aniounl/inslaUnient for which 
this dispute was raised ha$ already been recovered by the 
management of the first party from the salary of the two 
concerned workmen. Now,. therefore, nothing remains 
for adjudication. This Reference case is, therefore, 
disposed of as “not pressed". No order as to costs. 
Ahmedabad 
Dated 28-04-2008 

Y. P. BHATT, Industrial Tribunal Central) , 

10 2008 

fljr.m 1 59 *—sfaiiflw fcrarc atfaPm, 1947 (1947 

4 >T 14 ) Tit m 17 ^ 

sraiftni ^ ^ pRtroF ^ 

WS*R 4||4|l4n it - 1 p ^ 

(wchi snf 19/1994) ^ ^ ^9^ 

^ j 0-6-0& <*t kw ^ tir 1 

’ [TO if* PfT-420l2VW92^3?!f mi^}] 
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New Delhi p the 10th June * 2008 

STO- 1598.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the a wan) (Ref + No< LD, 19/ 
1994) of the Central Government Industrial Tribunal / 
labour Court-1, Chandigarh, now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Central Warehousing 
Corp., Chandigarh and their workman, which was received 
by the Central Government on 1D-6-0& 

[F. No. L4201^9/92-IR(M)] 

KAMAL BAKHRU, Desk Officer 

ANNEXORE 

SEVORE SHRIGYANENDEHA KUMAR SHARMA 
PRESIDING OFFICER CENTRAM30VT 
INIRlSnrRiALTRlBlINAL^lJM- 
COURT -I,CHANDIGARH 
Case No, LD, 19/1994 

General Secretary CWC Workers Union. SCO 84-85. 
Sector-17, Chandigarh. 

, + h, Applicant 

Versus 

Regional Manager (IC), CWC Regional Office, SCO $4-85* 
Sector-17* Chandigarh, 

.....Respondent 

For the workmen Shri M M+ Putney 

.... Advocate 

For |he management Shri Pardeep Sharma 

+ H, r Advocate 

AWARD 

Passed on 23-5-2008 in Lok Adal^t 

Central Govt, vide notification No. L-42012/9/92/ 
IR(M) dated 1-02-1994 has referred the following dispute to 
this Tribunal for adjudication:— 

“Whether the following demands raised by CWC 
Workers Union (NZ & HO), New Delhi tn respect of 
Shri JCailash Chanderon the Regional Manager Central 
Warehousing Corporation Chandigarh are justified ? 
If yes then to what relief ihe concerned workman is 
entitled to and from which date? 1 " 

Demand No, L To regularize Shri K&ilash Chander 
from the date of his recruitment. 

2. To pay him same wages as paid to his regular 
counterpart from the dale of his initial recruitment ? 


The present reference was made by the Central 
Govt, on the failure of conciliation proceedings for 
adjudication of ihe matter referred in the schedule 
referred above and the workman prayed for declaring the 
action of the management as illegal and invalid and to 
regularization of his services and for grant of wages as 
paid to his regular counterpart chowkidars. 

The management turned up and opposes this 
application. 

As per office memorandum dated 304-OG, this case 
was fixed in prtlok ad ala t meeting on 23-5-OS for its 
disposal by adopting thg mediation and conciliation 
mechanism with the efforts of the Tribunal* the 
workman, a senior citizen, is present. On behalf of ihe 
management Shri K.S- Jaryal is present. Long discussion 
look pla^e and it is settled between the parties that the 
workman will withdraw his present reference for the 
reasons that his service was regularised on receiving the 
consent from the Board of Directors. It has also come to 
the notice of this Tribunal that as soon as the order of 
relaxation in age and education was conveyed to the 
prescribed authority, the services of the workman were 
regularized without any delay; On this assertion the 
workman withdraws the present reference. It is 
proposed to dispose olf this reference in Lok Adalat- 
Accordingly the reference is relumed to the Central 
Govt as settled in Lot AdaliL Genial Gov| r be informed. 
File be consigned to record . 

Announced 

23-5-08 G K* SHARMA, Presiding Officer 

29 2008 

WJMT. ISM.—3AsjlfJ|4> 1947 

(1947^114) m L7 T5F 313 TTFT tf, 

^ ^ ^ +4+kf ^ 

(^Ml 72/2001) ^ M+lfeld 
^Tlit 29-S-2008 lira I 

[TO "4, i?j?f- 2201 2/348/1997-^SinC^-n ) 1 
3T5T2f ^TTT 

New Delhi. lhe29lh May, 200$ 

S-Ck 1599.— In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947) the Centra! 
Government hereby publishes the award (RcL No.72/ 
2001) of the Ccnlrri Govcrnmtm Industrial Tribunal- 
cum-Labour Courts Nagpur, now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. 
Western Coalfields Ltd. and iheir workman, which was 
received by the Centra! Government on 29-5-2008. 

[E No. L-22012/348/1997-!R(C-ll)] 
AJAY KUMAR GAUR Desk Officer 
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awexure 

JWQ9M SERI A,M YADAV, PRESnMNGOmCER, 

otarrcuM- labourcouklnagpui 

Ritoreure No, CGfI7NGP/75/20*l 
PtHUOBtr: ' Shri Santosh Kumar Gupta C/o Shrl 
■ Batmtal Gupta (Nema) Near Ulapadan 
Van Mandal Bam pamttar, Mbhala, Sfoni 
Tehaut* District SioiiM.P. 

Party No. I 

Vena* 

RiHxndiU: The Sub area Manager, M/s Western 
Coal Fields Rajur Sub area PO Rajur 
Warn Dist Yeotmri (MS.) 

Party No. 2 

AWARD 

[Dated: 21 of May, 2008] 

1, The Central Government after satisfying the 
existence of the disputes between Shri Santosh Kumar 
Gupta Party No. 1 .and Sub area Manager, M/s- Western 
Cbal Fields Rnfur Sub area Rajur Wad Dist YeotaalFarty 
No. 2. The Sub area Manager, M/s. Western Coal Field 
Raipur Sub area PO Rajur Wad Dist. Yeotmal referred the 
same for adjudication to this Tribunal vide its Letter No. 
L-220l2/348/97/1R(C-ir) Dt.01-10-2001 under clause (d) of 
sub-section (1) and sub section (2A) of Section 10 of 
ludnelrial Disputes Act, 1947 [14 of 1947] (1) with the 
following schedule;— 

“Whether the action of the management of Rajur 

Sub Area of Western Coalfields Ltd. in terminating 
Sh. Santosh Kumar Gup(a> S/o Bubulat Gupta Cat, I 
. MaxdoorfhMD services is, legal and justified? If not 

Id what reljef Sh. Gigjta is entitled to?’ 

In response to the notices of this tribunal Ibe parties 
Nol and 2 appeared and filed their Statement of claim and 
W.S. respectively. 

2. The petitioner Sb. Santosh Kumar Gupta has 
claimed that he was appointed as General Mazdoor 
category no. 1 on 21/22iNov 1982, He worked up to 11-7- 
84. He was dismissed from the services on 11-07-08. 
However he was taken bade on the same day. Thedtismissal 
order was not served on him. He learned about it after 1989. 

5. He contended thaton 06-02-84 heappliedforthe 
loan of Rs. 2000 in necessary form. He was asked to sign 
the register for having received the amount without paying 
any amount. He approached for ventilating the grievances 
to the management but lie was driven out of the office 
threatening that he would be handed over to the police. He 
was served with the charge sheet on HJ-G5-84 keeping under 
suspension. It is alleged that the enquiry was nut fair and 
proper. He was not given opportunity of being heard. It 
wan not in accordance with the principles of natural justice 
and in accordance with the Standing Orders of the Western 
Coalfields Ltd. in spite of repeated representations till 1989 
and as he was not taken back he took the resource of l.D. 
Act by raising dispute before ALC. 

4. The respondent filed ilsw.s. Having denied all the 
allegations against it, submitted that the petitioner on 


1 fP fTl >| itirml 11 ri fi| r»if rthsia nfiffrr nfllu riijn l 
Officer, Rajur Sub Area and rmAchaved w ill* Mta fi etri c i i 
to black mail him saying that he would publish nghttUpg 
the misappropriation in the office in news papers. He 
threatened to kilt the Project Officer- It was serious 
mnDondOCt committed by the petitioner. Acooidijjglyisfier 
initiating D.E. considering the serious nature of Ibe 
uusctAduct, he was dismissed from the service. If has 
supported that the enqwry > w» legal, feir and proper and 
the punishment of dteurasal considering the MWrttefcs of 
misconduct was also proper. He was admittedly dimiriiiiid 
on 11 -7-84 wh creashe applied to AJJG. on21-07-97.after 
about 13 years. It has contended oh behalf of the 
management that the application being belated'in not 
maintainable. Evan Ihesppropriaie Himnnimtiil l im n Ihmil 
to refer the matter toTrihunal/l*C because It was befitted. 
It has denied that the petitioner has completed 244 days 
continuous service in one calendar year and acquired ny 
permanency. Finely it has preyed to dfrmiisc ihe petition as 
it is without substance, 

5. Firstly let us consider the issue regarding the 
delay. Apparently the-petitioner has approached on 
21-07-1997, after 13 years ruing the dispute before the 
Labour Commissioner. It Is inordinate and dtduy 
though no limitation is prescribed under ID. Art. Tjte 
petitioner gives the reasons for delay that he was making.. 
the representation and was praatiaetL He has filed 11 Ibe 
alleged 14 copies of his representation in the court on 
23-04-87. In fact they are not the copies at aU. They are in 
the hand writing of the petitioner, without any 
acknowledgement or any signature jn token of receipt Of 
them. Such type of documents can be prepared at any Ifote. 
They are opt reliable at ail: Even assuming that he 
represented under these applications Once ina year and 
for 13 years, luw they can be helpful for justifying:the 
delay. It b a fact dint there is order cm record showing ihat 
even the appropriate Government initially had refitted to 
refer the dispute to CO IT. It is unknown as to the howtite 
Government has again considered it end changed its eadier 
decision, There is nothing to prove that any WMltmtrrr 
was given as alleged. The petitioner in his statement of 
claim has mentioned that he was dismissed on 114)7-84but 
the order was served in the year 1989. I do not find ttte 
order of dismissal in the enquiry papers. There are"no 
disputes regarding the date of dismissal however 116 
documents are produced by the petitioner to prove thdt it 
was served in the year 1989. Even his evidence adduced 
on affidavit is also silent about it .It-is not the case of the 
petitioner that it was reason for detay in approaching the 
Labour Commissioner, I fait to understand as to bow the 
year 1989 is referred in the statement of claim and.wfaat the 
base was for it. The reasons given that he was hopeful 
about taking back and the tranagesatnt has assured him 
are hard to believe and accept. The same thing regafdfog 
his allegations in the statement of claim that the order 
dated 11-7-84 of the dismissal was taken back. Nothing is 
submitted on that ground. No proper esplanationis given for 
delay of 13 years. It is cansidaably in ordinate, tintingfw 
reference as stale and raising presumption that it was settle in 
the light of the principles of the cases mentioned below. 
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6, The management died case of hon, Karnataka 
H.G reported In2004-n -LO. page 212* where m the dispute 
was rejected by LC wherein the termination dated 
15r2-1962 was challenged on 14-2-1996 before Labour 
Commissioner observing that it was stale and deemed as 
settled by the laps of time. The similar observations were 
made in reported cases in AIR 2000 - I ' LLL 561 by 
Hon-SXlandin 1998LAB 1C page 1702by Hon >rfl&habad 
HC. and refused to gram any relief. In view of the principles 
of the above cases the Central Govt ought to have refused 
to refer the dispute. In my view also application of the 
petitioner bdng delayed bad become stale even at the time 
of referring it Aid it is not maintainable. On this ground 
only the reference is liable to be dismissed; however 1 am 
giving nay find tugs on the merit also. 

7, While considering validity of the enquiry the 
management admitted that it was not properly conducted. 
It requested, to set aside enquiry and allow it to prove the 
chargee against the petitioner before the Tribunal. 
Accordingly the management was permitted to prove the 
charges against the petitioner. Both the parties asked to 
adduce the evidence to prove their respective contentions. 
Accordingly the management examined 1. Sh, Kishor Barve 
who wasPrqject Officer, Rajur colony-LSh, Chandfwhekhar 
Khod and 3. Sh. Praiap Kashyap who were working as 
cledtftnd present at the time of inditent. While the petitioner 
examined himself in his defence It seems that the petitioner 
was charged of having committed misconduct on 6-02-84 
at 11 A-M. by entering in to chamber of Project Officer 
Sh. Barve. It is alleged tbatihepelitionerdepiandedaloan 
of Rs 2000 and on refusal threatened him of publishing 
some objectionable material against management. He also 
threatened of dire consequences, abused in a ft! thy language 
and assaulted him which is misconduct as per standing 
orders. There are no disputes regarding the legal position 
that it is serious/major misconduct as per standing order 16 
(i) (r) under which a punishment of dismissal can be issued. 
No doubt he challenged the punishment as shockingly 
disproportionate which will be. considered at the latter part 
of Ote judgment; suffice U to say that there are no disputes 
regarding the legal position. The petitioner in defence denies 
the incident and alleges that his signatures were obtained 
can the revenue stamp in (he register for having received the 
amount and refused to pay it to him, I heard both the 
counsels* for the parties They have submitted the written 
notes of argument# also, I have gone through the evidence, 
tbe documents of the parties and the notes of arguments. 
On the basis of the record and submissions of the parties 
the only question that arises for my consideration is as to;— 

‘'Whether the evidence of the management is 

sufficient, convincing and reliable to prove the 

charges against the petitioner?* 

8, Mr. Barve the Project Officer has stated as Id how 
Ibe incident has taken place in details. His evidence shows, 
the petitioner entered in his chamber demanding the loan 
and on his refusal started threatening and abusing him in 
filthy words. He has stated tbe actual words of tbe abuses. 
He even assaulted him Tbe security guards, clerks rushed 


[Fart Tl—S fc, 3(ii)j 


and took the petitions forcibly from bis chambd, His 
evidence is supported by Khcmd and Kashyup clerk and 
guard respectively. Despite of the cross examinations they 
remained unshaken nothing could be elicited. 

9, It seems Mi. Barvc who is now retired admittedly 
was not on any cross terms with the petitioner. At present 
being retired he is totally a disinterested person. The other 
witnesses are also had no grudge against him undisputedly. 
They have no reasons to give false evidence thal too 
deliberately against him.. Mr. Barve* Project Officer was 
highest officer at that place and there were area manager 
and sub area manager working under him who were dealing 
with the administrative work of sanctioning loan etc. There 
was no reason for the petitioner to go to his chamber or to 
approach him. His story that he has gone to complain 
against clerks because his signature was obtained is 
afterthought and baseless. Moreover the petitioner being 
temporary mazadoor as he had never completed the 
240 days continuous servie in one calendar year, was not 
entitled to loan. Though the petitioner has claimed as 
permanent there is nothing to prove it. Undispuiedly he 
was appointed 23-11-82 and suspended just on 7-2-84 after 
the incident befote completion of oven (wo years service. 
There is uo order making him permanent. Permanency cannot 
be obtained automatically. Whalcver ii may be since ihi: 
order of dismissal is after the enquiry the question of 
permanency Is immaterial 

10. The petitioner Sh, Gupla stated thal his signature 
was obtained in the register on revenue stamp for having 
received the amuunl though it was not paid. His own 
evidence shows that it was the first time to approach for 
the loan, Tbe evidence of the management shows that he 
has nol even applied for the loan, U is hard to believe that 
he had applied and immediately sanctioning the loan, he 
was asked to sign the acquaintance register. There is 
nothing to prove of obtaining his signature in token of 
receiving the amount The evidence of the petitioner Shri 
Sharma seems to be totally unreliable which can not be 
accepted. In the resuls the management proved the charges 
i.e. misconduct against the petitioner as alleged by it. 

11 + Now let ui-ii turn to the issue whether the 
punishment is shockingly disproportion*!* to ihe 
misconduct. The alkgcd incident is of sever nature. The 
behaviour of the petitioner of entering in lo the chamber oi 
the project officer a highest and superior authority at that 
place, and abusing him in indecent filthy language and 
misbehaving wilh him can not be taken lightly. It was of 
serious nature showing that he has no regard either to the 
superior officer* or to the rules or even lo the law, In fact it 
was criminal act warranting even the prosecution. Nobody 
will tolerate such behaviour with highest officer. In my 
view the punishment of di smtssal was proper, and not at a 11 
disproportion ale considering his misconduct dated 
6-2^S4. Hence 1 hold tha( order of dismissal rs proper and 
justifiable. The petitioner is not entitled for any relief. The 
reference is answered in the negative. Hence this Award. 

A. N. YADAY, Presiding Officer 
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